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Bogdanka S.A.

a leader on the hard coal market in

Poland, standing out in comparison with
its peers in terms of financial results,

mining efficiency and investment plans

including access to new deposits.
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Dear Stakeholders,

| present to you the Management Board report
on the activity of LW Bogdanka S.A. and the LW
Bogdanka Group along with financial highlights
for 2022.

In retrospect, 2022 was expected to solidify the

K1 DZIsSReV e[ DAG] Uiges[sggiDnT
of hard coal for the commercial power sector.

The rising prices and the increasing demand for

coal were indicative of this. The Russian military

aggression against Ukraine flipped the hard coal

market in Poland and in the world upside down.

Demand for hard coal from the Polish economy

and retail buyers surged, to which Bogdanka

responded by amending its original longwall

mining schedule and accelerating its mining

operations. Owing to these measures, in the first

FODT Vgl vfrof fgfry) T,
production plan was approx. 7% higher than the
assumptions made at the beginning of the year.

Unfortunately, in the second half of the year, in
longwall 3/VI11/385, which was launched on 31
August 2022, there was a sudden and
unexpected increase in operating pressure,
resulting in a squeeze. This necessitated an
update in the production target to 8.3 million
tons of commercial coal.

In the fall, despite the unfavorable geological
Eggks]sggeVDREkV:
aimed mainly at the supply of fine coal to the
commercial power generation segment, the
Company was making every effort to ensure the
availability of heating coal for municipalities in
the Lubelskie Voivodeship, to the extent of our
production capacity. Bogdanka joined the
statutory coal distribution program run by the
government, whereby municipalities were in
charge of providing households with heating
coal at preferential prices in order to stabilize the
situation on the market. In close cooperation
with the Ministry of State Assets and the Lublin
Voivodeship Office, the Company delivered coal
to 152 municipalities before the end of 2022.

In 2022, a dividend of PLN 2.50 per share from
the profit generated in 2021 was disbursed.

In 2022, the Group generated nearly PLN 2.5
billion in revenue, PLN 610 million in EBITDA and
PLN 175.6 million in net profit. Its mining yield
reached 66.2%.

Despite the difficulties experienced by Bogdanka
in 2022, preparatory works were not suspended,
which will undoubtedly pay off in the future.
Bogdanka ended 2022 with output at 8.4 million
oRs ®fjcamangrgial apad and galgssof 84 million
tons. In turn, its share in coal supplies to the
commercial power sector in Poland surpassed
27%.

Government Congress, the Scientific Council for

Jgdzs | ggA] ¢ DDV A ¢f] Al s¢ggVDT V"
Bogdanka was established. The Council is an

opinion and recommendation -making body

providing the Management Board with its

or completed activities in the field of
environmental protection. It operates as an
independent body whose members put in their
time on a voluntary basis, without receiving any
remuneration for their effort. In November, the
Company celebrated the 40th anniversary of
mining the first ton of coal from the Lublin Coal
Basin.

A year of changes is ahead of us. It will be of
crucial significance for the future of Bogdanka

BslJ Al ¢leRVAT 1 ¢ [VEggue1] | DI sggovglv” k
LETTER OF THE PRESIDENT OF LW BOGDANKA S.A.

and the Polish power sector. The National Energy

¢1 k D# 6 DRe V 1 | ¢ Becudity Aggntyw(NABE) is sudréntly being

formed, of which the Company will become a
member. At the same time, a process

is underway whereby Bogdanka will be spun off
from the Enea Group through the sale of shares
to the State Treasury. In accordance with the
letter of intent signed on this occasion, the
process is expected to be completed by the end
of 2023 at the latest, although chances are that it
will occur sooner. Clearly, despite the spin -off,
nothing will change in our commercial relations
with Enea. We are a proven partner, and our
relationship with Enea is based on long -term
contracts. We have demonstrated our flexibility
in solving any challenges despite the existing
market instability. At the same time, we have
obtained assurances that Bogdanka will remain
listed on the Warsaw Stock Exchange. Another
esi ¢sl s AD#Z[ Useeuv] VI g| ¥
. ¢1 kDZODReV¢] d&sVi [ | DFJi
effort to its preparation. Our objective is to have it
published in the first half of 2023. According to
our assumptions, the mine will become a holding
company whose extent of interests will expand.
The search for other lines of business will be a
consequence of the exceptional significance of
2049, when hard coal mining is scheduled to end
in Poland. We expect a gradual decline in
production to start in the early 2030s. For this
reason, we intend to diversify our revenue to fill
the gap with funds originating from other
sources. This notwithstanding, the mining of

at least 10 years. Our second pillar, which we will
present in the Strategy update, will result from
our analysis -based identification of the

§K1DZISRo V] Mp A0 bEETEI UPFR§¢T V) P Udl ¢u1 Ro todmDadites that il jn lowgs 1 DErin letnand

from the Polish and European economies. These
may be rare earth metals, but we do not limit
ourselves to any specific type of commodity. And
the power sector and renewable energy sources
form the third pillar of our business that we
intend to grow. With this in mind, in February

e v:

we will want our subsidiaries to manufacture
components for the operation of such facilities.
This will enable the retraining of our staff to
operate RES in the future.

In 2022, we proved once again that our Group is
capable of effectively responding to emerging
challenges and adapt to difficult conditions. It
would be impossible without the hard work and
dedication of our staff. | extend my words of
appreciation to them for their effort and
commitment.

Despite the substantial unpredictability of the
current coal market, we hope that 2023 will be a
successful year for the Company.
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Respectfully yours,

{00y | Udsj U] e[ DAGSer ] ku[f]vsa/A ktedsv gy DHBODETEOs T DipD2

Cluster. As part of the cluster, we will hold talks
with large international players about the
execution of large -scale RES projects. When we
find the right partner to carry out such projects,

President of the LW Bogdanka S.A. Management
Board
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highlights for 2022

FINANCIAL HIGHLIGHTS  — HEADCOUNT —

PLN 2,4517 million 5,791 persons

12 7 million tons
Sales revenues

Gross coal production Headcount as at the

PLN 209.2 miliion
Sales profit O . 7%

OPERATING DATA

84 million tons

Production of commercial coal

Increase in headcount

PLN 200.3 milion from 2021

EBIT

66.2%

Yield

PLN 610.0 mition

EBITDA

84 million tons

Sales of commercial coal

32.8 «m PLN 175.6 mition

Net profit
New excavations =
6/
—
—
e
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OPERATING SUMMARY

The Company holds four concessions for the mining of

LW Bogdan ka SA is a leader on the hard coal hard CO?I fror’p tbe fS"‘?VY'”g q?po§[ts (a’e"j‘SZ: .
) . ) ) L ) A . ¢1 kD% 8 D& Mauv AF DZE' 3 &V Em
market in Poland, standing out in comparison with its peers in terms A Kt UMiJ | 2& ls¢gmu .
of financial performance, mining efficiency and investment plans, A cof | ddByM ukds ¢ m Output [million tons]
including access to new deposits. The bituminous coal sold by the A ;—6 Ko ¥ M: Is £3 d3m’

Company is used predominantly for the production of electricity, heat

Dy kv AJ K] ¢fhvaf]v; ¢AK1DgsRev Avef ¢AJ | eV D] J v\ﬁitR%ogl g)Jﬁavct%l’faﬁ éjlg\/{el bf%ﬂ%@x\?mately 9.0 million tons

companies, primarily those operating in the power sec_tor, located in annually, only the resources from the areas of key significance for the 9.9
eastern and northeastern Poland. LW Bogdanka S.A. is part of the Strategy until 2030 will be sufficient for approximately 50 years of /
Enea Group, one of the leaders of the Polish energy market. mining operations —— 84
The Company has been listed on the Warsaw Stock Exchange since ' 7.6
2009.
Modern technologies
LW Bogdanka S.A. cares about the safety of its staff and the natural
environment. In the mining process, it applies state -of-the -art 2020 2021 2022
technologies and world  -class machinery, making them a mine with
the

highest efficiency and best performance rates in Poland. The
¢KIDZEISReVUEK] [ T| gugkVr| gkoA lsdaverdamgé seV A¢| ) V[ PTDEVS &gs A V[F] T
value in the hard coal mining industry in Poland.

Cost control
The Company remains the efficiency leader in the Polish mining

industry owing to its consistently executed Cost Optimization

E"“”“""“ Al g1 | DAHVOF] UV, ¢A1DEISReVe[ | DfjilsVADDOOVI gl YDZT | [F]| VK] A JDB] VSgU[F] ¥
Unit Mining Cash Cost. Sales [million tons]
The Company has a deposit management system in place, 10,0

LW Bogdanka S.A. has three mining fields: consisting of:

A Bogdanka . . . . /
A Nadrybie A digital deposit model (the only one to date in the Polish hard coal 8.4

P - mining sector)
A TJ]1DZ3dY A digital map of mining excavations nr
A digital schedule of opening, preparatory and operational works.

The structure of coal production in 2022 was as follows:
A fine coal: 98.1%

A pea coal: 1.3%

A chestnut coal: 0.6%

We have built our success based on:
A highly qualified staff, top technical culture focused on cooperation
and achievement of common objectives 2020 2021 2022
A highly efficient, reliable, energy -saving machinery and equipment,
properly adjusted to existing geological and mining conditions,
__mechanizing, bqthﬁprf'msr)[ n}iniagiw%ks ?ndmavbroad range of

0OF ] V; X1 DE¥ISReVE] sV AEve| ¢A] | oW MalsV1] | A afillard forks Y

are: A mechanization and automation of the broadest possible range of
A ENEA Group C:)Enea Wytwarzanie (52%) X underground works

A" ENEAGroup OJ ¢ ] D& & ¢ pDZ s] AV M* ' Em A deployment of modern IT systems for various areas of mining

A dlviD& - ¢[IsVT DB @pDkIsV ¢ ¢dsj VavpDaBlsv i h h Vadkivify,Mithed at streamlining technological processes,

A Jgj | TDHIG]Of | gdsgs] Veef | ¢p2dDF M Em monitoring the operation of machinery and equipment,

useful in production planning and hazard identification

K BOGDANKA



Highlights in 2022

Q12022

outbreak of the armed conflict in Ukraine

appointment of Vice  -President of the
LW Bogdanka S.A. Management Board for
Operations

Q2 2022

A

execution of an annex to the multi -year

DA | JJ AT ¢f Vg [T U "J ¥J6

S.A

reduction of the total share of the ENEA
Group in the total number of votes in the
Company to 64.91% as a result of the sale of
shares in LW Bogdanka S.A. by ENEA
Wytwarzanie Sp. z 0.0.

execution of annexes to the Multi -Year

Agreement with ENEA Wytwarzanie Sp. z 0.0.

signing of a letter of intent on sale by ENEA
S.A. of shares in LW Bogdanka S.A. to the
State Treasury

appointment of the Management Board of
LW Bogdanka S.A. for a new term of office

Ordinary Shareholder Meeting of LW
Bogdanka S.A.

2021 dividend decision

Bs|J Al ¢leRVAT 1 ¢ [ Uggvc1] | DI sggevgl v &80: g1 kDZ3DFI h hvDZ

Q3 2022

A

A

¢ = A _updating-the production target for 2022 to
601 g s 5 DR BRI

ﬁ V. .
mifliontons of commercial coal

dismissal of the President of the
Management Board

adopting the production target for 2023 of
approx. 8.3 million tons of commercial coal

OPERATING SUMMARY

Q4 2022

A updating the assumptions announced in the
Development Strategy of LW Bogdanka S.A. in
the Mining Area of the ENEA Group until 2030
(with an outlook to 2040) Oabandonment of
mining of type 34 coal

A execution of another annex to the agreement
with
d{ vIiID& ! g[IsVT DD PDKIsV + ¢[ ¢ &3] Vauv pDit

A execution of another annex to the agreement
s FUIg]DHIG] O | gds¢ sDZ ag pDZ s AV I D

A execution of an annex to the Multi -Year
Agreement with ENEA Wytwarzanie Sp. z 0.0.

Material events after the balance
sheet date

A appointment of President of the LW Bogdanka
S.A. Management Board

jo/ DAGSsef A] ¢f Vgl V[ F]V2eA btobsvJg

Extraordinary Shareholder Meeting of LW
Bogdanka S.A.

A changes to the composition of the
LW Bogdanka S.A. Supervisory Board

K BOGDANKA
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ORGANIZATION AND ACTIVITY OF THE LW BOGDANKA GROUP

UDDs¢gi Vsg| gUDMEAFLVE[ V[ FJ VD gviReVe[ | VA V| VDZEKV[FP] VI D# V[FDf|VfF]VaDesev
the business conducted by LW Bogdanka S.A. (activities of subsidiary companies are primarily ancillary to the
activities conducted by the Parent Company), the descriptions presented in the Report refer also directly to the
a activities and events taking place within LW Bogdanka S.A. Wherever there are any discrepancies, this is clearly
‘i'i'q 4 indicated by posting an appropriate description and data.

“1
3

"vAaj O6edsvVedis] oV: ¢1 k DZ 8 DX iLagdl fgrén @AM regulations underlying

Akcyjna J PV, ¢ K1 D¥IsReUDZ[ sdzs [ Is
Address: Bogdanka, 21 -3 3 + ¥ & v AF DZE' 3 o5l V

Lubelskie Voivodeship LW Bogdanka S.A. is a joint stock company
Phone:  +48 81 462 51 00, +48 81 462 51 01 operating on the basis of the law of Poland.
Fax: +48 81 462 51 91 The Company operates on the basis of, among
WWw: www.lw.com.pl; www.ri.lw.com.pl others, the following legislation:
REGON: 430309210 A Act of 15 September 2000 entitled Commercial
NIP: 713-000 -57-84 Company Code
e-mail: bogdanka@lw.com.pl A Act of 9 June 2011 entitled Geological and

Mining Law

OF ]V, A1 DEISReVI gugk] | VseU[FP]Ui[fDIyoaly
represented by the State Treasury Minister.

The Company may operate in the Republic of

Poland and abroad.

The Company is established for an unlimited

duration.

Historical background

________ﬁ

17 January 1975 1 March 1993 29 December 1994 25 June 2009 29 October 2015 17 November 2017 20 December 2019 17 December 2020 18 June 2022

decision made to build transformation of as part of the IPO on the LW Bogdanka S.A. obtaining a concession obtaining a concession adoption of the new LW signing of a letter of

a pilot and extraction the state -owned implementation of the Warsaw became part of the for hard coal for hard coal Bogdanka Strategy until intent on the sale by
mine in Bogdanka. enterprise into a provisions of a bank Stock ENEA Group mining mining 2030 ENEA S.A. of shares in
Bogdanka was one of 7 wholly -owned settlement, as a result Exchange TIgARVI PV col |l d BRI Ifd &g W a Gisrdsponst Hapid LW Bogdanka S.A. to
mines that were to be State Treasury of debt conversion, in the Ludwin mining Basin Ef)Area K-6and K-  developments the State Treasury
built in the Lublin Coal company with the YEY¥Ui: ¢l kDEBSDRVI ¥ area "RVKk]J1des[ T in the domestic and

Basin, but due to business name _ ceased to be awholly - sgU[ T Vi s A3 B3Ritefnatidraaldriarket in

suspension of the ¥¢1 DD ¢ s DX €éel 6DFowned State Treasury area 2020

project, it turned out to Kamiennego company

be the only one g1 kDZ 6DRV I h hdsnew shareholders

(creditors) acquired
IhOEVETI V[ F) VUV, ¢ATIDEISReV
shares

K BOGDANKA



Structure of the LW
Bogdanka Group
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ORGANIZATION AND ACTIVITY OF THE LW BOGDANKA GROUP

¢1j | Dfsggovugl v &V: g1 kDE EDF i h

Changes in the LW Bogdanka

h v DZ

88.7% T gTi ¥ VI JAdJagy¥ Viahviveihehv dl¢UIR9\79IlUA§J‘Ul]’
production of heat, overhauls, maintenance and assembly of power )
equipment, production of drinking and industrial water In 2022, there were no changes in the structure
of the LW Bogdanka Group or in its
organizational and capital relations with other
- 100% EKOTRANS BOGDANKA SP. Z 0.0. entities. I?urlng this period there were no
changes in the structure of the LW Bogdanka
: - Group as a result of merger of business entities,
comprehensive organization of transport and recovery of waste - o . e o TT o
g - generated during washing and cleaning of coal shale, reclamation ! DZ?J gdj | Vgl VeDD] ¥ ¢ LvfiyvdlgorReVj¢gfs
services term investments, demerger, restructuring and
h h discontinuation of activity.
L 100% RG BOGDANKA SP. Z 0.0. As at the date of this Report, LW Bogdanka S.A. )
0 DD egifgokeV ! fhosEVgli Uef D] eVsgi¥go] O
. i . Maszyn KOLZAM S.A., with the share capital of
services, supplies and mining works for LW Bogdanka S.A. PLN 750 thousand (bankruptcy proceedings
have been discontinued, the company is not
conducting any business activity). The title to
— 100% MR BOGDANKA SP. Z 0.0. the shares has been transferred to the Parent

Company as security for the financial
settlements for performance of transportation
services. This company has not been
consolidated.

overhauls, regeneration and production of steel structures, provision of
services to LW Bogdanka S.A.

 PDE1T ] e[ gV €V: ¢T kDEOGDZ i h hReV aDbs AV
governance principles

In order to clarify the governance principles at A procedures associated with SARS ~ -CoV-2 were A Manual for handling security incidents in The purpose of updating existing documents
LW Bogdanka S.A., the following changes were suspended information systems used to provide and introducing certain new ones was to
made in 2022: A Accounting Policy was updated key services in the Company was introduced SKI | gdzf VI FPJ V[ | D¥e1D] ] gASUEI V[T U; ¢gA1 DEIs
A Rules and Regulations for awarding bonus A Book of Marks was introduced for use in the operations and streamline the service provision
A documentation of the Safety Management points to blue -collar employees were Company process.
System (SMS) and the Maintenance introduced A Debt Collection Policy was adopted for use at
Management System (MMS) in Rail Transport A Rules and Regulations of the Scientific "VA] 6ebsVE@TsS]OV: gT kDESDH I h b
was updated Council for Environmental Protection at LW A Policy on the protection system for facilities

Bogdanka S.A. were introduced and areas was adopted for use in the

A Rules and Regulations of the Incentive A Information Security Policy for ICT systems at Company
Program for LW Bogdanka S.A. Management LW Bogdanka S.A. was introduced
(MBO)

were updated

A list of inspectors of the Safety Management
System (SMS) and the Maintenance
Management System (MMS) in Rail Transport
was updated

K BOGDANKA
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Production potential

earmarked for mining operations

and material factors
related to the

growth of LW
Bogdanka S.A. and the
whole Group

The mining area exploited by the
Company is divided into the following

A K6andK- Vkj1ges[eVs¢gifF
DA ) DA VOogAD] | kUsgiV; sAEI
total area of 51.78 km2, with seams 379, 380,

three mining fields: 382, 387, 389 and 391 earmarked for mining
operations

A Bogdanka field

A Nadrybie field Material factors related to the

A TpyiDEIdilsy ok growth of LW Bogdanka S.A.

Mine shafts are located in:

and the whole Group

A stable volume of sales as a benefit of

A Bogdan_ka membership in the Enea Group
A l,\ladrvybAle . A rich reserves of hard coal, ensuring the
A TJjiDg3d continuation of mining operations for a long

. . time to come
Of these, extraction shafts are located in: A highly skilled employees and technical culture

A innovation and development of state -of -the -

A" Bogdanka art technologies
A if]TDZ3d A many years of experience that translates into

business efficiency and flexibility.

The Company holds four concessions for

the mining of hard coal from the On 30 November 2022, LW Bogdanka S.A.
following deposits: obtained a concession
A g1 kD¥B8DIKkj1ges[ Us¢gv[f] vauv Arfesie exnigrtg ad prasnesting of type 34 and

area (seams: 382, 385/2, 389, 391) with an area 35 Cf’k'ng coalin t[]evavrea containing the
of 733km2 VO @¢/EDf | kUs¢gv: sAEIdG v vEBRFbgBE kI 1¢ges b
auv AP DZE' 3BV Avgs AEs1DDsS[s)eVgiV[Ff] U vajdeds] ¥
Voivodeship

Kt k1 goes[ UsgU[P]UI[|&A Is¢gVAsgsgil VD] ] D&

(seams: 379/2, 385/2, 391) with an area of 9.38
km2 v 6¢ /&EDf ] kVs ¢V, IsAI BV DF
municipalities of the Lubelskie Voivodeship

¢

U av /&P DFE I &Y
¢
v

¢of | 3BV 1gos  UsgV[P] VU vkdssgVAKsgsgi D] ] DLV
0@ /DS | KisgV Ukdss¢l Ve ¢DAIvVeof| 3V va] 6ebdsl v
i gog¢dds DA U Ac/Es A3 dsV DF k v a v /& D#E' 3 sV

2

municipalities, with a total area of 78.67 km s
with seams 377/1, 379, 382 and 385/2

]V
%

1¢lJ ¢V ;1] | Df sédovgl v  6V: ¢gi kDEBSDH i h
ORGANIZATION AND ACTIVITY OF THE LW BOGDANKA GROUP

Bsl] Al ¢leRVaj

Is £3 &Y As ¢ s 4
Augs AEs1DDs ]|

A egu| A eV gl V[ T]U: g1 k D¥ 6 D& Ma v /A& Osfitlatdctizt & BLIDRBHbEIROEE DD ¥ K |

year Difference

Resources [million tons]
2020 2021 2022 2022-2021
Total anticipated economic resources 738.9 730.3 724.9 -5.4
Potentially economic resources* 243.9 234.0 247.9 13.¢
Potentially extractable resources* 182.9 175.2 169.0 -6.3

* Resources that may be mined on the basis of the concessions held by the Company and after an extension of the
concession for the Bogdanka deposit (the concession process for the Company is currently in progress)

Resources of hard coal deposits Oupdated as at 31 December 2022

Resources [million tons] ACEE K-6, K-7 i [ | & A&KSE v
Total anticipated economic resources* 1,248.9 656.0 143.2
Industrial 248.2 91.. 22.3
Extractable resources 169.9 65.6 18.:

* Anticipated economic resources in the concession area

K BOGDANKA
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Concessions

Mining operations involving the extraction of hard
coal for economic purposes must be carried out in
accordance with the provisions of the Geological
and Mining Law.

A In the Strategy until 2030 (with an outlook to
2040), the key areas for the Company are

av /B DFE 3 BV E| Vil & Bukgs MW Mg o[ | 3 dsv

DX k ¥ ; ls ABHEITMY
A In 2017, the Company obtained a mining
Egg il eesgg Ul gl V[FP]Vcef | 3dVkj1ges]
area). As a result, the Company doubled its
extractable resources

A In 2019, the Company obtained a mining
EggEloesgg Ul gl V[F] Uy
D j DzhhV e VD& [ ] euvof ]
resources increased by 66 million tons

A on 30 November 2022, LW Bogdanka S.A.
obtained a concession for the exploration and
prospecting of type 34 and 35 coking coal in
JT]UD] | D& Ag¢ [ Ds¢gsgiV[F]ustDm! A IRV

—_
——
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LW Bogdanka S.A. holds the following mining licenses:

Concession Concession grant Concession
Deposit no. date expiration date
Bogdanka 5/2009 6 April 2009 31 December 2031
K-3 3/2014 17 June 2014 17 July 2046
cefl 3 6/2017 17 November 2017 31 December 2065
K-6, K-7 10/2019 20 December 2019 31 December 2046

<t

J1édes]

Bsl] Al ¢leRVaj

Permit/license Number Issumg
authority
Water permit for a water service covering:
a) drainage of the LW Bogdanka S.A. mine LU.RUZ.421.16.2019.VF PGWPVgllt;(ki?(/e

b) discharge of industrial sewage (seepage water from the
mining waste facility and water from the mine drainage

else[ ] AmUdzsDZ [ F] V| ]joD2 ¢lsVal|]j¢gAaRI V[ EU[T] U7 &3s¢gdDIas d |

Regional

Permit Fo carry out mining construction works related to the Ref. no. 5/512/1/93/AG Mmmg
expansion of the mine waste heap Authority in

Lublin

Regional

Permit approving the construction design for an extension of LUB.5200.20.2021.MS Mining
the mining waste facility at Bogdanka Ref. no. 37949 Authority in

Lublin

Decision of the Marshal of the Lubelskie Voivodeship
authorizing the operation of a mining waste facility at
Bogdanka.

B 1-111.7244.2.2022. EWF

I ) ¢V ¢1) | DI sgdeVgl v &0:
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Date granted

Expiration date

6 November 31 October

2019 2023

30 March .
1993

10 December .
2021

31 March

31 March 2022 2032
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Development strategy
LW Bogdanka S.A.

On 16 December 2020 the Parent Company

DEFEUE /A KVJFP] VKkgAOA] ¢J TF¥]Ist]
Development Strategy of LW Bogdanka S.A. in

the Mining Area of the ENEA Group until 2030

(with an outlook to 2040) including dividend

1¢6s AsRh ¥

The Strategy is consistent with the draft of
A¢gODZKkReOVIE] | TlVagods AsVu
JF]UJ¢]DAA| gur ReVBj dzj 6¢1
2030 with an outlook to 2035 by taking into

account, among others, the satisfaction of the
anticipated demand for steam coal from the

power plants

and cogeneration plants included in the Enea

d| ¢vrReVdj ¢] | Df s¢gvD]jDhV
Due to the rapidly changing environment, work

is currently underway on a new strategy, which

will be announced in the first half of 2023.

==

Changes to the Strategy

On 9 November 2022, the Company updated the
assumptions announced in the

Growth Strategy of LW Bogdanka S.A. in the
Mining Area of the ENEA Group until 2030 (with
an outlook to 2040), one of the basic
assumptions of which was to increase the
number of products through selective coal
mining (type 34).

Due to the results of the completed tests,
indicating a small amount of type 34 coal in the
samples tested, as well as increased demand for
steam coal, the Company has decided to deviate
from the aforementioned assumption in order to
maximize the production of its core product. The
abandonment of selective coal mining in the
deposit will allow the Company to increase its
potential production capacity after 2026 by
approx. 10%

compared to the average volumes presented in
the current Strategy.

Company is working on a comprehensive update
of the Strategy, as part of which other elements
of the Strategy, such as the resource base,
development plans, as well as strategic initiatives
including seeking investment opportunities
outside the core business, may also be revised.

Vision

Bogdanka is the performance leader in the
mining industry attaining the highest standards
of work safety, flexibly adjusting its operations to
evolving environmental requirements and
market conditions and involved in endeavors

diversification of its business.

Mission
Bogdanka is a reliable and credible coal supplier

(e SOPBEIAEL PSS o 4 1 g
n a manner

D T P o v 1 ¢

value and develops as regards OHS standards,
environmental protection
and implementation of innovative solutions.

As part of the work on the Strategy, the
following two fundamental strategic
goals have been specified:

A 2Ds¢[ ) ¢DF A Vgl V[P]TO
market of the steam coal supply to the
commercial power sector in Poland, while
effectively competing with import

A Maintaining high production efficiency
and profitability due to the application of
innovative organizational
as well as technical and technological
solutions.

Based on the prepared forecasts (draft of

] D

Vs

&

Bsl] Al ¢leRVaj

coal Otype 35).

A Implementing own innovation programs
(technical -technological and occupational
safety solutions) to maintain competitive
advantage

A Implementing key strategic initiatives

¢ U k| aednediiqr the Mining Area in the Enea
Group Strategy.

In attaining the strategic objectives, the
Company intends to leverage its
strengths, such as:

A Stable sales thanks to long  -term contracts

O it} al puxerspy Iy
f X I \gej;g%ph?cée{er?tlt liOt%go\ﬁly mine in the

Lublin Coal Basin,

A Low mining costs ~ Othe highest cost
efficiency in the industry,

A Highly skilled employees and technical
culture,

A Optimal utilization of production capacity,

A Ongoing dialogue with the trade unions,

Re & 1 Blajus psg fisged eopmany s |

Production

The Company intends to take advantage of the
opportunities offered by its concession to mine
DDV | g AV [ T J6and K [7[ficddds] ¥V ¥
The Company expects the average production of
9.7 mtin 2021 -2025 Oduring this period only
steam coal will be produced.

In 2026 -2040, in turn, the Company assumed

agopzkRovigi|1bvagss mvuessov BB N DO R PAaBRIC

for Energy and Climate for 2021 -2030), LW
Bogdanka S.A. will endeavor to remain the most
cost efficient producer of steam coal in Poland,
which effectively competes with other coal
producers and suppliers at the same time
maintaining the present production potential
until 2040.

In order to attain the strategic

objectives, LW Bogdanka S.A. will take

the following optimization measures:

A Expanding business areas (diversification)
leveraging the technical and human
potential to undertake effective initiatives
outside of core business

A Identifying, appraising and
documenting new coal resources (coking

O

will oscillate between 0.7 to 3.1 mt per annum,
with an average of 1.9 mt.

The average total coal production over the
period until 2040 will therefore be approx. 8.8
mt.

Thanks to longwall strikes of 6 -7 km,
which are innovative in Poland and common in
global mining, the Company expects higher
mining concentration and lower mining costs,
which will enable it to effectively compete with
other coal, especially

imported. On 9 November 2022 the Company
announced that it is abandoning the mining of
type 34 coal and focusing on steam coal
production.

I g
RGANIZATION AND ACTIVITY OF THE LW BOGDANKA GROUP
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Capital expenditures

The average expenditures will amount to approx.

PLN 535 million in 2021 -2025,

approx. PLN 405 million in 2026 ~ -2030, approx.

PLN 352 million in 2031 -2035, and approx. PLN

307 million in 2036 -2040. These figures do not

include potential expenditures on vertical

D/EAE] eos ¢l Vgl V[ f]Veef| 3BV cs) okyMa™ " ¥f hs a4

Corporate Social Responsibility (CSR)
Due to its very important role in the region, the
Company invariably sets as its objective to
conduct its business activities in accordance
with the corporate social responsibility (CSR)
strategy, which includes ensuring the highest
level of safety in the workplace, environmental
efficiency, protection of local biodiversity,
stimulating development and

ensuring the safety of the local community, as
well as effective management of relations with
all stakeholder groups, based on the principles of
sustainable development (Green Mine).

Dividend policy

In the medium and long term, LW Bogdanka S.A.

wants to remain a dividend payer, and the

>DgDIJ K] ¢ U: gDl kReVsSg[] ¢ s¢g¢Uset] guDa1ols
Shareholder Meeting for payment of a dividend

of up to 50% of the net profit posted in the

. ¢ K1 DZISReVe[ DEKDDg¢] v

financial statements prepared in accordance

with the EU IFRS.

K BOGDANKA



Implementation of the
development strategy of LW Bogdanka S.A.
in 2022

CAPEX*

Bsl] Al ¢leRVaj

Average annual expenditures on fixed assets under construction

[PLN million]

15

Recoverable reserves (million Mg )
2020 = 2022 2030
438 423 366
Financial*
Return on Equity (ROE)
2020 2022 2021-2025 2026 -2030
2.2% = 4.8% 6.6% 6.6%

Return on Assets (ROA)

2020 2022 2021-2025 2026 -2030
1.6% = 3.7% 6.2% 7.1%
EBITDA margin
2020 2022 2021-2025 2026 -2030
24.7% = 24.0% 33.0% 36.0%

* The measure values do not take into account capital expenditures
assumed for the analysis .

and effects from the implementation

2022
596

Production

2021-2025

535

Annual production volume [Mg million]

2020 2022
=
7.6 8.4
Market

=

2026 -2030
405

2021-2025
9.7

Own annual consumption of coal (Enea Group)

2020
86%

2022
82%

2020
25.3%

2022
27.1%

2021-2025
85%

2021-2025
30.0%

initiatives . A similar price of steam coal and coking coal expressed in PLN/GJ was

2026 -2030
8.8

2026 -2030
67%

2026 -2030
34.0%

K BOGDANKA
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Growth strategies of
the subsidiaries

provider of services associated with the operation
of heat sources, sharing electricity and heat -
related know -how.

Bsl] A ¢leRVaj c1] | DI sggevgl v ev:

I I ¢ v
ORGANIZATION AND ACTIVITY OF THE LW BOGDANKA GROUP
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RG Bogdanka sp. z 0.0.

0P U; ¢AIDEISRoVADS ¢ UK] dzf 01 AJ ¢f Uks|] Al seggvlglv
the coming years is to continue its strategy, i.e. to
Development  strategy increase the share of specialist mining work such
Development strategy of MR Bogdanka sp.zo.0. as excavation of roadways, rebuilding and
+e/E IsteldDFIE] | 1]/ sODFerhV: VUgheghv ) execution of works with the use of specialist
Gf ] VAK1 D¥FIsReV e[ | DI ji1s AV¢gaOl] Amackijer.Tikejagtivities are aimed at
QF ] V2DZDIJ K] ¢]V: ¢D] kugl vxe b s & ¢ Bayglopment of mining machinery je/ DAdsefs¢gl V[F]VAEAIDEISReVIgos) sgglsgi[i] VogAEDDV

production and

overhaul capabilities

Manufacture of general purpose steel
structures

Energetyka sp. z 0.0. has identified the following

strategic objectives for the company to be

pursued in the coming years: A
change in the heat generation method

market. Extension of the scope of activities will
ensure continuity of operations and will also
allow for professional development of employees
through successive improvement of their
qualifications. The Company plans to expand its
machinery fleet over the long term to ensure
independence and the capacity to perform the

resulting from, among others, the need to A Manufacture and regeneration of bulk

ensure an uninterrupted supply of heat to products used at LW Bogdanka S.A.

consumers (guaranteeing additional reserve o B o o il and the cap
generating capacity 07 ] VAFAKIDEISReVI| s AD] sV ¢a O] Af s tiaf rangesofnAning dpgrations.
to reduce the risk of heat generation A Conducting and developing

interruptions) and gradual abandonment of capablhnes in the oyerhaul of mining

coal fuel. The company intends to take steps machinery and equipment

to find and select the optimal non -coal A~ Manufacture of general purpose steel

source for heat generation in the coming strugtures while meeting all formal and legal

years requirements

A Performance of work related to regeneration
of bulk products used in the Parent
Company

in order to satisfy increasingly stringent
environmental protection standards
A Modernization of the heating main between
. ¢1 k D# 6 D& D# kQthe Engengeridion
of this task aims at gradual reduction of A
considerable transmission losses and will
additionally allow for protecting the network
against corrosion, thus supporting
its operation in the following years.
The above investment projects are planned to be
M) AvfJkVuvesgi VfFP]V; A1 DREIs
however in the case of the Bogdanka -+ & /B ¢ D&
main, the source of funding may be changed in
subsequent years (if aid funds are obtained).

provision of repair and adaptation
services for the office and administrative
infrastructure on the surface.

__ Development strategy of
Re V EkB¥rars Béddankd sp. z o.o.

The Company plans to conduct post -mining
waste management activities in 2023 and

[ — e e = M beyond.
+te A IstedsVI¢] | TIV; 6vef ]|V s )

s o o NN = PO art of recovery and processing of waste
BU]VI¢V$IBV"E¢AIJIJ¢EJelVie"EJlseﬂ%?ae%iﬁt%ép)to&egspfo&%%$ev
adedicated entiEy to act asacoordinator_in the and wet processing of hard coal, the.carapany
e kedsylg] |1k 6uef]lbvars il BRETHTS SEsdrdatay.

exercising energy management within the
cluster, representing the cluster externally,
commercial balancing and energy billing in the
cluster

K BOGDANKA
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H A Modernization and repairs of machinery and spent, among others, on the modernization of Bogdanka field, environmental protection (e.g.
InveStment aCtIVItIeS equipment  OPLN 31,070 thousand was the MW power supply system for shaft 1.2 and construction of an underground water pumping
H earmarked for the modernization of Panda modernization of heavy liquid scrubber o[ Df s¢¢UD] V[ F]V)|]oD2 ¢glsVks[ /EF|VAEEES]S
com pleted in 2022 equipment, modernization of transformer facilities, 6kV switching station in the MW pumping station at the A -46 ditch) and rail
stations, belt conveyors, Scharf diesel building of shaft 2.2, modernization of the 6kV investments (for the modernization of the external
In 2022, LW Bogdanka S.A. carried out its scheduled locomotives, Bevex suspended locomotives, STR-M3 rail lighting system at km 24.117). PLN 1,727
investment tasks. As part of implementation of the modernization of hoists, renovation of wagons, switching station and frequency converters. thousand was spent on the purchase of means of
investments, expenditures on fixed assets in the and modernization of the haulage system for A Replacement investments in the Coal transport.
total amount of PLN 595,937 thousand were belt conveyors Preparation Plant Operational investments of LW Bogdanka
incurred. A onlongwalls PF -4/1032 and PF -4/932. OPLN 20,490 thousand was allocated, among S.A.
The 2022 plan includes the following task groups: others, to the modernization of steel structures
development and replacement investments o) Securing new concessions . and facades of the Coal Preparation Plant, New excavations and upgrade of existing ones
including purchases of machinery and A Mine expa_nsion withwa new mining field O installation of conveyor scales, modernization of New excavations were completed in accordance
equipment, their modernization and overhaul, + D® ' A 3 &3V PLN 2,892 thdusand. Three the maneuvering yard at truck scales and with the applicable Mining Work Schedule. The
extension of the mining waste facility, longwall prospecting wells are being drilled in installation of mounting beams in the Coal total length of the completed roadway excavations
shearers, modernization of the central air accordance with the provisions of the Preparation Plant. . carried out as part of the investments in 2022 was
Eg¢ks|séggse¢iVelse[ ] AUsg¢vi[] 1 D¥3 @Qnmgi{)[}c@q@f the exploration of dgposits in the A Switchgear facilities and 110/6 kV stations OPLN approximately 28.7 km (in total 32.8 km) and their
A operational investments Oincluding the +D®! A I BVI | ge1] A s¢gi VDl ] DLV 2h,789 trousand w?shallocated, among others, to value amounted to PLN 377.084 thousand
construction the replacement of the e L ) ’
and modernization of excavations in the Longwall shearers Ototal expenditures of 110/6 kV GSTR transformer at Bogdanka and the :ehci'q;?iirt?;ag? ?Oggfv);ﬁvﬁgggi;m:z ofr? r(r)\; of
T kD#6DA vV Dk|Isas] I Vi[f] Il D¥ 3 BPO¥ANG2teysand wgve incurred, among others, modernization of the battery bank. vertical excavations and médernization of retention
fields, etc. for the modernization of shearer system 7. A Construction and modernization of core reservoirs was carried out in accordance with the
business
Other development investments facilities and installations OPLN 9,321 thousand 2?_?\"):5;78;;?3&2;'{3 a total value of
Development and replacement Expansion ofhthe mining waste facility at ) was spent, among oth'e'rs,lon the modernization
investments Bogdanka OPLN 6,977 thousand. Works are in of the cerjtral ~.sur conf;ht,lonung 3 N o S B o B.DF J ¢ 1 . s & D¥ DX K ¢ . i
progress olse [ AUD] Ui [J1DEIcsl VAgK] [ ¢s BISHF BbPODN I ¢] | 1] [ SODIDEKVE[TT |
LW Bogdanka S.A. to perform earthworks in accordance with the expansion of the THOR system, modernization subsidiaries of LW Bogdanka S.A.
executed contract of the HETMAN -T telecommunications system,
Maintenance of machinery along with electrical and construction works replacement of batteries for the backup power 0F) V" &0V: g1 kDZ¥ODZd| gvr ReVevaesksD] s]
A" Purchase of new machinery and equipment related supply of the telecommunications systems, incurred expenditures on fixed assets in the
subject to assembly  Othis included suspended to the construction of the conveyor. expansion of the narrow gauge system in the amount of PLN 13,200 thousand.
diesel locomotives, ventilation dams, PWP A Central air conditioning of the Bogdanka field o] i ] T DEIBVIs) Okl VUDZEKkVUDKkDza [Df sg¢ Vgl vVer DI [Vl hf Ul gl
sifters and cooling devices as well as other expenditures of PLN 1,449 thousand were transporting people and materials on the + 8/ st o 6 D& J ¢ [Olnviestnfetst &asks carried
equipment, e.g. self -propelled drilling, allocated for the modernization of coils in spray counterweight side. out in 2022 included an extension of the Water
anchoring and case  -stripping device for the and evaporative condensers ~ Ostage 1 and A Other OPLN 24 thousand was incurred, among Treatment Plant at Bogdanka and investments
total amount of PLN 8,661 thousand. commencement of stage 2. others, on switching stations and 110/6 kV related to the generation, transmission
PLN 71 thousand was spent on the assembly of A Power engineering, telecommunications stations. and distribution of heat.
belt conveyors, ventilation dams and sifters. and mechanical installations ~ Oexpenditures of In 2022, the company incurred total capital
A" Purchases of finished goods, machinery and PLN 3,754 thousand were incurred, among ICT OPLN 10,206 thousand was spent, among expenditures of PLN 4,404 thousand.
equipment  Ofinished goods were others, for an extension of telecommunications others, on alarm and monitoring systems,
purchased for PLN 22,922 thousand. The most and data transmission networks, continuation underground wireless communication systems, the RG Bogdanka, MR Bogdanka Oin 2022, these
important ones were as follows: finished of the P i AD] [ Vi gov)sggei2s¢g] RV companies incurred capital expenditures of
transport equipment (among others: hoists, casing for the main drainage pipeline in shaft project and the purchase of computer PLN 8,796 thousand in total. These were
brake carts, euro pallet transport containers), 1.2, commencement of works on the hardware and systems. expenditures for investments in property, plant and
pumps and hydraulic units, electrical construction of a photovoltaic farm, assessment equipment (purchase and installation of machinery
equipment (among others: electric motors, of bids for the construction of cable lines for Administration ~ OPLN 730 thousand was spent to and equipment, purchase of computer hardware),
welding machines, safety device tester, connecting a photovoltaic power plant to the purchase equipment for offices and premises. and the lease of a road header.
flameproof distribution box, LF1 circuit breaker), /g ¢ | D#E[ s¢iT V1Dl [sReVg] [ B¢l 6h
other finished equipment and shunting A Winding engine switchgear facilities and other Other OPLN 13,384 thousand was spent, among

locomotives. power systems  OPLN 7,532 thousand was others, on the construction of civil structures in the % BOGDnnKﬂ



Investment activities
completed in 2022

Selected items of capital expenditures in the LW Bogdanka Group

[PLN 000s] TEP 2022 i’guztg’znz
l;ls;lvs excavations and upgrade of existing 408,893 449,796
Maintenance of machinery 127,457 62,724
Securing new concessions 6,000 2,092
Longwall shearers 10,000 2,942
Other development investments 65,539 52,336
IT/ TC 21,25t 10,206
Administration 379 730
Other 29,679 15,11
TOTAL CAPEX in LW Bogdanka S.A. 669,200 595,937
+8 /A lstedDZIE] | 1] [ ODHI 1 6,000 4,404
MR Bogdanka 1,300 939
RG Bogdanka 2,496 7,857
EkoTrans 0 0
TOTAL CAPEX in the LW Bogdanka Group 678,996 609,137

Execution
TEP 2022 [%)]

110.0%
49.2%
34.9%
29.4%
79.9%
48.0%
192.6%
50.9%
89.1%
73.4%
72.2%
314.8%
0.0%

89.7%

TEP 2023

456,957
179,246
10,588
6,278
106,737
30,947
3,400
47,889
842,042

8,000

1,590

9,905
0

861,537
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Value of capital expenditures incurred for excavations in 2022

Total excavations and Length [running Value of capital

Depreciation method

works meters] expenditures [PLN 000s]
Gate roads natural 21,465
Basic excavations straight -line 7,268 449,796
Reconstructions linear/natural 2,715

The total length of roadway excavations completed in 2022 was 30,087 m. Reconstruction of
excavations was carried out according to the adopted schedules. Total expenditures on
reconstruction of roadway excavations in this period amounted to PLN 72,712 thousand. The
total expenditure incurred on new excavations and modernization of existing ones

amounts to PLN 377,084 thousand.

Fractions are not included in the values shown in the table as they are charged
directly to expenses. However, they are included in the total length. In this case, this is
1,354 m.

K BOGDANKA
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Planned investment
activities for 2023

Operational investments of LW Bogdanka
S.A.

New excavations and upgrade of existing ones

The plan includes the mining of excavations o]
mainly longwall galleries, capital galleries,

crosscuts and other technological and access
excavations, enabling the mining of longwalls in
seams 382, 385/2, 389 and 391 in the Bogdanka,

i ] T DEIBVDEKY Dk|[las] visyo
mining excavations will also be carried out.

Growth investments of
LW Bogdanka S.A.

Securing new concessions
Continuation of the drilling of prospecting wells in
JP] VDB AG GBDY VDA U A¢ S s ¢

-

Maintenance of machinery

A Purchase and assembly of new machinery
and equipment to be assembled Oplans for
2023 include the purchase of overhead diesel
locomotives, mine track locomotives, a belt
conveyor, ventilation dams, PWP vibrating
sifters, cooling equipment, a self -propelled
drilling and anchoring device, an overrun
turning station and an excavation stripping
device

A Purchases of finished goods, machinery and
equipment  Othe following purchases are
planned: ready -made transport equipment
(including transport platforms, container
trucks without a chassis, mobile transport
hoists, a heavy set for section transport),
pumps and hydraulic units, electrical
equipment

(including electric motors and electric
devices) and other ready -made equipment

A Modernization and repairs of machinery and
equipment  Othe plan includes the
modernization of transformer stations, EL
160LS and SKL dinting loaders, diesel
locomotives for the suspended BIZON system,
URW Panda excavation stripping devices,
UDP Mamut support stripping devices,
renovation of roadheaders, periodic repairs of
wagons, modernization of type 1600 belt
conveyors Oadaptation to the transport of
people

A Renovation and modernization of longwall
systems Othe plan for 2023 includes the
modernization of type 1600 belt conveyors

hva vaq{aPtqﬁ?na féhe Ka}n*?ngpfé)@ogle
renovation of longwall’and
bottom -gallery conveyors

A of type PF -4, renovation of JOY 4LS longwall
shearers and renovation of the CAT 4 plow
complex

A Shearer complex 6  Othe purchase of 3 new
sections is planned for 2023

A Shearer complex 8  Othe purchase of new

o

v /E¢ DB R tProyall diningegqyipment is planned
for 2023.

Other development investments
Expansion of the mining waste facility at
Bogdanka Othe plan provides for the
continuation of works on the expansion of the
facility as part of stage Il in sector V (including
the preparation of a technical design) and the
purchase of land for subsequent stages.

A Expansion of the coal storage site o)
continuation of works related to the
expansion of the storage site; the plan for
2023 provides for infrastructure development.

A Replacement investments in the Coal
Preparation Plant ~ Othe task includes the
execution of the following items:
modernization of the steel structures and the
facade of the Coal Preparation Plant,
continuation of the replacement of jigs,
modernization of facilities 2.1 and 2.3,
modernization of building structures 18RS
and 39.

Bsl] Al ¢l eRV
ORGANIZATION AND ACTIVITY OF THE LW BOGDANKA GROUP

Integrated Production Management System o]
the plan provides for the continuation of work

on the underground wireless communication

system and the WiFi wireless communication

system in underground excavations

Pi KDL [ Vigou[ s¢¢ elcr 8023 theV 1
plan provides for the continuation of works

related to the deployment of a facility map

system

Alarm and monitoring systems Othe plan
includes: seismic activity monitoring system,
Keégslglsgivelse[ ] AVT gl UfT] VA
facilities, expansion of the automation and

video monitoring system in the area of belt

PDDODI ] USgV P Ui []1DFEIBYT sT RisBighahkd Gekperditued Hafinkdmainly for
a system for monitoring and automating the purchasing finished goods.

haulage of excavated material

Purchase of ready -to-use equipment O

information and communication technology o}

this group included purchases of hardware

and network equipment, software and

underground mobile computer equipment.

t@8 A IstedDZJI¢] |1
subsidiaries of LW Bogdanka S.A.

+@ /& st e 6 D& J ¢ Opldnijed dagit@?
enditures in 2023 are designated for
L ¢ Olm@%st}‘nents related to generation, transmission
and distribution of heat. Expenditures were also
planned for purchasing goods

MR Bogdanka  Oin 2023, it plans to use
expenditures to purchase and assemble
chiRdy's i fuipment

as well as ICT systems.

Other
A Construction of civil structures in the areas of

<t

JP]V Dk|lsas] | V: gi kDZ¥ 6D DEKkVIi[JIDEIBICcs] 6ke
Omajor expenditures are planned for building

a gantry crane at the service yard in the

Bogdanka Field and expansion of technical

rooms

in the shaft top building of Shaft 1.4, and it

was also planned to modernize the Fuel

Station in the Bogdanka, Nadrybie and

i) DE3IBVcs] dke

Environmental Protection Oit is planned,

among others, to complete a pumping

station of underground waters

ggU[P]VAIV]| ] O6D2 glsVks[ AP YUDZFKkV|]Javsoksgil VDFE KV
expanding pumping station in the location of

Bogdanka Gaj

Railway investments  Qit was planned to

mdernize electrical heating of turnouts at the

Bogdanka station.

K BOGDANKA
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ORGAN
Significant trade
Agreements between Agreements between Agreements between
contracts LW Bogdanka S.A. LW Bogdanka S.A. LW Bogdanka S.A.
and MR Bogdanka Sp. z o.0. DZ kV+e& /& IstedD#J¢J | 1] andRG BogdankaSp.zo.0.
LW Bogdanka S.A., as in the previous years, A delivery of casing pipes and connectors
entered into new trade contracts A overhaul of machinery and equipment A supply of heat A performance of mining works
and negotiated prices and volumes of supplies for and repairs of tools A supply of water and discharge of and services at the LW Bogdanka
next years under long 'te_”‘? 'agreements in force. A delivery of components of machines, sewage, maintenance service for S.A. mine on business days
Asa re;ult of the above activities, as at the date of equipment central heating, domestic hot water A performance of explosive works
submitting the Report, nearly 100% of the volume and steel structures and process heat systems A tenancy, lease and lending for
planned for sales in 2023 was contracted. The A rs of its of th A sales of thermal coal and electricit use
Company provides information about any repairs of transport units of the A Yy B
agreements and contracts and amendments to underground thill rail lease of rooms . A performance of auxiliary works,
them A production of friction racks SV -36 and A heating intake air to mining shafts handling deliveries
which are significant from the perspective of SV-32 (operational service A provision of services of higher -
conducted business activity in current reports. In A provision of maintenance services, and supervision) . order supervision of mine
2022, the criterion of significance was fulfilled by ongoing repairs and overhauls, service A o] DB]VET V| g¢ghevl | ¢AV =+ e&operdsiens. & D&
the execution of annexes amending terms and of joinery, snow clearing and removals Energetyka for PSG and POS sections
conditions of agreements and entering into A memorandum of cooperation A weighing services
additional agreements with: A lease of parts of the multi  -functional A cold water supply and sewage
J°J) VJO] 8| ¢ds¢s DA ag@DZ s AV ydikshBpand storage building, kseAr DA 1]Vl | ¢gAVAVSOks ¢l eVs gVl DasDK 3 d3
A~ ENEA Wytwarzanie Sp. z 0.0. , A vehicle weighing service with specific A service and maintenance of sewer lift
A 1 DD DK IsT o ¢f ¢ds] Viav@DaBRY goodg on a truck scale for fine coal at station, drainage system and network
Bogdanka A service of supervision as the owner's
A supplying electricity. representative
Transactions with related entities A lease of rooms for providing laundry A~ service of producing ID badges.

services and preparing drinks and
In 2022, the Parent Company and its subsidiaries beverages.
did not enter into any individually or jointly
significant transactions with related parties
U VETI VAEEFKTI OSDE A Vs [ FPUSF)UD] AReVO] ¢i[FVI|Ss¢gASTIO] b
The list presented beside shows major contracts
in force in 2022 entered into between LW
Bogdanka S.A. and its subsidiaries.

In 2022, LW Bogdanka S.A. had a contract in force
for purchase of electricity from Enea S.A.

For more information on the agreements with

the Enea Group and companies controlled by the
State Treasury, see Note 30 of the Financial
Statements of LW Bogdanka for 2022.

c1] L DIsggevgl v
AND ACTIVITY OF THE LW BOGDANKA GROUP

Agreements between
LW Bogdanka S.A.
and EkoTrans Bogdanka
Sp. z o.0.

removal of non -hazardous waste
(waste rock)

lease of office room

in the multi  -functional building
agreement on providing services
with trucks.

K BOGDANKA
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Information on
financial instruments,
bonds

Information on financial derivatives

As at 31 December 2022, the Parent Company
had no open derivative transactions.

Bonds

As at 31 December 2022, the Group:
A had no active bond issue agreement
A and no issued

and outstanding bonds.

Bsl] Al ¢leRVa

Assessment of the capacity to execute
investment plans

As at the date of submission of this report, the
Group does not see any risk as regards the
possibility of raising additional debt financing,
however it points to the risk that the costs of
raising and servicing such financing may be
higher than those currently incurred.

Tenancy and lease agreements

0F ) Vd| gVIReV[ E[DDUE] [ V| ] dzf guvjeVli | gAV[] ¢D#F A£ls
lease agreements, including land, premises,

machinery and equipment,

in 2022, amounted to PLN 7,816 thousand.

Opinion of the LW Bogdanka S.A.
Management Board regarding the
possibility of fulfillment of previously
published result forecasts for the given
year in view of the results presented in
the standalone annual report compared
to forecasted results

LW Bogdanka S.A. did not publish any financial
result forecasts for 2022.

¢1j | Dfsggovugl v &V: g1 kDE EDF i h
AND ACTIVITY OF THE LW BOGDANKA GROUP
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Ag reements relating to Agreements relating to loans and
Ioans and borrOWI ngs borrowings of subsidiaries

+t8 /A IsteODZIE] | 1] c0DZer1hV: VgheghV A¢¢[ s¢uvjeV [ gv|] 1DV
the loan granted under the agreement of 9 June

2014 (in the amount of PLN 26,580 thousand) by the

Voivodeship Fund for Environmental Protection and

Information on loans and borrowings taken EDI ] | V2DEDIJ A] ¢f UMEc T sdémisgv vadsgl Usgl]gky kv
out and granted to subsidize the construction of the Water
Treatment Plant
In 2022, the Parent Company did not take out or in Bogdanka, which was completed
grant any loans or terminate any loan agreements. in February 2016. The interest rate is 0.7 of the bill

rediscount rate set by the Monetary Policy Council,
not less than 4.0% per annum. The loan will be

Information on sureties and guarantees repaid successively until 31 July 2024.

granted and received Except for the above loan, in the period from 1
January to

) 43 UBY A Kaj | vroeff | Vxe /A IstedDXJI¢] 1] [ Is6DH

In 2922’ the Pare’?t Company did not grant (or Sp. z 0.0. did not use any external sources to fund its

receive) any sureties. operations.
In 2022, the subsidiaries: EkoTrans Bogdanka

Guarantees extended by Sp. z 0.0., RG Bogdanka Sp. z 0.0.,

LW Bogdanka S.A. MR Bogdanka Sp. z 0.0. did not grant or incur any
loans and borrowings or terminate any agreements

In 2022, the Parent Company did not instruct banks pertaining to loans

to issue any guarantees. and borrowings.

In 2022, LW Bogdanka S.A. had one active loan agreement.

Debt balance on account

Loan amount of loans as at 31 December Period for
Start date End date Lender [PLN thousand] Interest rate 2022 repayment
[PLN 000s]
12 May 2020 12 May 2022 BGK 150,000 WIBOR 1M + margin - current account

overdraft

K BOGDANKA
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Price of coal on the
international market

CIF ARA coal prices

A 237.6 USD/t - average CIF ARA coal price
in Q4 2022 +36.9% vs. Q4 2021 (USD 173.6 per
ton)

A comparing with the average CIF ARA coal
price
in Q3 2022 (360.9 USD/t), this is a decrease of
34.2%

A the average price in 2022 was 291.5 USD/t, up
140.1% yly (in 2021: 121.4 USD/t)

Inventories in ARA ports

A approx. 6.4 million tons of coal inventories at
the end of December 2022 at ARA ports Oat
the end of September 2022, inventories were
at the same level.

Prices at major ports worldwide

A 115.6 USDIt- average Baltic Ports FOB price in
Q4 2022 vs. Q4 2021
(167.0 USD/ton) Odown by 30.8%

A comparing with the average price in Q3 2022
(118.4 USD/t), this is a decrease of 2.4%

A the average price in 2022 was 147.1 USD/t, up
33.0% yly (in 2021, it was 110.6 USD/t).

China

A in 1 2022, approx. 4.5 billion tons of coal were

produced, i.e. +9.8% vs. 2021 (4.1 billion tons)

A in 2022, imports totaled 290.0 million tons,

down approximately 10.3% from 2021
(323.2 million tons).

435,0
385,0
335,0
285,0
235,0
185,0
135,0
85,0

35,0 e
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USA

A in 2022, production was 537.2 million tons, up

+2.4% vs. 2021 (524.4 million tons)

A in 2022, consumption was 465.2 million tons,

down -6.4% vs. 2021 (496.9 million tons)

A exports in 2022 amounted to 76.8 million

tons of hard coal, -1.0% yly (77.6 million tons in
2021).

Price of coal on the international market (USD/t)

nQ IVQ IQ 1Q o I

2020 2021

CIF ARA

! ¢V ;1] | Df sédovgl v  6V: ¢gi kDEBSDH i h
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Russia
A in 2022, production was 436.0 million tons,
down 0.2% yly (437 million tons in 2021)

A exports in 2022 amounted to 194 million tons,
down 8.5% yly (212 million tons in 2021).

VQ 1Q 1Q nQ IVQ
2022

FOB BP
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Prices for fine steam
coal on the domestic
market

Price of fine steam coal

A

The average price of fine steam coal for the
commercial power sector in Q4 2022 was
PLN 21.60/GJ, the price growth rate was
approx. 89.8% compared to

Q4 2021 (PLN 11.38/GJ)

in 2022 (PLN 17.14/GJ) Oup 51.5%
compared to 2021 (PLN 11.31/GJ)

The average calorific value of fine coal for the

commercial power sector was approx. 21.1 GJ.

Prices from the PSCMI index

A

The average price from the PSCMI Index

in Q4 2022 was approx. PLN 25.6/GJ,
compared to the average price in Q4 2021
(PLN 11.35/GJ), the increase was approx.
125.6%

in 2022, the price was PLN 19.85 thousand/GJ
vs. PLN 11.42/GJ in 2021, which means an
increase of 73.8%.

The high level, calculated statistically, of
average steam coal sales prices

in August and September, is the result of
coal companies renegotiating coal sales
prices and including in the revenues of
those months adjustments to invoices from
previous months.
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Prices for fine steam coal on the domestic market [PLN/GJ]

—_— /
Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4
2020 2021 2022
e cOMmercial power sector - fine coal PSCMI
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Production, sales and
inventories of steam
coal on the domestic
market

Steam coal production
in Poland

A in 2022, steam coal production was 40.5
million tons,
down 4.5% yly.

Steam coal sales in
Poland

A the sales in 2022 amounted to approx. 40.2
million tons, of which sales to the
commercial power sector amounted to
approx . 26.3 million tons of fine steam coal
A compared to 2021, steam coal sales
decreased by approx. 10.9%.

Coal inventories in Poland

A at the end of 2022, steam coal inventories
were 1.8 million tons (1.9 million tons at the
end of 2021).
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Production, sales and inventories of steam coal on the domestic market [million tons]
421 451
—_— — ——
41,0 42,4 40,5
53
1,9 1,8
2020 2021 2022

e Production of steam coal
= Sales of thermal coal
Steam coal inventories at the end of the period
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Production, sales and
inventories of steam

coal on the domestic &

market

Key buyers of steam coal in Poland

The commercial power sector is the main buyer
of steam coal in Poland, buying approx. 26.3
million tons of fine steam coal. The most
important buyers in the commercial power sector

are:

A Tauron

A PGE

A Enea

A PGNIG

A ENERGA

Steam coal sales in Poland

During the entire 2022, approx.

40.2 million tons of steam coal were sold in
Poland.

Approx. 38.9 million tons of steam coal were
delivered to the domestic market, including
nearly 33.6 million tons of fine steam coal.

Coal exports
Approximately 4.7 million tons of coal was

exported, including approx. 1.3 million tons of
steam coal.
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Sales of steam coal to the commercial power sector [million tons]
29,2
A 26,3
26,7
2020 2021 2022
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Production of
electricity
in Poland

Total electricity production

In 2022, 175,157 GWh of electricity was produced,
up 1,574 GWh (0.9 %) compared to 2021 (0.9%).

Electricity production from coal

The main fuel used for electricity production was
coal, which generated 134,739 GWh

in 2022. Such a level means a drop by 3,665 GWh
(-2.7%)

compared to 2021.

In 2022, coal was the source of 76.9% of all
electricity production in Poland; its share in the
fuel mix was lower by 2.8%

compared to 2021.

Electricity production from hard coal

In 2022, hard coal produced 87,761 GWh of
electricity (down 5.7%
compared to 2021).

Electricity production from lignite

In 2022, lignite produced 46,978 GWh (up 3.6%
compared to
2021).

A\

N

Electricity production
from wind power plants

Wind power generated 18,305 GWh in 2022, up
28.6% from 2021. The share of wind power
in electricity generation was approx. 10.5%.

Electricity production
from gas -fired power plants

Gas-fired power generation in 2022 was 10,002
GWh,
down 25.2% compared to 2021.

Domestic electricity consumption

173,479 GWh of electricity was consumed in 2022,
up
923 GWh (0.53%) compared to 2021.

Balance of cross -border exchange

The balance of cross -border exchange of
electricity in 2022 was -1,679 GWh, whereas
in 2021, it was 820 GWh (down 304.8%).

Bs|] Al ¢l eRVA&J ¢1j | Dfsggovugl v &V: g1 kDE EDF i h
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Electricity production in Poland [GW/h]

2020 2021 2022

e Hard coal-fired power plants
e \\/ind power plants
Hydro power plants

Lignite-fired power plants
Gas-fired power plants
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Description of factors
which, in the opinion of
the LW Bogdanka
Group, will affect the
achieved results

Risk management

Key objectives of risk management:

Bsl] Al ¢l eRV

B 1@ [V@ggUc1] | Df segoVegl v " 8V: ¢i kDZEBSDH i h
ORGANIZATION AND ACTIVITY OF THE LW BOGDANKA GROUP

Fundamental principles, procedures and
documents on which the operation of the
management system is based:

A Enea Group's Enterprise Risk Management
Policy
A J¢]DFAd| gviReVIES]
Methodology OERM procedures
A ¢1 kDZO6DZd| gviReV | se
A Report OUpdate of LWB Risks in accordance
BSIFUV[FT]UVIg]DFAd| v RevJ
(map of risks of
the LW Bogdanka Group, list of critical, key,
medium and low risk of the LW Bogdanka
Group, plans of measures minimizing critical
and key risks of the Parent Company).

A Jgdoeuv|]Ve] Av| s Uiglvff]JVd| guiReVgr)] | Dfsggel

A ensure the effectiveness of its decisions
aimed at maximizing profits at an acceptable
level of risk.

The systems in operation:
A The Integrated Enterprise Risk Management
(ERM) System of the Enea Group.

Risk management  process

Established environment

Objectives and tasks

Risk identification

risk identification is

the Group's risk
management system
covers all areas of the
company's operations

the system is aimed at
identifying potential
threats as well as
opportunities for the
company

—

=

carried out by the risk
owners (persons who
perform managerial
functions in the
organization)

<

6

=

Risk management process

LW Bogdanka S.A., within the integration process
in the ENEA Group and pursuant to relevant

regulations

in the Group, implemented from January 2018

l1lsejvasoedPd bpnsdf @%eﬁ&MﬁSysmemmforce in the

Group Companies.

Paren

The participants of the risk management system
at LW Bogdanka S.A. are as follows:

o oo e

e Paren

i -Agaé:tf D cember 2022, the Risk Register of the
6ompany was updated in accordance
82§ Avw hrtfg@ [{/It?rp Ppgg §f the ENEA Group.
Company presents the Supervisory
Board and the Audit Committee with information
and reports on the implementation
and performance of the ERM system.
In the following periods, it is planned to work on
TolJP] | UDkOuef AT ¢ T gl
needs in the direction of increasing its role and
effectiveness, using the experience to date and
|Jevo[fevglvftP]

Supervisory Board
Management Board
Audit Committee

Heads of organizational cells in the Parent
Company Orisk owners
Risk Management Department.

Risk analysis

risks are measured on
established scales of
probability and the
highest assigned
potential effect of
materialization in four
areas

Vff] Velse[ ]

-
o

Velse[ ] AReVgr1] | DI s

Corﬁnunic@ion

!

Risk estimation

risks that have received

an aggregate rating in
excess of a certain value
are considered critical

and key risks Omaterial to
the Group's operations

=

Established environment

Objectives and tasks

Risk assg¢ssment

Risk identification

Risk analysis

Monitoring and inspection

Risk estimation

Dealing with risks

Dealing with risks

for key and critical risks,
actions/programs approved
by the Management Board
are established to minimize
them and limit the possible
effects of their
materialization

=

K BOGDANKA
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Main risks to which the Group
Is exposed, by area category

Environment and

market
A Risks associated with the socio -
economic situation in Poland and
globally

A 8sedUDmeg s DI kv ds |
economic policy towards the hard
coal mining industry

A Risk related to the prices of energy
commodities in Poland and globally

A Risk associated with the specific
nature of the mining sector
operations
and possible occurrence of
unpredictable events

A Risk of restrictive climate policies
resulting in changes to applicable
law

A Risk related to the armed conflict in
Ukraine

2

A

Flv
A
A

o

——— Operational

Financial

Risk associated with the launch of
production from new deposits of
LW Bogdanka S.A.

[ 7JVe[DfjReV

Technical and technological risks
Risk associated with the high cost of
the technologies used by the
Company

Risk of IT system failures

Risk of customer insolvency

Risk related to the strong position of
the trade unions

Risk associated with retaining
TV

DZkV|] Al vs[s¢g
Key supplier risk

Risk of supplier price collusion

Ofo
O

A Insurance Risk

guIReVI] |eggg]o

Bsl] Al ¢leRVaj

Environment
protection

Risk associated with
reclamation and mining damage

Risk associated with the tightening
of standards and regulations

on environmental law standards
and the obligation to obtain
environmental permits

Risk related to mining waste
management

Investment risk associated
with the presence of protected
areas

c1] | DI sggevglvr

AND ACTIVITY OF THE LW BOGDANKA GROUP

Legal

o

Risk of changing tax laws

A Property tax risk

SEU|]ODI sggvfgvevf

mine workings

A Risk of changing the law and its
interpretation and application

A Risk of violating stock exchange
disclosure obligations

A Risk of prolonging the process of
issuing administrative decisions on
the conduct of mining operations

8V: g1 kDZSDF [ h
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H taking measures to improve mining efficiency. consumption of coal and high balance of mined
RlSk related to the inventories at ARA ports. A relatively low costs associated with mining
= ~ ' oy Risk severity: medium In the domestic steam coal market, after price damage repair, due to the low degree of
d |_ ¢ VI R eVe ¢ ,CEs DZ) ,!, i v ) B B falls in 2021, prices stabil_ize_d and then rose _ urbanization of the area where the mine
economic dse0VDmegEsDI J kUdss [ T V[ ] V edfnddycalyRagmihe beginning of 2022. The high extracts hard coal
economic policy towards the hard coal price Xcrease continued "LQ3 and Q4 of this A high level of personnel skills.
minina indust year. At present, we can observe an increase in
and market 9 y the demand for coal in Poland, which is related to

N - Risk severity: medium
a reduction in imports from the East, resulting

enVironment An important factor influencing the LW from the arm e )
Y ey B o = o = o ed conflict, in Ukraine and the
. ¢1kDEOGDFA| gur ReVADI 8] [ U1 ges] g ﬂﬁ;ﬁﬂé%cbnbnﬁcsncti .
1 ¢dj | ¢A] ¢] ReUI1oDFev ] 1Dl ks¢givf ¥ BV RS AS Ry
companies and the power sector. On

. . . . ) . > _ ) o isk severity: | ) )
R_lskgssguatedWlththesomo economic f9cjaluDl sy ot 31\7ré¢0thkRe\7J¢JleK| %V3'3'¢8V\§/Els\7u¢1$o\7
situation in Poland and globally f696R\703D?B\7D2[I[¢dz]kVéLS\?DzT/[Ieyéc’)u{s;g\?_;élVj_fgv o
Council of Ministers . It assumes that the Polish Risk as _O_C'ated with the speCIflc nature

Factors affecting the financial results of economy will still be based on hard coal, but of the mining sector operations and
LW Bogdanka S.A.: ) with a downward trend.  Its share in the possible occurrence of unpredictable
A directions and rate of change of domestic production structure will be decreasing. The events

and global GDP, including changes in the estimated annual consumption of hard coal for

volume of industrial production electricity generation will be approx. 56% in 2030, The operational activities of LW Bogdanka S.A.
A demand for electricity and heat assuming a balanced increase in the prices of are exposed to risks and dangers arising from the
A development of renewable energy sources CO2 emission allowances. PEP 2040 also assumes specific nature of operations in the mining sector.
A climate policy trends in Poland that the use of coal for individual heating will be These include, among others:

and in Europe phased out in cities by 2030 and in rural areas by A . . .

: 2040. The presented assumptions are neutral events associated with the environment

A government plans to expand/modernize S e 2 PR < ORI £ $nsipding igdysiriaang ological

S 5 D% K Ro Tl 51 I fe [ 5vi]¢] LDFLERToRoRPKIESEIVRT Vars] sl v ast s A (BRUGBRYBAY PYR o

a¢0D¢kR9VJOJ/EIlS/E$J|SVII¢IlDCOman RN NN d producti accidents)
A lans of the European Parliament to reduce ny intain Its planned production i i i i

p =ur P : levels in the coming years. A extraordinary events, including geotechnical

methane emissions in the energy sector phenomena, mining disasters, fires or
A~ government plans to introduce a tax on Risk severity: medium working floodings with underground water

above -the -average profits or windfall tax A damages caused by mining operations.
A prices of raw mat.enals on global mark_ets, Risk related to the prices of energy

yvhlch translates into prices of production commodities in Poland The consequences may be as follows:

Inputs o and globally A temporary interruptions of operations, losses
A prices of C02 emission allowances and the of property and financial assets

/E j| AsDD V1 L Ve] & ReVi|[Jeeul|JjV V/EEDD V. i i i i

riieé KT | A @ d3j | Al ELF e Oy loflene|%y¢comn‘ﬁ3£tlzés are influenced A accidents at work, including fatal accidents

A P | s and | s bal fromit primarily by the prices of steam coal and raw A potential legal liability of the Company.

coal éxports and Imports balance from/to materials alternative to steam coal (crude oil, Countermeasure: ]

Poland natural gas, renewable sources) on global A" strict compliance with OHS rules
A inflation rate markets and, consequently, on the domestic A ongoing monitoring of risks associated with
A unemployment rate market. This is critical to the business conducted the specific workplaces
Countermeasure: monitoring all factors, adjusting by the Parent Company. A use of prevention.
operations to the market situation and After a period of rapid increases in coal prices in The following is also important:
environment, planning future activities, the world, which started in 2021 and continued in A use of modern and reliable mining
formulating ang ~ -term financial projections, cost 2022, at the end of 2022 and the beginning of machinery and equipment to reduce the risk
control, entering into long  -term contracts. 2023, they fell down in connection with, among of industrial accidents

others, a mild winter that had an impact on lower A relatively regular location of the coal seams

K BOGDANKA
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Risk related to the

d| v ReVedgdAZsDD]|

economic
and market
environment

Risk of restrictive climate policies
resulting in changes to applicable law

Countermeasure:
A active participation in consultations
\7 conducted by the hard coal industry in
Poland to minimize the above risks borne by
domestic coal producers;
A monitoring changes in the Energy Law or
other laws and studying their possible impact

Bsl] Al ¢leRVa

the Group believes that this event has had no
significant effect on the operating activity and
financial performance of the Group

for 2022 and should not have such an effect in the
short term. Still, such impact may be felt in the
longer term.

ggU[P]Vd| guriRevVEI] | DI s¢é¢ehv Riskseverity: low

Risk severity: medium

Risk related to the armed conflict in

QP VJAReV|Jof | sA sdj vAEds ADF | viVKEBCEs v sev o] DRS¢l [ ¢ DF

reduction in greenhouse gas emissions, an
increase in the acquisition of renewable energy
and increased energy efficiency.

In the Polish power generation industry,
electricity is produced mainly

from coal (hard coal and lignite). Production of
electricity or heat

from coal involves significant CO
the beginning of 2021, there has been a
significant increase in the price of CO
allowances which continues to remain high in
2022 and at the beginning of 2023 and directly
affects the cost of coal combustion.

The above restrictions or imposition of stricter
standards or limits on emissions of, among other
CO,, SOx and NOx, or other chemical compounds,
as well as the continued increase in the price of
CO, emission allowances, can bring about great
difficulties in terms of competitiveness and
decisions on investment in power or heat
generation capacity based on steam coal. As a
result of the anti  -smog policy, new legal
regulations have been enacted on the quality
standards of coal sold on the Polish market.

As a result, the above restrictions or plans for
further legal changes may cause a further
reduction in demand for coal in general or for

coal of inferior quality. This may adversely affect
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The armed conflict resulting from the aggression
of the Russian Federation on Ukraine of

24 February 2022 continues to exert strong
impact on the social and economic situation,
while its economic impact is of global nature. The
event also affects the Group.

With regard to the impact of the above event on
the Group, one should bear in mind, among other
things, export sales, the vast majority of which
involved coal sales to Ukraine and which
accounted for about 3.1% of consolidated sales
revenues in 2022.

As a result of the armed conflict, coal sales to
Ukraine have been significantly impaired. Due to
the strong demand for steam coal, the Group
redirected the coal (originally intended for the
Ukrainian market) to domestic buyers.

The above event also affects prices

and availability of other raw materials that are
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in particular steel. For the time being, however,
this risk is limited due to the active long -term
supply contracts and inventories of key materials
(including roadway supports),

which were built up in advance.

In the longer term, however, this event may have
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Risks directly
associated with the

Countermeasure: !
A availability of infrastructure Otwo mining
shafts
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Risk associated with the launch of
production from new deposits of
LW Bogdanka S.A.

Bogdanka field through underground
excavations

A underground coal storage reservoir system

A raw coal reservoirs on the surface

A use of modern mining equipment and
machinery
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is the need to secure future mining opportunities
through access to new coal resources.

The decrease in the resource base resulting from
ongoing mining, in the absence of new
concessions, limits the possibility of more efficient
planning of opening

and preparation of a deposit for mining, and
contributes to shortening the life of a mine or
reduction of the level of production

and, consequently, the expected financial results
in the future.

The opening of new deposits is connected with
the

necessity to incur additional capital expenditures,
in particular for capital excavations. The key issue
is to ensure that production efficiency is
maintained despite longer transport and haulage
routes and reduced effective working hours.

Risk severity : low

Technical and technological risks

The underground mining of hard coal deposits is a
complex process subject to strict technical and
technological regimes.

In the course of such activities, various downtimes
may occur due to scheduled and unscheduled
(e.g. breakdowns) technical interruptions. In this
group of risks, there is also the risk of unexpected,
usually local, deterioration of the quality of the
deposit.

adverse events materializing
A research and development to increase
productivity and improve workplace safety.

Risk severity : medium

Risk associated with the high cost of the
technologies used by the Company

The applied technology of steam coal mining
involves the use of highly specialized machinery
and equipment. Due to the global concentration
of manufacturers of such machinery and
equipment, there is a risk of unforeseen price
increases, which might entail an increase in
capital expenditures or deterioration of cost
efficiency.

There is also the risk of hindered access to unique
spare parts necessary to guarantee the continued
operation.

As the depth increases, the difficulty related to
working maintenance intensifies (increase in rock
mass pressures), the primary temperature of the
rock increases, as do some natural hazards, i.e.
those related to water, methane. Providing access
to deposit areas where longwalls with runs of over
7,000 meters had been located requires the
implementation of technological and
organizational solutions to address natural
hazards, secure production continuity and OSH.
Taken together, this can result in an increase in
coal mining costs.

Countermeasure: cost and capital expenditures
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control, use of highly specialized machinery and
equipment, strong working culture with respect
to compliance with mining and geological laws
and technology, care for the equipment used,
scientific and research work, implementation of

underground air conditions, implementation of
the 1loT platform for controlling operating
parameters, and continuously analyzing the
effective working time of key machinery in the
production process.

Risk severity: high

Risk of IT system failures

Any loss, partial or total, of data related to the
failure of computer systems may adversely affect
current operations and thus affect future financial
results.

Countermeasure:
periodic audits of IT security

A reviews of authorizations to IT systems

A improving security by continuously
monitoring network traffic of potential threats
and implementing solutions to impede access
and improve security of access to IT systems

A performing secure backups of systems and
data, ensuring rapid restoration of systems in
the event of failures.

Risk severity: low
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Risks directly
associated with the
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Risk of customer insolvency

The risk of customer insolvency is associated with
the general level of current receivables of the LW
Bogdanka Group due from its customers and the
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receivables accounted for 4.2% of its balance sheet
value and 8.3% of its sales revenues in 2022. Trade
receivables accounted for 80.3% of total trade
receivables and other short  -term receivables.
Countermeasure:
monitoring of outstanding amounts due from
the business partners for products sold
A analysis of credit risk for the key business
partners on a case by case basis or as part of
specific classes of assets
A executing transactions with business partners
whose reliability has been confirmed only.

Risk severity : low

Risk related to the strong position of the
trade unions

In the hard coal mining sector, trade unions hold a
significant position and play an important role in
shaping the personnel and payroll policy, often
forcing renegotiations of the payroll policy using
protests. As at 31 December 2022, there were six
trade union organizations active in the Group

(of which, at LWB, there were four trade union
organizations representing approx. 63.8 % of the
workforce). The strong position of the trade unions
gives rise to a situation in which there exists a risk
of increasing salaries
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under the negotiated salary agreements in the
future,

which consequently may adversely affect the
financial performance of the

LW B daé(a roup. Furthermore, potential
péteﬁ ahd/orVstrikes organized by the trade
unions operating in the Group may have an
impact on the operating activities of the

LW Bogdanka Group.

Countermeasure:

Ongoing dialogue and holding periodic
negotiation meetings with the trade union
organizations.
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Risk associated with retaining and
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Key supplier risk

The specific nature of the business requires the
use of technologies that often involve the use of
highly specialized machinery and equipment and
the use of specialized services. Thus, there is a
potential risk of problems in finding suitable
suppliers, as well as the risk that suppliers default
on their contracts. This also applies to contractors
for specialized mining services, as there may be
dependence on these entities due to their small
number in the Polish market.

Countermeasure: assessment of potential risks
associated with the conclusion of contracts with
suppliers in terms of performance of contracts and
possibility of starting cooperation with other
suppliers. In addition, a performance bond is
required to secure the performance of contracts
subject to increased risk.
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Risk severity: high
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promotes the fact that employees can easily
switch to a more attractive position. In addition,
due to the policy of decarbonizing the economy,
the mining industry is becoming unattractive to
potential job candidates. Failure to provide
competitive employment opportunities and
maintain salaries at market standards will result in
the loss of highly qualified employees.
Countermeasure:

Building generational continuity, working

with local vocational schools, implementing
development programs, providing employees with
opportunities for advancement and development

s [ Fs¢V[P]UAEAIDEIROVO[ | vA[V]]

friendly corporate culture. Development activities
of management skills of managers and
supervisors.

Risk severity: medium

Risk of supplier price collusion

The requirement for highly specialized products
and services and the legal aspects that must be
met in order for such products and services to be
considered appropriate carry the risk of price
collusion. Thus, there is a potential risk of a group
of suppliers agreeing on commercial terms that
may be offered to LW Bogdanka S.A.

Countermeasure:

A ongoing market monitoring and new supplier
acquisition . R

R 1 b’e%‘oaiga%ahygise‘(o'f c‘én?l%’ct prices and

assessment of market trends
A searching for replacement products.

Risk severity: medium
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Financial risk and
environmental
protection risks

Insurance risk

The Group is exposed to insurance risks, both to
the standard extent applicable to all business
entities, as well as to the extent typical of entities
in the mining industry arising in particular from
risks accumulated

in the underground mine area. Given the
significance of the risks to which the Group is
exposed, where particularly justified, these risks
are transferred externally on the basis of
insurance contracts concluded. The Group has
insurance coverage for underground property,
surface property and business third party liability
as well as for other, less significant risks.

In connection with extension of insurance
coverage for the next 3  -year period, its quality
with respect to risks on the mine surface has
been significantly improved by extending

within the mine site, ongoing dialog with the
local community. Advance inventory of
construction facilities to eliminate unjustified
claims. Ongoing monitoring of land subject to
mining impact. Meetings of the Consulting Team
for periodic assessment of impacts of mining
operations on the land surface within the borders

Bsl] Al ¢l eRV

Based on a construction permit, the Company is
conducting works to increase the current spoil

tip (to 250 m a.s.l.) and to enlarge the spoil tip in
the eastern part. It has also taken steps to acquire
adjacent land for further expansion, and another
permit has been obtained for the expansion of

the mining waste facility in the south -eastern
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organized by the Director of the Mining Authority
twice a year. Consistent execution of drainage
hydrological works and land reclamation in the
affected area.

Risk severity: low

Risk associated with the tightening of
standards and regulations

on environmental law standards and the
obligation to obtain environmental
permits

The activities of LW Bogdanka S.A. exert a
significant impact on the environment.
Accordingly, it must hold certain permits and
comply with regulatory standards for the use of
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continued insurance coverage of business
interruption risk. In addition, the Group is
systematically taking actions to reduce its
exposure to data protection risks.

Risk severity: medium

Risk associated with reclamation
and mining damage

The LW Bogdanka Group is responsible for
reclamation of post  -mining areas and removal of
mining damage. The existing standards

regarding reclamation and removal of mining
damage may change in the future and greater
severity is anticipated in this respect.
Countermeasure: repair works, preventive
protection of buildings against the effects of

mining damage and reimbursement to investors

of costs of adapting new buildings constructed

requirements of BAT - Best Available Techniques).

These pertain in particular to:

A water and sewage management

A waste management

A emissions of substances and noise into the air
A use of natural resources.

Countermeasure: The Company monitors
regulations on an ongoing basis and adjusts its
operations as necessary within statutory
deadlines.

Risk severity: medium

Risk related to mining waste
management

The Company produces large quantities of
mining waste. Mining waste is processed
(recovered) and stored in the mining waste
facility in Bogdanka. Approx. 50% of waste is
processed and 50% is kept in the facility.

6-7 years. Further actions are being taken to
acquire more land to expand the facility.

Failure to complete this investment will entail the
risk of undermining the stability of the mining
process and the need to seek alternative
methods of mining waste management.
Countermeasure: the Group has been carrying
out works to elevate and expand the existing
mining waste facility. It has also continued efforts
to acquire further land for the upcoming stages
of spoil tip expansion.

The Parent Company takes intense efforts to
recover and manage the mining waste.

Risk severity: medium

Investment risk associated
with the presence of protected areas

The mine is located close to protected areas (a
national park, landscape parks, protected
landscape areas, wildlife corridor, as well as two
Natura 2000 areas located partially in the mining
area and three in close proximity to the mining
area). All planned investments must be analyzed
in terms of their potential negative impact on
protected areas. There is a risk that in case of
undertaking investment activities, certain
obligations or stricter requirements may be
imposed on the mine with a view to reducing
negative environmental impacts. An objection
may also be lodged against the performance of a
particular investment project. Such investment
restrictions may require higher capital
expenditures and hence may affect the financial
result.

Countermeasure: ongoing monitoring, adjusting
operations to meet the requirements and
obligations.

Risk severity: medium
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Risks relating to
proceedings and the
legal environment

Risk of changing tax laws

Lack of stability and transparency in the Polish

tax system, resulting from the changes in

regulations and inconsistent interpretations of

the tax law, can cause uncertainty in the final

results of financial decisions. Continuous revisions

of tax laws and also strict sanction regulations are

not incentives to take such decisions. Volatility of

regulations and sometimes even of

interpretations thereof may entail occurrence of

any types of risks.

Consequently, the amounts stated in the

financial statements may change at a later time,

upon their final determination by the tax

authorities.

Countermeasure:

A monitoring the changing tax laws

A training for employees to make sure they are
as competent as possible in this area

A thorough analyses of any emerging tax
issues, including by relating them to recent
tax interpretations and court rulings on
similar issues, requesting individual tax
interpretations

A cooperation with advisory companies

A performance of the Transfer Pricing Policy
which sets forth the terms and principles of
setting prices for transactions executed
within the Group

A application by the Parent Company of a tax
strategy as referred to in Article 27c of the Act
on Corporate Income Tax.

Risk severity: medium

Property tax risk in relation to
@V gT kDZODZi h hReV
mine workings

In line with the adopted strategy, until 2019 the

Parent Company did not include in its property

tax declarations the value of underground mine

workings together with the infrastructure located

in these workings as the taxable item for the

purposes of this tax. During 2019, with a view to

protecting the Group against potential negative

consequences,

i.e. interest on unpaid property tax, the Group

decided to include the value of underground

mine workings with their infrastructure to

calculate the tax. It appears that the risk has been

significantly reduced.

Countermeasure:

A monitoring the changing tax laws

A training for employees to make sure they are
as competent as possible in this area

A thorough analyses of any emerging tax
issues, including by relating them to recent
tax interpretations and court rulings on
similar issues

Risk severity: low

Risk of changing the law and its
interpretation and application

The laws in Poland change quite frequently.
Interpretations of the law and the practice of
applying it also are subject to change. Changes to
interpretation of tax regulations are particularly
frequent. Practices of tax authorities

and judgments handed down by courts in cases
related to taxation are not uniform. The adoption
by the tax authorities of an interpretation of tax
law different from that adopted by the Group or
introduction of new requirements by the Mining
Law may imply a deterioration of its financial
position and, as a result, adversely affect the
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Countermeasure:
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A using the services of legal advisors and
advisory companies, as well as consulting a
variety of offices specializing
in the topics under analysis

A if applicable, the Group also requests binding
interpretations of the law.

In spite of the efforts undertaken it is not possible

to fully eliminate the risks although the

Management Board believes that the risk is

significantly mitigated.

Risk severity : medium

Risk of violating stock exchange
disclosure obligations

As the shares in LW Bogdanka S.A. are listed on
the Warsaw Stock Exchange, the Company is
subject to a number of obligations which, in case
of failure to perform or improper performance,
may entail significant fines.

Countermeasure: proper performance of the
obligations including prior implementation of
internal procedures for exchange of stock
exchange information

in LW Bogdanka S.A., as well as ongoing

o
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NIZATION AND ACTIVITY OF THE LW BOGDANKA GROUP

informed that one

of the social organizations, which indicates in its
statutory objectives the protection of nature,
landscape and the environment, had applied for
admission to participate in the administrative
proceedings for updating the Operation Plan
currently in effect in the Company. An
intervention by social organizations which are
negatively inclined towards the Company in the
procedures regarding approval of updates of the
Operating Plan entails the risk that this process
will be prolonged, and thus may have the effect
of obstructing the mining operations covered by
the Supplement. To mitigate the above risk, the
Company conducts educational and
informational activities regarding the impact of
mining operations on the environment, as well as
relies on the support of reputable law firms to
conduct the proceedings.

Risk severity: high
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of information duties.

Risk severity: low

Risk of prolonging the process of issuing
administrative decisions
on the conduct of mining operations

As other mines, LW Bogdanka S.A. carries out the
mining operations based on the Mine Operation
Plan approved by the Director of the Regional
Mining Authority. The current Operation Plan
covers the years 2023 -2025 and has been subject
to numerous updates in connection with the
changes in circumstances arising during the
operations. An update to the Operation Plan in

he form of a Supplement is approved by means
’%)tfax &drlni istrdtive cigicsn subject to the same
principles as the Plan. The Company was

K BOGDANKA
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Working conditions
and technical risks

Working conditions

The nature of the business activity conducted
by the Company causes employees working in
the mine, especially underground, to be
exposed to a number of natural hazards and
technical risks. Working in underground
conditions means also exposing an employee
to harmful and onerous factors of working
environment which are present in the
workplaces.

Natural hazards

The following natural hazards occur in the
mine:

A Methane threat
risk severity: low

A Water threat
risk severity: high

A Threat of a coal dust explosion
risk severity: medium

A Fire hazard
risk severity: medium

Because of compliance with OSH regulations,
continuous monitoring and applied prevention
measures, the occurring threats and risks
remain under control.

Technical threats

In 2022, in workplaces with mechanical hazards
connected with especially dangerous

machines, 11 employees on average worked a
day.

Especially dangerous machines include:
A belt and scraper conveyors

A underground railway locomotives

A suspended diesel railways

A hydraulic powered supports.

Mitigation of technical risks and their impact on

employees is achieved through:

A replacement of machinery and equipment
with more modern and safer for employees

A training on the operation of machinery,
equipment and installations requiring
appropriate qualifications, as well as skills in
the area of operation of minor
mechanization

A ongoing monitoring of technical condition
of machinery and equipment

A Implementation of innovative technical
solutions, use of minor mechanization
machinery and equipment with improved
safety standards.
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11 employees per day, on average, are exposed to
mechanical risks

we mitigate technical risks thanks to:

state -of-the -

machinery
and
equipment

art —)

innovative
technical
solutions

I

|

monitoring of
machinery
and
equipment

employee
training
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Harmful
and onerous factors

Harmful and onerous factors

Measurements of harmful factors occurring at
workplaces in the Company are carried out

in line with the Regulation of the Minister of

Health of 2 February 2011 in the matter of tests for
and measurements of harmful factors in the work
environment (Journal of Laws 2023.419) and the
internal procedure developed in this regard.

The internal procedure includes
measurements of the following factors:

coal dust

crystalline silica dust

audible noise

general and local vibrations
ionizing radiation

harmful effect of welding gases
microclimate.

o T o T o o B>

All employees working in conditions harmful to
health are kept informed about the existing risks,
i.e. harmful and onerous factors at workplaces.
The employer provides employees with personal
protective equipment that is appropriate to the
hazards present and provides training on their
proper use.

Accidents at work

In 2022, at LW Bogdanka S.A. there were 66
accidents causing temporary disability and 1 fatal
accident. The number of accidents and the basic
accident rates are shown in the table.

In 2022, the incidence decreased

by 1.8%, and frequency by 0.4%.
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Number of underground employees in workplaces
where Highest Allowed Intensity and Highest Allowed Concentration
standards are exceeded

Dust Noise Vibrations Microclimate Chggwei(r:]i Other
2020 743 432 40 385 - -
2021 584 405 59 316 - -
2022 1,459 635 103 637 - -

Summary of number of accidents and accident rates in the Company in

2020 -2022

2020 2021 2022
Total number of accidents 79 68 67
including: fatalities - - 1
including: involving serious injury - -
incidence ratio (per 1000 employees) 16.: 13.9 13.7
frequency ratio (per 100,000 days worked) 8.2 7.2 7.1
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Changes in headcount

Headcount in the Group

In 2022, there was a slight increase in the LW
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The largest increase in the number of employees

was reported in LW Bogdanka S.A.

The employees working underground constituted

the core group of employees at

the LW Bogdanka Group, i.e. 71.3%.
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Headcount in LW Bogdanka S.A.

In 2022, the Parent Company employed 85.1% of
INETE

Blue -collar workers accounted for 81.6%
g1 U 8V: g1 kDZEBSDH i b
Compared to 2021, the number of underground
workers was pretty the same (2 persons less).

[persons as at 31 December] 2021* 2022
LW Bogdanka S.A. 4,895 4,929
+t8 A lsteODZIE] | 1] b 94 97
EkoTrans sp. z 0.0. 2 1
RG Bogdanka Sp. z 0.0. 683 656
MR Bogdanka sp. z 0.0. 75 108
LW Bogdanka Group 5,749 5,791
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Structure

85.1%
1.7%
0.0%
11.39
1.9%
100.0%
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1,9%

11,3% \

Employment structure in the LWB Group by company

0,0%

1,7%

L = LW Bogdanka SA
+UA ¢] V! DY |
w osobach wynosi

5791

"+ @/ stedDHNJIE] 1] [IsODZerhV: Ughegh
= EkoTrans sp. z 0.0.
= RG Bogdanka sp. z 0.0.

MR Bogdanka sp. z 0.0.

85,1%

Headcount in the Group

AV
i yosoa
2022/2021 ’
change uyess
0.7% 'RZEE:
3.2% j Vo oaa
-50.0% fyess
-4.0%
VIR
44.0% 2021 2022
0.7%

s GK LW Bogdanka @ | \\V Bogdanka S.A.

*Change in the presentation of data for 2021. Previously, data was presented in FTEs.
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Changes in headcount

White -collar

[persons as at 31 December] 2021* 2022 Structure Zogﬁfn%il
LW Bogdanka S.A. 81! 908 89.4% 12.0%
+3/E tedDFIE] |17 28 30 2.9% 7.1%
EkoTrans sp. z 0.0. 2 1 0.1% -50.0%
RG Bogdanka Sp. z 0.0. 62 66 6.5% 6.5%
MR Bogdanka sp. z 0.0. 10 1 1.19 10.0%
LW Bogdanka Group 913 1,01€ 100.0% 11.3%
Employees in blue  -collar positions

[persons as at 31 December] 2021* 2022 Structure Zogﬁfn%il
LW Bogdanka S.A. 4,084 4,021 84.2% -1.5%
+3/E tedDFIE] |17 66 67 1.4% 1.5%
EkoTrans sp. z 0.0. - - - -
RG Bogdanka Sp. z 0.0. 621 590 12.4% -5.0%
MR Bogdanka sp. z 0.0. 65 97 2.0% 49.2%
LW Bogdanka Group 4,836 4,775 100.0% -1.3%
Underground employees

[persons as at 31 December] 2021* 2022 Structure zogﬁfngil
LW Bogdanka S.A. 3,559 3,557 86.2% -0.1%
tB /A stedDFIET [ T] ] s - - 0.0% -
EkoTrans sp. z 0.0. - - 0.0% -
RG Bogdanka Sp. z 0.0. 613 571 13.8% -6.9%
MR Bogdanka sp. z 0.0. - - 0.0% -
LW Bogdanka Group 4,172 4,128 100.0% -1.19

*Change in the presentation of data for 2021. Previously, data was presented in FTEs
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1,1%

Headcount in the LW Bogdanka Group o)
white -collar

= LW Bogdanka S.A.

+@ /A& ste8DHJIE] | 1] [ sODFerhi: Vgt
= EkoTrans sp. z 0.0.
= RG Bogdanka sp. z 0.0.

MR Bogdanka sp. z 0.0.

89.4%
Headcount in the LW Bogdanka Group o)
iyo oo blue -collar
Y Vﬁ ]
FRVARC I
[RAVA- NI
f \_/6 3 d
3 \_/6 [}
0
2021* 2022
GK LW Bogdanka e | \\/ Bogdanka S.A.
Headcount in the LW Bogdanka Group o)
TR underground employees
CRAVE R
} \/a [}
f \/6 [}
3 \_/6 [}
0
2021* 2022
GK LW Bogdanka e | \\/ Bogdanka S.A.
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Changes in headcount
in LW Bogdanka S.A.

A

at the end of 2022, the Company employed
4,929 people, compared to 4,895 at the end
of 2021, i.e. an increase by 0.7%
underground mine workers constitute 72.2%
of staff, compared to 27.8% of surface
workers.

Given the nature of the industry, the
Company employs mostly men. They
accounted for 94.0%, while women for 6.0%

in terms of age, the main group, 46.7% of all
employees, was between 30 and 40 years of
age

in terms of education, the largest group
consists of people with secondary
education. Their share in total headcount at
the end of December 2022 was 59.0%.

2,221 people (45.1%) have worked for more
than 15 years, which indicates extensive
experience and high qualifications.

27,8%

Bsl] Al ¢leRVaj

72,2%

I I ¢ v
ORGANIZATION AND ACTIVITY OF THE LW BOGDANKA GROUP

Underground and surface headcount
Oas at 31 December 2022

m Underground employees

Surface employees

Changes in headcount in persons

4 895

Headcount as at 31.12.2021* Retirements Death

*Change in the presentation of data for 2021. Previously, data was presented in FTEs

170

4 929
I
657
Other dismissals Hires Headcount as at 31.12.2022
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Employment structure
in LW Bogdanka S.A.

Bsl] Al ¢leRVaj

Employment structure by seniority

16,3% Oas at 31 December 2022

24.9%

8,2%
= Up to 10 years
= From 10 to 15 years
20,6% From 15 to 20 years
From 20 to 25 years
30.0% Over 25 years

Employment structure by age

12,4% Oas at 31 December 2022

10,4%

Yy,

= Up to 30 years

= 30-40 years of
age
= 40-50 years

30,5%

46,7%
Over 50 years of
age

1¢lJ ¢V ;1] | Df sédovgl v  6V: ¢gi kDEBSDH i h
ORGANIZATION AND ACTIVITY OF THE LW BOGDANKA GROUP

6,0% Employment structure by gender
Oas at 31 December 2022

Women
= Males

94,0%

1,1% Employment structure by education
11,9% Oas at 31 December 2022

28,0%

= University

= Secondary
Basic
Primary

59.0%

K BOGDANKA
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Average monthly salary

0FjV; ¢A1DZEISReV ] Aug] | DI sg¢
by the Company Collective Bargaining Agreement
of 31 October 2001 (hereinafter referred to as the
Fo: RmMlVAEEEAOUVK] KVA] [ BT ¢V
Management Board and the trade unions
operating at the Company: the Inter -Company

f
AgsggUgivzsg] | eVsgvagoDFk
and the Trade Union of Employees of Coal

Al 1Dl Df s¢gvaoDE[ eVs¢giagoDDxk

The CBA defines the benefits due under the
employment contract, as well as rules for the
payment of individual salary components,
including: tables of applicable rates, allowances for
efficient performance, e.g. for overtime work,
allowances for rescue staff and others. The CBA
also applies to key managers as referred to in the
rule 6.1 of Best Practices of Companies Listed on
WSE 2021.

In 2022, the personnel payroll was in line with:
memorandum of agreement on
implementation of payroll policy in 2022 of 27
January 2022
A memorandum of agreement of 19 July 2022 on
payment of special bonus for
H1 2022 for achieving the task, i.e. extraction of
mining commercial coal as planned in the TEP
A memorandum of agreement on an ad hoc
bonus for employees based on a low level of
absenteeism
A monthly bonus calculated on the basis of:
A extent of completion of monthly
production tasks
A sales of commercial coal
A average sales price achieved
A

<t

<t O

—

- X

| DI Vgl vy |1 ¢| ADE A Vveglvfr

expense budget in specific periods.
When implementing the remuneration policy, the
Company pays special attention to ensure that the
remunerations reflect the results of operations.
Employees who demonstrate commitment and
show initiative at work are given bonuses and
rewards.

Remuneration structure in 2021 and 2022
was as follows:

6] U DA Ul g | ¢ kv

Bs|] Al ¢l eRVA&J ¢1j | Dfsggovugl v &V: g1 kDE EDF i h
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2022/2021
Base remuneraton L 1w [PLN] 2021 2022 change
V, K1 DE IsRe ¥
Bonuses and rewards 15125% LW Bogdanka S.A. 9,570 11,24¢ 17.5%
,3%
DA ¢g¢cEa@R|l V[ F) 70| DKJ ¥ +8 /A lstedDFIE] | 1] OD 5,488 6,141 11.99
7 &Gl DA T A .h 23,2%
T Stk aloafcs # ! 22.5% EkoTrans sp. z 0.0. 6,875 9,733 41.6%
fal ]l 3adbRy RG Bogdanka Sp. z 0.0 4,945 6,524 31.9%
Absenteeism _ g;a;/o 9 P ' ' ’
e MR Bogdanka sp. z o.0. 5,314 5,843 10.0%
Cash equivalent of coal [l 3.0% LW Bogdanka Group* 8,907 10,536 18.3%
allowance 3,6%
I 5 *The average monthly remuneration was calculated on the basis of the average employment in
Other payroll 17.8% the LW Bogdanka Group (taking into account the methodology of Statistics Poland reducing the
employment of employees staying (continuously) on sickness, maternity, care or rehabilitation
m2022 2021 benefits for more than 14 days).
In 2022, the Company Management Board placed
particular emphasis on correlating remuneration
SIFUfFRY T, I Re V1] |1 #AE VDZEKV AsgsAKs! s¢gi ¥
FUfFP] U K1 DZ IsR | K DF Aj D# k ¥ K A

the economic impact caused by the technical and
geological problems that occurred in September
2022. In connection with a record level of coal
output in H1 2022, to show their appreciation to
the staff, the Management Board paid a special
bonus for

H1 2022 for the dedication to mining

and sales of commercial coal, which affected the
average remuneration in the Company. The total
(gross) amount of annual bonus paid to employees
was P, 7, illi o

Ixaécgja%:fn(%!\?v%h' %d\ftional Protocol No. 87 to
the Collective Bargaining Agreement, which takes
into account a 10% increase in basic remuneration
rates as of 1 January 2022, the basic remuneration
has increased, and consequently the nominal
amount of bonus, work allowances and other
compensation has increased.

—

Average remuneration 2021 -2022
3 f \_/6 3 8- P
33 V000 giq

savaaaf,Jq)

VAR I IRV
VIR IR E:
VAT IR
VR R IR Ve
LRVEICIE IR Aaeet

2021 2022
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Marketing activities

In 2022, marketing activities were performed in
line with the following documents in effect at the
Company: Sponsorship Activity Strategy for
"vajoedbsvVedis]ov:
Responsibility Strategy of LW Bogdanka S.A. and
"eV:¢1kDEZODZih hReV
Social Engagement Policy. The above
documents

strictly define both the objectives and

the areas of the activities.

In 2022, the Company supported numerous local
initiatives and projects, consistently building its
image as a socially

responsible company. The majority of activities
undertaken in the area of promotion were aimed
at creating a positive brand image of the mine,
especially in the local community. This approach
was primarily due to inclusion of social
responsibility aspects and emphasizing the

K1 DEsReVs A1 ¢| [ Dg A Vsgl]

increase in expenditures on promotional activities
in 2022 was also due to, among other things, the
celebration of the 40th anniversary of the
extraction of the first ton of coal from a longwall
in the Lublin Coal Basin, and was also related to

[P V; A1 DEIsRevVI|] o] ¢ A& vDJ v

trade fair event (EXPO KATOWICE International
Fair - Mining, Energy and Metallurgical Industry
Fair), or participation in a key economic event in
the country,

i.e. Kongres 590.

ARORADSOEDT 5 ¢

-mentioned

-

Objectives

The objectives of the marketing
and promotional activities include:
A promoting (disseminating

L, DEKVeILJ @i Figsgimyf iy

increasing its recognition, visibility and range
of influence
A strengthening the public

DEkV@g1sg¢sggVo) DkJ | e RV DasDE | ¢ jTeegfimgry stratégjc &bjective of the

importance of the Company for the
Lublin region

A creating a positive image of the Company,
especially in its immediate geographic
environment

A building the image of the Company as
effectively implementing the idea of
corporate social responsibility (CSR)

active patron of socially relevant projects and
initiatives, especially in the Lubelskie
Voivodeship

(1] | DI sgdeV gl v &v:

Bs|J Al gleRVaji I gy
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Sponsorship

sports traditions of the region and supporting the
development of young sports talents and
developing the physical fitness of children and
young people.

Regarding sports sponsorship, the number of
projects completed in 2022

increased by 6 as compared to 2021, and total
expenses amounted to PLN 9,611.5 thousand (a
yly increase of more than 29.5%). Among the
sponsorship activities is to support the sports supported were those that are most
implementation of the CSR strategy by popular

o[ LT g1 [ T] ¢s¢giV[P]VAEKI DEISROTV S X‘rﬁiiietfe@%ﬁ‘?ﬁ%?wv‘[%w@eyba”v

of culture and sports, i.e. a socially baske ball,_ and the main beneficiaries of the
responsible company ~ Opresent §ponsorshlp budget in 2022 were sports clubs

in key initiatives valuable for the local community. [ ‘7_J Py
Pgvt ol G P] UsgzgOdg A ¢f Vgl v Goa?hsfé‘"g‘éhc? Bpars dgagerpy, Speedway

Bogdanka in sponsorship activities Lublin S.A. (running a team that performs as

The Company carries out activities in the form of
sports sponsorship (amateur and professional
sports) and socio -cultural sponsorship (projects

¢ K1 Dithishie gréatest Sugidl foterisial). The overall
sponsorship projects executed in 2022 translate
into advertising, promotional and image benefits
for the brand and the company.

¢1 kD#8D& i h

h v DZ

VAOGS¢UD] | DI VgDA] 6lsvdI| ¢gsdvze

A J¢rDEAsS¢TI V[ P] V; ¢ K1 DRV | ] 1 wievdipdy.fhrdigheubigetyear, the Company Motor Lublin), Miejsko - -d 3| ¢ s &' sy¥ovavirgl ] ¢y
carried out a total of 85 sponsorship projects, 32 ddsD 6V e /A& ¢Dd U ;7] pAebsU¥Oovavir
of which were related to sports (amateur and Mloggsgl V] 7]V, F] pAsDZODE ; 7] pAV e
professional sports), and 53 to social and cultural JEJ U P¥i UV | 0D ; 7] PAT dzg 60 lsaDd o ¥
2s] OedsV¥ovaviig| [ gdlsV dzs DF T dzgs k

AT 2efy&gihd yBund plople (including children of

[f]V; K1 DEsReV] K1dgls] | o

care of their psycho -physical development
through the opportunity to participate in
sports activities organized by entities

_. Sponsored by the Company

business activities

A Eggls¢v] kv Al [DIsggvgl
leader in the mining industry in the domestic
and European markets

A || D#Ef s¢ifFP]v; ¢ A1 DEIROV

such as customers, business partners,
shareholders, investors, and the local
community

The above goals were realized through the
following tools: sponsorship projects, PR projects,
corporate social responsibility activities, as well as
activation of projects through organizational
support, and promotional and advertising
activities. The projects were selected, reviewed
and accounted for in terms of achieving the

area. Sponsorship expenses amounted to PLN

mv s ¢ 1@ 7%7 thoesand, [3DE@osndre than in 2021. The
sponsorship budget was realized in 97.7% (the
annual plan assumed a maximum budget of PLN
11,000 thousand). The increase in expenses for the
purchase of sponsorship rights in 2022 was

0
(volleyball section). In case of the aforementioned
1| ¢O] A el V[PV, ¢A1IDEISReV S ¢ dzgg 6 dzf
term, which guarantees the achievement of the
goals set in the Strategy and brings benefits for
the Bogdanka brand.

D AROAL YK Wo 5% os Evovitg| [ vi ¢| Pphimailyiduedosanigigrbiiget for such

activities, which resulted from the new

. ¢ 1 k DgSpobshrship StaBEy pfthDBompay for the

years 2022 -2024.
In exchange for sponsorship support, all

8] Is ¥V esfomsdrédfemtitiek darrieal but promotional and
advertising services for
LW Bogdanka S.A., as provided for in the relevant
agreements.

0FJ VUV, g A1 DX¥IsReVerggog| of s1 UDZE[ sdzs[ sJeUD] ] ¥
carried out in two areas:

a)  Sports sponsorship

Within the framework of sports sponsorship, the
Company is involved in professional and amateur
sports, maintaining selected

. K1 DEIsSRevVi ¢gDDevDE k] 11 sAs]¢AEshv
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Marketing
activities

0FJVADs ¢vaj¢j il sAsDlsjevglvfi]v

sponsorship budget, and at the same time, the
projects that generated the most public interest
and brought the greatest value to the exposure of
the LW Bogdanka brand were as follows:

A d3| ¢gsdU+xe A ¢DZI b
Foundation)

A Speedway Motor Lublin (participating in the
PGE Ekstraliga speedway league as Motor
Lublin)

AARERNR AN TR IRANEY:
AP DRI sggUsgV[F] Udsg| o
PGE Extra League. This is a historic success for the
clgh AranDige lbdRles of Bystrzyca River. Motor
Lublin is currently the most recognizable sports
club east of the Vistula river, with thousands of fans
in the Lublin Region and other Polish cities. Aside

<<

T | gAV [ FP] V[ ] DAGI gokvA] kDD V2 gl

scored many individual successes in 2022. Mateusz

h v Mdgs [ 7 U [ F ] GiethiéK bgcandelthe @oid jgnD&Fchampion, and

the youth team composed of Wiktor Lampart,
Mateusz Cierniak, Jan Rachubik won the Youth

d3| ¢gsbV+e/E ¢DFseV[F]UFPsiP] e V| Dhahsiopshii oEBoRBddos dlub paksy

football club in the Lublin Region. In the first half of
the year, the club played in the top division of the
PKO BP Ekstraklasa, but had to accept dropping to
the second tier of the competition. Through its
Foundation, the Club runs the Sports Academy,
training over 400 male and female athletes in three
disciplines: football, badminton and running.

The Club has been awarded the

Golden Certificate of Youth Football Schools by the
Polish Football Association and is the only one

in the Lubelskie Voivodeship holding the

distinction of meeting the highest standards in
football coaching for children and young people.
For four years now, the foundation Fundacja

d3| ¢sODIM2s¢g] |VCgugkDI sSggmir DB |

only Sports Champions School (football) at the
Secondary School level.

In 2022, the value of

"8V g1 kDESDE i b
of this project was PLN 7,198.6 thousand.

hReVa| DEkV] M1 geu |

In 2022, the value of

T&V: g1 kDZOSDF i b
of this project amounted to PLN 11,334.8 thousand,
and it was the highest amount granted to the
sponsored entities.

a
e

hReVa| DZEKkV] M1 geuv|
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A 2¥i 0 dsDZT dgskgsdv

A sponsorship project involving the sponsorship of

the senior team (in the Tauron 1. League) and the
¢aonDig dt dhitdrerj ahdDsuing people at a club

withja ktrdgDsoiiegalDditipni ¥ [ ] ¥

rguf ot i | U[P] UADDU] VET T &V
exposure in the context of this project was

PLN 642.0 thousand.

EnoOGD

—=)

.. lII"‘
v

L P

Effectiveness of executed sponsorship projects:
As every year, the Company performed a detailed
analysis of the implemented sponsorship projects
in the area of sports, in terms of value of Lubelski
g8l sjov:
effectiveness. Total brand exposure in sponsorship
projects completed in 2022 amounted to over PLN
25,005.3 thousand. Such a result was achieved by
nearly 130,778 cases of exposure of the Bogdanka
brand

in the press, television and the Internet.

TOP 10 sponsorship projects with the highest value

of Bogdanka brand exposure in 2022:

1 Speedway Motor Lublin : PLN 11334 .8 thousand
2.d3| ¢ $6 A& @flthe Sports Academy : PLN
7,198.6 thousand

3.Bogdanka Volley Cup:PLN 1707 .8 thousand
4.Avia1 d3s k gPLN 642 .0 thousand

5.Szymon * Dk ¢ sPDK 5419 thousand

6. Lubelska Gala TFL25 in & q¢ k DIOF@N 5359
thousand

7. Polski Cukier AZS UMCS Lublin: PLN 500.2

thousand
"hv22 G, FPDA1sggefsiUVUs¢giavyg
thousand
" hV aDk 3D 1 DAg eaej Va "~ 711 8p3d
3O VOA] MU: gMmsgT ¥  sTFP[Us¢gTa
thousand

(1] | DI sgdeV gl v &v:

b)  Social and cultural sponsorship

The company recorded significant year -on -year
growth of social and cultural projects, by as much
as 20. Total expenses amounted to PLN 1,134.2
thousand (up

g1 k DB/ hn 2028 aHe &dmPahykcbntinued its

¢1 kDZ 6D& 4| DEKk V) 1 gev | ] ¥ D3

activities in the scope of supporting

social and cultural events, it also extended its
support with patronage to 5 cultural institutions

from the Lubelskie Voivodeship, namely: Musical
Theater

in Lublin, H. Ch. Andersen Theater in Lublin, Henryk
Wieniawski Philharmonic Orchestra in Lublin,

¢ v ¢1 kD#8D& i h
ATION AND ACTIVITY OF THE LW BOGDANKA GROUP

b v Dz
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Gallery in Lublin.

K BOGDANKA



Bs|] Al ¢l eRVA&J ;1] | Df ségoVgl v 8V: i kDZOD&( h hV D¥
ND ACTIVITY OF THE LW BOGDANKA GROUP

I J gy
ORGANIZATION A

Marketing activities

Public relations

The remainder of the promotion budget was used

in 2022 for correlated public relations activities
using diverse communication channels (internet,
social media, press, radio, television). These
activities were focused on building public support
T@glVfFP]V;, A1 DFEIReVAVEBSE]
Among the most important ones, one should
mention the participation

in the Three Seas Congress, where the Scientific

, fUEAESOUDI VT vaj 0edsVeEeT s
established and a letter of intent was signed on
JP] U] e DAGsSel K] ¢ Vgl vl Tt
c| gAKVODD[ Vis] DA ReV] dz ¢ e
participation of a large group of our employees in
the School of Underground Mining (SEP) Oevery
year this industry event brings together experts,
scientists and opinion  -forming media. Shortly after
the SEP, another edition of the Mining Leaders
Academy took place. Also, the company was
represented by members of the Management
Board

in major events, such as the European Economic
Congress and the Economic Forum

in Karpacz or Kongres 590.

Last year saw numerous activities on the Internet
and social media aimed at popularizing the brand
and presenting Bogdanka to a wider audience.
This was made possible by making over a dozen
i agufV: gl KD¥BDRV dzs k] ¢
gl V" &8V: g1 kDZEBSDReVg1] | D
1¢ef[JkVggU[FP] UV, gA1 DFISR S 3
channels. These efforts also included materials [PLN 000s]
produced jointly with TVP3 Lublin and the County Promotion 702.2 1,791.5
11 sA VsgUzxe A ¢DHT

No less important are the interviews and articles Sports sponsorship 7,419.0 9,611.5
that appeared both in the industry press (Trybuna . .

d3| ¢sA DAVE]f[ih1omlUs¢vgDisg¢Ddvr DIOR G FHIYY SRIPENPL v 6 0 v 722.0 1,134.2
Biznesu, PAP) and in local media (Kurier Lubelski, Total 8,843.2 12,537.2
Dziennik Wschodni, TVP3 Lublin, Radio Lublin).
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Information about the
auditor of the financial
statements, principles
of drafting the
consolidated

and standalone
financial statements,
and court and out
court

proceedings

-of -

Information about the auditor of the
financial statements

On 24 March 2021, the Supervisory Board adopted
a resolution to select PricewaterhouseCoopers
Aa¢g0e0DF e1 3 pd DF

1 GgT | DEs/A ggUUgkigdss) k' sDD ¢ g asks UV

with its registered office in Warsaw, as the entity
authorized to:
A 1] ds] &V [F]VaDI] gl v
statements
and the consolidated financial statements of
JFPY VU, gK1DFEIReVA| gu1 vl gl ¥
the first half of 2021 and 2022,
A Dbks[ V[P UaD] ¢V, g A1DEISReVI
statements
and the consolidated financial statements of

. K1 D#ISRe ¥

[fjV; A1 DEISRevVd| gur vl glufofs
alsA &DIj | Fgve] gg1]jlevagdedDw
41 | DEsA ggUVEKI gass] k! s DB ¢ ¢ & /s U

entered since 16 February 1995 in the list of entities
authorized to audit financial statements

maintained by the National Chamber of Statutory
Auditors, under registration number 144.

Bsl] Al ¢l eRV

The Group has previously used the services of
al s A& DI J [ Fgue]; gg1jlevagoed
1T | DEs A ggUTgkIgdss] k! sDDEgc
entities within the PwC network, among others, in

the following areas: review and audit of standalone

and consolidated financial statements,

Principles of preparation of consolidated

DF #ng étﬂh@izgéhe financial statements
AEs UV kisf Ver hdhV DZKkV

Consolidated Financial Statements
of the LW Bogdanka Group and Financial

it e S Statements
SEAOULKS T V| ] dzs] BV ET V[P Ud| ¢v1 RYiHhJuanbadssakoPdhd fikakcial year from 1
financial statements for 2021  -2020, prepared in January

XBRL format; tax consulting in the area of, among to 31 December 2022 were prepared
other things, excise taxes; verification of the in line with the International Fmanc;,léal,zRepé)mng

Ag| | T ANgTeetgl U F]vaDl] ¢ v; ¢ A1 RHBRENFIREY 0 D

the Excise Ratio; work related to verification of the interpretations announced in the form of

calculagion of the Electricitxlntensity Ratio; and European Commission regulations,

] DD DT sgg Vgl V[ T]VAD]] ¢f ¥, ¢AI D%é%@ﬁé(ncd%{a%ém%w&ddﬁwn up in

and Supervisory Board Remuneration Report. accordance
with the historical cost principle, except for
derivative financial instruments measured at fair
value.
Except for the application as of 1 January 2022 of
[PV K EKK] gf V[ gor 103t 0F
JYtUSTIA]J ¢ RIV[F] Ve ] DE¥ kDD ¢ ¢
financial statements have been prepared using
the same accounting policies for the current and
comparative periods (the impact of the application
of the above amendment is described in detail in
Note 2.1.1 to the consolidated financial statements).

vkisf Verhdh

1 s ¢ DThe fees of the auditor of the financial statements (of the Parent Company and its subsidiaries) and
of other entities in the PricewaterhouseCoopers network, for all services rendered in 2021 and 2022,
are as follows:

2021 2022

s ¢ DZ ) )
Auditor remuneration [PLN thousand] 364 389

_of which:

v DZ k \:LALR:M of the annual financial statements 250 275
\S,) ‘: CRpOIéRudlt o%l the ilrhanmal statements 50 50
- Review of the consolidated XBRL financial statements 25 25
- Verification of the remuneration statement 30 30
- Other assurance services (review of ratios) 9 9

AT 1@l JUggU 1] | DI sggovgl v ev:
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Court and out  -of -court proceedings

The Company is a defendant in case ref. | C 942/13

for payment under the rights to patent no.

206048. On 30 September 2022, a judgment was

handed down before the Regional Court in Lublin

in the aforementioned case, which recognizes part

gl U[FP]V106D5¢[si 1 eRVUAOIDS KeUDIDs¢gof V[ T]
Company. The judgment is not final. On 14

February 2023, the Company filed an appeal

against the above judgment.

Apart from the aforementioned case, as at the
date of preparation of this Report, neither LW
Bogdanka S.A. nor its subsidiaries were parties to
any material proceedings pending before any
court, arbitration body or public administration
body concerning the liabilities or receivables of the
Company or its subsidiary.
| [1sl VAOD#[ YDZ KV

v

grjly 2 2
DE¥ kv AéfogbskDf | Kk

L
\

Settlement proceedings

In 2022, the Company was not a party to any
settlements.

K BOGDANKA
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Coal production, sales and inventories of

the LW Bogdanka Group

Production and sales of the ; ¢ A1 D# kofmmercial coal
Percenta Percenta
[thousand tons] Q42021 Q42022 Change ge 2021 2022 Change ge
change change
Gross coal production 3,641 2,399 -1,242 -34.1% 14,308 12,695 -1,61: -11.39
Cpggfuc“on of commercial 2,432 1,238 119 -49.1% 9,935 8401  -1534  -15.4%
Mining yield (%) 66.8% 51.6% -15.2 pp -22.8% 69.4% 66.2% -3.2 pp -4.6%
Sales of commercial coal 2,792 1,244 -1,548 -55.4% 10,036 8,400 -1,63€ -16.3%
New roadways (km) 7.8 7.6 -0.2 -2.6% 23.2 32.8 9.6 41.4%
. ¢ K1 DZ Is R @ommercial coal
inventories
Change [%)] Change [%]
[th nd tons] 31 December 30 September 31 December 31 December 31 December
ousand tons 2021 2022 2022 2022/ 30 2022 /31
September 2022  December 2021
Coal inventories 21 27 22 -18.5% 4.8%
Commercial coal production  structure
(%] Q4 2021 Q4 2022 2021 2022
Fine coal 98.0% 94.4% 98.5% 98.1%
Chestnut coal 0.0% 3.8% 0.0% 0.6%
Pea coke 2.0% 1.8% 1.5% 1.3%
Total 100.0% 100.0% 100.0% 100.0%

BslJ Al ¢leRVAT 1 ¢ [VEggU¢1] | DI sggovglv”

FINANCIAL STANDING
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during 2022 were mainly influenced
by geological problems that occurred
in Q3 2022 (there was a sudden and
unexpected increase in operating
pressure in longwall 3/VI1/385,
resulting in a squeeze), which led to
lower coal production and thus sales.
However, this was offset by higher
contract prices

of coal sold.

Coal production

(-) gross coal production in 2022 decreased

by 11.3%, i.e. by 1,613 thousand tons

(-) commercial coal production in 2022 was
8,401 thousand tons, down 15.4%, i.e. -1,534
thousand tons as compared to 2021

(-) yield was 66.2% in 2022, compared to
69.4% in 2021

Coal sales

(-) in Q4 2022, coal sales decreased 55.4%
compared to

Q4 2021

(-) in 2022, commercial coal sales amounted
to 8,400 thousand tons, down 16.3% as
compared to

2021

(+) at the end of 2022, coal inventories
totaled 22 thousand tons, up 1 thousand tons
from

end of 2021

(+) the coal inventories presented at the end
of 2022 corresponds approximately to one
day of commercial coal production (based

on 12-month average daily production)

(+) a relatively low level of coal inventories is a
result of the commercial coal production

and the coal sales

Commercial coal production
structure

The structure of coal production has
changed slightly due to sales to individual
customers.

K BOGDANKA
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Sales revenues and main customers

of the LW Bogdanka Group

Changes in sales revenue on various items

[PLN 000s] Q42021* Q42022  Change P:rgﬁ;‘%ge 2021* 2022 Change Peerccszr:?]%
Coal sales 710,394 401,931 -308,463 -43.4% 2,389,426 2,378,826 -10,600 -0.4%
Other operations 12,442 16,825 4,383 35.2% 40,959 52,389 11,43C 27.9%
:,?Le;g{g?;gs 5,853 2,845 -3,008 -51.4% 18,81 20,500 1,687 9.0%
Total 728,689 421,601 -307,088 -42.1% 2,449,198 2,451,715 2,517 0.1%
Structure of revenues

[%] Q4 2021* Q42022 2021* 2022

Coal sales 97.5% 95.3% 97.5% 97.0%

Other operations 1.7% 4.0% 1.7% 2.2%

Sales of goods and materials 0.8% 0.7% 0.8% 0.8%

Total 100.0% 100.0% 100.0% 100.0%

Geographical structure of sales revenues

[PLN 000s] Q4 2021*  Structure Q42022  Structure 2021  Structure 2022  Structure
Domestic sales 667,541 91.6% 421,601 100.0% 2,318,467 94.7% 2,375,309 96.9%
Foreign sales 61,14¢ 8.4% 0 0.0% 130,73: 5.3% 76,406 3.19
Total 728,689 100.0% 421,601 100.0% 2,449,198 100.0% 2,451,715 100.0%

BslJ Al ¢leRVAT 1 ¢ [ VEgV 1] DI sggotgliv 8v:

Revenue from sales of coal

(-) in Q4 2022, the Group earned PLN 401,931
thousand in revenue from sales of coal, down
43.4%

compared to Q4 2021

(+) in 2022, revenue from sales of coal
amounted to PLN 2,378,826 thousand
compared

to PLN 2,389,426 thousand in 2021, a yly
decrease of 0.4%.

¢1 kD#8D& i h
FINANCIAL STANDING

from the liquidation of roadways which are
not suitable for refurbishment and reuse.

Geographical structure of sales
revenues

The Group focuses its operations
predominantly on Poland. In 2022, coal sales
to foreign countries (mainly Ukraine) were
made with the participation of an
intermediary coal entity. In 2022, the value of

OFJ VADS ¢Vegu| A Vgl V[ 7] 7d[l ¢u ety embatdadPLN 76,406 thousand,

revenues is the production and sale of steam
coal by the Parent Company. These activities
generate

approximately 95 -97% of the sales revenue
generated by the LW Bogdanka Group in
each of the comparative reporting periods.

Revenue from other activities

In Q4 2022, revenue from other operations

(which includes, among others, revenues of

subsidiaries) amounted to PLN 16,825

thousand (4.0% of total revenues), compared

to PLN 12,442 thousand (1.7% of revenues)

in the corresponding period of 2021 (increase

by

35.2% yly). Notable items in this group were

as follows:

A revenues from coal transport services
provided by the Parent Company to
certain coal buyers (transport fee)

which accounted for 3.1%

of total sales revenues of the LW Bogdanka
Group. Steam coal exports to Ukraine in the
period under analysis were carried out on the
basis of export contracts concluded in 2021,
prior to the beginning of the armed conflict

in Ukraine.

Main customers

In 2022, over 76% of the coal sold (by revenue)

was sold by LW Bogdanka S.A. to Enea

Wytwarzanie sp. z 0.0., Enea Elektrownia

agpDF sy AYih hUDZEFEKkVd| vi DF
PEf i) VaubaBlsVih bV

In the corresponding period of 2021 the share

of the above buyers was approx. 7.6 pp

higher.

Major customers by percentage of revenue:

A Enea Wytwarzanie sp. z 0.0. OGrupa Enea

A |jdfgujevgivreA stedDFJIg] | 1 5ABEPEKIskog sifre in revenues

the sale of heat to external entities
A revenues from industrial services
provided to companies performing works
commissioned by the Parent Company
A rental income from fixed assets.
In the entire 2022, revenue from other
operations amounted to PLN 52,389
thousand, compared to PLN 40,959 thousand
the year before. The increase in the revenues
in this group is attributable mainly to higher
revenues from transport fees and revenues of
subsidiaries from services provided outside

LVs[]KeUDA [ ]| V| JefDIjAJ¢f Vgl Gff]VKkDI DT ¢g| V!ofsgku] V[ g-uetdilgdexplandtion Rie v Dz 1 6 s £DF s ghe L WBogdanka GHYPE k AJ ¢ eV [ gvr Vs i ¥

Note 2.1.1 of the Consolidated Financial Statements for 2022

The higher value of revenue from sales of
goods and materials is a derivative of higher
value of sales of scrap, i.e. supports recovered

A JgiDZIS] O | ¢csgs WBagapDE s AV i
Enea S.A. - approx. 17% share in revenues

A d|uvID& ! ¢[IsV1 DD pDklIs¥
- approx. 6% share in revenues
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Key financial

of the LW Bogdanka Group

Analysis of the consolidated statement of profit or loss

BslJ Al ¢leRVAT 1 ¢ [ VEgV 1] | DI sggeUgiv &8v: gl kDEODF I b
FINANCIAL STANDING

[PLN 000s] Q4 2021* Q4 2022 Change 2021* 2022 Change
Sales revenues 728,689 421,601 -42.1% 2,449,198 2,451,71% 0.1%
Cost of products, goods and
materials sold, selling and distribution 568,022 588,936 3.7% 2,057,663 2,242,469 9.0%
expenses, and administrative expenses
Profit/(loss) on sales 160,667 -167,33¢ -204.2% 391,53¢ 209,246 -46.6%
Gross return on sales 22.0% -39.7% -61.7 pp 16.0% 8.5% -7.5 pp
Other revenues 4,088 1,907 -53.4% 5,223 3,340 -36.1%
Other costs 474 952 100.8% 1,12¢ 2,271 101.3%
Net operating profit/(loss) 164,281 -166,380 -201.3% 395,630 210,31¢ -46.8%
- - 7 0 - - 9 . .
Other net losses 1,432 7,317 411.0% 5,749 9,996 73.9% Key financial results of the LW Bogdanka Group
Operating profit/(loss) (EBIT) 162,849 -173,697 -206.7% 389,881 200,319 -48.6% (PLN thousand)
EBIT margin 22.3% -41.2% -63.5 pp 15.9% 8.2% -7.7 pp
EBITDA 268,140 -66,420 -124.8% 820,684 609,971 -25.7%
EBITDA margin 36.8% -15.8% -52.6 pp 33.5% 24.9% -8.6 pp
Financial income 427 11,57: 2,610.1% 675 32,936 4,779.4%
Financial expenses 1,879 2,524 34.3% 8,345 13,578 62.6%
Pre -tax profit/(loss) 161,391 -164,649 -202.0% 382,21 219,682 -42.5%
209 246 219 682

Profit margin before tax 22.1% -39.1% -61.2 pp 15.6% 9.0% -6.6 pp - -
Income tax 30,715 -30,018 -197.7% 75,248 44,046 -41.5% I I l
Net profit/(loss) of the financial year 130,682 -134,631 -203.0% 306,963 175,636 -42.8%

Sales profit Operating profit EBITDA Profit before tax Net profit of the
Net profitability 17.9% -31.9% -49.8 pp 12.5% 7.2% -5.3 pp (EBIT) financial year

LUs[]KeUDd [ V]]joefDfjAjgfugloffjukDfDuTI g| vfdfsgku] v/ ¢-dptdilgdexplandtion Riev Dz 1 65 AD] sgg Vgl V[ ] VDA] ¢kA] ¢f oV gur (vsiv

Note 2.1.1 of the Consolidated Financial Statements for 2022

2021* m2022
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Key financial results
LW Bogdanka Group

Sales revenues

Sales revenues in Q4 2022 decreased by 42.1%
compared to the corresponding period of last
year and stood at

PLN 421,601 thousand. In the entire 2022, the
Company generated revenue in the amount of
PLN 2,451,715 thousand compared to PLN
2,449,198 thousand in 2021 (0.1% increase).

Cost of products, goods and materials
sold, selling and distribution expenses,
and administrative expenses

In Q4 2022, the cost of products, goods and
materials sold, together

with selling and distribution and administrative
expenses amounted to PLN 588,936 thousand
and were higher

by PLN 20,914 thousand compared to the
corresponding period of the previous year, when
they stood at PLN 568,022 thousand.

In 2022, the cost of products, goods and materials
sold, and selling and distribution and
administrative expenses increased from PLN
2,057,663 thousand to PLN 2,242,469 thousand.

Profit/(loss) on sales

In Q4 2022, loss on sales amounted to PLN
167,335 thousand, compared to

profit on sale of PLN 160,667 thousand in the
corresponding period of 2021. In the entire 2022,
the Company generated sales profit in the
amount of PLN 209,246 thousand compared to
PLN 391,535 thousand in 2021.

Other revenues

In 2022, other revenues amounted to

PLN 3,340 thousand versus PLN 5,223 thousand a
year earlier. The significantly lower value of other
revenues compared to the previous year results
primarily from a lower amount of compensations
received (PLN 539 thousand in 2022 vs. PLN 2,679
thousand in 2021).

Other costs

Other costs in 2022 amounted to PLN 2,271
thousand, compared to PLN 1,128 thousand at
the end of 2021 Othe increase is primarily due to
higher donations and damages paid.

Other net losses

In Q4 2022, other net losses were PLN 7,317
thousand, compared to PLN 1,432 thousand

in Q4 2021.

In 2022, other net losses totaled

PLN 9,996 thousand, compared to

PLN 5,749 thousand in 2021.

An increase in net losses in Q4 and in the entire
2022 is mainly due to the differences

in the amount of impairment losses on fixed
assets created and the differences on the
valuation and performance of forward contracts.

EBIT

The operating result in Q4 2022 amounted to
PLN -173,697 thousand. EBIT margin

in Q4 2022 amounted to -41.2%, i.e. decreased in

relation to

Q4 2021.

EBIT profitability for the entire 2022 was

7.7 pp lower than in 2021, and stood at 8.2%.

BslJ Al ¢leRVAT 1 ¢ [ VEgV 1] DI sggotgliv 8v:

EBITDA

EBITDA in Q4 2022 decreased compared to Q4
2021 and amounted to

PLN -66,420 thousand. EBITDA profitability in Q4
2022 was lower than that achieved in the
corresponding period of 2021 and amounted to
15.8%.

In 2022, the Group achieved EBITDA profitability
of 24.9%, 8.6 pp lower than in 2021 (EBITDA
decreased by 25.7% in the period under review).
EBITDA in 2022 was

PLN 609,971 thousand, compared to PLN 820,684
thousand in 2021.

Financial income

Financial income in Q4 2022 amounted to PLN
11,572 thousand, compared to PLN 427 thousand
in Q4 2021. In the entire 2022, financial income
totaled PLN 32,936 thousand, compared to PLN
675 thousand in 2021. Financial income in the
2022 period under analysis consists nearly
entirely of interest income on bank deposits.

Such a significant increase is due to the rise in
interest rates

during 2022.

Financial expenses

Financial costs for Q4 2022 were 34.3% higher
than in the corresponding period of 2021 and
amounted to PLN 2,524 thousand.

Financial costs in the entire 2022 amounted to
PLN 13,573 thousand compared to PLN 8,345
thousand in the same period of 2021. The
increase in financial costs is due to the inclusion
of higher interest expenses from valuation of
employee benefits and the settlement of the
discount relating to the provision for the Mine
Closure Fund.

As at 31 December 2022, the Group had total
debt of PLN 4,885 thousand, compared to PLN
12,182 thousand as at 31 December 2021.

¢1 kD#8D& i h
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Pre -tax profit/(loss)

In Q4 2022, the Company recorded a loss before
tax of

PLN 164,649 thousand compared to a profit
before tax of PLN 161,397 thousand

in Q4 2021. Profit before tax in the entire 2022
was positive

and

stood at PLN 219,682 thousand, compared to PLN
382,211 thousand in 2021.

Net profit / (loss) for the period

In Q4 2022, the Company recorded net loss of
PLN 134,631 thousand, compared to net profit of
PLN 130,682 thousand in Q4 2021.

h v DZ
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thousand, compared to PLN 306,963 thousand
last year .
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Balance sheet
[PLN 000s]
Total assets

Return on assets (ROA)**
Non -current assets
Current assets
Equity

Return on Equity (ROE)**

Provisions and liabilities

DZ 6DF d| ¢u1 Re ¥ aDD DF A

31 December
2021*

4,731,540
6.7%
3,705,924
1,025,61¢
3,617,601
8.9%

1,113,93

31 December

2022 Change
4,818,709 1.8%
3.7% -3.0 pp
3,880,528 4.7%
938,181 -8.5%
3,707,664 2.5%
4.8% -4.1 pp
1,111,04 -0.3%

LUs[JAKeUDA[J | V| e/ DI A ¢f Vgl V[P VUKkDIDET g| VFofsTkou] V[ g
- detailed explanation in Note 2.1.1 of the Consolidated Financial Statements for 2022

**the calculation takes into account the net result for the last four quarters and the average level of assets

and equity (as at 31 December 2022 + as at 31 December 2021)/2.

Analysis of the consolidated statement of financial position

Non-current assets

(PLN million)

938

Current assets

2021* m 2022

* Equity

liabilities

Provisions and

~

\Y

efJJ]J
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Assets

Total assets as at 31 December 2022

compared to the value as at 31 December 2021
increased by PLN 87,169 thousand and
amounted to

PLN 4,818,709 thousand, with non  -current
assets increasing by PLN 174,604 thousand and
current assets decreasing by PLN 87,435
thousand. In non  -current assets, the most
significant change is a PLN 167,687 thousand
increase in property, plant and equipment. In
current assets, the balance of inventories
increased considerably (+96.4%). The value of
trade receivables and other receivables
decreased (37.5%) as did the value of cash
(20.9%).

As at 31 December 2022, return on assets (ROA)
was 3.7%, compared to 6.7% at the end of 2021.

FINANCIAL STANDING

Liabilites and equity

Equity increased by 2.5%. This was a result of the
total income for 2022 and the settlement of the
result for 2021 (dividend).

Provisions and liabilities decreased by 0.3%

from their value as of 31 December 2021, with
current liabilities decreasing by -12.9% (primarily
decreases in trade liabilities and other liabilities,
customer

contract liabilities, financial liabilities and
provisions for other liabilities and charges), while
non -current liabilities increased by 10.6% (the
main items that increased were provisions for
other liabilities and charges, deferred tax

liabilities, and employee benefit liabilities).

As at 31 December 2022, return on equity
decreased by 4.1 pp compared to the end of
2021. As at 31 December 2022 the ratio stood at
4.8%, compared to 8.9% as at 31 December 2021.

K BOGDANKA
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Cash position

[PLN 000s] Q4 2021*
Cash flow on operating activity 291,51!
Cash flow on investing activity -134,479
CFFO** 157,036
Cash flow on financing activity -4,31:

Q4 2022
-124,356
-164,672

-289,028

-2,840

D

Change 2021* 2022 Change
- 785,895 624,375 -20.6%
22.5% -417,436 -651,383 56.0%
- 368,459 -27,008 -
-34.1% -9,894 -98,108 891.6%

LUs[JKeUDd [j|V]jofDfjAjgfugioffjukDIDRT g vfdtsgku] v/ ¢-udptdilgdexplandton Ria v Da

Note 2.1.1 of the Consolidated Financial Statements for 2022
** sum of operating and investment cash flows

Cash flow analysis (PLN thousand)

L1

Cash flow
on financing CFFO
activity ¢Dgegd] O

Cash flow
Cash flow 5[ On operating activity

on investing activity

m2022 w2021*

A

Cash position

Cash flow on operating activity

In Q4 2022, the Group generated PLN
415,871 thousand lower net cash flow on
operating activity than in Q4 2021. In 2022, it
amounted to PLN  -124,356 thousand as
compared to PLN 291,515 thousand a year
earlier.

In 2022, the LW Bogdanka Group generated
PLN 624,375 thousand in cash flow

on operating activity ( -20.6% yly). The
decrease of PLN 161,520 thousand in net
cash flow from operating activity is primarily

o due to_a decline in net profit.
10s/ADf sgg Vgl U 7] UDA] ¢kA] gfovf gir

Cash flow on investing activity

Cash flow on investing activity increased (in
absolute terms) by 22.5% (to PLN 164,672
thousand) in Q4 2022 compared to the
corresponding period of 2021.

In the entire 2022, cash flow on investing
activity (in absolute terms) were up

56.0% vs. the value for the entire 2021 and
amounted to PLN  -651,383 thousand. These
were mainly related to expenditures for the
purchase of property, plant and equipment.

RN

%

FINANCIAL STANDING

Cash flow on financing activity

In Q4 2022 the Group recorded negative

cash flow on financing activity

in the amount of PLN 2,840 thousand. In

the entire 2022 the Group recorded

negative cash flow on financing activity in

the amount of PLN 98,108 thousand. The

Ksdzs k] ¢kVIiIDsKkV[@gU[F] VU, ¢ K1 DEISReV
shareholders represented the largest item.
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Debt and liquidity ratios
LW Bogdanka Group

While discussing consolidated results, the Group presents selected APM indicators as, in its opinion, they are a source of
additional valuable information (in addition to the data presented in the financial statements)

about the financial and operating position, as well as facilitate analysis and assessment of the financial performance of
the Group over individual reporting periods. The Group presents these specific alternative performance measures
because they represent standard measures and ratios commonly used in financial analysis. The selection of alternative
performance measures was preceded by an analysis of their usefulness in terms of providing investors with useful
information about the financial position, cash flows and financial performance and, in the Group's opinion, allows for an
optimal assessment of the financial results recorded.

Cash position

31 December 31 December

[PLN 000s]

2021* 2022
General debt ratio 23 5% 23.1%
(Debt plus employee liabilities)/EBITDA ratio 0.27 0.38

e Lid

Net debt/EBITDA ratio 072 077
Debt to equity ratio 30.8% 30.0%
Fixed capital to non  -current assets ratio
(non -current assets/fixed capital) 110.29 108.6%
Short -term debt ratio
(current liabilities/liabilities) 10.9% 9.3%
Long -term debt ratio 12.6% 13.7%

(non -current liabilities/liabilities)

Change
-0.4 p.p.
40.7%
6.9%

-0.8 p.p.

-1.6 p.p.

-1.6 p.p.

1.1p.p

LUs[] KeUDA [J| V| jofDfJAj ¢l gl VfF]UKDIDHT g Vfofsgku] v/ ¢-uetdilgdeplhngton Rie Mda2n.d s

of the Consolidated Financial Statements for 2022
**Debt =non -current liabilities under bonds issued + non -current loans and borrowings + current loans and borrowings

31 December 31 December

2021 2022 Change
Current liquidity ratio 2.09 2.1¢ 2.9%
Quick liquidity ratio 1.88 1.70 -10.19

In the period covered by the consolidated financial statements, the Group's liquidity ratios remained at a high and
safe level - the Group has no difficulties in meeting its liabilities.

BslJ Al ¢leRVAT 1 ¢ [ VEgV 1] | DI sggeUgiv &8v: gl kDEODF I b

Total debt ratio

The total debt ratio as at 31 December 2022
decreased by 0.4 pp compared to 31
December 2021 to 23.1% (the increase in the
balance sheet value was greater than the
change in liabilities).

As at 31 December 2022 the level

FINANCIAL STANDING

Debt to equity ratio

The debt to equity ratio as at 31 December
2022 decreased by 0.8 p.p. from 31

December 2021

and amounted to 30.0% - liabilities increased
by approximately PLN 3 million and equity
increased

gTUfFP]Ud| v RevVK] & VKkskv¢gJ byapproxjmateALN Q0jmDipni [ ¢ ¥

its operations or its ability to meet its
obligations in a timely manner.
Based on medium - and long -term

Fixed capital to non _-current assets

1| ¢O] Al sggel V[P]Vd| guIReV] s Asgi Vg] ] kevUD] ]V

analyzed to ensure liquidity and cash
balances at an appropriate level.

Debt plus employee
liabilities/EBITDA

The indicator describing the ratio of debt to
EBITDA at the end of 2022 grew

by 40.7% and stood at 0.38. Comparing data
as at 31 December 2022 to 31 December 2021,
there was a drop in EBITDA (calculated on a
rolling basis for the last four quarters) while

the debt increased.

Net debt/EBITDA

The indicator describing the ratio of net debt
(total interest -bearing short - and long -term
liabilities less cash and cash equivalents) to
EBITDA increased, in absolute terms, from -
0.72 as at 31 December 2021 to -0.77 as at 31
December 2022. Net debt increased by
approximately PLN 118 million and

amounted to

PLN -470 million with EBITDA falling down

by approximately PLN 211 million (EBITDA
calculated on a rolling basis for the last four
quarters).

The ratio of coverage of non  -current assets
with fixed capital reached 108.6% (as at 31
December 2022) compared to 110.2%

(as at 31 December 2021) - in the period
under analysis the value of non  -current
assets increased

by approx. PLN 175 million while the value of
fixed capital (the sum of equity and non -
current liabilities without provisions)

increased by approx. PLN 128 million.

K BOGDANKA
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Turnover of receivables

and liabilities in the LW Bogdanka Group

Turnover ratios

[PLN 000s]

average balance of
inventories

1. Inventory turnover ratio
cost of sales

average balance of

2. Receivables turnover receivables

ratio**
revenues from sales

average balance of liabilities

3. Liabilities turnover ratio***
cost of sales

4. Operating cycle 1+2

5. Cash conversion cycle 4-3

31 December 31 December

2021* 2022
number of
days in the 18 26
period
number of
days in the 44 39
period
number of
days in the 71 71
period
62 65
-9 -6

Change

44.4%

-11.49

0.0%

4.8%

-33.3%

LUs[]AKeUDd [ | V| ]e[DI]A] ¢f Vgl vfF]ukDF

2.1.1 of the Consolidated Financial Statements for 2022
**Trade receivables and other receivables

*** Trade and other liabilities

DA T gl ufdfsuku] V] ¢-wétdilgdexplangtion R e Mdma
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Inventory  turnover ratio

The inventory turnover ratio as at 31
December 2022 increased by 8 days from
31 December 2021 and is 26 days. On
average, it takes

8 days longer to liquidate inventory.

Receivables turnover ratio

The receivables turnover ratio (calculated
on the basis of the balance sheet item
"Trade and other receivables") was 39 days
(as at 31 December 2022)

compared to 44 days (as at 31 December
2021). The average balance of receivables
dropped by approx. PLN 32 million, with a
growth of revenues by approx. PLN 2.5
million.

Liabilities turnover ratio

The liabilities turnover ratio (calculated on
the basis of the balance sheet item "Trade
and other liabilities") as at the end of 2022
did not change compared to the value at
the end of 2021 and is 71 days.

In the period under analysis, the Group had
a higher average level of current trade
liabilities (by approx. PLN 34 million) with a
higher level of expenses (by approx.

PLN 160 million).

FINANCIAL STANDING

Operating cycle

The operating cycle of current assets (the
sum of the inventory and trade receivables
turnover ratios) in the period under analysis
was lengthened and amounted to 65 days.
On average, the Group's current assets are
liquidated after 65 days.

Cash conversion cycle

The trends described above resulted in
achieving a cash conversion cycle of -6 days
as at 31 December 2022. The negative value

of the ratio indicates that the Group uses

trade credit (financing with non -interest -
bearing debt).

K BOGDANKA
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Location of the impact of the change in provisions in the consolidated financial statements

8V: g1 kDZSDF [ h
FINANCIAL STANDING

Balance sheet provisions Including:
Change in Change
Change o X Change : h Change Change
As at 31 As at 31 9 [PLN 000s] provisions in recognized in recognizedizﬁ)r\ll?e rﬁ]?g;';ig:ggeg recognized in recognized only
[PLN 000s] December December 31 December 2022 operating " ing profit ~increase in the Other  on the balance
tivit perating p c h heet f
2021 2022 2022/ (aEcBl:f:.gz) interest  carrying amount ompre E'f;::e s e;ro;/iiisoen:
31 December 2021 of fixed assets
Employee provisions 210,635 229,813 9.1% Employee provisions 19,17¢ 52,502 6,248 - 666 -40,238
. . B Provision for mine
Provision for mine decommissioning and land o Lo
reclamation costs 130,402 155,452 19.2% decomm!ssmnlng and land 25,050 366 4,825 19,859 - -
reclamation costs
o o
Mining damage 6,382 6,844 7.2% Mining damage 262 2394 . . . 1,032
Other 18,804 5,902 -68.6% Other -12,902 516 R B R -13,41¢
Total 366,223 398,011 8.7% Total 31,788 55,778 11,072 19,859 666 -55,588
Location of the impact of the change in provisions in the financial statements
Including:
Change in provisions Changes in Change Change
i Change Change recognized only in N : Change
Change [PLN OOOS] _prowsmns recognized in recognized below  the balance sheet recognized in recognized only on
h h h 9
Change Change Change Changein  Change in in Q4 2022 operating activities operating profit increase in the Comprehensive the balance sheet
[PLN 000s] in Q4 in Q4 Q4 2022/ 2021 2022 2022/ (EBITDA) interest ~ carrying amount of P Income  Use of provisions
2021 2022 Q4 2021 fixed assets
2021
Employee provisions 36,473 32,305 672 - 11,07C -7,574
Employee provisions -21,36: 36,473 - -4,692 19,17¢ - Provision for mine
Provision for mine decommissioning 26,578 -309 1,473 25,414 - -
decommissioning and land -68,365 26,578 - -82,054 25,050 - and land reclamation costs
reclamation costs Mining damage 2,073 2,394 _ R R -321
Mining damage 4,627 2,073 -55.2% 3,803 462 -87.9%
Other -480 -342 - - - -138
Other 3,639 -480 - 14,069 -12,902 -
Total 64,644 34,048 2,145 25,414 11,070 -8,033
Total -81,460 64,644 - -68,874 31,788 -
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FINANCIAL STANDING

Sales revenues and main customers of

Revenue from sales of coal i.e. supports recovered from the liquidation
LW Bogdan ka S A of roadways which are not suitable for
(-) in Q4 2022, the Company earned PLN refurbishment and reuse.
Changes in sales revenue on various items 407,959 thousand in revenue from sales of
coal, down 42.8% .
[PLN 000s] Q42021* Q42022  Change Perc‘é;;@z 2021 2022 Change Pemgr]‘;gz compared to Q4 2021. Geographical structure of sales
9 9 (+) in the whole 2022, revenue from sales of revenues
Coal sales 712,940 407,959 -304,981 -42.8% 2,396,397 2,391,240 -5,157 -0.2% coal amounted to PLN 2,391,240 thousand
. compared to PLN 2,396,397 thousand in The Company focuses its operations
Other operations 7,856 10,16C 2,304 29.3% 28,795 36,392 7,597 26.4% 2021, a V/Y increase of 0.2%. predominantly on the territory Poland.
Sales of (+) the main source of revenues of LW In 2022, coal sales to foreign countries
merchandise 5,853 2,845 -3,008 -51.4% 18,788 20,481 1,692 9.0% Bogdanka S.A. is the production and sale of (mainly Ukraine) were made with the
and materials steam coal. These activities generate participation of an intermediary coal entity.
. approximately 97 -98% of the sales revenue In 2022, the value of exports was
Total 726,649 420,964 -305,685 -42.1% 2,443,980 2,448,11¢ 4,133 0.2% - ! .
ota ' i generated by LW Bogdanka S.A. in each of PLN 76,406 thousand, which accounted for
the comparative  reporting periods. 3.1% of sales revenues. Exports of steam coal
Structure of revenues to Ukraine
o in the period under analysis were carried
[%] Q4 2021* Q4 2022 2021* 2022 Revenue from other activities out on the basis of export contracts
concluded in 2021, prior to the beginning of
Coal sales 98.1% 96.9% 98.0% 97.7% In Q4 2022, revenue the armed conflict in Ukraine.
. from other operations amounted to
Q 9 0 5Y
Other operations _ 1.10 2.4% 129 1.5% PLN 10,160 thousand compared to PLN _
Sales of merchandise and 0.8% 0.7% 0.8% 0.8% 7,856 thousand in the corresponding period Main customers
materials of 2021 (increase by 29.3% yly). Notable
Total 100.0% 100.0% 100.0% 100.0% items in this group were as follows: In 2022, nearly 75% of coal (by revenue) was
A revenues from coal transport services sold to Enea Wytwarzanie
provided by LW Bogdanka to certain i1 @‘7 1 Vghéghl VIg] DFJ E’,T 5{ | ¢ &3¢ s D& a ¢ pPDF
Geographical structure of sales revenues coal buyers, ) ) DZ kvdlviDF ' ¢fIsVi DD DKV + ¢gf ¢dj v
A revenues from industrial services avDIBIsSY i h h¥
[PLN 000s] Q4 2021*  Structure Q42022  Structure 2021*  Structure 2022  Structure provided to companies performing
works commissioned by the Company Major customers by percentage of revenue:
Domestic sales 665,501 91.6% 420,964 100.0%  2,313,24¢ 94.7% 2,371,707 96.9% A revenues from tenancy of fixed assets. A Enea Wytwarzanie Sp. z 0.0. Othe Enea
. . Group - approx. 52% share in revenues
Foreign sales 61,14¢ 8.4% 0 0.0% 130,73: 5.3% 76,406 3.1% In the yvhole 2022, revenue from other A J¢]DFJIO] 6f | ¢ ¢S Dthied DE s AV i h h
Total 726,649  100.0% 420,964 100.0% 2,443,980 100.0% 244811  100.0% operations amounted to PLN 36,392 Enea Group - approx. 17% share in
thousand and were higher revenues
by 26.4% than in 2021. The increase in the A d|luvID& ! @[IsVUT DB @DkIsV ! ¢ ¢ B Vauv qDi
LUs[jKeUDI [V ]efDfjA] gfugluffjukDIDFIT ¢ V' o3 vku] v/ ¢-Wgtdigdexplangtion Riev Dz 1 6 5 £DF s grevenues in thjs gy igditajuiable o) ¢vr v ¢ S.A.- approx. 6% share in revenues
Note 2.1.1 of the Consolidated Financial Statements for 2022 higher revenues from coal transport under

own railway license.

The higher value of revenue from sales of
goods and materials is a derivative of higher
value of sales of scrap,

K BOGDANKA
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Key financial results
LW Bogdanka S.A.

Analysis of the statement of profit or loss

BslJ Al ¢leRVAT 1 ¢ [ VEgV 1] | DI sggeUgiv &8v: gl kDEODF I b
FINANCIAL STANDING

[PLN 000s] Q4 2021* Q4 2022 Change 2021* 2022 Change
Sales revenues 726,649 420,964 -42.1% 2,443,980 2,448,11% 0.2%
Cost of products, goods and materials
SO'd’ . 568,567 588,193 3.5% 2,054,989 2,244,080 9.2%
selling and distribution expenses, and
administrative expenses
Profit/(loss) on sales 158,082 -167,229 -205.8% 388,991 204,033 -47.5%
Gross return on sales 21.8% -39.7% -61.5 p.p. 15.9% 8.3% -7.6 p.p.
Other revenues 3,882 1,692 -56.4% 4,739 2,904 -38.7%
Other costs 394 430 9.1% 1,01t 1,709 68.4%
Net operating profit/(loss) 161,57C -165,966 -202.7% 392,715 205,228 -47.7%
Key financial results of LW Bogdanka S.A (PLN thousand)
Other net losses -1,41: -7,288 416.1Y -5,71€ -10,003 75.0%
Operating profit/(loss) (EBIT) 160,15¢ -173,254 -208.2% 386,999 195,22¢ -49.6%
EBIT margin 22.0% -41.2% -63.2 p.p. 15.8% 8.0% -7.8 p.p.
587 745
EBITDA 260,310 -69,496 -126.7% 804,404 587,745 -26.9% -
EBITDA margin 35.8% -16.5% -52.3 p.p. 32.9% 24.0% -8.9 p.p.
Financial income 425 11,44¢ 2,593.9% 5,17¢€ 36,075 597.0%
Financial expenses 1,744 2,331 33.7% 7,844 13,090 66.9% 218210
[

Pre -tax profit/(loss) 158,839 -164,13¢ -203.3% 384,331 218,21 -43.2%
Profit margin before tax 21.9% -39.0% -60.9 p.p. 15.7% 8.9% -6.8 p.p. I
Income tax 30.502 -30.339 -199.5% 74,039 42,453 -42.7% Sales profit Operating profit EBITDA Profit before tax Net profit of the

. . . (EBIT) * financial year
Net profit/(loss) of the financial year 128,337 -133,797 -204.3% 310,292 175,757 -43.4%
Net profitability 17.7% -31.8% -49.5 p.p. 12.7% 7.2% -5.5 p.p.

2021* m2022

LUs[]AKeUDA[J|U|l]el[DI]A] ¢JVgivfF]uknDy

Consolidated Financial Statements for 2022
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Key financial results
LW Bogdanka S.A.

Sales revenues

Sales revenues in Q4 2022

decreased by 42.1% compared to the
corresponding period of last year

and stood at PLN 420,964 thousand. In the whole
2022, the Company generated revenue in the
amount of PLN 2,448,113 thousand compared to
PLN 2,443,980 thousand in 2021 (0.2% increase).

Cost of products, goods and materials
sold, selling and distribution expenses,
and administrative expenses

In Q4 2022, the cost of products, commodities and
materials sold, together ~ with selling and
distribution and administrative expenses
amounted to PLN 588,193 thousand and were
higher by PLN 19,626 thousand (+3.5%)
compared to the corresponding period of the
previous year, when they stood at

PLN 568,567 thousand.

In 2022, the cost of products, commodities and
materials sold jointly with selling and distribution
and administrative expenses was PLN 2,244,080
thousand, which signifies

a 9.2% increase compared to 2021 (PLN 2,054,989
thousand).

Profit/(loss) on sales

In Q4 2022, sales loss amounted to PLN 167,229
thousand, compared to

PLN 158,082 thousand sales profit generated in
the corresponding period of 2021.

In the whole 2022, the Company generated sales
profit in the amount of PLN 204,033 thousand
compared to PLN 388,991 thousand in 2021.

Other revenues

In Q4 2022, other revenues were PLN 1,693
thousand, compared to PLN 3,882 thousand last
year.

In 2022, the value of other revenues was PLN 2,904
thousand, compared to PLN 4,739 thousand last
year. The significantly lower value of other
revenues compared to the previous year results
primarily from a lower amount of compensations
received (PLN 539 thousand in 2022 vs. PLN 2,679
thousand in 2021).

Other costs

Other costs in 2022 were PLN 1,709 thousand,
compared to PLN 1,015 thousand in 2021. The main
component of this line item in both periods was
donations made.

Other net losses

In Q4 2022, other net losses were PLN 7,288
thousand, compared to PLN 1,412 thousand

in Q4 2021.

In the entire 2022, other net losses totaled

PLN 10,003 thousand, compared to PLN 5,716
thousand in 2021.

An increase in net losses in Q4 and in the entire
2022 is mainly due to the differences in the
amount of impairment losses on fixed assets
created and the differences on the valuation and
performance of forward contracts.

Bs ] A ¢l eR

EBIT

The operating result in Q4 2022 was negative
amounted to PLN 173,254 thousand. EBIT
profitability

in Q4 2022 amounted to -41.2%.

EBIT profitability for the entire 2022 was 7.8 p.p.
lower than in 2021, and stood at 8.0%.

EBITDA

EBITDA in Q4 2022 was negative

and amounted to PLN 69,496 thousand and
decreased

by PLN 329,806 thousand compared to Q4 2021.
EBITDA profitability in Q4 2022 was negative and
amounted to  -16.5%.

In the whole 2022, the Company achieved EBITDA
profitability of 24.0%, i.e. 8.9 p.p. lower than in 2021
(EBITDA decreased by 26.9%

in the period under analysis). EBITDA in 2022 was
PLN 587,745 thousand, compared to

PLN 804,404 thousand in 2021.

Financial income

Financial income in Q4 2022 amounted to PLN
11,449 thousand and was higher than

in Q4 2021, when it was PLN 425 thousand. In the
entire 2022, financial income totaled PLN 36,075
thousand, compared to PLN 5,176 thousand in
2021.

Financial income in the 2022 period under analysis
consists mainly of interest income on bank
deposits. Such a significant increase is due to the
rise in interest rates during 2022.

VAJ 1¢|[VggU¢eI] | DI sggovgl v &0: g1 KDEBSDF { b

FINANCIAL STANDING

Financial expenses

Financial costs for Q4 2022 were 33.7% higher than
in the corresponding period of 2021 and

amounted to PLN 2,331 thousand. In the entire
2022, financial expenses totaled PLN 13,090
thousand, compared to

PLN 7,844 thousand in 2021 (an increase by 66.9%).
The increase in financial costs is due to the
inclusion of higher interest expenses from

valuation of employee benefits and the

settlement of the discount relating to the

provision for the Mine Closure Fund.

As at 31 December 2022, the Company did not
have any debt bearing interest.

Pre -tax profit/(loss)

In Q4 2022, the Company recorded a loss before
tax of PLN 164,136 thousand compared to a profit
before tax of PLN 158,839 thousand in Q4 2021.
Profit before tax in the entire 2022 was PLN 218,210
thousand, compared to PLN 384,331 thousand in
2021.

Net profit/(loss) for the financial period

In Q4 2022, the Company recorded net loss of PLN
-133,797 thousand, compared to net profit of PLN
128,337 thousand in Q4 2021.

GFJU; AT DEIReVE] [ V1| gl sfUsgvlort

thousand, compared to PLN 310,292 thousand last
year.
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Balance sheet
31 December 31 December

[PLN 000s] 2021* 2022 Change
Total assets 4,690,540 4,777,736 1.9%
Return on assets (ROA)** 6.9% 3.7% -3.2 p.p.
Non -current assets 3,690,991 3,867,202 4.8%
Current assets 999,549 910,534 -8.9%
Equity 3,596,506 3,686,707 2.5%
Return on Equity (ROE)** 9.0% 4.8% -4.2 p.p.
Provisions and liabilities 1,094,034 1,091,02¢ -0.3%

LUs[]JAKeUDA [ | V| e/ DI A ¢f Vgl V[P VKkDIDET g| VFofsTkou] V[ ¢
- detailed explanation in Note 2.1.1 of the Consolidated Financial Statements for 2022

**the calculation takes into account the net result for the last four quarters and the average level of assets
and equity (as at 31 December 2022 + as at 31 December 2021)/2.

Analysis of standalone statement of financial position (PLN million)

Current assets Equity Provisions and

liabilities

Non-current assets

31.12.2021* m31.12.2022

*

BslJ Al ¢leRVAT 1 ¢ [ VEgV 1] | DI sggeUgiv &8v: gl kDEODF I b
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Assets

Total assets as at 31 December 2022 went up to PLN
4,777,736 thousand (i.e. an increase by PLN 87,196
thousand) compared to the value as at 31 December
2021, with non -current assets increasing by PLN
176,211 thousand and current assets falling down by
PLN 89,015 thousand. In non  -current assets, the
most significant change is a PLN 173,137 thousand
increase in property, plant and equipment.

In current assets, the balance of inventories
increased considerably (+100.3%). The value of trade
receivables and other receivables decreased ( -37.4%)
as did the value of cash and cash equivalents ( -
21.7%).

As at 31 December 2022, return on assets (ROA) was
3.7%, compared to 6.9% at the end of 2021.

FINANCIAL STANDING

Liabilities and equity

Equity increased by 2.5%. This was a result of the
total income for 2022 and the settlement of the

result for 2021 (dividend).

Provisions and liabilities decreased by 0.3% from
their value as of 31 December 2021, with current
liabilities decreasing by 13.7% (primarily decreases in
trade liabilities and other liabilities, customer

contract liabilities, financial liabilities and provisions
for other liabilities and charges),

while non -current liabilities increased by 11.3% (the
main items that increased were deferred tax
liabilities, employee benefit liabilities and provisions
for other liabilities and charges).

As at 31 December 2022, return on equity decreased
by 4.2 p.p. compared to the end of 2021. As at 31
December 2022 the ratio stood at 4.8%, compared
t0 9.0%

as at 31 December 2021.

K BOGDANKA
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Cash flows of LW Bogdanka S.A.

Cash position

[PLN 000s] Q4 2021*
Cash flow on operating activity 290,674
Cash flow on investment activity -133,638
CFFO** 157,036
Cash flow on financing activity -739

Q4 2022 Change
-128,868 -
-165,16( 23.6%
-294,028 -
=712 -3.7%

2021*

766,825

-399,502

367,323

-3,545

2022 Change

589,916 -23.1%
-627,437 57.1%
-37,521 -
-88,552 2,397.9%

LUsS[JAKeUDA[[ V[T efDIJA]gfugluftr]
Note 2.1.1 of the Consolidated Financial Statements for 2022
** sum of operating and investment cash flows

GKDIDET g Vfotsgku] v/ ¢-wptdigdexplhndtion Rh\?Di{16$/‘EDf{$¢égsi§1T\7]FI\?D?AI

Cash flow analysis (PLN thousand)

766 825
589 916

<''$ cash flow on
investing  activity

Cash flow on
operating  activity

k 1 s DaplCFFO*

w2021 m2022*

Cash flow on
financing activity

BslJ Al ¢leRVAT 1 ¢ [VEgVc1] (DI sggotglv”

Cash position

Cash flow on operating activity

In Q4 2022, the Company generated PLN
419,542 thousand lower net cash flows on
operating activity than

in Q4 2021; in Q4 2022, they were negative
and amounted to PLN  -128,868 thousand as
compared to positive flows of PLN 290,674
thousand a year earlier. In the entire 2022,

the Company generated PLN 589,916
thousand in cash flows on operating activity
(-23.1% yly).

flow on inves in¢gkaéfiv?i“t{/ evIEve
Cash flow on investing activity increased (in
absolute terms) by

23.6% (to PLN 165,160 thousand) in Q4 2022
compared to the corresponding period of
2021. Investment cash flows for 12 months of
2022 on a year -to-date basis were higher by
57.1% than cash flows in the corresponding
period of the previous year.

These were mainly related to expenditures

for the purchase of property, plant and
equipment.

FINANCIAL STANDING

Cash flow on financing activity

In Q4 2022, the Company recorded negative
cash flow on financing activity in the

amount of PLN 712 thousand.

In the entire 2022, the Company also
recorded negative cash flow on financing
activity in the amount of

PLN 88,552 thousand. The dominant item
was dividends paid to the Company's
shareholders.

K BOGDANKA
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Debt and liquidity ratios
LW Bogdanka S.A.

While discussing standalone results, the Company presents selected APM indicators as, in its opinion, they are a source
of additional valuable information (in addition to the data presented in the financial statements) about the financial and

operating position, as well as facilitate analysis and assessment of the financial performance of the Company over
individual reporting periods. The Company presents these specific alternative performance measures because they

represent standard measures and ratios commonly used in financial analysis. The selection of alternative performance
measures was preceded by an analysis of their usefulness in terms of providing investors with useful information about

the financial position, cash flows and financial performance and, in the Company's opinion, allows for an optimal
assessment of the financial results recorded.

Cash position

[PLN 000s] 31 December 2021* 31 December 2022
General debt ratio 23.3% 22.8%
Ratio (debt plus employee liabilities)/EBITDA** 0.25 0.38
Net debt/EBITDA ratio** -0.72 -0.77
Debt to equity ratio 30.4% 29.6%
Fixed cz_ipltal to non -current assets ratio (non  -current 109.8% 108.2%
assets/fixed capital)

Short -term debt ratio o o
(current liabilities/liabilities) 10.8% 9:2%
Long -term debt ratio 12.50 13.7%

(non -current liabilities/liabilities)

Change

-0.5 p.p.
52.0%

6.9%

-0.8 p.p.

-1.6 p.p.

-1.6 p.p.

1.2 p.p.

LVs[ ] KeUDA [J |V e/ DIJAj¢gJUglGfP]UkDIDHIg| vfofsvku] v/ ¢-Wetdilgdelandtion Rie Nde 1

2.1.1 of the Consolidated Financial Statements for 2022
**Debt = non -current liabilities under bonds issued + non
and borrowings

-current loans and borrowings + current loans

31 December 31 December

2021 2022 Change
Current liquidity ratio 2.07 2.14 3.4%
Quick liquidity ratio 1.88 1.6¢ -10.19

In the period covered by the financial statements, the Company's liquidity ratios remained at a high and safe level
Company has no difficulties in meeting its liabilities.

- the

BslJ Al ¢leRVAT 1 ¢ [ VEgV 1] | DI sggeUgiv &8v: gl kDEODF I b

Total debt ratio

The total debt ratio as at

31 December 2022 decreased by 0.5 p.p.
compared to 31 December 2021

to 22.8% - the value of liabilities and equity
increased with regard to liabilities mainly
due to retained profit.

As at 31 December 2022, the level of the
Company's debt did not pose a threat to

its operations or its ability to meet its
obligations

in a timely manner. Based on medium -
and long -term projections, the Company's
financing needs are analyzed to ensure
liquidity and cash balances at an
appropriate level.

Debt plus employee
liabilities/EBITDA

The indicator describing the ratio of debt
to EBITDA at the end of 2022 grew

by 52.0% and stood at 0.38. Comparing
data as at 31 December 2022 to

31 December 2021, there was a drop in
EBITDA (calculated on a rolling basis for
the last four quarters)

in contrast to debt level, which increased.

Net debt/EBITDA

The indicator describing the ratio of net
debt (total interest  -bearing short - and
long -term liabilities less cash and cash
equivalents) to EBITDA increased, in
absolute terms, from  -0.72 as at 31
December 2021 to -0.77 as at 31 December
2022. Net debt increased by
approximately PLN 126 million and
amounted to PLN  -454 million with
EBITDA decreasing by approximately PLN
217 million (EBITDA calculated on a rolling
basis for the last four quarters).

FINANCIAL STANDING

Debt to equity ratio

The debt to equity ratio as at 31 December
2022 decreased

by 0.8 p.p. from 31 December 2021

and amounted to 29.6% - liabilities
decreased by approximately PLN 3 million
with equity increasing by approximately
PLN 90 million.

Fixed capital to non  -current assets
ratio

The ratio of coverage of non  -current
assets with fixed capital reached 108.2%
(as at 31 December 2022) compared to
109.8%

(as at 31 December 2021) - in the period
under analysis, the value of non -current
assets increased (by approx. PLN 176
million) and so did the value of fixed
capital (the sum of equity and non -
current liabilities without provisions) -
by approx. PLN 131 million.

K BOGDANKA
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Turnover of receivables and liabilities

in LW Bogdanka S.A.

Turnover ratios

[PLN 000s]

average balance of

) inventories
1. Inventory turnover ratio X

cost of sales

average balance of
2. Receivables turnover receivables

ratio**

revenues from sales

average balance of liabilities

3. Liabilities turnover ratio*** X
cost of sales

4. Operating cycle 1+2

5. Cash conversion cycle 4-3

31 December 31 December

2021+ 2022~ Change
number of
days in the 1¢ 26 36.8%
period
number of
days in the 42 39 -7.1%
period
number of
days in the 71 71 0.0%
period
61 65 6.6%
-10 -6 -40.0%

LVs[JKeUDAd ]| U|l]efDIJAjg[Uglv[fFP]vukDF
2.1.1 of the Consolidated Financial Statements for 2022

** Trade and other receivables

*** Trade and other liabilities

DA T gl Ufofsgku] v/ ¢-wetdilgdeplangtion Rie Mdba
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Inventory turnover ratio

The inventory turnover ratio as at 31
December

2022 increased by 7 days from 31
December 2021 and was 26 days. On
average, it takes 7 days longer to
liquidate inventory.

Receivables turnover ratio

The receivables turnover ratio
(calculated on the basis of the balance
sheet item "Trade and other
receivables") was 39 days (as at 31
December 2022) compared to 42 days
last year. The decrease of the ratio is
attributable to a lower average level of
receivables, with a higher average level
of revenues.

Liabilities turnover ratio

The liabilities turnover ratio (calculated
on the basis of the balance sheet item
"Trade and other liabilities") as at the
end of 2022 did not change and is 71
days.

FINANCIAL STANDING

In the period under analysis, the
Company had both a higher average
level of current trade liabilities (by
approx. PLN 32 million) and higher costs
of products, commodities and materials
sold (by approx. PLN 164 million).

Operating cycle

The operating cycle of current assets
(the sum of the inventory and trade
receivables turnover ratios) in the period
under analysis was lengthened to 65
days. On average, the Company's
current assets are liquidated after 65
days.

Cash conversion cycle

The trends described above resulted in
achieving a cash conversion cycle of -6
days as at 31 December 2022. The
negative value of the ratio indicates that
the Group uses trade credit (financing

with non -interest -bearing debt).

63
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Balance sheet provisions

As at 31 As at 31 Change
[PLN 000s] December December
2021 2022 2022/2021
Employee provisions 204,687 222,335 8.6%
Provisioq for mine decommissioning and land 130,402 155,452 19.20
reclamation costs
Mining damage 6,382 6,844 7.2%
Other 18,703 5,680 -69.6%
Total 360,174 390,311 8.4%
Change in provisions
Change  Change Change ) .
[PLN 000s] in Q4 in Q4 Q4 2022/ Chazrggzel'” Chz’;%‘; n zggg/r‘z%zl
2021 2022 Q4 2021
Employee provisions -18,440 39,417 - -4,893 17,648 -
Provision for mine
decommissioning and land -68,365 26,578 - -82,054 25,050 -
reclamation costs
Mining damage 4,627 2,073 -55.2% 3,803 462 -87.9%
Other 3,972 -366 - 14,21¢ 13,022 -
Total -78,206 67,702 - -68,928 30,137 -

Location of the impact of the change in provisions in the financial statements

BslJ Al ¢leRVAT 1 ¢ [VEgVc1] (DI sggotglv”

8V: g1 kDZSDF [ h

FINANCIAL STANDING

Including:
Change
Change in Change Change rgﬁ';;gir::ztﬁg Change recng:?zns de
[PLN 000s] provisions in  recognized in recognized balance sheet recognized in only on the
2022 operating below . Other
o ; increase in the . balance sheet -
activities operating carrin Comprehensiv use of
(EBITDA) profit - interest rying e Income o
amount of provisions
fixed assets
Employee provisions 17,648 50,614 6,122 - 644 -39,732
Provision for mine
decommissioning and land 25,050 366 4,825 19,859 - -
reclamation costs
Mining damage 462 2,394 - - - -1,932
Other -13,028 80 - - - -13,10¢
Total 30,137 53,454 10,947 19,859 644 -54,767
Location of the impact of the change in provisions in the financial statements
Including:
Change
Change in Change Change recognized only Change Change
[PLN 000s] provisions in Q4 recognized in recognized in the balance recognized in  recognized only
2021 operating below sheet -increase Other on the balance
activities operating profit in the carrying  Comprehensive sheet - use of
(EBITDA) - interest amount of fixed Income provisions
assets
Employee provisions 39,417 35,168 569 - 11,04¢ -7,368
Provision for mine
decommissioning and land 26,578 -309 1,473 25,414 -
reclamation costs
Mining damage 2,073 2,394 - - -321
Other -366 -366 - - -
Total 67,702 36,887 2,042 25,414 11,048 -7,689

K BOGDANKA
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Costs and expenses of LW Bogdanka S.A.

Costs by nature

[PLN 000s] Q4 2021* Q42022 Change 2021* 2022 Change

Net production [000 tons] 2,432 1,238 -49.1% 9,935 8,401  -15.4%
Sales [000 tons] 2,792 1,244 -55.4% 10,036 8,400 -16.3%
Depreciation and amortization 99,587 97,068 -2.5% 416,753 381,339 -8.5%
Materials and energy used 138,15 218,342 58.0% 462,425 734,236 58.8%
External services 125,684 133,688 6.4% 461,962 548,784 18.8%
Employee benefits 266,870 269,020 0.8% 721,045 843,180 16.9%
Cost of representation and advertising 2,248 2,564 14.19 10,266 14,537 41.6%
Taxes and fees 11,60€ 10,555 -9.1% 52,836 52,174 -1.3%
Other costs 747 28,928 3,772.6% 24,452 32,379 32.4%
Total costs by type 644,893 760,165 17.9% 2,149,739 2,606,629 21.3%
;)r(’fpgefta:’y ieiejsl LgkoAsgivel | s Al € g505  1135x  725%  -101,69;  -411,96C 114.99
Prepayments and accruals -77,518 -112,09C 44.6% 8,122 -9,424  -216.0%
E;?v‘c:g’n”;z)”:n;’;hs; ﬁzzfgt:::g“bs%unsct{i‘:;”ts -1,976 50280 -2,6445% 49,890 40,792 -18.2%
Total production costs 499,603 584,829 17.19 2,016,059 2,226,037 10.4%
Movement in products 63,624 522 -99.2% 21,286 -1,21( -105.7%
Sales of goods and materials 5,340 2,842 -46.8% 17,644 19,258 9.1%
Cost of goods sold, including: 568,567 588,193 3.5% 2,054,989 2,244,080 9.2%
Cost of sales 522,425 535,225 2.5% 1,880,135t 2,044,636 8.7%
Selling costs 10,775 11,1C 3.0% 40,040 49,882 24.6%
Administrative costs 35,367 41,867 18.4% 134,814 149,562 10.9%

BslJ Al ¢leRVAT 1 ¢ [ VEgV 1] DI sggotgliv 8v:

Q4 2022

Costs by nature

In Q4 2022, LW Bogdanka S.A. incurred costs
by nature
of PLN 760,165 thousand (PLN +115,272

thousand yly), i.e. 17.9% more than in Q4 2021.

The increase in costs in Q4 2022 was mainly
due to higher costs of consumption of
materials and energy, external services,
employee benefits and other costs.

Depreciation and amortization
Depreciation and amortization decreased by
2.5% (to PLN 97,068 thousand) ~ Oprimarily
natural depreciation and amortization
decreased (approximately PLN 5.1 million),
which is a consequence of lower longwall
progress, whereas depreciation of fixed assets
increased.

Costs of consumed materials and
energy

The cost of materials and energy consumed
in Q4 2022 compared

to Q4 2021 increased

by 58.0% and amounted to PLN 218,342
thousand.

In the period under analysis, the value of
consumed materials increased (mainly
because of a greater scope of preparatory
work and an increase in the prices of
materials) and the cost of energy
consumption and water heating increased.

LUs[]KeUDd [J|V|JefDfJA] ¢ gl o[ ijukDfDAT g| vfofsgku] v/ ¢-wetdilgdexplangtion Rie v Dz 1 65 ADJ sg¢ Vgl V[ 7] UDA] ¢KA] ¢f oV gur

Note 2.1.1 of the Consolidated Financial Statements for 2022
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External services

The value of costs of external services
increased by 6.4%

compared to Q4 2021

and amounted to PLN 133,688 thousand.

In the period under analysis, the main items
that increased included the value of drilling

and mining services, Saturday  -Sunday work
and other services, while auxiliary works,
daywork and coal transportation by rail all
decreased.

Employee benefits

The value of employee benefits in

Q4 2022 increased by PLN 2.2 million
compared to Q4 2021.

This is the result of an increase in salaries
agreed with the trade unions, as well as
obligatory contributions

and other employee benefits.

Representation and advertising costs

The increase in the value of

representation and advertising expenses by
PLN 0.3 million follows from the performance
of the current payment schedule

under sponsorship agreements.

Taxes and fees

The decrease in taxes and charges by approx.
PLN 1.1 million is due to a decrease in the
mining fee.

Other costs

The increase in other expenses by PLN 28.2
million is due to the conclusion of a new
insurance policy for another period (the cost
of the policy is settled over jiaag, in proportion

to its duration). 4 BOGDANKA
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Costs and expenses of LW Bogdanka S.A.

2022
Costs by nature

In 2022, LW Bogdanka S.A. incurred costs by nature
of

PLN 2,606,629 thousand, i.e. 21.3% (+PLN +456,890
thousand) more than in 2021. The increase in costs
in the period under analysis was mainly due to

higher costs of consumption of materials and

energy, external services and employee benefits.

Depreciation and amortization

Depreciation and amortization decreased by 8.5%
(to PLN 381,339 thousand) - natural depreciation
and amortization decreased

(approx. PLN 55 million), which is a consequence of
lower longwall progress, while depreciation of fixed
assets increased (approx. PLN 19 million).

Consumption of materials and energy

The total value of the costs of consumed materials
and energy increased by 58.8% in 2021

and amounted to PLN 734,236 thousand.

In the period under analysis, approximately 7.6
kilometers more workings were excavated, with a
simultaneous increase in purchase prices of
materials and the cost of energy consumption (an
increase in the purchase price of electricity and
heated water used for central heating and hot
water).

Taxes and fees

A slight decrease in taxes and charges by approx.
PLN 0.7 million is due to a decrease in the mining
fee, with a growth of contributions to the PFRON
(fund for persons with disabilities).

External services

The value of external services in 2022 compared to
the corresponding period in 2021 increased from
PLN 461,962 thousand to PLN 548,784 thousand
(+18.8%)).

In the period under analysis, there was an increase
primarily in the value of drilling and mining services,
the value of Saturday -Sunday work as well as coal
transportation services by rail, repairs and overhauls,
waste management and other services.

Employee benefits

The value of employee benefits in 2022, compared
to the corresponding period of

2021, increased by approx. PLN 122.1 million. This is
the result of an increase in salaries agreed with the
trade unions, disbursement of awards for

employees

as well as obligatory contributions and other
employee benefits.

Representation and advertising costs

The increase in the value of representation and
advertising expenses

by PLN 4.3 million pertains to changes in the
payments under sponsorship agreements.

Other costs

The increase in other expenses by approx. PLN 7.9
million is for the most part due to the conclusion, in
Q4 2022, of along -term insurance policy, the cost of
which is settled over time, in proportion to its

duration.

BslJ Al ¢leRVAT 1 ¢ [ VEgV 1] | DI sggeUgiv &8v: gl kDEODF I b

Costs by type
(% share of total costs)

19,4%
14,6%

21,59 21,194

Depreciation Consumption of  External services
and materials and
amortization energy

LUs[] AeUDI[]JV[]efDI]AJgfuglv]

2.1.1 of the Consolidated Financial Statements for 2022

33,5% 32.3%

Employee
benefits

=2021* m2022

0,5% 0,6%

Representation
and advertising
costs

FINANCIAL STANDING

2,5% 2 0%

Taxes and
charges

1,19 1,2%

Other costs

h v Dz
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Costs and expenses of LW Bogdanka S.A.

Costs by function

Cost of goods sold (by function) in Q4 2022
amounted to

PLN 588,193 thousand, while in the corresponding
period of the previous year it amounted to PLN
568,567 thousand.

Cost of goods sold (by function) in 2022 amounted
to PLN 2,244,080 thousand

and was 9.2% (+PLN +189,091 thousand) higher
than the cost incurred in the corresponding

period of 2021.

BslJ Al ¢leRVAT 1 ¢ [ VEgV 1] | DI sggeUgiv &8v: gl kDEODF I b

[PLN 000s] Q4 2021* Q4 2022 Change

Cost of sales 522,425 535,225 2.5%
Selling costs 10,775 11,1C 3.0%
Administrative costs 35,367 41,867 18.4%
Cost of goods sold 568,567 588,193 3.5%

2021*

1,880,13%
40,040

134,814
2,054,989

2022
2,044,636
49,882

149,562
2,244,080

FINANCIAL STANDING

Change
8.7%
24.6%
10.9%
9.2%

b v Dz
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2.1.1 of the Consolidated Financial Statements for 2022

Costs by function
(% share of total costs)

Cost of sales Selling and distribution

expenses

2021* m2022

[

Administrative expenses
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Other information
affecting the

v o~

e v
financial position

Information on the current and projected
economic and financial standing of the

LW Bogdanka Group and assessment of
financial resources management

The LW Bogdanka Group constantly monitors the
levels of costs, indicators and the value of
accumulated cash. The current debt (a loan taken

procurement orders above the thresholds
defined in accordance with the Public
Procurement Law are awarded based on the

~ > =~ o r stipul in thigrlaw. Other contracts are
¢ I k DZZ o DN d l ¢aﬁd£%gat Gv;loup'sinternal

procedures.

The main suppliers for the LW Bogdanka Group
are companies offering services and products
specific to the mining industry (excavation and
reconstruction of roadways, haulage of winnings,
as well as supply of roadway supports, specialist
mining machinery and equipment), as well as
companies supplying electricity. In the period
from 1 January to 31 December 2022, the value of
turnover with any supplier did not exceed 10% of
the Group's revenue.

nts and deposits of the

U VALY *& A tsteaDzT/J,tj[TjjlsaDz/il'Lr:%’l‘?gv LS 3

Voivodeship Fund for Environmental Protection

ogdanka Group

DE kveDf | V2DEDIij Aj ¢fUMEceirdémml v gijffryl v

with the existing level of cash, guarantee current
financing.

The Parent Company systematically performs
works aimed to optimize the mining process (in
terms of the applied technology and the planned
deposit slicing and opening out works for new
coal seams). The works as a whole (planning new
excavations, extraction

and sales of commercial coal) take the current
and future market risk into account. The opening
out works (for new excavations) are performed in
a manner enabling continuous extraction. Coal
prices are also monitored all the time in domestic
and international markets.

The LW Bogdanka Group pays its liabilities on an
ongoing basis. The Group manages its financial
resources efficiently, depositing free funds in
banks (the tenor and value of deposits depends
on internal short  -term financial forecasts).

Suppliers

The awarding of contracts by hard coal mining
companies for the purpose of carrying out these
activities is subject to sectoral public
procurement regulations. In the LW Bogdanka
Group, all

Cash held by the Group at the end of December

2022 amounted to PLN 622,983 thousand, of

which:

A PLN 147,924 thousand was shown in non -
current assets

A PLN 475,059 thousand was shown in current
assets.

The amount of PLN 147,924 thousand includes

cash accumulated by the Parent Company

as part of the Mine Closure Fund intended to

cover the costs of mine closures (these funds are

kept on a bank deposit).

The amount of PLN 475,059 thousand includes

cash

(cash on hand) held in short

the amount of the deposits depends on internally

forecasted proceeds and expenses, as well as

availability of such deposit products in the banks

providing services to the Group companies. In

accordance with the adopted Strategy, the Group

maintains the level of disposable cash in the

amount of at least the value of average monthly

sales revenues (1/12 of planned annual sales

revenues). The funds accumulated in the Parent

Company amount to PLN 454,487 thousand and

in subsidiaries to PLN 20,572 thousand (mainly in

+8/E lstedDZJ¢g] | 1] [ IsbéDamh

-term bank deposits;

BslJ Al ¢leRVAT 1 ¢ [ VEgV 1] DI sggotgliv 8v:

Description of important off -balance
sheet line items LW Bogdanka Group - by
subject, object and value

The Group has contingent liabilities on account of
property tax as well as contingent liabilities

and assets on account of legal claims arising in
the regular course of business.

Property tax

In connection with the settlement of property

tax on underground excavations, in the part
deemed probable by the Parent Company, the
Parent Company no longer recognizes a provision
for property tax. Still, the potential contingent
liability may arise mainly from the existing

ksTTjli¢Alevaj[djje¢vfFf]van]

position and the position of tax authorities
regarding the subject of this tax.

Legal claims relating to patents

The contingent liability for legal claims relating to
the fee for co -creators of the inventions covered
by Patents

Nos. 206048 and 209043 and functioning in the
Parent Company, for which the Parent Company
does not recognize a provision, may result mainly
from the inability to assess the grounds for the
amount of the claim in question and the
difference between the Parent Company's
position and the position of the co -creators of the
inventions covered by the above patents. The
value of the potential liability as of the publication
date of these financial statements is PLN 48
million.

On 30 September 2022, a judgment was handed
down before the Regional Court in Lublin in a
case involving legal claims regarding patent
206048, which recognizes part of the plaintiffs'
claims against the Parent Company. The
judgment is not final. With the Court extending
the deadline several times, the reasons for the
judgment were delivered to the Parent Company
as late as on 24 January 2023. On 14 February
2023, the Parent Company filed an appeal against
the aforementioned ruling. The Management
Board of the Parent Company completely
disagrees with this

FINANCIAL STANDING

judgment, as in its opinion it was issued in
violation of a number of substantive laws and
procedural rules. At the same time, the
Management Board of the Parent Company does
not see at this stage any need to increase the
provisions recognized for this case in the
preceding periods.

Price collusion claims

Contingent assets resulting from the action
brought by the Parent Company on 30 December
fofoygDa Dsgef Vr
Ekochem S.A. and "DSI Schaum Chemie" Sp. z o.0.
for payment of the amount of PLN 23,124

thousand (principal amount plus interest) as
compensation for damage caused as a result of

., Viglation of ¢ tition law (unlawful anti -
I¢ Jco‘f'np |t8é;§ﬂ£1}e§@nf§, including price

collusion, market sharing and collusive bidding in

the purchase of mining chemical products,

including polyurethane adhesives). Damage to

the Parent Company resulted from having to pay
inflated prices

due to the prohibited agreements in 2006 -2010
(following the decision of the President of UOKIiK

of 16 December 2013). The case is still at an early
stage and at the moment it is not yet possible to
predict the potential resolution.

Further detailed information is provided in note
29 of the of the consolidated financial statements.

K BOGDANKA
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Other information
affecting the

8V: T kDZ 6DFd| gnum

financial position

The armed conflict in Ukraine

The extraordinary event that occurred during 2022
and continues until the date of this Management
Board Report is the armed conflict resulting from

high demand for electricity from coal -fired
power generation.

e AR 03 Rpril 2022

on special solutions to counteract the support
of aggression against Ukraine and to protect
national security came into effect on 16 April
2022. With a view to the existing threat to
national security, Article 8 of the Act prohibits
coal originating from Russia and Belarus to be
imported into the territory of the Republic of
Poland and to be transported between two
countries through the territory of the Republic
of Poland. Furthermore, Article 13 of the Act
imposes an obligation on entities bringing coal

JP]VDE [ DAV ¢l VadveesDEVc] k] | DI s ¢ ¢ iRte theDarrioly bfihk Repubiic ofP@lahd

Ukraine on 24 February 2022. This event has had
an immense impact on the social and economic
condition, whereby its economic impact is of
global character. The event also affects the
Company.

The following areas should be considered in order
to present the impact of this event on the Group:

A Export sales, the vast majority of which were
sales of coal to Ukraine, amounted to PLN
76,406 thousand in 2022, which represented
approximately 3.1% of the consolidated
revenue from sales (PLN 130,731 thousand in
2021, which represented approx. 5.3% of the
consolidated sales revenues). As a result of the
military conflict, coal sales to Ukraine have
been significantly hindered. Due to the strong
demand for steam coal, the Company
redirected the coal (originally intended for the

(including domestic mines) to have
documentation indicating the country of
origin of the coal and to issue statements to
coal buyers indicating the country of origin of
the coal. This Act directly contributes to the
further increase in demand for domestic coal.

The above event also affects prices
and availability of other raw materials that are

BslJ Al ¢leRVAT 1 ¢ [ VEgV 1] | DI sggeUgiv &8v: gl kDEODF I b

Situation in longwall 3/VI1/385

The second major extraordinary event affecting
the Group's operations and results is that in
September 2022, while mining one of the
longwalls, the Group encountered a sudden

and unforeseen impediment to mining. A sudden
and unexpected increase in operating pressure
occurred in longwall 3/VII/385, resulting in a
squeeze. The group took actions to release the
squeezed sections and restore operation. However,
these measures were technically

and organizationally complex. This required an
update to the production plan for 2022, setting it
at approx. 8.3 million tons of commercial coal.
Thanks to the efforts undertaken, the plan was
exceeded and production was eventually realized
at 8.4 million tons. At the same time, in view of the
event referred to above, the Group updated its
production plan for 2023, which is now approx. 8.3
million tons of commercial coal.

SAI @ [ D[ UT gl U[F]Udl gvrReVDZEf sdzsfs] el Vsgv

particular steel. For the time being, however,

this risk is limited due to the active long -term
supply contracts and inventories of key

materials

(including roadway supports), which were built

up in advance. In the longer term, however,

this event may have an adverse effect on the

d|{ ¢vIReVEI] | Df sggotDFKY

The above event has no material direct impact

Ts¢Dg AsDBVI] | T ¢ ADZ A b

Ukrainian market) to domestic buyers. gV P Ud| guiReVAV| | J¢f Ve[ DIilsgiVes/uDis¢gg¢h
A~ This event has quite a significant impact on Given the above facts as well as the developments
the global prices of energy commodities so far, the Management Board of the Parent
(crude oil, natural gas, steam coal and Company
renewables). The high demand for gas and believes that this event has not had any significant
uncertainty in the supply of raw materials effect on the operating activity and financial
(including restrictions in raw material imports performance of the Group
from the East, suspension of natural gas in 2022. However, a significant impact on the
deliveries from Russia on 26 April 2022) prices of energy commodities (including the prices
contribute to of coal sold by the Company) and on the purchase
prices of other inputs is currently visible.

FINANCIAL STANDING
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Identification of
applied corporate
governance rules

This Corporate Governance Statement was
prepared in accordance
with O70 Section 6 Item 5 of the Finance

2s¢gsef[] | ReVA]TUODS sggTgl vl

and periodic information transmitted by

securities issuers and the conditions for
recognizing the information required by legal
regulations of anon -member state as equivalent.

LW BOGDANKA S.A., a company listed on the
Warsaw Stock Exchange, applied

in the period from 1 January 2022 to 31 December
2022 the corporate governance principles defined
sgU[F] U
i JUfatsRp

Considering that the Prime Minister has not
defined best practices in the area of corporate
governance, as referred to in Article 7 sec. 3 of the
Act on the Rules for Managing State Property, in
respect of the best practices in 2021 the Company
did not use practices other than those defined in
the Corporate Governance Rules (DPSN).

Best Practices of WSE Listed Companies

On 29 March 2021, the Stock Exchange Board
adopted resolution

'¢h\73;|;3|;g|;faf3\7¢¢
gl U, ¢ K1 DEsS] eV sef]k

The document is available on the WSE website at:
https://lwww.gpw.pl/dobre -praktyki2021

A report on the progress in the application by the
Company of the Best Practices was published on
27 July 2021, it is available under the Investor
Relations tab of

ev:
governance section:

https://ri.lw.com.pl/lad  -korporacyjny -raporty
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Chapter | - Information policy

and communication with investors

In 2022, the Company communicated with
investors under an information policy designed
primarily to build trust of capital market
participants. -

Dhebrifpany comifiudi¢ated®uith ihvestofs Via

its Investor Relations web page at

www.ri.lw.com.pl , where all the information of
interest to investors is published

in Polish and English.

A in 2022, the Company launched a re -designed
corporate website and Investor Relations
Service, which now presents all Company
information, such as the financial statements,
reports, corporate news, information on the

BslJ Al ¢leRVAT 1 ¢ [VEggU¢1] | DI sggovglv”

| D, whidejare anfouhdediin advance on
reg
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A Moreover, the Company responds to investor
queries on an ongoing basis, usually

contacting the investor by e -mail or
telephone.
Chapter Il - Management Board and

Supervisory Board

UV, ¢A1DEbReV G aes ]|l Us¢gi]J

ev:
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CORPORATE GOVERNANCE

, as well as in respect of the internal audit
f J Wunction.
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the departments responsible for risk
management, compliance and internal audit.

A There is an Internal Audit Department,
headed by a manager.

A The remuneration of persons responsible for
risk management, compliance and internal
audit depends on the achievement of their
set tasks, rather than the performance of the
Company.

QP UI] | 0gdoVggu[ ] v; ¢At Df¢lsRev}Dg%Rﬁskﬂa%ae%eg]emDepartmentandthe

Board and Supervisory Board meet all the criteria
and requirements specified in the Best Practices.
Votes held by the Supervisory Board and the
Management Board are open, barring the
situations when a secret ballot is required by the
law.

g A1 DZ $iKke D RNk Géf { ¢s¢givagks] el vTher{anpany does not apply principles 2.1, 2.2,
1

f
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A in 2022, the Company adopted the ESG
Strategy. All information on the
ESG activities can be found under a tab
dedicated to environmental, social and
corporate governance matters. Information
on ESG is also included
in an annual integrated report published on
the Company's website.

A The Company regularly reports its preliminary
financial results in the middle of the month
following the quarter end.

A The business strategy adopted by the
Company presents actions planned for
implementation as regards ESG
management, including

] ¢ Jadtians td reifintizé £nDizdEfmentd] dariage

f s RAdKimpaté impagtsDEhg Huginess strategy is

/[ ¥ BapFlempnged iy the ESG Slsafedydsbtting ¥

out more detailed ESG objectives and
indicators.

A Every quarter, representatives of the
Management Board participate in a
performance results conference, addressed
primarily to analysts
and journalists. Furthermore, the President of

¢cdB ¥ Uibh hReVWM ades[ ]| Vs ¢V fthe Managenent BdadFakes part

in investor chats addressed to individual
investors; approx. 100 people log into these

2.11.6 as regards diversity policy in respect of the
Management Board and Supervisory Board.
When appointing the Management Board and
the Supervisory Board, education and
professional experience are taken into account,
without differentiating candidates by gender,
age, background or other factors that have no
substantive impact on the assessment of
qualifications. The decisive aspect is, first of all,
being fit to discharge the specific function well.
At LW Bogdanka, we do not have a separate
formal diversity policy applied to management
and supervisory bodies.
A As at 31 December 2021 and as 31 December
2022, respectively, there were 22% women

Complian artment are headed by the
Director for Corporate Affairs, who reports
directly to the President of the Management
Board.

A The Internal Audit Department functionally
reports to the Audit Committee,
and organizationally - directly to LW

c¢dB ¥ Vih hReVa|Jesk]gJuglufry v
Management Board.
A Every time an internal audit is conducted, the
person responsible for the internal audit
function presents the findings and a post
audit report. Moreover, an annual report on
JP]Velse[] AKeRUJTT] A sdf ¢ eeVsevi|]e]¢

Supervisory Board.

A An external audit conducted by an
independent auditor selected with the
participation of the Audit Committee took
place in 2020.

DEKG' ' EVET VA ¢U@gvfP]U; A1 DEBROV

Supervisory Board.

A As regards the Management Board, as at 31
December 2021 and as 31 December 2022 the
composition was 100% men.

Chapter IlI
functions

- Internal systems and

A The Company meets the criteria and
requirements in respect of the systems of
internal control, risk management and
compliance

K BOGDANKA
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|dentification of
applied corporate
governance rules

Section IV - Shareholder Meeting
and shareholder relations

A

To >

The company sets the place and date as well
as the form of a General Meeting so as to
enable the participation of the highest
possible number of shareholders. The General

277/ sg1evDl]UglTDEs ks

head office in Bogdanka.

0FJ Vel ks¢gDl svi?DljFfgokiy

proceedings are broadcast in real time. The
proceedings of Extraordinary Shareholder
Meetings are recorded, and the recordings

Di{ ] VADK] V DitDxs O DA G| Vg ¢ v F

website.

Representatives of the Management Board
and the Supervisory Board are
at the Shareholder Meetings, to discuss the

always present

c¢K1DglsRevI] |1 ¢| AD¥ A& v D¥ k

The Company publishes draft resolutions.
The Company seeks to pay out dividend in
accordance

with its dividend policy; in 2022, a dividend on
the 2021 profits was disbursed

in the amount of PLN 2.50 per share.

In 2022, the Company did not use rule 4.1, which
stipulates the possibility for shareholders to

attend a Shareholder Meeting using the means

of electronic communication (Shareholder e -
Meeting).

Justification

The Company has relinquished this rule due to
technical and legal risk factors it perceives. At the
same time, an analysis of the potential cost of
holding a Shareholder e  -Meeting, as well as
absence of any requests in this respect from the

gK1DEISRevVerDijF@gok] el va]k

<t

<t
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the Company to decide that there was no need

to introduce any changes in this respect.

The Company does not exclude that it will furnish
the possibility of atwo  -way communication with
shareholders

in real time during shareholder meetings held in
the future.

O % ERo 0
rCha{/pt'et‘(é \f : Bgnﬁic'tse of interests and
fransgctiors with affiliated entities

A

The Company meets all the requirements as
regards management of conflicts of interests

¢ K nribi#rdedaidns with affiliated entities.

A

No shareholder is given undue preference
over other shareholders with regard to
transactions with affiliated entities.

BslJ Al ¢leRVAT 1 ¢ [ VEgV 1] | DI sggeUgiv 8v: g1 kDESEDFI b

CHAPTER VI ORemuneration

A

A

The Company operates a Payroll Policy which
meets all the requirements of the Best
Practices.

The Company seeks to prevent rotation of
managerial staff, by providing stable,
consistent

and non -discriminatory renumeration rules.
The Company did not have any active
executive options program in 2022.
Members of the Supervisory Board receive
monthly compensation irrespective of the
number of meetings. They also did not
receive any additional renumeration for work
on the Supervisory Board committees.

The remuneration of Supervisory Board

¢lsV /¢ K1 DZISReV [ | DZ o DZE[ s ¢ ¢ U d3s [ MénibgriDibtilirgke soBhe pekidfmance of

enbf/ reqgliges a consent of the Supervisory
Board which - prior to adoption of the
relevant resolution - examines if an external
entity should be consulted on the matter, to
price the transaction and analyze its
economic effects.

the Company.

CORPORATE GOVERNANCE
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Diversity policies

The Company does not maintain a formal diversity
policy applicable to its administrative, management
and supervisory bodies. Principles for appointing the
Management Board and the Supervisory Board are

kj T s¢jkusgU[ijv; A1 DEISReV

When appointing members of its corporate bodies,
the Company pays a lot of attention to ensuring
comprehensiveness, diversity, as well as a range of
educational backgrounds, age and professional
experience, without differentiating candidates by
gender, age, background or other factors that have
no substantive impact on the evaluation of their
qualifications. The decisive aspect is, first of all, being
fit to discharge the specific function well.
Irrespective of the above, the Company does follow a
diversity policy in its employee selection and

[T Alvs] A ¢fhv" &0 ¢dB " ¥
designed to use the full potential of employees, their
diverse skills, talents, competencies and
experiences in an atmosphere of respect and
support. This approach applies to all the employees
of the Company, which fosters its better functioning
and contributes to the development of its strong
market position.

Furthermore, such diversity policy leads to high
work productivity, building of trust, as well as
counteracts discrimination,

thus creating an environment of mutual respect.
The matters of diversity are regulated by: the

Bsdz | es[IlsVagdos sl V[F]V; ¢gA1 DZtIsl?ergsp th§ grélt?‘Yh

Association, Labor Regulations, Code of Ethics,

Personnel Policy and the Company -Level Collective

Bargaining Agreement.

In accordance with the Code of Ethics, in LW
Bogdanka S.A. any conduct such as discrimination,
both direct as well as

indirect, harassment or mobbing are

absolutely prohibited

and unacceptable.

h R elé’yé(d%vgﬁ’]t

on a full -time or part -time basis.
The policy of equal career development

opportunities for every employee is a key element of

the strategy implemented by the company.
The Human Resources policy specifies the rules of

_ _recrum m loyees. When Iqgoking for the best
LS s A0 Gilagel ¥y

e f(?cﬁsg Brtfore tbr){ their
knowledge, professional qualifications, personality
aptitude and work experience. Being aware of the
value of human capital, the Company attaches a lot
of importance to its recruitment processes. In the
process of candidate recruitment and selection, the
Company is guided by professional candidate
selection criteria based

on the requirements applicable to individual job
descriptions.

Pursuant to its provisions

for efficient and weII -organized work, so that the
renumeration reflects the type of work performed,
its quality and productivity. The criteria for setting
remuneration for work are intended to ensure that
employees receive a fair pay. Remuneration is
determined in the amount corresponding to the
type of work performed, the qualifications of the
employee required for its performance, and taking
into account the quantity and quality of the work
performed.
Key personnel of LW BOGDANKA S.A. are selected
hased o ctlye subs) é tive criteria, and with
?:o\anany furnishes equal
opportunities for professional development
and advancement.

&V T kDZBDFIh hReVDAH[ sdsf s]oeif ¢

with equal treatment principles include:

A familiarizing all employees
with the Code of Ethics; continuous promotion
of ethical standards at the mine site (the

@K1 DFISRevV ] Aes[ ]| Veupd s E VagDi k

pos.ter,hmessageDs,_hga\Ith and safety monitors,

Kggi1 V[ P] U] A1ogls] | RevabDes AVkuvu[ s] eek‘f

Regulations list prevention of discrimination in
employment, in particular on the basis of gender,
age, disability, race, religion, nationality, political
opinion, union membership, ethnicity, religion,
sexual orientation, as well as on the basis of
employment for a definite or indefinite period of
time, or else

A training for management cadres raising their
awareness of discrimination and mobbing

A equal access of women to decision -making
processes, promotions, pay raises and
management positions

y:S dzj :
RN AR A Y L
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operation of a remuneration system that
does not in any way discriminate against any
employees

equal access to training for all employees
maintenance of dialog with employee
representatives (trade unions)

maintenance of regular internal communication
with all employees

pension schemes

assistance provided to families of employees
who have found themselves in difficult

fEs| /EuKe [ DE A e UM[ ] VFilgdskDi

Foundation)
equal support for local initiatives.

DI I D gsgi ¥ T |]]AJgfv
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LW Bogdanka S.A. - the Management

Board
as at 31 December 2022

Total

Women

Men

Up to 30 years of age
Il—srgm2 31 Fo hdyga‘%%f age
From 41 to 50 years of age
Over 50 years of age

Foreign nationals

o > O »

=

LW Bogdanka S.A.  OSupervisory Board

as at 31 December 2022
Total

Women

Men

Up to 30 years of age
From 31 to 40 years of age
From 41 to 50 years of age
Over 50 years of age

Foreign nationals

o w o O O N N ©
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Description of the main

Ty DIuv|]eUglvJ
internal control and risk
management systems with
reference to the process of
drawing up stand  -alone
and consolidated financial
statements

LW Bogdanka S.A. prepares stand  -alone
and consolidated financial statements based on
the generally binding provisions of the law and
internal regulations.

Under the internal control

and risk management systems, in the process of
preparing financial statements the Group applies
a number of internal procedures designed to
ensure effective and efficient control, as well as
identification and elimination of potential risks.
The above solutions are defined in the
Organizational Regulations of the Company, the
document distribution instruction, accounting
policy, as well as job descriptions (scopes of duties
and powers) of the financial and accounting
services employees.

At the same time, the Company maintains full

J A1 6¢Is] ] Re U ¢ a0 scorpl asgvgliiag 1 v o 61

functional control exercised by all levels of

management, within the scope of their

coordination and oversight duties.

LW Bogdanka S.A. operates control mechanisms

in order to achieve the following control

objectives:
powers and duties - division of tasks among
employees ensures that errors or irregularities
are detected at an early stage

A reliability and completeness - from start to
finish, all operations and transactions are
correctly conducted and registered

A timeliness - operations are performed and
registered in records or IT applications at the
right time, as stipulated by the relevant
regulations

A valuation and qualification - assets
and liabilities and eqU|ty are valued correctly,
@dwrj'ts L Re Vv
and costs are disclosed in the correct amount

A presentation and recognition - assets,
liabilities, profits
and expenses, as well as all transactions, are
correctly recognized, described and recorded
in the relevant documents

A monitoring and reporting - reports
presenting information and data on the
performed activities are provided timely to

JF] 0, A1 DEReV2DEDI | A ¢ ¥ :

A confidentiality - information and data is
disclosed only to persons who are their
intended recipients
given their functions and duties

A avalilability - IT systems and applications are
available when needed to conduct and
register operations and transactions

A compliance - the process and its supporting
systems are compliant
with the existing laws, norms and standards.

The data from the accounting ledgers ensure
accuracy of the financial statements, as they
contain evidence entered on the basis of the
appropriate supporting documentation.

The completeness of reporting applies to all
reporting templates applicable to the Company.
The data presentation method is to ensure that
the reports can be easily understood
(transparency and clarity of information), provide
useful information and the presented data is
comparable.

Accounting ledgers

of LW BOGDANKA S.A. are maintained by the
FINANSE IT system, which is a part of the
INTEGRA Integrated Management System.
The oversight over the _process of preparing the

gAKIDZISReV | s¢D¥ £sDD Ve[ DI | A] ¢ ‘?e\ﬁu?r

Vice President of the Management Board for
Economic and Financial Affairs, to whom the
financial and accounting services report.
Moreover, the quality of the financial statements
is also a function of the experience and
qualifications of the financial and accounting
services employees, over whom the functional
oversight is exercised by the Chief Accountant of
the Company.

Bs|] Al ¢leRVAT 1 ¢ [ Uggvc1] | DI sggevgl v " &v: ¢1 kDZSDF I h hvDZ

LW Bogdanka S.A. maintains its accounting
ledgers and prepares the financial statements

in line with the International Financial Reporting
Standards and the related

interpretations announced in the form of the
European Commission regulations, as enacted by
JPYVIAUMIircdi VIJARMDV

Pursuant to the provisions of Directive
2004/109/EC of the European Parliament and of
the Council

of 15 December 2004 on the harmonisation of

¢ Mr&n&parency requirements in relation to

information
about issuers whose securities are admitted to

[ | DksgiUgguDF|]TvdDf] KV

with reference to European Commission
Regulation No. 2019/815 of

17 December 2018 supplementing Directive
2004/109/EC of the European Parliament and of
the Council with regard to regulatory technical
standards on the specification of a single
electronic reporting format, the Company, as the
Issuer, is required to prepare financial statements
in accordance with the Single European
Electronic Format (ESEF) for the financial year
beginning 1 January 2020.

Under the aforementioned regulations, issuers
are required to prepare annual financial

statements|n_theXHTMLformat,andwhere i ks[Ucs| AUi] 0] Al s¢ggvalgm kol Julglufr
annual financial statements include consolidated ¢T\7 &V: g1 kDZS6DFih hReVi[DIuvfgllsy vks[ e
financials_tate_mentsprepared in accordance with DB V[ FfjVragosAsUigl V[fjvalgdsesggialsiDgv
IFRS - which is the case for aj | AsTJTKkVij | dzsAf eV e[ P | VAT DEVYDH I [ DI vJ
LWB—|ssuﬂersmusttagthemusmgtheXBRL.v D Rf,ffvvr Vks[Vcs| AVijo] Al s¢ggval ¢A kul
Gr T LT T @11 19[F] v ev: gl kDE oD dl Lipgolbl b hroubDRrARID iy the

statements for 2022, of which the Company is the
Parent Company, has been prepared in
accordance with the ESEF.

The Col ke pS- breash( ~of the changes
H%J émal’fawg dn rggﬁlgﬁigns relating
to reporting requirements. The Audit Committee,
appointed by the Supervisory Board, exercises
oversight over financial reporting in the Company
and collaborates with the independent auditor.
Moreover, pursuant to Article 4a of the
Accountancy Act of 29 September 1994, the
duties of the Supervisory Board include ensuring

JTDIV[T]V,;, K1DZIsSReV I s ¢ D¥ As DDV
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activity report meet the requirements prescribed

by the law.

The Internal Audit department is another

important element of the organizational

eiluﬁEIUlHVIrlkaIDflI I¢I\7lff
$ I

in LW Bogdanka S.A. is a set of procedures
and control mechanisms designed

and implemented to reasonably ensure that the
objectives set by the LWB Group are achieved.
The internal control system is based on the
principles of independence and covers all the
processes in the Company, including the areas
with direct or indirect impact on the correctness
of the financial statements.

DA 8] | In\fdér jo Veiify theeconpidteRoy &f Dig data

contained in the financial statements with the

actual state affairs and the records in the

accounting ledgers maintained by the Company,

the financial statements are audited by an

independent auditor, who presents their own

DoKks[ V| J1@|[hVaP] V; A1 DEISReVIivI] | dzs e ¢|
selects the statutory auditor from among

reputable audit firms, based on the Audit

S EAKST T T ReV| ] A¢KK] ¢kDI sggol dsi s A7 | VDA
others, ensures that the auditor will maintain

impartiality and independence when performing

the audit.

The adopted rules of procedure regarding the

preparation of financial statements and the

requirements of the law and the actual state of
affairs, as well as to allow for early identification
and elimination of prospective risks so that they
do not affect the accuracy and correctness of the
presented financial data.

Go[ DI ] A) ¢] eUDZEKT [ T ol
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Description of the main

T1Dfu|]Jevgl UfFP] W

internal control and risk
management systems
with reference to the
process of drawing up
stand -alone and
consolidated financial
statements

The Internal Audit department is another
important element
of the organizational structure; the department

Tgo6gdRoV [T Urrg[]|¢DDV

The scope of activities of the Internal Audit
Department  includes in particular:

Evaluation of the effectiveness and adequacy
of the internal control and risk management
systems

Examination and evaluation of the adequacy
of the control mechanism to ensure
compliance of the operation of individual
organizational units with the law, Articles of

Association, agreements, procedures, by -laws,

instructions, internal normative acts, etc.
Evaluation of operational effectiveness and
efficiency

in the Company and its subsidiaries
in the LW Bogdanka Group.

S & ®onijoring ¢f thRAImpleRzentation of post

audit recommendations and corrective
actions

A Performance of tasks instructed by the
Supervisory Board and the Audit Committee
operating

Bs|lJ Al ¢leRVAT 1 ¢ JVEgV 1] [ DI sggot gl v’

PagosEsUgl V[ Fjvalgdses
aj AT [T kuij | dsA evelfF
DEKU[P]UF uvks[Ucs| AVi]

supposed to procure compliance with the
requirements of the law and the actual state of
affairs as well as to allow for early identification
and elimination of prospective risks so that they
do not affect the

Bs [ PSEgV[TF] U, ¢ A1DEISReV I v1] | dzpamgdcysand cgr@itnkst &f the presented

A Cooperation with the Compliance Policy
Department and the Risks Management
Department, designed to support the
Company in the execution of its objectives
and demonstrate to the governance bodies
of the Company the integrated effectiveness
and efficiency of the internal control system
and the risk management system, consisting
in particular in the continuous undisturbed
exchange of information.

v ks [ ¥ &]THe inerbd corrdlsesistem in LW Bogdanka S.A.

is a set of procedures and control mechanisms
designed and implemented to reasonably ensure
that the objectives set by the LWB Group are
achieved. The internal control system is based on
the principles of independence

and covers all the processes in the Company,
including the areas with direct or indirect impact
on the correctness of the financial statements.

In order to verify the consistency of the data
contained in the financial statements with the
actual state affairs and the records in the
accounting ledgers maintained by the Company,
the financial statements are audited by an
independent auditor, who presents their own

financial data.

T kD#B8D& i h
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A Identification and assessment of potential DOKS[ V[ JI1gl[hVarP] U, ¢ A1 DEISROVI vI] | dzs d
J Tl ] DIevV|gufi] VvV, ¢K1 DZIsRe V DZfseledsstliesthtatory auditor from among
Examination and evaluation of the control reputable audit firms, based on the Audit
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activities are in line with the adopted others, ensures that the auditor will maintain
strategies and plans impartiality and independence when performing
A Examination and evaluation of the control the audit.
mechanisms to ensure reliability The adopted rules of procedure regarding the
and consistency of the data providing the preparation of financial statements and the

<

&
%

s
p]
iy
<

basis for the preparation of the reports P oksfVcs| AViJo] Afs¢ggvalgm kol ]VTglVfP]Tavlige]e?
required by the law as well as of g1V 8V: ¢gT kDZO6DZih hReUi[Dfuv[f¢g|llsV vks[eRIUDARUMB 667
management reports as the

A Carrying out planned and unplanned audits
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Share capital structure
and shareholding
structure

of LW Bogdanka S.A.

Share capital structure

The Company's share capital is PLN 170,067,950
and is divided into 34,013,590 shares with a
nominal value of

PLN 5 each. On 4 January 2012, 3,208,111 employee
shares were floated on the Warsaw Stock
Exchange, and on 4 February 2013, another 34,754
shares were floated.

The total number of the Company's shares traded

is 34,013,455.

The remaining 135 shares, as of the date of this
Report, are registered shares.

The total number of votes resulting from all
outstanding shares of the Issuer corresponds to

the number of shares, translating into 34,013,590
votes. The Company has a dominant strategic
shareholder. The dominant shareholder is ENEA
S.A., with a majority shareholding of 64.6% in LW
Bogdanka S.A., which entitle it to 21,962,189 votes,
translating into the nominal value of PLN

109,810,945.

The Issuer's other shareholders are mainly
institutional investors - pension and investment
funds.

Treasury shares

In 2022, LW Bogdanka S.A. and
LW Bogdanka S.A.'s subsidiaries did not purchase
any treasury shares.

BslJ Al ¢leRVAT 1 ¢ [ VEgV 1] | DI sggeUgiv 8v: g1 kDESEDFI b
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shares in indices

In August 2022, the Company returned to the

WIG -ESG index of socially responsible companies
that conduct their business with respect for
environmental, social and corporate governance

factors.
WIGET

On 2 November 2022, WSE Benchmark

announced that following the session on 4 0.26 %
November 2022

LW Bogdanka S.A. was included in the WIG30

index.

The Company was floated on the Warsaw Stock WIE[EH
Exchange S.A. on 25 June o
2009. At the end of 2022, LW Bogdanka S.A. was 0.18%

included in the following stock exchange indices:
WIG - includes all companies listed on WSE
Main Market, which meet the base criteria for
participation in the indices

A WIG30 - index of 30 largest
and the most liquid companies listed on the
Warsaw Stock Exchange

A WIG Mining - includes companies classified
into the "mining" sector (formerly known as
the "raw materials" sector)

A WIG-Poland - an index comprised only of
shares of domestic companies listed on the
WSE Main Market, which meet the base
criteria for participation in the indices.

A The WIG.MS -BAS index is published based on
the value of a portfolio of stocks of the 5 most
liquid companies in industries including
energy, mining and raw materials.

A WIG -ESG - socially responsible companies that
conduct their business with respect for
environmental, social and corporate
governance factors.

WIGLITETI

0.20 %

WIG-MINING:

WIG.MSBAS
2.83%

CORPORATE GOVERNANCE
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Share capital structure
and shareholding
structure

of LW Bogdanka S.A.

Shareholder structure

Shareholding structure
. of LW Bogdanka S.A.
Changes in the shareholder structure as at 31 December 2021

before and by report date

Others
34.0%

According to the information available to the

Parent Company, in 2022 a subsidiary of ENEA S.A.

- ENEA Wytwarzanie Sp.

z 0.0., as a result of the sale of the Company's

shares, decreased its share in the total number of

votes in the Company.

According to information obtained from ENEA S.A.,

+U/E ¢DHOs A A

34013590

| p¢ e 3 A3V

ENEA
as at 31 December 2022, the subsidiary ENEA Group
Wytwarzanie Sp. z 0.0. does not hold shares in 66.0%*

LW Bogdanka S.A.

* Enea S.A., in conjunction with its subsidiary, Enea Wytwarzanie

As from 31 December 2022 until the publication

date of this Report, and according to the

information in possession of the Parent Company,

there have been no changes in the number of

votes held by the shareholders having more than
YEVET V[ FP] Vdzg/ ) eVUDF U &€V: ¢dB ~ ¥ Uih
Shareholder Meeting.
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Others
35.4%
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Shareholding structure
of LW Bogdanka S.A.
as at 31 December 2022

+U/E ¢DFOs A a i ¢ e I BV
34013590
Enea S.A.
64.6%*
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Shareholders holding
directly or indirectly
significant stakes in the
Company

Shareholder 31 December 2021 31 December 2022
Number of shares / Number of shares / ;
) Interest in
votes at the Interest inthe share votes at the the share capital
Shareholder capital (%) Shareholder %) p
Meeting Meeting

Enea S.A. 22,448,834 66.0%* 21,962,18¢ 64.6%**
Others 11,564,75€ 34.0% 12,051,401 35.4%
Total 34,013,590 100.0% 34,013,590 100.0%

* Enea S.A., in conjunction with its subsidiary, Enea Wytwarzanie
** only Enea S.A.

BslJ Al ¢leRVAT 1 ¢ JVEgV 1] [ DI sggolgiv 8v:
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As from 31 December 2022 until the publication date of this Report, and according to the information in
possession of the Parent Company, there have been no changes in the numlger of votes held by the
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Specification of holders of any securities

Specification of any restrictions on the

of Association

After the Shareholder Meeting amends the

transfer of the title to securities issued by

that give special controlling rights over
the Company

the issuer
OF )V, A1 DEISReV | [sA6] eVglv
stipulate any restrictions on transfer of the

ownership title to securities of the Companies.

The Company did not issue any securities that
give special rights of control to the shareholders.

Specification of any restrictions on voting
rights

0F ]V, A1 DEISReV |[sAd] eUgiv
stipulate any restrictions on the exercise of voting

rights at the Shareholder Meeting of LW

BOGDANKA S.A.

6o g EsD] sEgVKkgUggl v

¢IsUDK] ¢kA] ¢] eV [ gv[FP]
Association require a resolution of the

o o Shgeimfder Meeting and enggyfino the Registe!

of Commercial Undertakings, as stipulated by the
of LW Bogdanka S .A. and

Articles of Association
the Commercial Company Code.

If extensive amendments are to be made to the
Articles of Association, the Management Board

prepares a draft of a new consolidated text of the

Articles, including
a schedule of the provisions to be amended or

introduced as new, and attaches this draft to the

announcement convening the Shareholder
Meeting at which the amendments are to be
enacted .

. . Articles of Association, the Management Board

U ¢ K1 DZ Is BRghred aldraftEBrsofdhtéd tkt of the
amended Atrticles and presents it to the
Supervisory Board for approval.

Furthermore, any amendments to the Articles of
Association are governed by the Regulation of the
Finance Minister of 29 March 2018 on

the Current and Periodic Information Transmitted
by Securities Issuers and the Conditions for
Recognizing the Information Required by the
Regulations of a Non -Member State as
Equivalent, which stipulate the obligation to
publish - in the form of an interim report - the
information about the intended or introduced
amendments to the Articles of Association.

r
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LW Bogdanka S.A.
stock prices on the
Warsaw Stock
Exchange

Key share data

Maximum price [PLN]

Minimum price [PLN]

Last price [PLN]

Average price [PLN]

Capitalization at the end of the period [PLN million]
Carrying amount [PLN million]

P/E [market capitalization/net income]

P/BV [market capitalization/book value]

Rate of return at the end of the period [%]

% of profit earmarked for dividend payment [%]
Dividend rate [%)]

Average trading value per session [PLN 000s]
Average volume per session

Number of shares traded

price in PLN

70,00
60,00
50,00
40,00
30,00
20,00
10,00
0,00

2021
47.6
19.6
32.0
28.7
1,088.4
3,275.4
3.7

0.3
64.3

4,418.9
115,447
34,013,590

2022
61.2
27.3
49.9
44.7
1,698.0
3,686.7
9.7

0.5

64.3
29.2

4.4
11,353
237,845
34,013,590
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LW Bogdanka S.A. stock prices in 2022

Vil
|
Tradeover (volume) @ C|0sing price (PLN)

Analyst recommendations
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Price on the date

Date of issue Institution Recommendation Tarr?fé of issuing the
P recommendation

31 January Ipopema Sell PLN 26.54 PLN 31.00

11 February Santander BM Sell PLN 18.50 PLN 31.20

4 March PKO BP Brokerage House Buy PLN 61.00 PLN 49.50

11 March Noble Securities Keep PLN 57.85 PLN 54.10

24 March o1V | g8 | DAYV Buy PLN 66.00 PLN 52.10

31 March Santander Brokerage Buy PLN 79.30 PLN 56.70
House

9 June Santander Brokerage Buy PLN 74.70 PLN 57.90
House

10 July o1V | g6 | DAYV Buy PLN 80.00 PLN 50.80

22 September Santander Brokerage Sell PLN 61.30 PLN 39.94
House

October Noble Securities Keep PLN 30.47 PLN 30.86

21 October Pekao S.A. Buy PLN 44.10 PLN 30.24

28 October TV | 6] | DEY OV Buy PLN 100.00 PLN 32.70

2 December Santander Brokerage Buy PLN 81.90 PLN 41.60
House

28 December Noble Securities Buy PLN 51.50 PLN 37.44

The above information constitutes a summary of security broker recommendations within the meaning of
Commission Delegated Regulation (EU) 20161958 of 9 March 2016

{ % BOGDANKA
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Number of shares of

VA| I DBKkgsg Vgl V[ F]VefDli]F@goksgleVsgv &V ¢i1 k D¥ 8
LW Bogdan ka S A. held by persons discharging management and supervisory functions in LW Bogdanka S.A. is presented in the tables below*:
by members of the

Qu
O
5
(=
(= p
<t
O
B
=
<
(2]
ASS
<
—
-
—
<t

; ¢ A1 D3

' .
Company's governing MANAGEMENT BOARD
bOdIeS Number of the Number of the
Full name ; ¢ K1 DZ IsRe ¥V e Parvalue per share ; ¢ K1 D IsRe ¥ e i Par value per share Number of shares in
at (PLN) at (PLN) Subsidiaries
22 March 2023 23 November 2022
) ) B Kasjan & Is 6 s 1 DapDz 0 0 0 0 0
'rDzJ9V$¢VIfJV?¢AID3“5R9VlJODzJkVIszArﬁ“JV@aS”ewski 0 0 0 0 0
Members of the Management Board and of the Dariusz Dumkiewicz 0 0 0 0 0
Supervisory Board of -
LW Bogdanka S.A. do not hold any shares Adam Partyka 253 1,265 253 1,265 0
in subsidiaries:
A +te/A IstodDHJIg] 1] [EDHI1hV! Ggheh SUPERVISORY BOARD
A EkoTRANS Bogdanka sp. z 0.0. Number of the Number of the
ARG Bogdanka Sp. z 0.0. Full name ; ¢ A1 DZ IsRe V e Parvaluepershare ; ¢ A1 DZ IsRe V e Parvalue per share Number of shares in
A MR Bogdanka sp. z 0.0. at (PLN) at (PLN) subsidiaries
22 March 2023 23 November 2022
A hudek
According to the information available to the nna Chude 0 0 0 0 0
Parent Company, in the period from the Szymon Jankowski 0 0 0 0 0
publication of the previous interim report, i.e. the .
report for Q3 2022, to the publication date of the Dariusz Batyra 1,000 5,000 1,000 5,000 0
annual report for 2022, there were no changes in Krzysztof Gigol 0 0 0 0 0
the number of shares in LW Bogdanka S.A. held ) w .
by persons discharging management and © gV ] Kripfelberg 0 0 0 0 0
supervisory functions. Bartosz Piechota 0 0 - R R
Marcin Jakubaszek 0 0 0 0 0
Bartosz & ¢ W ¢ Daike & s 43 215 0 0 0
Grzegorz & | 3aj o 0 0 0 0 0
Zbigniew Rak - - 0 0 0
Number of the Number of the
; ¢ K1 DZ IsRe ¥V e Parvalue per share ; ¢ K1 DZ IsRe ¥ e | Parvalue per share Number of shares
at (PLN) at (PLN) in subsidiaries
TOTAL 22 March 2023 23 November 2022
1,296 6,480 1,253 6,265 0

*According to the representations by the members of the Issuer's Management Board and Supervisory Board

K BOGDANKA
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Dividend policy of
LW Bogdanka S.A.

Dividend policy

In the medium and
long term, LW Bogdanka S.A. wants to remain a

A The remaining amount, i.e. PLN 206,561
JPéveDZ k| U &sD ¥V DD 6 ¢ £DF |
reserve capital.

Decision on dividend distribution
in LW Bogdanka S.A. for 2022

0F ]V, A1 D¥IsRe¥ 2D¥ DA ] Aj ¢]
whether the dividend for 2022 can be paid out
and, as at the date of this Management Report,

ksdzsk) ¢kvViDisy || YVDEKk V[ F] V2 D# D3 | tie]dgcision:ontie distibation of the 2022 profit

intention is to apply to the Shareholder Meeting
for payment of a dividend of up to 50% of the net

IR

has not yet been made. A recommendation from
K1 D¥ISReV 2 D¥ DA Aj ¢f

1| g1 s/ Vigel ] kVUsgU[FP] ¥, ¢ K1 DF IsR ediseilfutizif & 20232 Jprifit is expected

financial statements prepared in accordance with
the EU IFRS.

In view of the rapid changes in the coal market in

AgODZEKkUDEKkVI 0pgaDDOIs| Vs Vsev [ FjveDgEDIij A ¢f v:

priority to ensure financial and liquidity security of
the Company. As a result,
the amount of the dividend distribution
recommended by the Management Board is in
each case a function of:
A the current market situation
A cash flows generated
from operating activity
A planned investment ventures
A T ¢|] ADB[ ] kVO] dzf 6VETT[F]
indebtedness.

The dividend distribution policy is subject to
regular verification, and any future dividends will
be paid in accordance with the decisions of the
Shareholder Meeting.

Dividend distribution from net profit
of LW Bogdanka S.A. for 2021

On 23 June 2022, the Ordinary General Meeting of
the Company was held, at which the Shareholders
adopted a resolution on the distribution of the

2021 profit, according to which the net profit of the
Company in the amount of PLN 291,595 thousand
was allocated as follows:

A The amount of PLN 85,034 thousand was

allocated for dividends,

in the middle of Q2 2023.

D4 kRe v

x¢

<t
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JU; ¢ K1 DEIsRe ¥

s

Dividend paid out from profit
oVDZEDDIs s g1 ¥

Unit net profit for the preceding year [in PLN

million]

in 2020 -2022
2020 2021

306.2 70.0

_Total dividend [in PLN million] - R
i Dd ksgiT V[ F] V¥

Dividend per share [PLN] - R

% of profit earmarked for dividend payment - -

Profit/loss per share [PLN] 9.0 2.1

Dividend ratio

2022
291.6
85.0
25
29.2%
8.6
4.4%

K BOGDANKA
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Governance bodies of
LW Bogdanka S.A.

Management Board

Appointment and dismissal of
Management Board Members

2ulovDyfvfgvsiyv:¢kinperov | syBloR AT AR B

Management Board Members or the entire
Management Board are appointed and dismissed

by the Supervisory Board. When appointing
Management Board Members, the Supervisory

Board follows in particular the provisions of o017
sec. 2 and 3 as well as 019 sec. 4 and 5 of the
¢ K1 DEZISReV | [ sA6] eV gl v
principles resulting from mandatory provisions of
the law.

OF ] UDZAI1¢s¢] A ¢] UDEkVkseKsooDDV
President of the Management Board and Vice

Presidents of the Management Board are

regulated by the Articles of Association of LW

BOGDANKA S.A.

Management Board Members are appointed for a

joint term of office, which lasts three consecutive

years.

Mandates of the Management Board Members

commence as from the moment of their

appointment and expire on the date of the

Shareholder Meeting approving the financial

statements for the most recent full financial year

of discharging their function, or else on the date of

dismissal, resignation or death of the

Management Board Member.

Pursuant to the Articles of Association of

LW Bogdanka S.A., each Management Board

Member can be dismissed or suspended by the

Supervisory Board.

o6 ¢ /Es DI

Responsibilities and powers

Pursuant to the Articles of Association, the
2DZDA] K) ¢ V: gDy KVKADZEDIJ o[ FP] ¥,
activity and represents it externally.

The Bylaws adopted by the Management Board
and approved by the Supervisory Board specify
the detailed organization of the Management

Bs|J A ¢gleRVAJ1¢|[VggT 1] DI s¢gobg
co

be examined by the Supervisory Board, the
Shareholder Meeting or the ENEA Group
Committees.

. ¢Dl kRoVME| BhUrgu[ ] VALl 0] Vgl UksoAF DA TSgI V[ F]s|V

responsibilities, Management Board Members are

0F ] V; A1 DEISReV2DZDI)] K] ¢ V: ¢DI kU] ¢douv|] el

[Jtus| T k[ guigoogwV[ ] U, ¢ K1 DX IstRmspareticy andisigctivéngss 6f corporate

Association and the DPSN principles that the
Company has committed to.

The Management Board is vested with managing

DD OV[ TV,

Supervisory Board.
Individual members of the Management Board

ADZDiJ U[P] Us¢KksdskuDDVD] | DBUET V[F]v;

operations assigned to them,

and the President of the Management Board

directs the, work of the Management Board.

l\ﬁaﬁa%ém\é\rqﬁ ogré( resolditidns shall be required

for all issues exceeding the scope of the

; $K1 DE ISR é[ ks

B%ljrinvg ihé ﬁo%e’rs%&ﬂ]g%oggiﬁevbodies of

LW BOGDANKA S.A., the following matters require

a resolution to be adopted by the Management

Board, and

in particular:

adoption of the Management Board bylaws

A adoption of the organizational bylaws for the
K1 DEIReV]gf] 1| se]

A establishing and liquidating branches

A appointing commercial proxies and
authorization of attorneys  -in-fact, except for
attorneys ad litem, whereby the appointment
of a commercial proxy requires consent of all
Management Board members.

A adoption of the material and financial plan,
including the investment plan

A granting by the Company of guarantees,
property and bill of exchange sureties

A issue and acceptance of bills of exchange of
the net value in excess of PLN 200,000 (say:
two hundred thousand Polish zloty)

A performance of other legal activities
that may result in assuming a liability or
acquisition, sale or encumbrance of non -
current assets, of the total net value in excess
of PLN 200,000 (say: two hundred thousand

¢ ARoIBK AbRy)e ¥

A matters referred by the Management Board to

T

gAIDFIsReVaves¢] eel ¢ ¢ dndekhaystvetnfdrmiatols dbout all the

DAl lsVaves¢jeeh

governance and handles its matters in accordance
with the law and best practices.

The Management Board presents to the
Supervisory Board regular

commercial proxies in 2022

important matters pertaining to LW BOGDANKA i oDals¢ As | V¥D1 05
ih bhReVDZE sdzs[ sV DaV d3j 66V DmV DA ¢AUI2\7[Ihf\7]2vslA§FeD§ﬁv~
with the Company's operations and how these ¢ k D% /‘LEJ VBT &
risks are managed.

¢ K1 D¥ IsRe ¥

Two Management Board members acting jointly
or a Management Board member acting with a
commercial proxy are authorized to make
statements of intent on behalf of the

Company.

The consent of all Management Board Members
shall be required for the appointment of a
commercial proxy. Any Management Board
Member is empowered to revoke the procuration.

. .
I
proxies.

Information about meetings of the
Management Board and the resolutions
adopted

In 2022, 88 minuted meetings of the Management
Board took place, in which 1,707 resolutions were
adopted, including 22 resolutions adopted by the
means of electronic communications.
Details:
43 meetings of the Management Board of the
10th term - 891 resolutions adopted, including
13 electronically
A 45 meetings of the Management Board of the
11th term - 816 resolutions adopted, including 9
electronically.

The decisions taken by the Management Board in

the form of resolutions ensued from the provisions

gl V[PV, ¢KA] | AsDDV; ¢AK1DFEISV; gk 1 V[ F)V; gA1DEISReV
Articles of Association, the Supervisory Board

Bylaws, the Management Board Bylaws, rules

defined in the resolutions of the Shareholder

Meeting, the necessity to take decisions going

beyond the ordinary scope of the Management
Board activity or at the motion of the individual
Members of the Management Board.

Information about appointed and revoked

A The procurations of Mr. Adam Wasil and Mr.

19 6v: g1 KDZ6DF i h_h v D¥
RPORATE GOVERNANCE
Gfgd3ebds VB | JU[] dzgd] kh
& ek ko kv 2 | hv2Dl sue
UDZ1gsg[] kv AgAK] | As DB
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Members and changes in the composition of the
Management Board of
LW Bogdanka S.A.
Period in office Composition of the Management Board
Composition of the Management Board ) )
A Artur Wasil  OPresident of the Management Board
Pursuant to the Company's Articles of Association, 1 January 2022 to 13 March 2022 A Artur Wasilewski (_’)Vlce—PreS|dent of the Management Board, Economic a_nd Flna_mmal Affairs
the Management Board consists of A Adam Partyka OVice -President of the Management Board, Labor and Social Affairs
3 to 7 members, including the President and the A Dariusz Dumkiewicz ~ OVice -President of the Management Board, Sales and Investments
remaining members of the Management Board. ) ) - )
At present, there are four members of the Changes in the composition of the (?n l} Mgrchv202v2~, the (zom;{arjy'f Sup%msgrvaoavrd adoeted a reso[utlor) appointing l\flr.~KaSJan L
Management Board of LW Bogdanka S.A. Management Board: €lsosT DapD& [ ¢V [ F ] V2 Dg DA J AJ ¢ ¥ : ¢ DPresidéntof tie/MarjagemehteBodrdsig ¢ ¥ ¢ 1 ¥ E's A
! Operations, effective as of 14 March 2022.
. fthe M Board A Artur Wasil OPresident of the Management Board
Composition of the Management Board as A Artur Wasilewski  OVice -President of the Management Board, Economic and Financial Affairs
at 31 December 2021: 14 March 2022 to 16 September 2022 A Adam Partyka OVice -President of the Management Board, Labor and Social Affairs*
o . A Dariusz_Dumkiewicz OVice -President of the Management Board, Sales and Investments
A~ Artur Wasil - OPresident of the Management A ¥ D» OD% ¥ & Is ice tPREsrR#L of the Management Board, Operations
Board
A Artur Wasilewski  OVice -President of the P B L . o . o . - Lo o
Management Board, Economic and Financial gV Uiy KA vttt [PV, gAIDEIReVIivI] | dzseg| sV gD] kVDKg1 ][] kVDH]| ]
Affairs eDbsoVI | AV T] VU, A1 DEISReV2DEDI | A] ¢ V: ¢Dq khV [ V[ F] VeDA] V[ sA] I V[F] T
A Adam Partyka OVice -President of the resolution to entrust the duties of the President of the Management Board to Mr. Artur Wasilewski -
Management Board, Labor and Social Affairs Changes in the composition of the Vice -President of the Management Board for Economic and Financial Affairs until the date of
A Dariusz Dumkiewicz  ®Vice -President of the Management Board: appointment of the President of the Management Board; Mr. Wasilewski simultaneously continued
Management Board, Sales and Investments ' performance of his duties of Vice ~ -President of the Management Board for Economic and Financial
Affairs.
Composition of the Management Board as *Mr. Adam Partyka discharged his function until 23 June 2022, and then as from 7 July 2022.
at 31 December 2022: A Artur Wasilewski - acting President of the Management Board, Vice -President of the Management
Board, Economic and Financial Affairs
' " : h 16 September 2022 to 13 January 2023 ! .
A Artur Wasilewski - acting President of the P y A Adam Partyka OVice -President of the Management Board, Labor and Social Affairs
Management Board,  Vice -lPre5|der_1t of Fhe A Dariusz Dumkiewicz ~ OVice -President of the Management Board, Sales and Investments
Mf(;magement Board, Economic and Financial A ¥ Dm OD¥ ¥V & Is Vice tPBssRAL of the Management Board, Strategy and Development
Affairs
A Adam Partyka OVice -President of the . 3 ; 3
Management Board, Labor and Social Affairs Changes in the composition of the ¢gVey VEDZFUDE sV T of s | U[P]V,;, A1 DEISReVIivI] | dzsog|IsV: ¢gD] kVDKkgr[]JKkUVUDAZ[] e
A Dariusz Dumkiewicz ~ OVice -President of the Management Board: 6lsoOsT DapDZ DBV A|Jesk] gf Vgl V[ F] V" éV: g1 kDZOD&Fih hVU2D¥DI] K] ¢ V: ¢gDE k
Management Board, Sales and Investments
A ¥ Dm OD¥ ¥ & Is Vice i PEesjxle#t of the N -
Management Board, Strategy and A ¥Do ODZ Vel ?rssﬂ@ﬁpﬂﬁe Management Board
Development 13 January 2023 to the Report A Artur Wasilewski  OVice -President of the Management Board, Economic and Financial Affairs
publication date A Adam Partyka OVice -President of the Management Board, Labor and Social Affairs
A Dariusz Dumkiewicz ~ OVice -President of the Management Board, Sales and Investments

K BOGDANKA
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Composition of the Management
Board of LW Bogdanka S.A.
as at 21 March 2023

¥ Dd O sz, Ve ISdPrS,si&enDiiﬁdDXI

Management Board as from 13 January 2023

A as from 14 March 2022 to 23 June 2022, he
served as Vice -President of the Management
Board for Operations;

A as from 24 June 2022 to 13 January 2023, he
served as Vice -President of the Management
Board for Strategy and Development.

Education

r¢vfoseg] 92| hv¥De ODFVeElsds i DapDH |
Faculty of Law and Administration, University of

Warsaw, majoring in law. He also completed post -
graduate Executive Master of Business

Administration studies

at the Institute of Economics of the Polish

Academy of Sciences, the "Enterprise Finance

Management" program at the Warsaw School of

Economics., and the Executive MBA in Innovation

Management program at Queen Hedvig Academy.

Experience

2| hv¥De ODF VU Eldsi Dm&mrtﬁﬁ}%vAthlsvls
experience in the corporate bodies of commercial

companies, including public and foreign

corporations, gained while serving on

KD# Di ] A] ¢ UDZEKkVevIi] | dzseg| sV agbD
has been involved in the mining industry since

2016, when he joined the Industrial Development

Agency, first as Advisor to the President of the

Management Board and then as Director of the

Strategic Analyses Office.

Starting in 2017, he worked for one of the world's
largest non -ferrous metals mining companies -
¥dl 27ago6edDF2s] ki Vih hUs¢g
positions, including Chief Corporate Governance
Officer and Director of the Asset Management
Department.

<t

As the President of the Management Board, Mr.
¥DBOD¢veLSOS| szDzvsevs;tv/Er D 1] ¥
DF¥FkVgdg |esTPF[UgTV[F] V; ¢ K1 DEIR
particular with respect to:

| <i

A Provision of information and reports to
investors, shareholders and stock market
institutions

A IMmj AvfsggVgl v &8V: ¢dB "~ ¥ ¥Uih

DE kU [ FP] V,; ¢A1 Di#rie Rang, asgvgllias

implementation of strategic management and

project management in the Company

Market analyses

Policy of communication and cooperation with

the mass media

i A D&owwgte Skaoial Respusibylity, jsustainable
development projects and ESG

> 3>

A Activities related to the maintenance
and improvement of the Compliance system

A Enterprise organization

A fvitg|[Ve] | dzsA eV [ gv[F]V; ¢gK
bodies

A Legal services to the Company

A Privatization, restructuring of the Company

A Internal structural
and ownership transitions

A Environmental protection activities

gromouon and marketing activities

b o?porate governance and capital investments
A Risk management

A Internal audit in the Company

Co aboalo W|th he membess
i‘ 5 \'stlﬂl%mgflﬁjyif C¢Di kv

in drawmg up development concepts, multi -
annual economic plans
and production development plans.

[

¢h o
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b v Dz

Serving as the Vice  -President of the

o7 DmMa@%g%f“beﬁogw for Opegafiops, and then

the Vice -President of the Management Board i
T¢lvifDI]TsUDZEkVB] d&zf 6¢1 AJ ¢ |
in charge of the organization and oversight of

UV, K1 DX IsReVDZ[ sdzs[ sj el Vs¢gU1D] [ s A
respectto

flnfor tign, apg.r
v D éEET r&%t}argﬁ%%e%s(?r?d%;g%%arket
tutions
A Iy B[ sggVegl v 80: ¢dB ~ ¥ ¥i
DE K[ FP] V,; ¢ A1 Dgris fan§, asgvgllias
implementation of strategic management and
project management in the Company
RMatket prjalysesy 1 Is ¢
Policy of communication and cooperation with
the mass media
Corporate Social Responsibility
and sustainable development
Activities related to the maintenance
and improvement of the Compliance system
Enterprise organization
forrg| [ Ve | dzsA eV [ gu[Ti] v,
bodies
Legal services to the Company
Privatization, restructuring of the Company
# IsteRnalstiugutgl | ¢ s ¢1 ¥
and ownership transitions
Environmental protection activities
Promotion and marketing activities
Corporate governance and capital investments
Risk management
Collaboration with the members of the
i ¢ K1 DEISReV2DZDAJ K] ¢ V: gD k¥
in drawing up development concepts, multi -
annual economic plans
and production development plans.
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Composition of the Management
Board of LW Bogdanka S.A.
as at 21 March 2023

Artur Wasilewski - Vice -President of the
Management Board for Economic and
Financial Affairs

Education

In 1998, Mr. Wasilewski graduated from the Lublin
University of Technology, majoring in
Management and Marketing; in 2000 he
completed postgraduate studies in Corporate
Finance and Capital Market, and in 2003 - the
Master of Business Administration program at
University of Warsaw & University of lllinois.
Participant of numerous training courses on
finance and reporting under IAS/IFRS. Member of
Supervisory Boards of capital companies.

Experience

From 1998 to 2000, Mr. Wasilewski worked as a
financial analyst for the consulting company
"DEMOS" Sp.
Z 0.0., gaining experience in analysis
and valuation of businesses, advisory on the
introduction of efficiency solutions and
preparation of privatization reports for the
Ministry of State Treasury.
co¢gAsDfJkVdss[  FV va)jdbebsveédls
from 2000, Mr. Wasilewski progressed in his
professional career from a Financial Analyst,
through Manager of the Planning and Analyses
Department to the position of the Chief
Economist. From 2013, he served as Director of
Controlling, and in 2018 he assumed the

position of Director of Controlling and Finance.
Vice -President of the Management Board for
Economic and Financial Affairs as from 8 October
2018.

Vice -President of the Management Board for
Economic and Financial Affairs is in charge of the
K1 DZIsReVDX[ sds[ s] eV

in particular with respect to:

ey vy
economic and financial analyses,
reporting and statistics,
budgeting and controlling,
oversight over the management of the
. ¢ A1 DHEISReV dzDD L] |
oversight over the financial and accounting
functions,
A oversight over book

with

business partners,
A cost -effectiveness of investment ventures,
A principles development for the management
of short -term securities,
HR policy and employee matters,
payroll and insurance policy,
deployment of the ICT infrastructure in the
Company,
asset stock taking and management,
cost estimation,
process planning and monitoring for:
procurement, investments, logistics,
A personnel welfare matters,
A internal audit in the Company,
A personal data protection.

o T o Do 2>

b

-keeping and settlements

o Do Do

o Do Do

. ¢1 kDZ6DF i h hVDpV

g A1 D¥IsReV i s ¢ DE As DD V KD¥ D7
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Adam Partyka - vice -President of the
Management Board for Labor and Social Affairs

Education

Mr. Partyka graduated from the Lublin University
of Technology with a Master's degree in
Engineering Applications of Information
Technology and completed post -graduate
studies at the University College of Enterprise and
Administration in Lublin majoring in Accounting
and Finance. He has completed numerous
training courses in auditing, directors and officers
responsibility and competences, finance for
managers, and courses for members of
management boards

and supervisory boards.

Experience
| Ui DBVA] ] ¢UDPoegAsDf | kVds[ P V"
Bogdanka S.A. since 1985. Since June 2014, he was

Trade Union. From 2007 to 2014 he served as a

shift foreman for underground electrical

equipment. From 2006 to 2012, Mr. Partyka served

DB VDX A] KA] | Vgl vV &V: ¢dB ~ ¥
Board. From April 2016 to June 2022, he was LW

. 1 k DZ 6 D& i hPrdsifeatoftire A&)
Management Board for Labor and Social Affairs,

and in July 2022 he was appointed for another

term of office of the Management Board.

<t

b

CORPORATE GOVERNANCE

As the President of the Management Board or
Labor
and Social Affairs, Mr. Partyka is in charge of the

gl1DFs DI sggUDFkIgdy |esTP[UglvfT

activities in particular with respect to the

performance of tasks by the organizational units

reporting to him, whose scope comprises:
Work of the units reporting to the Technical
Bs|J A ¢glL1V[F]U2DEDI] K] ¢]f
Representative for Production,

A Maintenance and development of production
capabilities (including planned future
ventures related
to the development and modernization of
production in the Company),

<t

A Occupational health and safety,

A 0F]V; ¢ K1 D¥ISReVe] Av|s[lsiigds A£ls|
and safety services,

A Defense matters,

A ¢K1DZIsUD] AEf sdzf eV DEKkVI] ¢] | DDV |
office

A Administration and resource management
policy,

A Cooperation with trade unions.

Pursuant to Resolution of the Management
Board No. 598/1X/2016 of 14 June 2016 (and in
accordance with the provisions of the Act of 5
August 2010 on Protection of Non -disclosed
Information), Mr. Partyka is also in charge of the

protection of non  -disclosed information.
vaj oeodsVéels]oV
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Composition of the Management
Board of LW Bogdanka S.A.
as at 21 March 2023

Since 2008, he was a Management Board Member

and Vice -President of consultancies providing

advisory services to companies, in particular from

the energy sector. In 2016, he assumed the position

of Director of the Lublin Branch of PSG sp. z 0.0, a

¢DF V| DDODVIDAVKksSe[|savf gl UsgV[FP]Vagoeds] vdd| ¢s A& gV
Naftowe i Gazownictwo S.A. Group. Since 15

October 2018, he has been Vice -President of the

Management Board for Development at LW

Dariusz Dumkiewicz - Vice -President of Bogdanka S.A.. As from 24 June 2022, he is Vice -
the Management Board for Sales and President of the Management Board for Sales
Investments and Investments.
i
Education 3
o The Vice -President of the Management Board for &z,
In 2002, Mr. Dumkiewicz graduated from the Development is in charge of the organization
Facultyof_Lawavnd Admlr_ustratlgn of the Maria o DEKV@Ed] [Lesi P U@l v fFf]V; ¢A1D¥IsSReV D[ s dzs
Curie-i O ppg k ¢ 36 6 D& A¢ sdzj | es[ sV MA2; iﬁggi&”gr\"/" vaosglVv
majoring in law; he also completed postgraduate with respect to:
studies in "Project Management and EU Law"
organized by the UMCS and the Lublin A Oversight of the departments reporting to the

Development Foundation. In 2018, he was
awarded Master of Business Administration at the
Lublin University of Technology.

Director of the Procurement Division,
A Sales and wholesale shipping of coal,
A Management of commercial coal sales, control
Experience of the quality of coal output
oversight over the coal processing plant,

Dariusz Dumkiewicz has many years -worth of

professional experience in leading development A~ Management of coal storage,

and investment projects. In 2002 -2006, he was A Oversight over the Rail Transport Department,
employed in the Lublin City Hall in managerial A Investment planning and execution.

positions responsible for implementation of
projects financed from EU funds. In 2006, he
served as an advisor to the Minister of Labor and
Social Policy and as an expert on Eastern Poland
Development in the Ministry of Development. In
2007, he became Director of the Strategy and
Development Department in the Marshal's Office
of Lubelskie Voivodeship. He was responsible for
negotiations with the European Commission and
financing of infrastructural investments of

strategic importance for the voivodeship. % BOGDnnKﬂ
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Rules and amount of
the remuneration of
Management Board
Members

Remuneration rules applicable to
Management Board Members

In 2022, remuneration of the Members of LW

¢dB ¥ Uih hReU2DZDi] K] ¢ V:

regulated by: the Remuneration Rules applicable

to Management Board Members of LW

BOGDANKA S.A. - introduced by force of

resolutions of the Extraordinary Shareholder

Meeting of 7 March 2017 and 17 October 2019, of

JFT]VU;, KA1 D¥ISReVivIij | dzseg| sv:

as amended, as well as the Policy of

Remuneration of the Members of Management

DEKVivI) | dzseg|sV: gks] eVsgi"

i : g1 k D¥ 6 DaRtiodubed byorce of the

resolution of the Ordinary Shareholder Meeting of

29 July 2020.

All the Members of the Management Board

concluded Provision of Management Services

Agreements with the Company, pursuant to the

Act of 9 June 2016 on the Principles of

Remuneration of Persons Managing Certain

Companies.

The above mentioned Agreements concluded by

the Company stipulate that:

A in the term of the Service Agreement,
Management Board Member shall receive a
fixed monthly remuneration as well as variable
supplemental remuneration for the
i ¢ K1 DEISReV 1 s¢D¥ AsDDVIs) DI |

A in return for the Management Board Members
abiding by their non  -competition obligations,
over the term of the non  -competition clause
they shall receive a compensation of a total
value equal to the 0.5 times monthly salary
multiplied by a factor of 6;

A if the Agreement is terminated, the
Management Board Member shall transfer
their responsibilities to the authorized person
or persons, including the obligation to

personally report at the request of the
Company, provide clarifications as requested,
as well as ensure reliable hand  -over of
information, documents and items connected
with the performance of the Agreement;

A Members of the Management Board are
entitled to a severance payment equaling 3
times the fixed monthly salary provided that
the Member performed their function for at
least 12 months prior to the termination of the
Agreement, except for:

A renunciation, termination of, or amendment

to, the Agreement as a result of a change to

the function discharged by the
Management Board Member,

¢ D /A& VrelpDimidtion, termination of, or amendment

to, the Agreement as a result of an
appointment of the Member to a
subsequent term of office

A on the Management Board of a company in
the group, in the meaning of Article 4 Item

¢ D1 k V ¢14 fithe @ofnpeditisrvahd® Gonsumer

Protection Act of 16 February 2007;
A resignation.

vaj 6edsiVeeisjov

If a Management Board Member breaches the
non -competition clause, they shall lose their right
for the subsequent installments of the
compensation and shall be liable to pay a
contractual penalty to the Company.

The managers acquired at their own expense
third party liability insurance arising from non
performance or improper performance of the
Provision of Management Services Agreement.
Relative to the adopted Key Performance
Indicators (KPIs), a Member of the Management
Board may be awarded an annual bonus (variable
renumeration) in the amount of 100% of the base
remuneration received in a given year.

The total annual renumeration of LW BOGDANKA

Bsl] A gleRVajrgl]

Period in office
Total annual

Full name on the Management remuneration
Board in 2022
S Ao ox gl X 14 March - 31 PLN 440.6
¥DBODF T ELOS December thousand.
1 January - 23 June PLN 723.1
Adam Partyka 7 July - 31 December thousand
Artur Wasilewski 1 January - 31 PLN 783.0
December thousand
. I 1 January - 31 PLN 730.8
Dariusz Dumkiewicz
December thousand
. 1 January -16 PLN 958.5
Artur Wasil September thousand

In 2022, pursuant to the resolutions adopted in
respect of the achievement of Management
Objectives and determination of the amount of
the Variable Remuneration for 2021, the following
amounts of annual bonuses were paid:

Annual bonus for 2021
(paid in 2022)

PLN 280.8 thousand

Full name

Artur Wasil
Adam Partyka PLN 226.8 thousand
Artur Wasilewski PLN 243.0 thousand

Dariusz Dumkiewicz PLN 226.8 thousand

UggUc1] | Df sédoVgl v  6v: ¢gi kDEBSDH i h
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Management Board received renumeration under
provision of service agreements.

In 2022, Members of the Management Board did
not receive renumeration for performing
functions

in subsidiaries of LW BOGDANKA S.A.

In 2022, the total gross remuneration paid by the
Company to the commercial proxies was PLN
3,102 thousand.

For the performance of their functions in the
Company, the commercial proxies received
renumeration exclusively under an employment
contract.

Amount of renumeration paid to the
individual Members of the Management
Board

in 2022 under employment contracts.

Members of the Management Board are
employed under provision of management
services agreements.

Changes in remuneration rules
after 31 December 2022.

rgviteft il U2] KAa] eV gl UfFP] U, ¢ A1 DEAsR 819D2JR#bBA2024 théré Have been no

Board received non -competition clause
compensation in the amount of PLN 87.1
thousand and severance payments in the amount
of PLN 156.0 thousand.

Amount of renumeration paid to the

ib DRev2DgEDA]AJ ¢ 7:¢DLkV2] AAT Lifdividbal Mdnthérs &f thé fdnagement

the table below comprises four elements: fixed
salary, variable part of the remuneration (the
bonus payable on the achievement of the annual
objective), severance payment and the non -
competition clause compensation.

Board in 2022

changes to the remuneration rules applicable to
Members of the Management Board. A detailed
report on the remunerations, prepared pursuant
to Article 90(g) sec. 1 of the Act on Public Offering
for 2021-2022 will be prepared by the Supervisory
Board and presented to the Shareholder Meeting
for their opinion.

rgviet V2] KA] | e Vgl V[ FPjU; ¢AIDEISReV2DEDI] K] ¢ ¥

Board (incumbent and former) received total
gross remuneration of 3,636 thousand, which
represents an increase yly of 11.6%

(in 2021, the corresponding amount paid was PLN
3,258 thousand). For the performance of their
functions in the Company, Members of the

K BOGDANKA
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Governance bodies of
LW Bogdanka S.A.

Supervisory Board

Appointment and dismissal of Supervisory
Board members

¢
FYUDa1gs¢|] A ¢f] UDEKkVkseAseeDDV ¢l f?rthepjev%zm%gj%ﬁaras\fvei gzagﬂ D3

Superwsory Board members is regulated by the
Articles of Association of

LW Bogdanka S.A.

Pursuant to the Atrticles of Association, the
Supervisory Board consists of five to nine members.
Supervisory Board Members shall be appointed or
dismissed by the Shareholder Meeting, for a joint
term of office, which lasts three years. The State
Treasury, represented by the Minister of State Assets,
is entitled to appoint one Supervisory Board
Member. A Supervisory Board Member may be
dismissed by the Shareholder Meeting at any time.
If a Supervisory Board Member resigns from their
function, they should address a written resignation
to the Management Board, with a copy to the
Supervisory Board.

Mandates of the Supervisory Board members shall
expire on the date of the Shareholder Meeting
approving the activity report and the financial
statements for the most recent full year of
discharging the function of a Supervisory Board
Member.

Composition

The Supervisory Board of LW BOGDANKA S.A. is
appointed for a joint term of three years. The
Supervisory Board Members of the Parent Company
are appointed

and dismissed by the Shareholder Meeting.

Activities
The Supervisory Board conducts continuous

gz |esT P [Ugdg | V[T]V;
of its activity. The Board adopts resolutions on issues

¢ K1 DZISReV g1

stipulated in the Commercial Company Code and R
[FT]V;, K1 D¥ISReV | [ sA0]evVglv

Except for the competencies arising from
the mandatory provisions of the law, the
powers of the Supervisory Board comprise:

A DEV] &ZzDD DT sggv gl
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the activities of the Group, and the consolidated
financial statements of the Group - if they are
drawn up

A selection of the statutory auditor to audit the
Company's financial statements and the
consolidated financial statements of the Group

A J &zDDUD] sgg¢ Vgl V[ F]V2DEDI] K] ¢ ¥:

on the distribution of net profit or coverage of
net loss

A presentation to the Shareholder Meeting of an
annual written statement on results of the
evaluation referred to in items 1 and 3

A adoption of bylaws defining in detail the
procedure of operation of the Supervisory Board

A adoption of a consolidated text of the
¢ K1 DEISReV | [sAO] eV gl ¥
the Management Board

A granting consent to the payment to
shareholders of an advance towards an
anticipated dividend

A adoption of the Rules and Regulations on the
appointment and dismissal of Supervisory Board
K) Kaj | evV] o) AfJkvalvf ] v;

A appointment and dismissal of the Management
Board Members, including the President of the
Management Board

A determining the renumeration of the
Management Board Members

A suspension of Management Board Members in
their duties

A delegating Supervisory Board Members, for a
period no longer than three months, to
temporarily perform the duties of Management
Board Members who have been dismissed,
resigned or who cannot perform their duties for

){ | @Dy other peasons ¢ ¥ DD 6 ¥ DY | DB ¥
granting consent authorizing Management

g A1 DZ Is R @)\ 5flo80
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Board members to assume positions in

e o ¢ /Es Ddrpogate bodies of other companies
A

approval of material and financial plans, multi
annual development plans and area strategies
adopted by the Management Board

A granting consent to purchase or disposal of non
current assets of the value of above PLN
20,000,000

gl V: gDl kReV[JI1g| [V
Az Dr%p‘r%?e%g theefcgg‘gpén%h c¢0|Ltr3ch and
etyeen the Company gnd
v+ A RBRE Bond embels? 2 ¥
A granting consent to conclusion by the Company
of a material agreement with a shareholder
holding at least 5% of the total number of votes

in the company or with a related entity. A
material agreement as referred to in the

A8 Toftfdion oo Toln excess of 10vof
JP] VUV, A1 D¥IsReV A¢foegods kDI

based on the most recent financial statements
published by the Company. This condition does
not apply to typical transactions made on an
Di AKReUV O] ¢gi[ifVaDmesevs
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services, publlc relations and social

communications services as well as

management advisory services, if the amount

of the total fee stipulated for the services in

such agreement or other agreements

caoncluged Wi;P the same entity is in excess of

afinlidiy®

b)  amendments to agreements for legal services,
marketing services, public relations and social
communications services as well as
management advisory services increasing the
fee referred to above to an amount in excess of
PLN 500,000 annually

c) agreements for legal services, marketing
services, public relations and social
communications services as well as
management advisory services which do not
stipulate the maximum amount of the fee for
the services

d)  agreements on donations or other agreements
with a similar effect, of the value in excess of
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PLN 20,000 or 0.1% of the assets in the
meaning of the Accounting Act of 29
September 1994, determined based on the
most recent approved financial statements

e) agreements cancelling debts or another
agreement

with a similar effect, of the value in excess of
PLN 50,000 or 0.1% of the assets in the meaning
of the Accounting Act of 29 September 1994,
determined based on the most recent approved
financial statements

A giving opinion on the report on representation
expenditures submitted by the Management
Board to the Shareholder Meeting, as well as on
expenditure on legal services, marketing
services, public relations and social
communications services as well as
management advisory services, and on the

K77 ¢ v srgplsrt oh RestPladticés @sjrekefred to in Article
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7 sec. 3 of the Act of 16 December 2016 on the
Rules for Managing State Property, including the
2DZDI] K] ¢]V: ¢gDIKkV[T1gl]

| edctiviges ifi thef pfevious financial year

A& Isgiving opifion gnfanyDiatters presented by the

Is R\atiadgmgny Board for examination by the
Shareholder Meeting.
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including the rules of convening its meetings, are
defined in detail in the Supervisory Board Bylaws,
adopted by the Supervisory Board.

In its work, the Supervisory Board also follows the
Best Practices of Companies Listed at the Warsaw
Stock Exchange.

The Board may appoint standing or ad hoc
committees from among its members.

The Audit Committee is a standing committee of
the Supervisory Board. It was the only Board
committee in the Company in 2022.

K BOGDANKA
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Composition of the
Supervisory Board of
LW Bogdanka S.A.

Composition of the Supervisory Board as

at 31 December 2021 and 31 December

2022:

A Anna Chudek OChairwoman of the
Supervisory Board

A Marcin Jakubaszek
Supervisory Board

A Szymon Jankowski
Supervisory Board,;

- Deputy Chairman of the

- Secretary of the

A Dariusz Batyra - Supervisory Board Member;

A Krzysztof Gigol - Supervisory Board Member;

A : gw] ¢ D& ¥ ¢ s 1 Supavisgry| Board
Member

A Zbigniew Rak - Supervisory Board Member

A D[ ¢e! Va¢- Seppitmg Board
Member

A d|l '] 7T ¢l V-&Supkr&ioy Board Member

The Supervisory Board had the above
composition until 1 March 2023.

Changes in the composition of the Supervisory
Board

CFVsU2D] AT GO IV F]V: AT DEISRe v IR [ b @RS §

Shareholder Meeting adopted a resolution to

kseKAseoU2 | hUTasigs] GVADDVI [ gAU ) 1]

Supervisory Board. Furthermore, a resolution was
adopted to appoint Mr. Bartosz Piechota to the
i K1 DZISReViuvi] | dzseg| sV: ¢D] kb
Composition of the Supervisory Board as
from 1 March 2023 until the publication
date of the financial statements
A Anna Chudek OChairwoman of the
Supervisory Board
A Marcin Jakubaszek
Supervisory Board
A Szymon Jankowski
Supervisory Board;
A Dariusz Batyra - Supervisory Board Member;
A Krzysztof Gigol - Supervisory Board Member;
A gw] ¢ DX ¥ ¢ s 1 Supevisiny| Board
Member
A Bartosz Piechota

- Deputy Chairman of the

- Secretary of the

- Supervisory Board Member

A D3 ¢ge’ V& ¢ Shppitmd Board
Member
Adl]
Member.

T ¢| ! V-&Supkrai§oy Board

In 2022, the Supervisory Board adopted

resolutions on, among others:

A approval of the Technical and Economic
Plans for 2022

A approval of the Audit Plan for 2022

A giving consent to training of the Presidents

A Commencement of the procedure, selection
of a candidate and appointment of the Vice
President of the Management Board for
¢1] | DF $¢¢6V¢T\7I fI v
i: ¢1 kDZ DRV I h ;¢A1

A evaluation of the financial statements
and the Management Board report for 2021

A giving consent for conclusion of sponsorship
agreements

A giving consent to donations

A evaluation of the Management Board's
motion to distribute the net profit earned in
the financial year 2021

A dismissal and appointment of Management
Board Members

A giving consent for conclusion of sales
agreements

A approval of the
P8V g1 kD%
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Member attendance in meetlngs of the

Supervisory Board in 2022

Batyra Dariusz

Jankowski Szymon

Rak Zbigniew
gl3ajovd| T gl
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Chudek Anna
Jakubaszek Marcin
Gigol Krzysztof
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Anna Chudek  OcChairwoman of the
Supervisory Board (independent member)

Ms. Chudek graduated from the Faculty of Law
and Administration at Maria Curie
University in Lublin. She completed her judicial
training at the Regional Court in Lublin.

She completed the following postgraduate

programs:
FJul g1 DEVa| ¢ O] Af
AgsggV ™ DaRV DI Vi
inLubliny F avaos £V a| ¢ £v|
¢1VeD] eDai 7 ; ¢| 1 ¢| DI
Warsaw.

She holds the professional title of a legal advisor
ardisgepigiared in the list of legal advisors at the
Regional Chamber of Legal Advisors in Lublin.
Since 1993, she has been employed as a legal

-i 6 pg k ¢ dge & DF
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of company investment projects.

Since March 2021, she has been associated with
the ENEA Group. She serves as the Director of the
Group's Controlling Department. Previously
associated with the PGE Group where she served
as Financial Director of the Opole Power Plant
and then as Director of the Financial Controlling

By 1Dl [A] ¢ Vgl vadivdd| ¢gs & Bgvsv
V2 D¥ DA AJ ¢ v BRWengopang $.4. Bhe was also the Financial
i 26D gsk D30 WO | DA ¢ s dzj [Pirgcdoy insaycompany from the Polskie Koleje

a PGE Group company.

Szymon Jankowski
Supervisory Board

2| hVEDE B E o b ¥

- Secretary of the

Dk czs e g | VSgvf ] vidBskgsdv; s Isv| DibiversityasEdorofidse F | ¥

manages the Legal Office. Ms Chudek also works

Management Faculty, majoring in Management

JPTUT gskgsdV; gugf sV | DBIégalDd ¥ D& ajd MaKetn@Aezdse ginpleted Postgraduate

services coordinator. Since 1 March 2007, she has
been running her own law firm, which provides
legal services to local government units, public
administration bodies and commercial law
companies, including those from the energy
sector.

In 2006 -2009, she was a Member of the
Supervisory Board of the Polish Radio Regional
Broadcasting "Radio Lublin" and, in the period

|frog 3 Jung R01L1q 2% Jumet 2020, Chairperson of
JEFEQ\”IIUIJ[dzse;é[Isv:yéDikvyé v a
JEgJ 1] dsV;sj10g] OVsald,; s\“/e

gwy ¢ D& ¥ ¢ s 10siipéndsgry|Bdard
Member
Ms. Knipfelberg is a graduate of economics,
majoring in Management and Marketing at the
Opole University of Technology. She also
completed postgraduate studies in accounting
and finance at the Warsaw School of Economics.
She took a course for candidates for supervisory
board members in State Treasury companies,
completed with an examination and a diploma
issued by the Minister of State Treasury.
Ms. Knipfelberg is an experienced manager in the
area of finance in companies from the energy
and telecommunications sectors. She has been
working in the commercial power sector since
2007. He has extensive  experience in finance,
controlling, reporting, purchasing, organizational
restructuring and evaluation of cost -effectiveness

L7
1 h tomingrdiag fowes sgdiof fogsvier2s yedrs. Since

ffuks]euDf Vffjvag:  ¢DErvAgsdf |os[lsvglvl

and Business in the field of Business Law and
Postgraduate Studies at the WSB University in

agl ¢DEUSEV[F] Ul s]OkVgl VA] ¢] kDA

He developed his competences through training
in corporate governance and financial analysis of
enterprises. He took a course for candidates for
supervisory board members in State Treasury
companies, completed with an examination and
a diploma.

He Isa$ ieen griofespiangly associated with the

1999 until today, he has been supervising
companies of the ENEA Group in various
positions, most recently as  the Head of the
Corporate Supervision Department in ENEA S.A.
Mr. Jankowski has experience in supervising
capital companies in the energy, services and IT
sectors - he was a member of the supervisory
board of, among others, Enea Operator sp. z 0.0.,
Enea Centrum sp. z 0.0., BHU S.A., Energetyka

vajj¢
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sp. z 0.0. Since February 2016, he has been a
member of the Supervisory Board of

LW Bogdanka S.A. where he serves as the
Secretary.
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Composition of the
Supervisory Board of
LW Bogdanka S.A.

Dariusz Batyra - Supervisory Board Member

Mr. Batyra is a graduate of the mining secondary

o EF ggoUsgVeiof | BBV " va] 6eds
g1 Ui AEs) ¢A YDEKV Q) AP ggogils
Mining and Geology, specialization: Underground
Deposit Mining. He also completed post -graduate
studies in Value Based Management in Mining

, A1 DEs] eVDF V[ F] Ui [ D# s e pbDi3
A¢gsdg |oes[ Vgl Vi Esj ¢ A VDEKT

He has been working for LW Bogdanka S.A. since
1989, first as a mining school pupil and, since July
2001, as an employee of the Mine.

In the coal mine, he went through all career levels,
from trainee in the mining department to

Manager of the Mining Department, first in the
Nadrybie field, and then in the Bogdanka field.
Since 2017, he has held the position of Deputy
Mining Operations Manager.

Since October 2022, he has been Manager of the
Mining Department in the Nadrybie field.

Since July 2020, he has been a Member of the
Supervisory Board of LW Bogdanka S.A. elected by
the employees.

Krzysztof Gigol - Supervisory Board Member
(independent member)

Mr. Gigol is a graduate of the Faculty of
Management at Kozminski University in Warsaw.
He completed post -graduate MBA studies at the
University of Finance and Management in Warsaw
with a very good grade and was awarded the title
of Master of Business Administration.

He has many years of hands  -on experience

in developing sales and business development
strategies and managing teams in the energy and
industrial sectors. He effectively created new
structures and led organizational restructuring
processes. Since 2011 he has been involved in
modernization of heating plants and investments
in cogeneration and renewable energy sources.
He implements long  -term projects in the broad
field of energy in industry and in companies
owned by local government units.

He has been a member of management boards
and held senior managerial positions in energy
companies such as Gaspol Energy, Energia Polska,

Bsl] A gleRVajrgl]

in Value Based Management in Mining
Companies He holds a Master of Business
Administration (MBA) degree in Management

P BT gUIg] | TsUDZKkVIE] [T DF¢al 3] bfrom WSB University in partnership with EY

Expert in energy efficiency and independence,
renewable energy sources, and low -emission
generation of electricity and heat. He has been
involved on a voluntary basis in the work of the
Energy Efficiency Development Forum, where he
S ryefi 3 aruqur_]g\ gng qﬂh«f P@Q?Q_g]@llmate
¥§o§5ﬂgn(§pu@d§t|§m y|%e¢ 7 —\J,Drgs’pgnt of the
anagement Board.
He has authored articles and papers on energy
issues and national energy security.

[ DB’ s A&V dl ¥
/EF Magainglbreasz Jakubaspak 3 dsh Bupervisory

Board Member

Mr. Jakubaszek graduated from the University of
Warsaw, Faculty of Law and Administration. He
holds the professional title of a legal advisor and is
registered in the list of legal advisors at the
Regional Chamber of Legal Advisors in Warsaw. In
addition, he graduated from the School of British
Law organized by the University of Warsaw with
the participation of the University of Cambridge.
He has 24 years of professional experience. In his
career, he worked as a lawyer in Amhurst Brown

Academy of Business.

He started his professional career in 2006 as an
intern at LW Bogdanka S.A. and after a year
continued as a shift foreman.

From 2010 to 2012, he was employed as a branch
foreman of the mining branch. In 2017, he was
entrusted with the position of Mining Department
Manager, which he discharged until March 2023.
As from July 2020, he has been a Member of the
Supervisory Board of LW BOGDANKA S.A.

dl ] 17 ¢! ¥ égugkraisprpBoard
Member (independent member)

2| hU&| 3A] 60T | DKkuDfj kU1 | ¢Av
¢ v

i Oqpg kg Boe 6DV A¢sdz | es[ Is¥s
administration. He also completed post
Executive Master of Business Administration
studies at the Warsaw Management University.
He gained his professional experience

-graduate

UggUc1] | DI sédovgl v 60:

he was a Partner and Founder of a leading law
firm in Poland, specializing in business dispute
resolution and restructuring. Previously, he

worked at major national and international law
firms. Individually recommended by national and
foreign rankings (including Legal500) as a
specialist in this area. He was a Member and
Officer of the International Bar Association.

From July 2018 to June 2022, he was a Member of
JF]Vivi] | dzseg| sV:
From 2016 to 2019, he was a Member of the
Supervisory Board of PLL LOT S.A., and from
October 2018 to July 2019, he served as a Member
of the Management Board of PLL LOT S.A., on
secondment.

Zbigniew Rak - - Supervisory Board Member
(independent member, on the Board until 1

2 D sNixgch 2023 |

"L a0 SMEIREKARED g $rah the A@H University of
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Faculty, with the degree of M.Sc. Eng. in Mining
and Geology. In 1996, he graduated from the
Faculty of Management at the same University

sS¢UT DD DKk Vdger gkD] sV ¥¢gAug¢DD ¢ ] wWlasdégvee id Man&bnient and Marketing.

Since 2011, he has been employed in the
Obsza Municipal Office, where he currently holds

o1 hV:Vghghl VeD] klsteds v OVaD] [ ¢]thedsigan athe Seprtayy:oktie Opsga ¢

Canfield,

Municipal Office and the position of the Deputy

&hV: DAsASsUrveerdogs AV i1 hv s h vRegisrakSpoe 288 he has been a Councilor of

liquidator in Polcel sp. z 0.0. Since 2005, he has

been running his own business providing legal JPJVivo] | dseg|sV: gD] kU gl U2
advice in the "Marcin Jakubaszek, Radcowie ¥gAVEgsODAEOsVi1hV ! VgheghVsgv
a| Dag¢ s VsV kdsgdD#Es RV 6 Daigv | s | Ah v i Mepibey ofthesSuperyispry Bogrd ¢ B
been the managing partner of the "Jakubaszek i Ekoenergia Sp. z 0.0.
€0130¢sAssVi1hudhvoDagyi s| A1 v dsrif Gzgchowigey -Priegzig8. kj e v 6] T DD ¥
advisory services. He is a member of the Audit
Committee of the Polish  -Canadian Chamber of Bartosz Piechota - Supervisory Board
Commerce and a member of the Audit Member (independent member, on the Board
Committee of the Sue Ryder Foundation. since 1 March 2023)
Mr. Piechota graduated from the Faculty of Law

Di [ ¢o’ VAa¢gw gunihandBodd and Administration at University of Warsaw and
Member Cardiff University Law School. He also graduated
2 | hUAgwgDIRebsUsevDHT | DkuDJj v ¢lifken ESEBusingss Scliogh Bafgelona (Advanced
Staszic AGH University of Science and Technology Management Program). )
SEUY¥| DB I BV S [ FUDIKI T[] VSEvIg TSénge«J:\}ngusé %ozrg, Bprtosz Piechota has been
specializing in Environmental Geophysics and Vice -President of t.he Management Board of

L Polska Grupa Lotnicza.
Mining and Geology. . .
At the AGH University of Science and Technology He hplds 'ghe professmnall title of attorney -at-law

and is registered on the list of attorneys -at-law at

he also completed post  -graduate studies

the Lubelskie Voivodeship. He was a Member of

the Regional Bar Council in Warsaw. Since 2010,

$
T

From 1991 to 1992, he studied at the School of
Mining at the University of Oviedo, Spain. In 2001,
he received the degree of Doctor of Technical
Sciences in mining. Since the beginning of his
professional career, he has been associated with
the Faculty of Mining (later Faculty of Mining and

] O edeseftgin@sfing)Rikttie AGH University of Science
DZX gDRERNTV0; J VAT | & ¢hof ¢Oi ISsivr s] ¢iisye| VO3 dsh v r ¢ UDK ks [ s ¢ ¢

academic work, he works with the mining

industry in Poland, providing technical advice and
design work. Since 2003, he has been an expert of
the President of the State Mining Authority on
mining plant operation. He has also worked with
many mining operations abroad, including in

Czech Republic, Slovakia, Russia, Spain and Chile.
Since 2014, he has also had a business focusing on
design work for the mining industry. In 2017, he
was a member of the Supervisory Board of

¥¢ocCc 2 U¥gLO]VIiND
50 publications on mining topics.
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Rules and amount of
the remuneration of
Supervisory Board
Members

Remuneration rules applicable to
Supervisory Board of the Company

Supervisory Board Members are entitled to
monthly remuneration in the amount set by the
Shareholder Meeting. The Company covers the
costs incurred in connection with the
performance of the functions of Supervisory
Board Members, in particular the costs of
transportation to Supervisory Board meetings, the
costs of exercise of personal oversight and the
costs of accommodation and food.

The remuneration of Supervisory Board Members
delegated to temporarily perform the functions of
a Management Board Member shall be
determined by the Supervisory Board.

In the event a Member of the Supervisory Board is
delegated to temporarily perform the function of

a Management Board Member and is in receipt of
the relevant renumeration, they are not entitled

to the renumeration as a Member of the
Supervisory Board.

Remuneration of Supervisory Board Members was

set by force of
resolution no. 5 of the Extraordinary
Shareholder Meeting on 7 March 2017,

A and then amended by force of resolution no.
30 of the Ordinary Shareholder Meeting of 26
June 2017,

A and of resolution no. 4 of the Extraordinary
Shareholder Meeting of LW Bogdanka S.A. on
17 October 2019.

Pursuant to the above resolutions, the monthly

remuneration of Supervisory Board members is

set as an amount specified

in the Act of 9 June 2016 on the Principles of

Remuneration of Persons Managing Certain

Companies, the detailed provisions defining its

value, multiplied by the factor of:

a.  for the Chairperson of the Supervisory Board
01.2

b.  for the remaining members of the
Supervisory Board - 1.2.

Furthermore, pursuant to the regulations of the

Enea Group, representatives of the Enea Group on
JT]V,;, K1DZISReVivi] | dzs regkivels v
any remuneration.

In 2022, the base amount  used to calculate the
remunerations of the Supervisory Board Members

of LW BOGDANKA S.A. did not change, as a result

of the entry into force of the Act of 17 December

2021 on the special solutions in support of the

execution of the budget act for 2022.

Furthermore, pursuant to the resolution of the
Ordinary Shareholder Meeting of 29 July 2020, the
Policy of Remuneration of the Members of
Management and Supervisory Bodies in LW
Bogdanka S.A. was adopted, which stipulated
more precise rules of renumerating members of

JPT]V, K1DFISReViuvi] | dseg|si:

Amount of renumeration paid to the
individual Members of the Supervisory
Board in 2022

In 2022, the total gross remuneration paid to
Supervisory Board members for their service in
the Company was PLN 507.3 thousand, which
represents a decline y/y of 4.1% (in 2021 it
amounted to  PLN 528.8 thousand), including:

BslJ Al ¢leRVAT 1 ¢ [ VEgV 1] | DI sggeUgiv 8v: g1 kDESEDFI b

Other benefits and sources of
remuneration

In 2022, Members of the Management Board and

of the Supervisory Board of LW BOGDANKA S.A.
did not receive renumeration for performing

functions on the corporate bodies in subsidiaries.

The Company does not operate pension schemes,
nor does it pay any benefits of similar nature to

. g Dits pi(:&nsgén&rg&ir% of the management and

Members of the Supervisory Board as at the
publication date of the financial statements:

Period in office
on the LWB

Full name . . Remuneration
Supervisory Board in
2022
. 1 January - -
Batyra Dariusz 31 December PLN 63.4 thousand
) 1January -
Jankowski Szymon 31 December PLN 63.4 thousand
- 1January -
Rak Zbigniew 31 December PLN 63.4 thousand
o S oz o M 1January -
Pl
el dajovd]| ] 31December PLN 63.4 thousand
2 . - 1January -
w .
agw¢gDigeds V: 31 December PLN 63.4 thousand
Chudek Anna LJanuary - PLN 63.4 thousand
31December
Jakubaszek Marcin 1January - PLN 63.4 thousand
31December

Gigol Krzysztof 1 June-31 December  PLN 63.4 thousand

¥¢s11J] 6aj | i 1June-31 December PLN 0.0 thousand
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Governance bodies of
LW Bogdanka S.A

Audit Committee

The Audit Committee is a collegiate advisory and
opinion -giving body supporting the Supervisory
Board in 2022.

The Audit Committee consist of at least three
members appointed by the Supervisory Board
from among its members, for a term of office
coinciding with the term of office of the
Supervisory Board.

Tasks of the Audit Committee:

The Audit Committee advises the Supervisory
Board on the internal budgetary policy and
procedures adopted by the Company, as well as
provides control and advice in the area of the

;A1 DEIRoV A¢¢| DIE[ e U dss [ T V[ 7] Ve Digfe

particular its tasks include:

A monitoring the financial reporting process

A monitoring the effective operation of internal
control systems, risk management systems
and the internal audit function, including
in the area of financial reporting

A giving its opinion on the annual
audit plan and presentation thereof for
approval to the Supervisory Board

A monitoring of the auditing activities, in
particular the audit conducted by the
statutory auditor firm, taking into account all
proposals and findings of the Audit Oversight
Committee resulting from an inspection
carried out in the audit firm

A controlling and monitoring the
independence of the statutory auditor and the
audit firm conducting the audit,
in particular where the audit firm also renders
other services for the Company

A informing the Supervisory Board about the
financial statements audit results, and
explaining how the audit has contributed to
the reliability of financial reporting in the

Company, and what the role of the Audit
Committee was in the audit process
evaluation of the independence

of the statutory auditor and giving consent to

> >

[P UDbks[¢g| ReVr| gdzsks¢gi vDD

to the Company other than the audit of the
financial statements

A development of the selection policy of the
audit firm to conduct a statutory audit;

A development of the policy regarding the
provision of permitted non
the audit firm carrying out the statutory audit

g1 V[ Ff]V; A1 DF¥ISReV 1 s ¢ D¥ /£s DD

as entities affiliated with the audit firm or

-audit services by

BslJ Al ¢leRVAT 1 ¢ JVEgV 1] [ DI sggolgiv 8v:
CORPORATE GOVERNANCE

g1 V[PV, K1 DFIsRe VI s ¢ DF As DD ¥ elfidifryj Adlaged kmdiwfedyd and gkills are held

defined categories or audit firm schedules

In 2022 the Audit Committee was composed

ogafff kVej | ds A oV

Krzysztof Gigol Chairman
Anna Chudek Member
C@EW] ¢DT¥¢gs1l] 6ajMember

Zbigniew Rak Member

od |DF T 1Ad |¢f ®d |V DBV aEMéntoér

K] Kaj | eVglvfjijuDbksfvls| ARevV¢] [ 3| 6

b

development of the statutory audit firm

selection procedure

A presentation to the Supervisory Board of
recommendations in respect of the selection
of the statutory auditor or audit firm, in
compliance with the policies referred to in (h)
and (i) above

A presentation to the Management Board and
the Supervisory Board of recommendations in

& br e P Fehabifil of the Firacia

reporting processes in the Company

As at 31 December 2022, the members of the
Audit Committee meeting the independence
criteria pursuant to Article 129 sec. 1 item 3 of the
Act of 11 May 2017 on Statutory Auditors, Audit
Firms and Public Supervision were:

A Krzysztof Gigol

A Anna Chudek

A d|'JTglTe&l 3ajo

The person holding the knowledge and skills in

A DA |]J]s¢iVdss[ PVU[T] V,; ¢ A1 D# IsRe Vtleefa®d ob dcadyntng or financial statements

auditor of the nature and scope of the audit
prior to each statutory audit of the annual
financial statements

A presentation to the Supervisory Board of
information on the work of the Audit
Committee, including motions for required
actions, is any

The Audit Committee presents to the Supervisory

Board a recommendation which:

A names the audit firm the Committee is
recommending to conduct the statutory audit

A contains a representation that the
recommendation is independent of any third
party influence

A ascertains that the Company has not
executed any agreements containing clauses
that by the force of law would render invalid
any clauses in the agreements executed
the Company that would restrict the selection
of an audit firm by the Supervisory Board for
the purposes of conducting a statutory audit

by

audits is:

: gWw] ¢ DF ¥ ¢ s 1-lajgradudte of e¢onomics,
majoring in Management and Marketing at Opole
University of Technology. She also completed
postgraduate studies in accounting and finance

at the Warsaw School of Economics. She has
extensive experience in finance, controlling,
reporting, purchasing, organizational

restructuring and evaluation of effectiveness of
investment projects carried out in companies.
Since March 2021, she has been associated with

the ENEA Group. She serves as the Director of the

Group's Controlling Department.

Previously associated with the PGE Group,
where she served as Financial Director of the
Opole Power Plant, and then as Director of the
Financial Controlling Department of PGE

by:

Zbigniew Rak - who graduated from the AGH

Agsdj |es[IsVgl vi AEs] ¢ £ UDEKV Q] AF ¢ ¢0

Mining Faculty, with the degree of M.Sc. Eng. in
Mining and Geology. Since 2003 he has been an
expert of the President of the State Mining
Authority on mining plant operation.

Attendance record of Audit Committee members
in 2022

Krzysztof Gigol 5/5
Anna Chudek 5/5
CgwW] DR ¥gs1tI)oaj 5/5
Zbigniew Rak ) 5/5
dl*Ji1gl*Vveldajov 5/5

¢1 kD#8D& i h

d3l gs Al BgusvVIg] 1] s6DT¥ggdsi ¢ EOg¢DD¢DT i h houifjy

was also the Financial Director in a company

A Of¢T sSET V[ @gU[FT]Vagdbeds] V¥go] O VaDre[ dsg ] ¥

Group.
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Governance bodies of
LW Bogdanka S.A

Audit Committee

Membership of the Committee ends when the
member ceases to be a Supervisory Board
member; however a Committee member may be
dismissed from the Committee at any time by a
Supervisory Board resolution. A Committee
member may also resign from the Committee

at any time by submitting his or her resignation.
to the Committee Chairperson. In the case of the
Committee Chairperson, he or she submits a
resignation to the Supervisory Board Chairperson.

The Committee Chairperson is elected by the
Supervisory Board. The Committee chairman
manages the work of the Committee, exercises
oversight over the work of the Committee, in
particular over organization and course of the
Committee meetings. The Supervisory Board
Chairperson may be a member of Supervisory
Board Committees but may not be the
Chairperson of the Audit Committee.
Committee meetings are convened by its
Chairperson and in his or her absence by the
committee member named by him or her. The
Supervisory Board Chairperson or the Supervisory
Board member named by him or her convenes
the first meeting of the Committee.

The regulations pertaining to notifications of
Supervisory Board meetings will apply
accordingly to notifications of Committee
meetings. The meetings of the Committees
should be held

as necessary, of which one before the Company
publishes its financial statements.

Committee resolutions are adopted by an
absolute majority of votes. In the event of a tied

The procedure for adopting resolutions by the
Supervisory Board applies to the adoption of
Committee resolutions.

The Committee presents information on its
meetings to the Supervisory Board.

The Committee Chairperson submits to the
Supervisory Board the resolutions, motions and
reports on matters on the agenda of the
Supervisory Board meeting, as well as other
motions, including motions on the need to
prepare, for the needs of the Committee, expert
papers or opinions on the scope of the

i $KKs[JTTRevVku[s]eVg|V
Applicable provisions of the Rules and
Regulations shall apply to matters not regulated
by the provisions pertaining to Supervisory Board
Committees.

Information on the activity of the Audit
Committee

In 2022, the Audit Committee held 5 meetings
and adopted 8 Resolutions on the following,
among others:
A issuing an opinion on the Standalone
and Consolidated Financial Statements of
"va] 6edsUEeTs]OV: gk
financial year from 1 January to
31 December 2021.
A issuing an opinion on the Management Board
Report on the Activity of LW Bogdanka S.A.
and the LW Bogdanka Group for 2021

A accepting information for the Supervisory
Board
on the results of the audit of the financial
o[ DI J A ¢f eV gl Vv vajode
DEKkV[P] VU vaA] 6edsveel
the financial year from 1 January to 31
December 2021.

A Accepting the Report on the activity of the
Audit Committee in 2021.

“wn Ou

@gfJLV[F]V;PDs1]|eggReVdél]Val BFp@ng thd REHE énlimplementation of

the audit and internal control plan for 2021.
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The Audit Committee also:

A acknowledged the risk management report
VIkDIJVUgi v &: ReV|se
d|l gvr ReVJ&z2v2][fgkeg
Oas at 31 December 2021.

A familiarized itself with the report on the
audits carried out in H1 2022 by the Internal

Vks[ UB]J 1Dl [ K] ¢JUDF ¥
Bogdanka Group

A reviewed the motion to issue an opinion on

the Audit Plan for 2023.

U D¥ U DKk dzs e g | b
Cooperation of the Audit Committee with the
statutory auditor:

A The Audit Committee held a meeting with
the statutory auditor,
al sA &DF j | T gvej; ¢¢Iil
gi| DREs /A geUVgkr gs] k!
to discuss the work related to the review of
the Consolidated Half -Year Report
for H1 2022.

A reviewed the motion to give consent for
al s A DI J | T gve]; gg1] |
gi| DRs /A geUVgkr gsy k!
to verify the correct calculation of the excise

h Witygcp effidient for 2021.

A learned about the work schedule of the
statutory auditor PricewaterhouseCoopers
a¢0e0DFNe1 3 dDX ' V¢gi| DX
gk1gds] k! sDDggahks UV v
audit of the financial statements of the
Company and the consolidated financial
statements of the LW Bogdanka Group for
2022.
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Governance bodies of
LW Bogdanka S.A

Information on selecting a statutory auditor

To review the of the Company and the consolidated

I s¢DE AsDDVe[ D] A ¢ eV glivf
tendering procedure, the Supervisory Board followed
the recommendation issued by the Audit
Committee and on 24 March 2021 selected
alsEJ@DEJlr¢uel;¢¢Ille
g1 | DEs A ggUVEkIgdss] k! s
in Warsaw (hereinafter: PwC).

The above entity has been selected for the period of
2 years.

-

Vago
S DD ¢ ¢ & /Es

Non -audit services:

In 2022, PwC was engaged to perform the following

services, in addition to the service of auditing the

financial statements of the Company and the
consolidated financial statements of the Group and
reviewing the interim statements:

A other assurance services (audit and review of the
T guvrVAgdegds kDI s¢¢ V1 D#ESDF |
purposes),

A df | s1 s/ADJ sg¢Vgl V[Pjvd| gur1Re
financial statements prepared in the XBRL
format

A assessing the Remuneration Report for the
AaDij ¢V, K1 D¥ISReV 2 D% DA |
Supervisory Board for 2021 -2022.

A verification of correct calculation of the excise
duty ratio for 2021.

S

During the performance of the above activities, both
PwC as an entity authorized to audit financial
statements and the statutory auditors performing
financial audit activities for LW Bogdanka S.A.
observed the independence criteria

referred to in Article 69  -73 of the Act of 11 May 2017
on statutory auditors, Audit Firms and Public
Supervision.

Main assumptions underlying the Policy for
selecting the audit firm

When selecting an audit firm, the main

Af¢fosk] | DI s¢g¢goUDL]V[F]UDDKks[ T[]

auditing companies, competence, financial criteria
and human resources. The selection is conducted in

¢ AR e ok i, %, ke Wit

laws on the mandatory periodic rotation of audit
firms and key statutory auditors, mandatory
eriods and the results of audit firm

. D3 retention
°50% o, %E‘?E Szbres ;éed hb n the annual report
|

uv puBI by et 'Aldit Supervision Agency.

The first statutory audit agreement is concluded
with an audit firm for a minimum period of two

years, with an option to renew for additional periods
of at least two years. The maximum time of
uninterrupted duration of the statutory audit
mandate for a single audit firm may not exceed 10
years. A new mandate may not begin until four years
have elapsed since the end of the previous statutory
audit.
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CORPORATE GOVERNANCE

Main assumptions of the Policy on the
provision of permitted non -audit services by
an audit firm

DABOEBANRA S.A. ndl it debstdiariéd/are allowed
to use permitted services (defined pursuant to
Article 136 of the Act on Auditors), which are
provided by the audit firm performing the audit,
provided that they are not related to the

tax policy of the companies. A permitted non
service may be rendered by an audit firm provided
that the firm has been previously approved by the
Audit Committee, following an assessment of the
risks and safeguards of independence referred to in
Articles 69 -73 of the Act on Auditors.

In addition, if the audit firm provides permitted non -
audit services for a period of at least three

consecutive financial years, the fee for the provision

of such services is limited to 70% of the average fee

for the last three consecutive financial years paid for

the statutory audit of LW Bogdanka and, if

applicable, its subsidiaries and the consolidated

financial statements of the Group. In the case of

prohibited services, i.e. services other than the

permitted services, their direct or indirect provision

to LW Bogdanka S.A. and its subsidiaries by the audit

firm performing the audit of LW Bogdanka is

prohibited in the period from the beginning of the

audited period to the issuance of the audit report.

-audit
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Shareholder Meeting

Functioning and main powers of the

Shareholder Meeting, description of

ef Dl P EOK] | eRV| sTF[oeUDEKV/S
which they are exercised, in particular the

principles laid down in the shareholder

meeting bylaws

0P ]V, A1 DEISReViFD]JFPgoky
Ordinary or Extraordinary Shareholder Meeting,
on

the basis of the Commercial Company Code, the
i ¢ K1 DZISReV | [sAb] eV gl ¥
and Regulations of the Shareholders Meeting of
LW Bogdanka S.A.

Lvz]

Convening a Shareholder Meeting

The Shareholder Meeting shall be convened by
the Management Board, subject to the provisions
of the Commercial Company Code and the

i ¢ K1 DZISReV | [sAb] eV gl ¥

A Shareholder Meeting is convened by way of an

DE¢FUEA Al ¢ U1vadsef ] KUGEU [T R jglsQAIgaT v2] Kaj | evgl v ff] v, ¢AI[§£S§§§J K ¢ v: ¢DI kO J1gl]VU

website and in the manner prescribed for the
dissemination of current information by public
companies, provided that such announcement
should be made at least twenty -six days before
the date of the Shareholder Meeting.

Shareholder rights

The Shareholder Meeting may adopt resolutions
only on the matters provided for in the agenda,
subject to art. 404 of the Commercial Company
Code. A shareholder or shareholders representing
at least one -twentieth of the share capital have
the right to request that a specific item be placed
on the agenda of the Shareholder Meeting. In
order to exercise this right, the shareholders who
are entitled to request that a specific item be
placed on the agenda of the Shareholder Meeting

0f gUOKVOULAKS| UDNAE| SEgv[ guf ]

Management Board, in writing or in electronic

JJsgiUsevi]okv

o6 ¢ /s DF s¢¢gD¢

form, together with a justification and a draft
resolution on the proposed agenda item, no later
than twenty one days before the set date of the
Shareholder Meeting.

The Management Board announces any changes
to the agenda of the next Shareholder Meeting
that are t quest Q shareholders
ﬁlrﬂe&la%i?gat ét | te¥ t§a elghteen days
before the set date of the Shareholder Meeting.
The announcement is done following the same
procedure as for convening a Shareholder
Meeting.

D& V DZ ¥

Right to participate in the General

kVfFPjvavo] eV

Only those persons who are shareholders of LW
BOGDANKA S.A. sixteen days prior to the date of
the Shareholder Meeting (date of registration to
attend the Shareholder Meeting) have the right to
attend and vote at the Shareholder Meeting.
Pledgees and users vested with voting rights have
the right to attend the shareholder meeting of a
public company if the limited right in rem created
in their favor is registered in the securities

e o ¢ /s DZ agcBufitbn the date of registration of attendance

at the shareholder meeting. Other parties with
the right to participate in the Shareholder

Management Board and Supervisory Board and,
in the case of a Shareholder Meeting at which the
financial affairs of LW Bogdanka S.A. are on the
agenda, the statutory auditor auditing the
; #K1DZIsSReV 1 sgDZ AsDDV e[ D
. ¢ K1 DEIsReV /A&Ff s | VD#EAE L E[
The Shareholder Meeting may also be attended
by experts and guests invited by the body
convening the Shareholder Meeting.
A shareholder may transfer shares in the period
between the date of registration to attend the
Shareholder Meeting and the end date of the
Shareholder Meeting.
According to the Rules and Regulations of the
Shareholder Meeting of LW Bogdanka S.A., the
members of the Supervisory Board and the

UM

N D LsReva¢ sjeVigluff] ¥
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of their powers and to the extent necessary to
handle the matters being discussed by the
Shareholder Meeting.

Board member, a Supervisory Board member,
a commercial proxy, a liquidator, or for the
benefit of any such person;

define the rules, the procedure and the

conditions for the retirement of shares;

A A JDI)UDZKkVOstuskDIJ V[ F]
capitals;

A adopt the Rules and Regulations of the
Shareholder Meeting, setting out detailed
principles for the conduct of meetings and
the passing of resolutions;

A for the Company to join and leave the ENEA
Group;

A adopt or repeal the ENEA Group Code after a
Management Board recommendation and an
opinion from the Supervisory Board.

Additionally, a Shareholder Meeting resolution is

required for the matters set forth in A12 item 2 of

JP] VU, A1 DEISReV |[sAO]eUgiv

Right to participate in the Shareholder A
Meeting by prox

g Dy proxy U, ¢ K1 DEZIsRe ¥
A shareholder may participate in the Shareholder
Meeting and exercise the voting right in person or
by proxy. Proxy documents to attend and vote at
the Shareholder Meeting should be given in
writing or electronically.

Adoption of resolutions by the
Shareholder Meeting

According to the Articles of Association, the
Shareholder Meeting adopts resolutions if at least
one -half of the share capital is represented at the
Shareholder Meeting.
Each share gives its holder one vote at the
Shareholder Meeting.
Resolutions of the Shareholder Meeting are
required, in addition to other matters arising from
generally applicable provisions of law, to:

review and approve the financial statements

eeof As DI s¢¢

dvb]eVig| VDAJ gks¢gi VJ
Articles of Association

P]U; A1 DERe

In accordance with the provisions of the
Commercial Company Code, an amendment to

for the previous financial year and the {(?; Iv%:qn z?}éﬂ?;; f:@:g\;/lc mlajjmfyﬁ?/gtez Vgl Vv eegAsDI s¢¢
VErvl ja relegaﬁt entry in tﬁ e register. The

. ¢K1IDZISReV | [sAO6] eV gl v
any provisions that differ from the provisions of
the Commercial Company Code regulating

I afn%nfin)gra%t%rtkyl%s f\.ﬁssomatlon

A decide on distribution of net profit or e0g/AsSDI sggTkgv

coverage of net loss;
A grant a discharge to the members of the

A set the record date and the dividend payment
date;
A appoint and dismiss Supervisory Board
members;
A define the number of members of the
Supervisory Board,;
A establish the rules for compensating
Supervisory Board members and
Management Board members;
A o] 006UDEKkVO]DB] VEL[V[F] VU, ¢A1DEIReV] ¢fJ1|lSe] Vgl

2D D3| Aj ¢] v: gDl KvDgERYS ] V; ¢A1 D KRES t?é;focg;a”bﬁ]“d;ge[m%b\gs“a”m"ed right

auditor should provide the participants of the

Shagepotdeyg/iecting with explanations and
information on the Company within the bounds

A for the Company or any of its subsidiaries to
enter into any loan, borrowing, surety or any
other similar agreement with a Management

K BOGDANKA
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Shareholder Meeting

Information on Shareholder Meetings of
LW Bogdanka S.A. held in 2022

One Ordinary Shareholder Meeting was held in
2022.

Ordinary Shareholder Meeting convened for

23June2022 OF J 6kVsgU[F] U, ¢ A1DEISReV|[]1

offices in Bogdanka.

Agenda of the Ordinary Shareholder Meeting of

23 June 2022:

A Open the Shareholder Meeting

A Elect the Chairperson of the Shareholder
Meeting

A Assert that the Shareholder Meeting has been
convened correctly and that it is capable of
adopting resolutions

A Adopt the agenda.

A Review the Management Board Report on the
Activity of LW Bogdanka S.A. and the LW
Bogdanka Group for 2021 containing a non
financial statement

A Review the Financial Statements of Lubelski
E@1sJ0V: ¢T kDZOSDFi h hol
2021

A Review the Consolidated Financial Statements
gl U PV va] dedsVeeis]o
the financial year 2021

A aljejg¢lV[F]v2D®DI] K] ¢]J
the distribution of the net profit for the
financial year 2021

A Present the Report of the Supervisory Board of
"vajbedsVeeis]ov: ¢gi kDF
year 2021

A Present the Report on representation
expenditures and expenditures for legal,
marketing, public relations and public
communication services and management
consulting services, and the report on the
application of good practice referred to in
Article 7 sec. 3 of the Act of 16 December 2016
on the Rules for Managing State Property, for
the financial year 2021

#
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A Have the Shareholder Meeting adopt
resolutions in the following matters:
A to approve the Management Board Report
on the Activity of LW Bogdanka S.A. and
the LW Bogdanka Group for 2021
containing a non  -financial statement
A to approve the Financial Statements of
"La] b6edsVeeis]O6V: g1 kDZ 6DF |
financial year 2021
A to approve the Consolidated Financial
i [ DI A ¢f]eVgl U[P] V" v
ggzpqarrk? C&r@up for the financial year
I

A to grant a discharge to the members of
the Management Board of Lubelski
@1 sJ06V: ¢1 kDZODH I b
of their duties in the financial year 2021

A to approve the Report of the Supervisory
gDl kUgi vV vajb6edsveeis]o
for the financial year 2021

A to grant a discharge to the members of
JPYVivr] | dzseg|lsV: gDl kgl v va
Bogdanka S.A. for the performance of their
duties in the financial year 2021

A toissue an opinion on the Remuneration
Report for the LW Bogdanka S.A.

Management Board and Supervisory
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Lvfryol E ¢t%5%|stngulée%t2ht n projht\for the financial
year 2021

Lo t the record date.and the dividend
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Information on the Shareholder Meeting
- resglutign, Il .o %dac tg=ar ilable
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www.ri.lw.com.pl.
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Company and its
business model

Below, we present the Non
of the LW Bogdanka Group and LW Bogdanka
S.A. for 2022 (hereinafter: Statement), which
constitutes a separate part of the Activity Report
of the LW Bogdanka Group and LW Bogdanka
S.A. for 2022 (drawn up in a single document)
including non  -financial disclosures for the period
from 1 January to 31 December 2022.

The Statement has been prepared on the basis of
internal rules, which incorporate the provisions of
the Accounting Act of 29 September 1994, the
Ju| ¢g1] DZ VU
financial reporting, the Polish Non -Financial
Information Standards SIN and the international
GRI standards.

General information

The policies and the efficiency indicators
presented in the Statement have been selected
and described on the basis of the materiality
criterion, while taking into account internal and
external factors related to the activities of the LW
Bogdanka Group and LW Bogdanka S.A.

Key factors considered in assessing materiality
included:

the industry in which the Group operates,
the profile of activities

market environment

impact on local communities and

the natural environment

expectations of identified stakeholders.

o o o 2o

T

The data presented in the Statements will be
reviewed and updated in the annual reporting
periods and published regularly together with the
annual reports for the respective financial years.
Taking into account the structure of the Group
and the fact that its activities and operations are

-Financial Statement

 gKKseesdgReUIUSK] 8s fﬁr@t?a&@l&ygr&d the actlvmesofthe_

based on those of the Parent Company (most
activities of the subsidiaries are ancillary to those
of the Parent Company), the description of the
policies in place in the Group provided in the
Statement also refers directly to the Parent

, A1 DZISRevVIgds As] eh

Description
model

The Parent Company in the LW Bogdanka Group
is LW Bogdanka S.A., one of the leading
producers of hard coal in Poland.

The Parent Company is also a leader in
innovation and efficiency in the Polish mining
sector. | S ¢ /A& Ut ht EVET V" 87 :
consolidated revenues are generated by its

ae’s
AKDs ¢lVave
kKiJTilAKs¢
model.
The bituminous coal mined
by LW Bogdanka S.A. is used predominantly for
the production of electricity, heat and cement.
LW Bogdanka S.A. is the only hard coal mine in
Poland located outside Upper Silesia and the only
one producing coal from the Lublin Coal Basin.
The mining area exploited by
LW Bogdanka S.A. is divided into three mining
i syokei V: g1 kDZ 6D ¥~
(out of which mining shafts are located in
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Production and sale of steam coal is the main
source of revenue for LW Bogdanka S.A.

In 2022, the majority, or
of coal sales, was received from few key
customers, namely:

A Enea Wytwarzanie sp. z 0.0. (Enea Group)
A J¢] DZ a¢ pD¥ s] AV MJI ¢] DX d
A d|uv1D¥ Vg V1 DD pDk Is¥
A J7J&d VJIo0] 8[| édsgs] Ve¢e

o g -

Most sales in the Group (approx. 70%) are within
the Enea Group, to which the LW Bogdanka Group
belongs.

g»<xov
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79% of the realized value

of the Group and its business
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Energetyka Sp. z 0.0 and three subsidiaries formed
in 2013-2014. The latter took over certain functions
initially discharged by the mine and they are fully
owned by LW BOGDANKA S.A. The Group focuses

its operations predominantly on Poland.

V: g1 k DZ 6 D
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NON -FINANCIAL

The felat tha theRW IBdgflankp @roup i part of

1 thietE@e/Grsup alldwBit to achieve synergies (e.g.

when purchasing electricity from Enea S.A.; in 2017
the opportunity to secure coal sales in the long
JTLAVSKI | ¢z KUDI [T VIg]
power plant located in the vicinity of Bogdanka).

+8 /A stobBDI Jg] | 1] [ 68DFi1hv! ¥¢h ¢Hrdmiadsbiitylariademehtfprapetive such a

within the group, supplies heat to the mine and
provides water and wastewater management
services. This means that it is responsible for
managing its water and sewage systems,
supplying potable and industrial water and for
treating sanitary wastewater and rainwater from
the mine.

ompany.-also_supplies heat to external

g1 kDzo Da’nt f s ch zﬁﬂonsmg estates and other facilities

s¢v+e/EJ¢D21vA“seszCEJsdzsI

and headc é@ %Ilfl e§t é(lzorgpz?r%dﬁto the

‘8Dz/|1hvl'

av
Al éﬁ%#ﬁ%&’ |ri"1251% Spl‘g\}ldgsesé’ rvices entailing the

management of waste produced during the
washing and cleaning of coal shale, namely its
transport and logistics, as well as reclamation
services

The line of business of RG Bogdanka Sp. z 0.0.
Mi &d:
services, supplies and mining and construction
work to LW Bogdanka S.A.

v D% lV(TﬁeilagtIsuiosRi%r? igﬂR Bogdanka Sp. z 0.0.

I
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e

Mi28: RmV1u| A D] kVsgi'f?d
and renovations on the surface, including
refurbishment and production of steel structures.
This company also provides services to LW
BOGDANKA S.A. Given that the scope of tasks
performed by the companies, as described above,
was previously performed by the mine, the
organizational changes do not materially change
the nature of impact of the LW Bogdanka Group

ou its sug%%r]glugs h

o I:‘Izﬁe Lﬁl B&;danka Group as a company primarily

involved in the extraction and sale of coal, is at the
very beginning of the industry's supply chain.

Rm| VDD e¢gijef DAGseT]

SEUTos 1 1 VseV[gur| gdzsk]

Mi J&ga

highly vertically integrated business model allows
for a high degree of control over the social and
environmental impacts associated with the
creation of economic value.
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Environmental issues
[E]

Environmental issues
LW Bogdanka Group

Olocation of the
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zé
surrounded by protected areas
In the immediate vicinity are:
A the Polesie National Park
A Jr]Vze/AE ¢DF DBJ ¥
The Ludwin mining area in the eastern part
s¢g/AEbuvk) eVesi ¢gsi s AEDH][
District Landscape Park. Within its boundaries,
there is also the Brzeziczno reservation which
contains a Nature 2000 Protected Area.

The combined mining areas in the central and
eastern parts include small parts of that

0D ke Dz V1Dl 6RevVavIT] | V! g¢
location has been included in the Natura 2000

1| ¢f] A JkUD] | DBVIAcAks &3s] | e b
6i 0080 MUDZEKkVFAagH] es] RVM,; ¢BJ
|JT1s¢¢VseUDDegVID] [VgIvV[F] U
0| DX edguvgkD]IsV:sgerfj ] VAaJ e
the Polesie Protected Landscape Area and to the

south - DB [ VseV [ P] Vv, ] pAVAal ¢f] Al]
Area.

The activity of the Group has material influence
on the natural environment. This is why the
individual units conduct long -term
environmental activities, resulting in the
implementation of the Integrated Quality,
Environmental and OHS Management System
and in obtaining PN EN ISO 14001, 9001 i 45001
certificates, and implement ongoing operational

KiDBuU|joeU[guKsgshs  JUJP]Us K1 DA gl

operations on the environment.
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Air protection
A The Group does not have any unit that
produces organized emissions of dust and
gases into the air.

a fugitive emission unit is the mining waste
facility

at Bogdanka, which can produce dust
prissi@® V d3j 0 6 V DB V

onDdty jarldzviindp Alay sv

Fugitive air emissions result from the
combustion of fuels in combustion engines
used in the Parent Company, as well as from
welding and air conditioning processes.

Al v
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Water and waste water management

T Ydfelrd nYaink &' nfine&vat&Bincluding:
A drainage of rock mass around mining
excavations
A re-use of mine water for fire protection and
process purposes,
| E g ,of ter[}o the surface,
~ u?f ning Waer (Coal
. jI vaop
] V . § t'j @ % @offh \ﬁ/ae?Tréa ent Plant),
a A aneA ter.| etem nin'a sirfcé reservoir
el ? s M ge%alr?l i%t&)d tadnk tBJe?uce suspended
| Bl ueV
A _w ch from,jhe reservoir and
9 el S A S

from the mining waste facility through a
else[ ] AVgT Vk| Ds¢DA | ¥
BDT ]| Agdule] V] gul igs ¢
approx. 16,519 m 3/24 hours

the total chloride and sulfate level of
discharged water is 999 mg/dm3.

Ou X«

UIfjvdl gurRev

[l Ve E Iste

Qu

BslJ Al ¢leRVAT 1 ¢ [VEgU¢1] | DI sggovglu”

Waste management:

A
A

b 'F;%]j) urc

in 2022, the total increase in mining waste
was 4,794.3 thousand tons

approx. 48.5% of waste was recycled and
managed. The amount of recycled waste, i.e.,
waste used for industrial waste land
reclamation, road and yard hardening,

Al Ki ¢J 1| gko Al s¢gguDI ViowDE 3
Production Plant, and for other purposes, was
2,325.9 thousand tons, including 96.2% of the
waste used to perform reclamation of
brownfield and mining damage areas.
Reclamation consists in restoring the original
relief of such land through filling sand pits
with mining waste, covering them with a

layer of soil and its agricultural or forest
development. Other extraction waste (2,468.4
thousand tons) is stored in the mining waste
facility

in Bogdanka.

The Parent Company manages other
industrial waste and releases to the licensed
entities any waste which is capable of reuse
(timber, used oils, scrap metal, scrap conveyor
éobgeqtriallﬁason (used

ue and paint packaging, etc.).

&V: g1 kDZSD& i h hvD¥
NON -FINANCIAL STATEMENT
Land reclamation
The Parent Company maintains on an ongoing
basis the organized greenery areas, the mining
waste facility and the post  -industrial sites
rehabilitated in previous years recently reclaimed
areas in the region of Pole Bogdanka, Nadrybie
(% kv kf éJD@dey DAV A 66VDAV[ F] V| D56 d&DAs ¥ 1
awadov!to
Reclamation of the 6 ha of escarpments of the
mining waste facility was completed in June
2022.
Surface protection
A the impact of the mining operations carried
out in 2022 on the surface was, as in previous
years, mainly manifested in the expansion of
the surface area of the impact to date.
A [P]VADMsAKvAVevaoesk] ¢A VsgU[F] VauvAr DA
V mining area remains in the area of the
dzs 66DAJ eVgl V: ¢T kDX SDH DE KV Dk | lsdas) ves
Mauv Af D#E' 3 &3V Au g s ES1 DDS[ IsmUDZKkVDAgELES o
approximately 7.5 m in the central part of the
subsidence trough in this region,
A as in previous years, damage to civil
structures in 2022 was mainly to rural
buildings, with the reported damage to
buildings not posing a risk to users and being
repaired on an ongoing basis.
A In 2022, work related to the drainage of

agricultural land in mining damaged areas
was carried out through the ongoing
maintenance of the surface field drainage
system, pump house and pressure equalizing
tanks. A new pumping station was also built
on ditch A -46 in Ludwin municipality.

K BOGDANKA
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Environmental issues
[E]
Environmental protection sanctions and

fees which may be imposed on the
Parent Company

Mining activity involves the payment of the
mining fee, the fee for using the natural

environment and water services and various other

costs related to:

management of mining waste,
management of industrial waste,
maintenance of post  -industrial areas,
environmental monitoring,

preparing the land surveys and
documentation necessary for the proper
operation of the facility.

T T o o To

The mining fee is paid every 6 months to the
bank accounts of the municipalities where
mining operations are carried out (60%) and to
the National Fund for Environmental Protection

DE kv eDfJ | V2DgEDI| &Y ¢ 0 M

The Parent Company meets the environmental
protection standards and in 2022 it was not
required to pay any penalties for violating the
conditions of using the environment set out in
applicable legal regulations.

Mine close to nature

Sustainable development of LW Bogdanka S.A.
means prioritizing environment protection and
taking care of environmental aspects. The
Company is aware that it is located in a valuable
natural area, close to the Polesie National Park
and other protected areas. For this reason, it
implements numerous projects to reduce its
negative impact on the environment and to
mitigate other indirect effects of its industrial
activity, such as emissions, consumption of water
and materials.

The size and scale of the environmental impact
depends largely on the mining technology used
by the mine and how environmental issues are

managed within the company.

Effective environmental management is based on
the Integrated Quality, Environmental and OHS

Management System in accordance with the ISO
9001, ISO 14001 and ISO 45001 standards.

0FJ V; ¢A1DZEISReVI|S¢ls)s]

management of its impact on the environment

adopted in 2022 include:

A Prevention and removal of mining damage

A Maintenance of the mine waste recovery
methods

A More efficient use of electricity.

The initiatives to pursue the above objectives

included, among others:
implementing the most efficient procedure
possible to streamline the processing of all
mining damage claims

A recovery of mining waste; securing an
appropriate amount of waste needed by the

(WDl IABBUd| gur ] VDEDDIs! s g1 TV ¢E] d3VTﬁe¢c8nﬁJI

mining waste recovery; obtaining a decision
on the recognition of mining waste in the

volume of 50,000 MG/year with a grain size of

20-50 mm as a by -product

& v Mg Bl launching a pilot 3aMWp

photovoltaic plant.

Being aware of the new challenges ahead and
monitoring the environmental parameters of the

K1 DEIsSReVér] | Dfsggel V[T
-2025:
Aggs[glsgiufi]ir1oDg[ Re

listed as the tasks set for the period of 2023

environment

A monitoring of rock mass movements by using

modern measurement methods
A recovery and management of mining and
industrial waste

A circular economy,  in which waste from one
process is used as a raw material in other
processes

rehabilitation of the mining waste facility

ongoing reclamation of areas adversely
affected by mining activities
planting of trees and bushes

P P> D>

continuation of activities related to the use of

BRAN
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mine water as process water

A maintenance of the drainage infrastructure in

the mining area
A carrying out hydro works related to the
removal of mining damage.

eVIglUJFP]UASEsKs DI s¢ggUDEKYV

Methodology for measuring carbon
footprint

In 2022, the multidisciplinary carbon footprint
measurement team completed the work
conducted in cooperation with an external
provider to:

1. Develop the methodology and calculate the

g1 kDZO6DIsgs)sDIjevV[i]

Cluster

An important event took place during the Three
Seas Local Government Congress, which took
place in Lublin in June 2022, with the signing of a
letter of intent regarding the creation of the

+te /B stebsUJgj|Tkv; 6vef]h¥”

signatories - the newly formed Cluster includes
the Bogdanka mine, the mining municipalities of

t@ /B ¢DFAEFugf sl Vi BSKkgsBVAEug[Is] VJ

and the Lublin University of Technology.

FjUruvlIgej Vgl V[ Ff]jvsteAh stobd

increase the share of energy generated from
renewable sources in the local energy mix,

¢l T D¥s' DI s¢fReV AD] ag¢ vl géf 1| s slipfoNithd Idchl dejelopniert of businesses with

Bogdanka Group);

2. Develop the methodology and calculate the
carbon footprint for 3 products (steam coal, fine
coal, mining waste)

\'gxﬁysoptﬁejmﬁ.tﬁoﬂo\’o&és ?ﬁvolved
including the need to collect a large volume of
data from various organizational units of the
Company required the Team to launch a proj

ec
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aimed at:
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Improw he quality and increasing the

: Us¢[] |l gDBTT
33 et

Vs K1 Dz‘ﬁilaﬁtl?y%f td usel to calculate the carbon

footprint in accordance with the accepted
methodology, thereby reducing the emissions
‘uncertainty' indicator.

3. Accelerating the data aggregation process
4. Standardizing the data collection method
5. Improving efficiency of work of the people
responsible for collecting data and calculating
the carbon footprint.

The project is scheduled for completion in
December 2023.

?o%ologies developed.

a
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else[ ] AeV gl U vajode

high electricity demand in the process of
optimizing the costs and reducing their carbon
footprint.

GF ] UDZ | J] A ¢ UgglU]jef DAGSOT S

Energy Cluster was signed on 17 February 2023.
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Environmental issues
[E]

carbon footprint are being digitized

A processes are created to add the ESG
dimension to business decisions, including

Bsl] Al ¢l eRV

An online camera was installed at the nest
where the breeding was observed to monitor the
behavior of the youngest birds. The project was
complemented by educational activities,

AT 1@l JUggU eI | DIsggevgl v ev:
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NON -FINANCIAL STATEMENT

In 2022, we also launched new activities for the

protection of biodiversity in cooperation with the

Bird Horizons Foundation, by joining the project

] ¢j s O6) kVi:s- [A&tiVeIP;bt[ecsienﬂ;t e
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procurement or investment decisions. including educational video presentations to be J¢kD#TJ | JkV:s| keVsgu[t? VaosgVEgs &zgk] e
Environmental efficiency of the mine used during nature lessons in primary schools. The goals of the project include:
In September, an agreement was signed A active protection of endangered wading bird
We want to remain one of the most modern between LW Bogdanka and the CZH Group species in Polesie Lubelskie (Eurasian curlew,
and efficient mines in Poland and Europe in on cooperation in the recovery of coal from spoil Black -tailed godwit, Common tern, Little
terms of production. We are improvin E)Jur tips. Harnessing the potential of mine spoil tips tern)
efficienc pand deveio ing and igvestig in and the coal and other materials stored in them A implementation of a comprehensive and
innovati\Ye solutions tEatg av for thems%lves is intended as a form of diversification of raw systematic protection program to maintain
through increased envirogmyental efficiency. One material sources. and increase the breeding population of the
of the pillars of the current development strategy A species covered by the Project,
is a commitment to climate and environmental raising public awareness of the problem and
efforts, including: ways of helping endangered birds.
A sdstainamegﬁse of spoil tips As part of the project, in cooperation with the
A development of tech?wlog'; for utilization of Polesie National Park, three artificial bird nesting ) 3
mine waste se0DZ keViDakz VajjgvAggol | vVAJKkUIEgV[T] Vs
A supporting the local natural environment N Reservoir in the area of_the Perehod Nature Trail
A just transformation of mining areas fUir2sT | DI s¢g¢gVgl U vaosg¢gi; | DZJ] eiRthéRksieNatidnBzEfrls whitte Will enable
As part of R&D cooperation the followin. roiects were taken to protect cranes in the area of endangered bird species such as the common
arepim lemented: p 9 proj Lubelskie Voivodeship, with special attention to tern, little tern, to establish their colonies.
A SL?stainable Llse of post -mining spoil tips the Polesie Natiqnal Park.lThe proiect secured
A MINRESCUE - from mining waste to valuable current nesting sites, monitored chicks,
resources: upgraded an online camera, ringed more birds
The leader of both projects is the Central Mining with GPS/GSM transmitters and educated
Institute. The knowledge gained from the e ) children using special edulcatlonal booklets.
projects will allow the Company to implement Biodiversity Another pilot program, which was very popular,
more effective activities related to circular o . . involved meetings with an online expert
economy, including maximizing the The activities in the field of protection and featuring a live camera view of a crane habitat.
managen;ent of waste rock as a by -product of promotion of biodiversity carried out in 2022 are ) ] )
coal production, as well as identifying ways to a continuation of active protection and As in the previous year, the project partners
optimize the us;a andlong  -term management of education activities within the framework of were: )
post -mining sites projects carried out in cooperation with the LW Bogdanka, the Foundation for Nature, the
) Foundation for Nature, i.e: Lublin Voivodeship Fund for Environmental Additionally, as part of the 40th anniversary of
By actively using Protection and Water Management, ) _ mining operations, LW Bogdanka cooperated
and developing these sites, the financial burden 5 [P Vago]es] V DI s¢g¢gDDVaD] 6V DZE k with thg F\“Ol?n@iioa forDNat&®R® td organize
of managing and monitorin’g them can be 3 Ui AD] ] UDZ kV &zDZ¥ sef s ¢l U D¥s ADDV @fﬁCF QE‘Eh? Lalging Voiyogerstjipy nature education lessons for students from the 5
reduced TLAOGSEV|TTSEERI VMBI ] VDK ségfel ULDD] ¢V gv 4| AD] Vi AT ¢¢0UsgUB| DI IRIDEKV[T] VAl s AD]
' ensure active protection of the great grey owl I . i AP ggoVUs¢gV Dk|Isdas] | UDFV[FP]Ves[]UglTago]j

Potential uses for the heaps include: building

renewable energy installations such as

photovoltaic panels or wind turbines.

In addition, all processes, including

administrative ones, are analyzed to reduce

environmental impact:

A work is underway on a new, efficient
Electronic Document Circulation;

A processes related to the optimization of the

101 K BOGDANKA

(Polesie National Park).
The lessons were conducted by a qualified
employee of the Polesie National Park.

within the Polesie National Park.

A monitoring exercise of the species was carried
out to check the current status of the

population; two selected birds were ringed with
GPS/GSM transmitters to track migration routes,
and nest boxes were installed to strengthen the
population.
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Lake District safer for Aquatic Warblers

perform ornithological monitoring

prepare recommendations for the use for 10
sites where no levees have been constructed
organize a conference

In early 2022, a 4 -year project of cooperation with prepare promotion of the activities in industry
the Polish Society for the Protection of Birds media and social media

Meeaml 0] ¢[sf o] kvralgfj Alsggd v ¢h ol d%ﬂ%?Oﬂéﬁuétig%‘ﬂomfaé§‘;8??s§fu"y

oo o>

[ 7] 0+e FErelhokoDite 5s] v " DB] ¢ Bse[[s/EJF‘«E bspd &V o' 3 dsh
completed. . .

OTOP's cooperation with LW Bogdanka S.A. was a
Its goal was: component of a larger project that OTOP is

implementing with funding from the European

Cohesion Fund under Measure 2.4, Priority Axis Il

of the Operational Programme Infrastructure and
Environment2014 -f 8 f 8 | GJ ¢f s 6] kVriri[f]|]
the south -eastern metapopulation of Aquatic

Warbler Acrocephalus paludicola s¢gVagoD® kRh

(o

strengthening the migration corridors of the
Aquatic Warbler metapopulation by
connecting stable source populations
with ephemeral estuarine populations through
regional ecological corridors

A creating and maintaining a system of
ecological corridors - chains of bridges
between the areas occupied by the Aquatic
Warbler

A reinforcing the main ecological corridors:
south -central
and eastern through implementation of
renaturalization measures related to
restoration of the original water level and
restoration of the habitat structure suitable for
the Aquatic Warbler.

i’ X -

These measures were planned in the areas of
historical, current and potential occurrence of this
species, selecting

1 VOE/AEDT s¢fgei V]l goj e’ 3 d&3V MI DZ ¢ DF A % g ; .
& pg k DABDH Ag v g [ lsml 7 ¥DAsS] LVMY¥YDAS] LVALESASIDDSJ Is| v
C P ] AT EE ¢ [ lsmU DaKiowietBagnmeEr 3 o3V

Ml Dt odVALgs/AEsIDDs [ Is| Vé&mgkDikDF £gu ¢ [ lsmh

Thanks to the Company's commitment it was
possible to:
prepare applications for issuing decisions on
environmental conditions

A sign agreements with owners of the land

Egfdoefsfu[s¢giV[i]V +uvDFf s/AVeD] a6j | ReViDas/[ DI
A prepare tenders
A prepare pre -design documentation for dam

facilities

BslJ Al ¢leRVAT 1 ¢ JVEgV 1] DI sggotgiv ev:
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S[PTV: gT kD#ODH[ gBD] keVUDFiive[ Ds¢DAG] V
;T bR
In 2022, the cooperation with the Landscapes
CEULEkDI sggVggv [P Vste /A ¢DZDASVI| ¢O] A ¥ 5DB

completed.
It was aimed at implementing sustainable
development and social participation activities in
JFTUf ¢gggvglvzre /B ¢Dh
eV1ID] [Vgl VODB[ VIs) DA RUDZE[ sdzs[ sJ el Ve] gegl|
workshops were conducted for the Rehabilitation

DZ#KkVJIKko/ADI s¢g¢V;J¢fJ | Vsgv+e A ¢DI VGFs ARV
attended by children and young people with

severe mental disabilities. Another activity was
¢!EDﬂi11sqfs<¢7|¢\ojvf¢szzEjsdzDz']\7[fiv I D] UsgV[ ]
ituD] JUsgU+e/E ¢DI U] | ] VDF1O6DIsT | g¢u¢g kv 7P Dk

previously been modernized. A field game
combined with nature education was organized
for schoolchildren.

The workshops were led by an employee of the
Lublin Landscape Park team.

IsV] kv /D sggv
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Environmental issues

Consumption of electricity [MWh]

LW Bogdanka S.A.

LW Bogdanka Group

2020 2021 2022 2020 2021 2022
301,007 322,038 312,056 305,492 327,320 316,831
Water consumption [m |

LW Bogdanka S.A.

LW Bogdanka Group

2020 2021 2022 2020 2021 2022
8,811,055 8,696,337 8,929,962 11,989,827 11,441,832 11,874,558
LW Bogdanka S.A. 2020 2021 2022
[thousand tons] Production Recovery  Production Recovery
Production Recovery
Mining waste 5,091.4 2,308.5 4,790.5 2,577.3 4,794.3 2,325.9
Post -industrial waste 16.8 16.8 18.2 18.2 14.5 14.5
Environmental protection at LW Bogdanka S.A
[PLN 000s] 2020 2021 2022
Waste management 33,502.3 38,350.0 42,543.6
Cost of protection (reclamation, monitoring, etc.) 2,048.1 1,366.4 2,439.1
Environmental usage fees 545.0 640.7 599.3

Bsl] Al ¢l eRV

Risk associated with the tightening of
standards and regulations on environmental
law standards and the obligation to obtain
environmental permits

The activities of the LW Bogdanka Group exert a
significant impact on the environment.
Accordingly, the Group must hold certain permits
and comply with regulatory standards for the use
of the environment (including the BAT
requirements of BAT - Best Available Techniques),
governing in particular:

A water and sewage management

A waste management

A air emissions and noise

A use of natural resources.

Countermeasure: The Company monitors
regulations on an ongoing basis and adjusts its
operations as necessary within statutory
deadlines.

Risk severity: medium

Risk related to mining waste management

The Company produces large quantities of
mining waste. Mining waste is processed
(recovered) and stored in the mining waste
facility in Bogdanka. Approx. 50% of waste is
processed and 50% is kept in the facility.

Based on a construction permit, the Company is
conducting works to increase the current spoil tip
(to 250 m a.s.l.) and to enlarge the spoil tip in the
eastern part. It has also taken steps to acquire
adjacent land for further expansion, and another
permit has been obtained for the expansion of
the mining waste facility in the south -eastern
part, which will secure waste storage for the next
6-7 years. Further actions are being taken to
acquire more land to expand the facility.

Failure to complete this investment will entail the
risk of undermining the stability of the mining
process and the need to seek alternative
methods of mining waste management.

Countermeasure: the Group has been carrying
out works to elevate and expand the existing
mining waste facility. It has also continued efforts

AT 1@l UggU 1] | DIsggovglvr

ev:

¢1 kD#8D& i h
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to acquire further land for the upcoming stages

of spoil tip expansion.

The Parent Company takes intense efforts to

recover and manage the mining waste.

Risk severity: medium

Investment risk associated with the presence

of protected areas

The mine is located close to protected areas (a

national park, landscape parks, protected

landscape areas, wildlife corridor, as well as
Otwo located partially in the

Natura 2000 areas

mining area and three in close proximity to the

mining area).

All planned investments must be analyzed in

terms of their potential negative impact on
protected areas.

There is a risk that in case of undertaking

investment activities, certain obligations or

stricter requirements may be imposed on the

Company with a view to reducing negative

environmental impacts. Such restrictions may
require higher capital expenditures and hence
may affect the financial result. order to mitigate

these risks, the Company has appointed a

Scientific Council on environmental protection,
which issues opinions and recommendations on
DXV @g¢T gs¢gT VaDeseV|]JTD] ksgi V" &v:

development and investment activities.

Risk severity: medium

K BOGDANKA
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Environmental issues  Oclimate

hazards

Risks related to the need to change the

Mitigating measures:

A implementation of a new business strategy,
including through diversification of revenues
towards the extraction of coking coal, which
is a strategic commodity in the EU.

Risk severity: low

Risk of an increase in operating costs due
to the need to pay greater
compensations for losses in grasslands

gAIDEIReVEI] | DI sggol VBl s Ahdagdséutlakidhd caused by the need

enta|| additional capital expenditures

Climate change causing an increasingly
restrictive EU climate policy, directly and
indirectly translating into a number of more
stringent environmental standards imposed on
mines.

Mitigating measures:
Ongoing supervision over compliance with
environmental standards

A Continuous monitoring of changes in the
JAReV /E6GSs ADI | V1 ¢06s /ElsV D¥ k
amendments to national regulations

A Active participation in consultations on new
regulations

A Continuous search for technical and
organizational solutions minimizing the
/E¢ K1 DX ISReV s K1 DZE[ Vg¢ V[ T]
energy efficiency improvements

<t
—
-
—
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Risk severity: low

Risk of inability to perform coal purchase
contracts due to a decline in demand for
steam coal in Poland and globally

Itis likely that demand for the products offered to

date will gradually decline, due to changes in the

Egugf | sReV) ¢) | TV Asfl Us¢g Aduvks
energy mix, and a decrease in demand for

electricity generated from coal (e.g. as a result of

measures favoring energy efficiency, elimination

of retail customers from the portfolio, more

frequent switching to own sources of energy and

heat generation, higher average atmospheric

temperatures in winter).

to repair of mining damage to the
environment

The conduct of mining activities is associated
with the occurrence of mining damage and may
lead to the formation of subsidence basins and
disruption of local water relations, thus causing
occasional local flooding.

Mitigating measures:
A effective mining damage management

VA[ ]or?g8|r?gld|§k¥g \Nth local communities

continuous monitoring of rock mass
movements using of modern measurement
methods

A monitoring of environmental aspects

6 s A DFthropgh the IntegkatgdQuality, Environment

and Safety Management System
A ongoing reclamation of areas adversely
affected by mining activities.

Risk severity: low

Risk of an increase in the cost of raising
capital and/or property insurance

Global climate crisis makes it increasingly difficult
fot 8shilfubl V-Hased bufirkdsdh Yolad®&s¥ finance,
while insurance undertakings view the mining
sector as a high -risk industry

Mitigating measures:

A vej VfF]Udl gvIiReV [ | DEes|sg¢v

consulting with the reinsurance market.
A search for new methods of
securing/protecting assets.

Risk severity: low

Risk of obstruction in the progress of
various administrative procedures
conducted with the participation of non
governmental environmental
organizations

The activities of environmental organizations may

glLIVELU 1] | DI sggovglu”

ev:
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Lubelskie Region, its environmental
effectiveness and openness to change
A diversification and transformation.

Risk severity: low

Risk of a decline in revenue from steam
coal sales

DI 1 A[ V[ 7] Ve¢/s DDV DFA 1] DF A ¥ A} ifcledst ifl anbidht tBFp&RRE during the

activities, including by the occurrence of
potential protests related to investment and
development activities.

Mitigating measures:
execution of project activities in partnership
with environmental organizations

A ongoing communication of activities aimed
at improving environmental safety

A enhanced environmental measures taken by
the Company
and additional investments in this area
(energy efficiency improvements, Water
Treatment Plant, construction of a
photovoltaic farm)

A respect for government  -mandated forms of
conservation (e.g. no mining and no future
mining plans under the Polesie National
Park).

Risk severity: medium

Reputation risk related to the conduct of
business in the fossil fuel industry

Because of the climate crisis, EU policies and the
activities of environmental organizations, the
mining industry may be seen as guilty of climate
change.

Mitigating measures:

A participating in business initiatives, engaging

e | [Intera spdiety dzfarjd glewelopment  -oriented
activities

A intense communication activities focused
mainly on showing the company's role in the

heating season may imply a decline in demand
for thermal energy generated from coal in favor
of, among other things, wind power.

Mitigating measures:
reducing the contribution of the Company's
activities
to global warming

A taking into account climate model forecasts
in determining the scopes of contracts with
clients

A developing RES in the Group.

Risk severity: low

K BOGDANKA
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Taxonomy - [E]

The following sections present information about
to what extent the operations of the LW Bogdanka
Group are associated with economic activities
qualifying as environmentally sustainable
(Taxonomy -aligned), in accordance with Article 8
of Regulation (EU) 2020/852 (the Taxonomy
Regulation). The key performance indicators have
been prepared to meet the requirements
presented in Commission Delegated Regulation
(EU) 2021/2178, having regard to Regulation (EU)
2022/1214, to the best the authors' knowledge and
with due care.

Technical screening criteria:
The assessment of the Taxonomy alignment of
economic activities as part of particular key
performance indicators was conducted on the
basis of the technical criteria defined in delegated
acts EU 2021/2139 and 2022/1214. An analysis of
activities in terms of whether they met technical
screening criteria was conducted taking into
account their material contribution to

Jgds| g¢A] ¢ DDV ¢ga
Asf sTDf sggRUDEKVI;

Minimum safeguards:

The LW Bogdanka Group meets the minimum
safeguards referred to in Article 18 of Regulation
(EU) 2020/852. The assessment of compliance with
the minimum safeguards was conducted on the
basis of the recommended requirements for non
financial companies covered by the CSRD
(Corporate Sustainability Reporting Directive), in
accordance with the report of the EU platform on
sustainable finance published in October 2022.
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Contribution to multiple objectives and
disaggregation of KPIs and contextual
information.

Not applicable. As part of the revenue of the
LW Bogdanka Group for 2022, no revenue
associated with environmentally sustainable

Turnover KPI

Accounting principles

With respect to the Turnover KPI, the indicator's
denominator was the total sales revenue specified
in the consolidated profit and loss account in the
consolidated financial statements of the Lubelski
681 s)0Ur: gTi kDZESDRVA| gor VIig|V[fFP)VUlsyDEl Vy gk kv
31 December 2022.

Regulation (EU) 2020/852 compliance

assessment

Particular categories of the LW Bogdanka Group's

revenue were analyzed in terms of their Taxonomy

eligibility. The process included an analysis of

Taxonomy -eligible activities, as defined in

Regulation (EU) 2021/2139 and Regulation (EU)

2022/1214. Based on the analysis conducted, seven

Taxonomy -eligible activities were identified,

associated with:

A 1| ¢gdzsesggVegi Vr] Df UDEKT
Energetyka Sp. z 0.0. (4.15)

A coal transport by rail (6.2)

Z\D lease. of bu|| and pEmB owned by the

;%@r B, ives e

g)‘
<x
I+
[0
o
"
[0}
Ou
@)
&

Feg]vgDI ]V

remlses (7.3)
B¢ | oevﬁEDi | s kVguvfvalyzx
Z 0.0. in relation to connections to water supply
and sewerage systems (5.1 and 5.3)

A renovation of existing buildings (7.2).

B/ IstobDH Jg] | 1] 6EDFI 1

=2
<t

Particular activities were analyzed against the

technical criteria set out for particular

activities in Regulation (EU) 2021/2139. Persons
having relevant knowledge enabling them to

confirm whether a specific criterion was met were
consulted about particular technical criteria in

order to confirm

those criteria. No revenue from Taxonomy -aligned
activities was identified as a result of the analysis
performed.

(Taxonomy -aligned) activities was identified.

¢1 kD#8D& i h
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Material contribution criteria

Criteria concerning the

Group's Turnover KPI P kgUggvesi¢gsl s ADZ [ Vi D] ARVI | s¢ AEs10]
= m [
g . 2 2 5 g 2 2 5 g | = | &z | .z g
g g g 2 g 8) g z 5 = 2 H 2 22 | & & 8
o] 3 = g @ ) 3 & T ® o a o 3 8o S o = g
g - =] o 2 c o o 3 = o < =3 og=3 < »Q
< > > S 5 2 5 el Z = B3 2 o g Z 3 €9 Qs — SRe]
@ ) o 3 D 3 = o] < 3 > 3 = =3 535 =3 © =3
°) g = S 5 = ) E] 5 @ c ) g 3 g 3 =<
= g = a @ 2 2 = —~3 a —~a@ ~2 Q =3 —~3 % S=Y ER= —~ B3 ==
g = ] Gk 30 35 e} S5 =o = = ® =1 5] [°] = o @ - SR = 23
[Economic activities (1) 2 5 3 ~ 3 e —o 3 S Se E3 Eo Lo 3 > 2o = ) 58 5 K
3 < s = o @ 3 o o = 5 @ 3 = o 2 NS 58 < N8
@ ) [ Q@ ° @ < - 2 Q © 3 < o (4] S ISE= 3 su = o
N = = o = o < D = o — ~ < ® N3 No o =
N = = 158 c > @ =3 54 c = 23 — N 3 S3 = 5]
e ~ ] o S ~ @ <] < 3 S @ = "< < s =
= S S & 3 S S o 3 N 5 <
\(Aj 12 w 2] [} ~
Currency (in PLN) % % % % % % % Y/N Y/IN YI/N Y/N Y/N Y/IN Y/N Percent | Percent E T
A. Taxonomy -eligible activities
A.1 Types of environmentally sustainable (Taxonomy
pligned) activities
Turnover from environmentally sustainable i | i | |
Taxonomy -aligned) activities (A.1) i | i J J J J
IA.2 Taxonomy -eligible but not environmentally
kustainable (not Taxonomy  -aligned) activities
Distribution in heating/cooling systems 4.15 21,998,774.53 0.90%
Constr_uctlon, development and operation of water 51 20,752.46 0.00%
collection, treatment and supply systems
C_onstructlon, development and operation of sewage 5.3 8.577.87 0.00%
disposal and treatment systems
Rail transport of goods 6.2 19,026,295.88 0.78%
Renovation of existing buildings 7.2 132,001.4Q 0.019
ns_te_lllatlorj, maln_tenancg and repair of energy 73 121,900.00) 0.00%
efficiency improving equipment
IAcquisition and ownership of buildings 7.7 2,169,868.98 0.09%)
[Turnover from Taxonomy -eligible but not
Environmentally sustainable (not Taxonomy - 43,487,171.12] 1.77%
pligned) activities (A.2)
Total (A1 +A.2) 43,487,171.12] 1.77%
B. Taxonomy -non -eligible activities
[Turnover from Taxonomy  -non -eligible activities (B) 2,408,228,395.14| 98.23%
[rotal (A + B) 2,451,715,566.26|  100.00%
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Capex KPI

Accounting principles

The key performance indicator relating to capital

expenditure was calculated by dividing the total of

capital expenditures meeting the conditions

referred to in point 1.1.2.2. of Annex | to Regulation

2021/2178 by the total of capital expenditures

specified in the consolidated financial statements

g1 V[PV vajO0ebsVEdT s] oV:
which included the following:

A D#Etuvses[sggigivlis
sS¢V @g[TVeviralégr]|
the consolidated financial statements
"vajoedsiVedis]ov:

A D#Etuvses[sggiUgl vs¢
SITAKUsgU gf]uviur
consolidated financial statements of the
"vajbedsVeeis] oV: ¢i kDF

A increase in the value of assets on account of
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BslJ Al ¢leRVAT 1 ¢ [ VEgV 1] | DI sggeUgiv ev: gi kDZEDFI b

activities
from which the products were purchased were
analyzed against the technical criteria defined in
Regulation (EU) 2021/2139. The results of the
assessment were the basis for allocating specific
costs
to the numerator of the key performance indicator
concerning capital expenditures.
Capital expenditures associated with renewable
energy technology generation activities, relating
to the preparation of designs and documentation
of a photovoltaic farm, were classified as
Taxonomy -aligned (3.1).
T k D# Bmwlysiﬁ gff})@énqlmyreﬁ fors renev!akye energy
technology generation activity in terms of
o] | o vaWEMRlishingLpvirppMenal phiseies yas A v
D# [ v DRAKGH ARSIt kel [¢df WRIvfgll Wi ; 05 ADF | V A&F DZ 1 ]
objective in 100%. Hence, it does not contribute to
¢theragcompljstynrent of seyeral environmental
DOPIEClivesy Mf FJ Vi s¢ A&l ] DB] e RV
Dbe] [eRVUSEV[T] V
Capital expenditures on account of Taxonomy -
D# d | galigible pcgvitigs ineluded @ypenditures on:
modernization of a heating network (7.3)

VAKs[sTDf sggRV

<t o
<g—

JRY Ul sT Pl UET Toe] UM P UFis¢/rE ]ﬁpb@(tgng'mqujmwemization of a hot -water

SEV T E[) Vi-bfuseiDbsel] ff[RV s ¢V [ 7]V

consolidated financial statements of the

transmission network by a Group Company
(4.15)

"LA] BebsUseT sy oV ¢1 kD 6Dmd| ¢gh 1iwésynpnisiretated terthe rail division (6.2).

Regulation (EU) 2020/852 compliance
assessment

Capital expenditure associated with the

conducted activities which were Taxonomy -
eligible and also Taxonomy  -aligned was identified
as a result of the analysis performed. The LW
Bogdanka Group does not have in place, either,

the CapEx plan referred to in point 1.1.2.2. of Annex
| to Regulation (EU) 2021/2178.

Costs were identified as part of the analyses which
were associated with the purchase, from

Taxonomy -eligible activities, of products and
individual measures enabling the target activities

to become low -carbon

or to lead to greenhouse gas reductions. The

Disaggregation of KPIs and contextual
information

The analysis showed that there was no need for
disaggregating key performance indicators in
detail and allocating them among particular
operating units in accordance with point 1.2.2.3. of
Annex | to Commission Delegated Regulation (EU)
2021/2178.

NON -FINANCIAL STATEMENT
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Taxonomy - [E]

Material contribution criteria Criteria concerning the
Capex KPI of the LWB Group F kgUVggvoesi ¢gsi s /EDH[ VP DI ARVI | s¢As10]
o o o o
o w = or} = =
3 o § s} 3 o § s} =z [Shs] [Shs] Q
o . 51 3 8 o 2 2 3 @ o = 5 39 39 @ o)
T = @ 2 = = < @ 8 = = S 5 Qo aB Q )
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2 53 25 | ¢ g : | 2 £ s | € g : | g = s | & |82a|nfa| o2 | 535
o <3 g9 e 33 8 g Ba 3 =3 B3 o g =a @ Ne 3| e Ng 23
Economic activities (1) g B3 g2 2 Ze | T8 3 3 e S e | o g 2 22 < s | Rgeg | =3 =32
] o = -] Q ) @ 3 © o Q ) @ 3 = o 2 CRES 23 N
4 RS- =T ) S 17 2 - 2 =3 ° 3 < a 2 S =253 235 Y B o
— = = = =3 o < =3 =3 o — ~ < 7 25 25 o Z =
) w2 28 S 2 < = o S 2 c = [l = g3 €3 = S
= > < S ~ 2 = o 3 = ] la @< < s =
@ S ] S = 3 8 3 S & & £
Currency (in PLN) % % % % % % % YIN YIN YIN YIN YIN YIN YIN Percent | Percent E T
IA. Taxonomy -eligible activities
A.1 Types of environmentally sustainable (Taxonomy -
hligned) activities
Renewable energy technology generation 3.1 250,027.00 0.04%| 100.00% 0.00% B B B E Y Y Y 0.04% 0.00% H ]
Capital expendlt_ures on en\{l_ronmentally sustainable 250,027.00 0.04% i i i i i i
Taxonomy -aligned) activities (A.1)
A.2 Taxonomy -eligible but not environmentally
bustainable (not Taxonomy  -aligned) activities

Distribution in heating/cooling systems 4.15 2,256,195.08 0.37%
nstalla_non, malntenance and repair of energy efficiency 73 136,310.4 0.02%
mproving equipment

Rail transport of goods 6.2 8,548,030.00 1.399
[Capital expenditures on Taxonomy -eligible but not

Environmentally sustainable (not Taxonomy -aligned) 10,940,535.53 1.77%
hctivities (A.2)

[Total (A1 +A.2) 11,190,562.53 1.82%

B. Taxonomy -non -eligible activities

CBa;pltaI expenditures on Taxonomy -non -eligible activities 605,322,892.47 98.189
[Total (A + B) 616,513,455.00 | 100.00%
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Opex KPI

Accounting principles

In accordance with the definition in Regulation
2021/2187, the operating expenditures included in
the denominator of the LW Bogdanka Group's
operating expenditure index and being the basis
for calculating the operating expenditure index
comprise operating expenditures on:

A non -capitalized costs relating to research and
development

building renovation works

short -term rent

maintenance and repairs

any other direct expenditures associated with
day -to -day servicing of fixed assets by the
undertaking or third party to whom activities
necessary to ensure the continued and
effective functioning of these assets were
outsourced.

Do o o Do

The proportion of the Taxonomy -eligible economic

activities in the total operating expenditure was
calculated by dividing the operating expenditure
associated with Taxonomy  -eligible activities by the
total of the operating expenditures forming part of

the above -specified operating expenditure
categories in the consolidated financial

e[ DI J K ¢feVglUff]U - vajode
Group for the year ended 31 December 2022.

ou
—

Regulation (EU) 2020/852 compliance
assessment

The LW Bogdanka Group did not earn revenue
from Taxonomy -aligned activities, and therefore
none of the costs included in the denominator
was disclosed in the numerator as associated with
Taxonomy -aligned economic activities. Capital
expenditure associated with the conducted
Taxonomy -eligible activities were identified as a
result of the analysis performed. The LW
Bogdanka Group does not have in place, either,
the CapEx plan referred to in point 1.1.2.2. of Annex
| to Regulation (EU) 2021/2178.

Costs were identified as part of the analyses which
were associated with the purchase, from
Taxonomy -eligible activities, of products and
individual measures enabling the target activities
to become low -carbon or to lead to greenhouse
gas reductions. No amount was allocated to the
numerator of the key performance indicator as a
result of the analysis performed.

With respect to Taxonomy  -eligible operating
expenditures, the basis was the costs of operating
activities associated with:

- installation, maintenance and repair of energy
efficiency improving equipment, through the
replacement and installation of window

and door joinery (7.3)

- costs incurred on rail transport of goods carried
out by entities providing coal transport services
(6.2).

T:;w? shaye ofthejafpggnéemipned expenditures is
nearly PLN 2.5 million, which accounts for 1.76% of
the Group's operating expenditures.

BslJ Al ¢leRVAT 1 ¢ [ VEgV 1] | DI sggeUgiv ev: gi kDZEDFI b
NON -FINANCIAL STATEMENT

Contribution to multiple objectives,

disaggregation of KPIs and contextual

information.

Not applicable.

No operating expenditures associated with
(Taxonomy -aligned) activities were included in the
numerator of the key performance indicator.
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Taxonomy - [E]

. — - Criteria concerning the
Opex KPI of the LWB Group Material contribution criteria P kgvggvesi¢gsisADFE[ VFDI ARUI [ s¢ As1d]
o [e) @) o
= = o] = = w
9 o | 3 3 5 g | 3 3 5 gl = |, =@ o 8
e S & s z s H & s g o 3 S 2.8 ens & g
Q =4 B o o 2 S o o 23 2 o jol g o2 =} 2 S o T
2 Ef 2= z 3 2 s b g g 3 a 5 he g 5 2asg 2S5 = 28
© <@ 59 5 S 3 B [=3 < = 2 3 = =3 < El >S@ 3 © =3
° g3 22 a 2 3 P g 2 a 3 3 2 g 2 4 SS5a | £25 2 g2
a cq =] — = Q =, — —~ = = — =3 S g =4 —_ ==
Q oo o = @ =] =} o = Q 3 @ =1 =} o = Q @ ©w o 4 ST 4 NS o3
[Economic activities (1) 2 =2 %3 2 53 = 3 > Sa = 5 Lo 3 = 2g e v | 82 5 25
] ) ] <Q ! @ 3 < o Q o @ 3 = Q 2 [SEES 23 Q <8
o 7 Eg |28 15§ @ < ~ 2 =S 5] @ < o 2 a NS 3 853 2 et
N =3 54 g 5 2 > @ g 5 2 = @ o &% | 8R&é§ (=} -z
= @ = B 3 = o = S 3 & o 5 5 < |7 £ E] e
e Gl 3 8 2 = 5 8 2 = = S5
Currency (in PLN) % % % % % % % YIN YIN YIN YIN YIN YIN YIN Percent Percent E Y
IA. Taxonomy -eligible activities
A.1 Types of environmentally sustainable (Taxonomy -
pligned) activities
Operating expenditures on environmentally i 1 1 1 1 1 1 i
kustainable (Taxonomy -aligned) activities (A.1)
A.2 Taxonomy -eligible but not environmentally
bustainable (not Taxonomy  -aligned) activities
nstalla_tlon, mglnlenance and repair of energy efficiency 73 110,500.00 0.07%
mproving equipment
Rail transport of goods 6.2 2,709,452.35 1.709
[Operating expenditures on Taxonomy -eligible but not
environmentally sustainable (not Taxonomy -aligned) 2,819,952.35 1.76%
pctivities (A.2)
[Total (A1 + A.2) 2,819,952.35 1.76%
B. Taxonomy -non -eligible activities
Opgra}tmg expenditures on Taxonomy -non -eligible 157,024,241.24  98.24%)
pctivities (B)
[Total (A + B) 159,844,193.63 | 100.00%
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- [E]

Information on activities associated with energy
generation as part of nuclear processes and the
generation of energy from gaseous fossil fuels.

The Group does not conduct or finance, and is not
exposed to, the types of activities referred to in
Sections 4.26 04.31 of Annexes | and Il to the
Commission Delegated Regulation (EU) 2021/2139,
which is presented in the chart below.

Activities associated with nuclear power and natural gas

BslJ Al ¢leRVAT 1 ¢ [ VEgV 1] | DI sggeUgiv ev: gi kDZEDFI b

NON -FINANCIAL STATEMENT

Row Activity associated with nuclear power Turnover KPI Capex KPI Opex KPI

The undertaking is engaged in the research, development, demonstration and arrangement of innovative electricity

1 generation systems which generate power in nuclear processes with minimum waste from the fuel YES/NO YES/NO YES/NO
cycle, finances this activity or is exposed to it.
The undertaking in engaged in the construction and safe operation of new nuclear facilities for the purpose of generating

2 electrlm_ty or process hgat, |r_1c|ud|ng tq mget _the needs of a heat §upply system or of |ndustf|al processes, §uch .as hydrogen . YES/NO YES/NO YES/NO
production, as well as in their modernization in terms of safety, with the use of the best available technologies, finances t his
activity or is exposed to it.
The undertaking in engaged in the safe operation of existing nuclear facilities generating electricity or process heat,

3 including to meet the needs of a heat supply system or of industrial processes, such as the production of hydrogen from YES/NO YES/NO YES/NO
nuclear power, as well as in their modernization in terms of safety, finances this activity or is exposed to it.
Activity associated with natural gas

1 The.undertal_qng is eng_aged_lr_1 the c;onstructmn or operation of systems for generating electivity with the use of gaseous YES/INO YES/INO YES/NO
fossil fuels, finances this activity or is exposed to it.

2 The undertaking is gqgaggd in the construction, modv_srnlzatloh and operatlon. qf systgms for the cq -generation of YES/INO YESINO YESINO
heat/cold and electricity with the use of gaseous fossil fuels, finances this activity or is exposed to it.

3 The underta}kmg is engaged in the con_strucuon., modernlz_anon. gnd operanon of hegt generation systems generating YES/INO VESINO YESINO
heat/cold with the use of gaseous fossil fuels, finances this activity or is exposed to it.
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Taxonomy -aligned economic activities
(denominator)
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Turnover KPI

Capex KPI

Opex KPI

Amount and share (information to be provided in money amounts and as

percentage values

Amount and share (information to be provided in money amounts and as

percentage values)

Amount and share (information to be provided in money amounts and as

percentage values)

Row Types of economic activities CCM + CCA Climate change Climate change CCM + CCA Climate change Climate change CCM + CCA Climate change Climate change
mitigation (CCM) adaptation (CCA) mitigation (CCM) adaptation (CCA) mitigation (CCM) adaptation (CCA)
Amount % Amount % Amount % Amount % Amount % Amount % Amount % Amount % Amount %
The amount and share of the Taxonomy -aligned economic activity referred to in
1 Section 4.26 of Annexes | and Il to Delegated Regulation (EU) 2021/2139in the 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%

denominator of the applicable KPI
The amount and share of the Taxonomy -aligned economic activity referred to in

2 Section 4.27 of Annexes | and Il to Delegated Regulation (EU) 2021/2139in the 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
denominator of the applicable KPI
The amount and share of the

3 Taxonomy -aligned economic activity referred to in Section 4.28 of Annexes I and Il 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
to Delegated Regulation (EV) 2021/2139 in the denominator of the applicable KPI
The amount and share of the Taxonomy -aligned economic activity referred to in

4 Section 4.29 of Annexes | and Il to Delegated Regulation (EV) 2021/2139 in the 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
denominator of the applicable KPI
The amount and share of the Taxonomy -aligned economic activity referred to in

5 Section 4.30 of Annexes | and Il to Delegated Regulation (EU) 2021/2139in the 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
denominator of the applicable KPI
The amount and share of the Taxonomy -aligned economic activity referred to in

6 Section 4.31 of Annexes | and Il to Delegated Regulation (EU) 2021/2139in the 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
denominator of the applicable KPI

7 The amountand share of other types of Taxonomy -aligned economic activities, 0.00 0.00% 0.00 0.00% 0 0.00% | 250,027.00 | 100.00% | 250,027.00 | 100.00% 0.00 0.00% 0.00 0.00% 0.00 0.00% 0 0.00%
notlistedinrows 1~ (6 above, in the denominator of the applicable KPI

8 Total applicable KPI 0.00 0.00% 0.00 0.00% 0 0.00% | 250,027.00 100.00% | 250,027.00 100.00% 0.00 0.00% 0.00 0.00% 0.00 0.00% 0 0.00%
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Taxonomy -aligned economic activity (numerator)
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Turnover KPI

Capex KPI

Opex KPI

Amount and share (information to be provided in money amounts and as percentage

Amount and share (information to be provided in money amounts and as percentage

Amount and share (information to be provided in money amounts and as

values) values) percentage values)
Row Types of economic activities
P CCM + CCA Climate change mitigation Climate change CCM + CCA Climate change mitigation Climate change CCM + CCA Climate change mitigation Climate change
(ccm) adaptation (CCA) (ccwm) adaptation (CCA) (ccwm) adaptation (CCA)
Amount % Amount % Amount % Amount % Amount % Amount % Amount % Amount % Amount %
The amount and share of the Taxonomy -aligned economic
1 ;‘;‘;Z;{;{:;eéf;u:‘;'lZSQC"(OE”U‘)"SSZOI s a0 e 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
applicable KPI
The amount and share of the Taxonomy -aligned economic
2 gcell‘zgige;{f;u:zt'lgfec"(oE"U‘;'ggzolf/?fg:T:fh'::sni';;mr ot the 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
applicable KPI
The amount and share of the
3 I‘ZUin\"nynei!i"|eadnﬁﬁ??fg'eﬁezcatlve'éyé?geﬁ:ﬁcfﬁ n Se?‘é‘g') 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
2021/2139 in the numerator of the applicable KPI
The amount and share of the Taxonomy -aligned economic
4 ;Cell‘:g’;tgeé’:;ullgt'izrfec“(%”u‘;'5320{ e A e 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
applicable KPI
The amount and share of the Taxonomy -aligned economic
activity referred to in Section 4.30 of Annexes | and Il to o 5 5 o o 5 5 o 5
5 Delegated Regulation  (EU) 2021/21389 in the numerator of the 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
applicable KPI
The amount and share of the Taxonomy -aligned economic
6 ;Z‘;Zgilgeéf:u:;'i2nSeC"(OE”U‘;'géz‘f/ggg’;:fh'::ﬂe‘;mr ot 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
applicable KPI
The amount and share of other types of Taxonomy -aligned
7 sﬁi”;;ﬁi‘m‘:zmg;fd inrows 1 <6 above, in the 0.00 0.00% 0.00 0.00% 0 0.00% | 250,027.00 100.00% | 250,027.00 100.00% 0.00 0.00% 0.00 0.00% 0.00 0.00% 0.00 0.00%
KPI
The total amount and total share of other types of
8 Taxonomy -aligned economic activities in the numerator of 0.00 0.00% 0.00 0.00% 0 0.00% 250,027.00 100.00% 250,027.00 100.00% 0.00 0.00% 0.00 0.00% 0.00 0.00% 0.00 0.00%
the applicable KPI
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Taxonomy -eligible but not Taxonomy
economic activities

-aligned
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NON -FINANCIAL STATEMENT

Turnover KPI Capex KPI Opex KPI
Amount and share (information to be provided in money amounts and as Amount and share (information to be provided in money amounts and as Amount and share (information to be provided in money amounts and as percentage
Row Types of economic activities percentage values) percentage values) values)
P CCM + CCA Climate change mitigation Climate change CCM + CCA Climate change mitigation Climate change CCM + CCA Climate change mitigation Climate change
(CCM) adaptation (CCA) (CCM) adaptation (CCA) (CCM) adaptation (CCA)
Amount % Amount % Amount % Amount % Amount % Amount % Amount % Amount % Amount %

The amount and share of the Taxonomy -eligible but not Taxonomy  -aligned

1 economic activity referred to in Section 4.26 of Annexes | and Il to Delegated 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
Regulation (EU) 2021/2139 in the denominator of the applicable KPI
[The amount and share of the Taxonomy -eligible but not Taxonomy  -aligned

2 economic activity referred to in Section 4.27 of Annexes | and Il to Delegated 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
Regulation (EU) 2021/2139 in the denominator of the applicable KPI
[The amount and share of the Taxonomy -eligible but not Taxonomy  -aligned

3 economic activity referred to in Section 4.28 of Annexes | and Il to Delegated 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
Regulation (EU) 2021/2139 in the denominator of the applicable KPI
The amount and share of the Taxonomy -eligible but not Taxonomy  -aligned

4 economic activity referred to in Section 4.29 of Annexes | and Il to Delegated 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
Regulation (EU) 2021/2139 in the denominator of the applicable KPI
[The amount and share of the Taxonomy -eligible but not Taxonomy  -aligned

5 economic activity referred to in Section 4.30 of Annexes | and Il to Delegated 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
Regulation (EU) 2021/2139 in the denominator of the applicable KPI
The amount and share of the Taxonomy -eligible but not Taxonomy  -aligned

6 economic activity referred to in Section 4.31 of Annexes | and Il to Delegated 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
Regulation (EU) 2021/2139 in the denominator of the applicable KPI
The amount and share of other types of Taxonomy -eligible but not

7 Taxonomy -aligned economic activities, not listed in rows 1 & above, in 43'487'17112 100.00% 43'487'1712' 100.00% 0 0.00% 10'940'535'2 100.00% 10'940'535'2 100.00% 0.00 0.00% 2,819,952.35 100.00% 2,819,952.35 100.00% 0.00 0.00%
the denominator of the applicable KPI
The total amount and total share of other types of Taxonomy -eligible but

8 ;‘;;j:g;”my -aligned economic acfivities in the denominator of the 8481 10,0006 4348717 100.00% o o000 1024052 100,009 102405952 100.00% 0.00 000%| 281995234  10000%| 281995234  100.00% 000|  0.00%
KPI
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Taxonomy - [E]

Taxonomy -non -eligible activities

Turnover KPI Capex KPI Opex KPI
Row | Types of economic activities Amc;uLn’\tl)(m Share in % Amount (in PLN) Share in % Am%uLn'\t‘)(m Share in %

The amount and share of the economic activity referred to in row 1 of template 1, which is a
1 Taxonomy -non -eligible activity in accordance with Section 4.26 of Annexes | and Il to Delegated 0 0.00% 0 0.00% 0 0.00%
Regulation (EU) 2021/2139, in the denominator of the applicable KPI

The amount and share of the economic activity referred to in row 1 of template 1, which is a
2 Taxonomy -non -eligible activity in accordance with Section 4.27 of Annexes | and Il to Delegated 0 0.00% 0 0.00% 0 0.00%
Regulation (EU) 2021/2139, in the denominator of the applicable KPI

The amount and share of the economic activity referred to in row 1 of template 1, which is a
3 Taxonomy -non -eligible activity in accordance with Section 4.28 of Annexes | and Il to Delegated 0 0.00% 0 0.00% 0 0.00%
Regulation (EU) 2021/2139, in the denominator of the applicable KPI

The amount and share of the economic activity referred to in row 1 of template 1, which is a
4 Taxonomy -non -eligible activity in accordance with Section 4.29 of Annexes | and Il to Delegated 0 0.00% 0 0.00% 0 0.00%
Regulation (EU) 2021/2139, in the denominator of the applicable KPI

The amount and share of the economic activity referred to in row 1 of template 1, which is a
5 Taxonomy -non -eligible activity in accordance with Section 4.30 of Annexes | and Il to Delegated 0 0.00% 0 0.00% 0 0.00%
Regulation (EU) 2021/2139, in the denominator of the applicable KPI

The amount and share of the economic activity referred to in row 1 of template 1, which is a
6 Taxonomy -non -eligible activity in accordance with Section 4.31 of Annexes | and Il to Delegated 0 0.00% 0 0.00% 0 0.00%
Regulation (EU) 2021/2139, in the denominator of the applicable KPI

7 The amount and s_ﬁare of other types of Taxonomy . -non -eligible economic activities, not 2.408,228,395.14 100.00% 605,322,892.47 100.00% | 157,024,241.28 100.00%
listed in rows 1 (B above, in the denominator of the applicable KPI
s The total amount and total share of the types of Taxonomy -non -eligible economic activities 2.408,228,395.14 100.00% 605,322,892.47 100.00% | 157,024,241.28 100.00%

in the denominator of the applicable KPI
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Employee issues
HR policy

A HR policy is in place at the Group in order to
effectively manage its employee potential. The
policy's objective is to manage human resources

by recruiting employees and ensuring their
development, and maintaining the optimum
headcount level which enables the economic
activities to be conducted effectively and
development plans to be carried out.

In particular, it is aimed at selecting and forming
employees' skills so that employees are prepared
in the best possible way to efficiently carry out

the Group's tasks and objectives, while achieving
self-fulfillment and satisfaction with the work
performed.

Employees are among the LW Bogdanka Group's
most important assets, determining its long -term
and sustainable development. The Group is the
largest local employer engaged in a continuous
dialogue and cooperation with stakeholders

which builds a strong bond with the region and

its residents. The Group's employees live mainly

SEU[T] U@ /A DA ; gug[sUDEKUS[ 0¥

within approx. 50 km from Bogdanka. The mine's
managers attach great importance to the
development of human potential by continuously
enhancing employees' professional qualifications
and interpersonal skills and effectively motivating
employees .

Policies addressing employee issues

at the Group are laid down in the following
documents adopted in the Parent Company:

Labor Bylaws

Company Collective Bargaining Agreement
Bylaws of the Company Social Benefit Fund
Code of Ethics

Policy of conduct in the process of employee
recruitment and selection for production

o Do Do o o

positions and for managerial
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and its current structure is an effect of
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Whistleblowing Procedure

A Policy of Conduct with Regard to
B dzf o g1 Aj ¢f val gi| D&e
S.A. Employees

and in the corresponding documents adopted by
subsidiary companies.

The aforementioned documents cover the
entirety of the policies and

processes relating to employment and work
at the Group, including among other things
issues associated

with employee selection criteria, employee
adaptation

to the work environment, professional
development, cooperation and remuneration
principles, women's labor and equal treatment
rules or the incentive system.

When looking for the best candidates, the Group
focuses first and foremost on their knowledge,
professional qualifications, personality aptitude
and work experience.

ghe [retrgtmenkpeogessatDie | VidBopdanka
Group is conducted

in compliance with the principles of equal access
to the procedure, irrespective of candidates'
gender, origin, age, religious denomination,
nationality, beliefs

and other factors relating to candidates' diversity.
Underground mine workers constitute 71.3% of
staff, compared to 28.7% of surface workers.

Because of the industry's specific nature and
legal requirements, the Group employs mainly
men.

The LW Bogdanka Group does not introduce
restrictions

concerning equality in employment,

occupation. Women are employed mainly in

77 vaj 6 e GdminliRdveé dostilins, which is consistent
. _ with the general trend prevailing in the labor
k DZ 6 DRV i\feh ¥
*
Gigl v evi: g1 S0%3 545022 (persons)
LW Bogdanka S.A. contract civil law
of employment contract
Women 300 12
Men 4,640 105
Total 4,940 117

As at 31.12 2022 (persons)*

LW Bogdanka contract . .
civil law contract
Group of employment
Women 360 17
Men 5,458 11¢
Total 5,818 135

*the data covers also employees whose
employment has been suspended on a
temporary basis due to e.g. parental leave, leave
without pay or a rehabilitation benefit.

NON -FINANCIAL STATEMENT
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Employee issues

Generational Change Program

In connection with a growing risk of a significant
outflow of employee skills, the Company's
Management Board - in order to secure staffing
needs - implemented a Generational Change
Program in 2017. Its first stage was the Voluntary
Departure Program, allowing for a rational,
coordinated, and phased closing of the

generation gap, while maintaining continuity of
the operations.

Addressing the generation gap, as it manifests

itself within the Group, also involves cooperation

with trade schools and universities.

LW Bogdanka S.A. has signed letters of intent in

this respect with the following establishments:
AGH University of Science and Technology in
¥| DD I B

A University College of Applied Sciences
SEV, T ] pk

A John Paul Il Catholic University of Lublin

Lublin Universities Association composed of:

In addition to regular meetings with students
and graduates and cooperation as part of the

Maria Curie -i 6 g k ¢ 56 6 D& A¢ s dz | e s ] Is ood grades in technical subjects to the

in Lublin

Lublin University of Technology in Lublin
Medical University of Lublin

University of Life Sciences in Lublin

To I I

and the following secondary schools:

R 2s¢sgi Vi Af ggovsgiv+e/E ¢Dz
A 2sg¢gsgi Vi At ggoUsgicel| 3
A Electronic Schools Complex in Lublin
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programs in force, the LW Bogdanka Group Hires  Departures Hires  Departures
initiated LW Bogdanka S.A. 2022 2022 2021 2021
a new support and incentive program in 2018,
addr§s§ed t~o futhurve rpiningvinfjuftrly workgrs, . o Women 36 17 27 23
u¢k_J_[ V[FP] V¢ DA] Vi dgsthodtgdhy, ees ¢ ¢ DD ¥
ovAA] ooV [ ¢Keg| | ¢ BBRRT Men 134 11¢ 91 12:
In 2022, apprenticeships were arranged for
partnering school students and educational Employees divided into:
campaigns and competitions were run in
partnering establishments. Aemployees under 30 86 14 53 14
The activities in this respect make the Company . 79 48 58 49
be noticed by potential future candidates for kmployees aged 30 -50
work. In order to improve the effectiveness of Jemployees over 50 5 71 7 83
these activities, a new role in the organization
was established, i.e. an employee dedicated to Total 170 133 11€ 146
supporting the adaptation process, who was also
entrusted with supervising apprenticeships.
eVID] [V@gTI V[P VP VaDbeV[gUeg|O6RUI| gi | DKLV

92 persons were employed at LW Bogdanka S.A.,
which included 77 secondary school students and
15 graduates from the AGH University of Science . Departures . Departures
DEKV QU] AP ¢gogilsusgv¥| DBIcsy | ] A vs[ ] kv eEPERANKAGRPYP Hires 2022 o0pp  Hires 2021 2021
JPT VP &) ¥ )] kAGH]| DXjueDF § e RV 1 | g1 | DALV 3
r¢vosg] VUdBBS[ PUJP]UF VaDmeVU[ gveg| OoRVIVEEN DAVDEKV[ PV 81 29 37 29
employment plan, at least 13 further graduates
will be hired by the Company in 2023. Men 291 805 329 319
Additionally, since 2018, LW Bogdanka S.A. has Employees divided into:
paid 206 stipends funded by the Company for

femployees under 30 172 11€ 170 11¢
secondary schools with which it has signed letters
of intent (mining schools) and has offered paid ,fémployees aged 3¢ -50 172 133 186 138
summer holiday apprenticeship jobs on a full Jemployees over 50 28 85 10 91
time basis to 33 students of the AGH University of
Science and Technology in Krakow. Total 372 334 366 348
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Social issues [S]

Employee issues

Employee upskilling and professional
development policy at LW Bogdanka S.A.

As some of the restrictions caused by the Covid -19
pandemic were lifted, all the Company's

employees could again have full access

to the Company's training and upskilling offer in

2022.

The Employee Development and Technical

Training Department provided obligatory on -site
OHC training courses to the employees of LWB

(4,827 persons) and to the employees of

subsidiary companies (771 persons), preliminary
training courses (404 persons)

and training courses for external entities

(545 persons).

Other courses delivered included technical and
development training courses and qualifying
courses (2,775 persons).

As every year, employees upgraded their
qualifications and skills at university studies

(I'and Il degree, post -graduate), conferences,
symposia and during training and team -building
meetings (1,633 persons).

Additionally, a considerable number of various
obligatory internal courses were conducted in
2022 (attended by 716 persons).

LW Bogdanka Group

Total number of
training hours in 2022

Total number of training
hours in 2021

90,211 57,170

LW Bogdanka S.A.

Total number of
training hours in 2022

Total number of training
hours in 2021

83,275 45,967
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Additional non  -salary benefits

In addition to their salaries, the employees of the
LW Bogdanka Group are also entitled to
additional non -salary benefits . The most
important benefits of this type, subsidized from
the Social Benefit Fund, include:

social allowances

rest -related benefits for employees and their

families, i.e. holidays and recreational trips

sporting facility subscriptions

events for employees

tickets for cultural events

kindergarten for employees' children

possibility to obtain loans for housing

purposes

employee volunteering
DU B 60V DEVI
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NON -FINANCIAL STATEMENT

LW Bogdanka S.A. 2022
Funds allocated

to the Social Funds used Performance
Benefit Fund [%]
[PLN thousand 1.
25.935.2 18,311. 70.6%

LW Bogdanka S.A. 2021

zﬂ(d:gnﬁsrg{%oﬁﬁﬁ@ Do Vi A s df gsf;é\"/
DD 6 Is {° ogial Tk etformance
Benefit FundI I'T KuRe used [%]
[PLN thousand ].
20,350.3 9,164.7 45.0%
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Employee issues

OHS management

"vajoedsVeeisjolV: g1 kDZESDH i b
safest mines in Poland, because of the

characteristics of the deposit it exploits and

significantly less severe natural hazards. Owing to

its well -prepared crew and advanced, often very
innovative technical and organizational solutions,

the Company stands out among the other hard

coal mines. This notwithstanding, processes and
procedures which reduce the risk and effects of
potentially dangerous incidents need to be

continuously updated and implemented. As the
evaesksD] sV AEgAKIDES] eV gl v v
i: g1 kDZBDRVIbh hVUDZEKV) ¢fs[s
the Parent Company's infrastructure, the OHS
procedures in force at LW Bogdanka S.A. are to

be followed by them and by external entities on

an obligatory basis.

Occupational health and safety management
issues are part of the Integrated OHS, Quality,
and Environmental Management System

at LW Bogdanka S.A. The occupational health
and safety management procedures conform to
the ISO 45001:2018 standard. These issues have
been also taken account of in the Integrated
Corporate Risk Management System. The
management systems in operation are updated.
The Company seeks ever more effective solutions
by analyzing accidents at work and other OHS
incidents. In order to ensure high safety
standards, the Company monitors working
conditions by regularly inspecting work stands
and sites, as well as takes necessary preventive
measures to eliminate or reduce potential
hazards.

[

The Company has introduced an obligation at the
mine to test materials and fixed assets for safety
in production conditions before they are
purchased and implemented. The Group does
not just rely on the manufacturers' and suppliers'
declarations, but carries out its own additional
assessments.

In the case of personal projection equipment or
Y:Igth?n‘é, [Rg&a%t' e%;lloglekasvand staff
representatives are involved in the testing

process. Opinions issued by these employees are
important in deciding on the purchase of these
items.

In order to reduce the number of accidents at
work and OHS incidents, particular production
processes are redefined, which applies especially
to their automation and mechanization. The best
example is the use of machines in the process of
diqlidaiing Foadwdydatd pulling out roof
buppbrks] whighardsditsti dlirfirfating d wiork
stand directly exposed to the risk from falling
rock masses and rocks. The aforementioned
underground use of modern machines and
equipment by the LW Bogdanka Group makes it
possible to reduce the employment of people in
dangerous locations, in addition to increasing
efficiency. The application of sprinkler systems in
mining machinery and coal haulage lines, which
not only eliminate the threat of a coal dust
explosion, but also reduce the concentration of
harmful dust in the air in the mine workings,
makes it possible to eliminate potential risks of
developing an occupational disease o]
pneumoconiosis.

The following measures aimed at improving

eDA | [IsUds) | ] VUsSAIO] AJ ¢J

i gT kKDEBSDRVIih hUsgvfo

A the OHS Department conducted a greater
number of inspections of working
conditions in divisions, which involved talks
with employees to raise their awareness of
their responsibility for their own safety and
the safety of their colleagues

A areview of working conditions

-
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at designated underground divisions
was conducted in the course of mining
operations together with Social Labor
Inspectors
A the project aimed at refreshing and
consolidating first aid knowledge - the course
i ¢ d -&ifstaid and advanced first medical

A

NON -FINANCIAL STATEMENT

Safety Days were organized featuring fire
protection and personal protection

equipment demonstrations, first aid training
with the participation of employees and
students of the Medical University of Lublin,
and simulation of hypothetical accidents,
Days for Health were organized, during which

DskRVI| gdzsk] kValsv [ ] v2] ks ADD ¥ Apbyies|had s opportunity to undergo a

of Lublin was continued

A presentations concerning accidents were
shown and discussed during periodic training
courses, with particular emphasis on hazards
and mistakes made by employees, including
those who suffered injuries (human factors)

A an employee awareness raising campaign
concerning hazards and harmful factors
in the working environment was prepared
and conducted by distributing booklets and
posters

A avisualization of accidents at work and short
instruction films were prepared; they are
displayed on monitors installed in all Fields
and used in periodic training courses

Accidents in 2022

aj 0edsVeéeeisjov
Number of fatalities * ° - total employees

Number of fatalities - subcontractors
Number of accidents resulting in working time loss
Number of all the reported accidents

Number of all the reported accidents

- total employees

- subcontractors

number of specialist medial tests and to have
healthy diet consultations free -of-charge

A the annual contest on OHS knowledge was
conducted for the employees of LW
P g1 kDZBDRVI b D
LW Bogdanka LW Bogdanka
S.A. Group

1 1
0 0
- total employees 2 6
67 73
88 88
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Social issues [S]

Employee issues

Risks related to employee issues

Generation -gap risk

In connection with the ongoing works on
amendments to the Collective Bargaining
Agreement, which take into account changes to
work organization

and pay, there is a risk of an increased outflow of
experienced employees who are entitled to a
retirement pension. They are valuable because of
their knowledge and experience, and therefore
their sudden departure over a short period of
time may result in disruptions to generational
continuity which is being restored, and thus in a
slight staff turnover.

The Company manages risks by monitoring the
employment structure on an on -going basis and
by launching special programs addressed to
current employees and young people graduating
from universities and vocational schools with
programs corresponding to the Company's
activities.

Risk severity : medium

Risk of losing the Company's key employees

BslJ Al ¢leRVAT 1 ¢ [ VEgV 1] | DI sggeUgiv ev: gi kDZEDFI b

Trade unions and social dialogue

The ; ¢ A1 DFIReVIv|eus[ Vgl Vs eV /g lTHlePéﬁré'§x%r§db@nﬁ)r$dngar{zEt%n‘é59"

the productlon and sale of steam coal, requires
qualified and experienced employees.
Experienced and responsible miners are rare in
the labor market, especially in south -eastern
Poland where there is only one hard coal mine.
Accordingly, the loss of key specialists in this area
1¢ge] eVDNesi ¢gsl s AD¥[ V| se
business.

LW Bogdanka S.A. manages this risk by providing
attractive incentive  -based work conditions

in what it considers its key business areas. This is
intended to attract potential employees, but also
to motivate existing staff to pursue self -
development and further education options. In
addition to paying remuneration commensurate
with the position held and seniority, the Company
also provides its staff with fringe benefits in
accordance with the Rules and Regulations of the
Company Social Benefits Fund. These include the
granting of loans on preferential terms or the
provision of financial aid for vacations and
sporting or cultural events.

ou

Risk severity: low

in the Group, four of which operate in the Parent
Company.

As at 31 December 2022, the trade union
organizations (in the Parent Company) had the
following number of members

6s kD ¢ ERRV T ¢—§;qverr]“ing ky ¢ ¥

A i
1608 1 Kbl bt " Beo nforbind® Ko

A Trade Union of Miners in Poland $1,409
members

At ¥Dk| DRV 0| D#72mAngherg ¢ ¥

A Fal!j|3adDRV ad48dknjemblrg.s ¢ ¢ ¥

Overall, 3,152 employees, i.e. 63.8% of the

A1 DEISReV [ g DDV g 81 ¢ A |V

trade union organizations

QF) U &V: g1 kDZESDZA| ¢uv1 Re ¥ /¢ ¢ 1§

boards of trade union organizations is based on a
constructive dialogue. Trade union organizations
participate in making any decisions where the
law provides for their involvement.

As part of monitoring the CSR Strategy, key
stakeholder groups and current and target forms
of dialogue with them were verified on an
ongoing basis. For key stakeholder groups,
contacts are very regular, direct, often conducted
at the highest level and enable continuous
consultations on significant matters.

NON -FINANCIAL STATEMENT
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Employee issues

needs. As regards this kind of aid, the Foundation
is primarily involved in providing financial
contributions, and in some cases also
organizational support. Social assistance most
often concerned  children from families of a
deceased mine worker and mining pensioners

PigoskD] sV2s¢]| eRVCcgu¢KDY Sstgf ing from chronic diseases. In such cases,

The organization has become a permanent part
of the support system for the employees of
Bogdanka and its subsidiaries, as well as the local
community living in Lubelskie Voivodeship, who
turn to it when they find themselves in a difficult
life situation. 2022 was the ninth year of operation
of the corporate Foundation, established by the
LW Bogdanka S.A. Management Board as an
additional and effective form of supporting the
mining community: employees of the Company,
its subsidiaries and subcontracting partners,
including their families. The Foundation could

not focus on miners alone and turn a blind eye on
the needs of other individuals with close ties to
the Mine. For this reason, the Company also
finances activities addressed to people living in
the Lublin Region.

Fundacja
Solidarni Gérnicy

Key socially -beneficial initiatives pursued by the
Solidary Miners Foundation in 2022:

1. Aid granted on a case by case basis  Ogrants
towards the costs of treatment, rehabilitation and
equipment, provision of financial assistance. The
case-by-case aid was predominantly related to
the intended improvement of the health of
employees (pensioners) and their families and to
the purchase of medical equipment for their

apart from the direct financial support from the
Foundation, company  -wide targeted collections

are also organized with the support of volunteers.

Several dozen individuals receive individual aid
from the Foundation every year. The pursuit of
these initiatives has been ongoing since the
establishment of the Foundation.

2. Cooperation with the County Family Support

CTEIT L VsgUse A ¢DESEVAEEE] Al s ¢

of the Consultation and Information Point for
addicts. The purpose of the Point is to diagnose
problems related to addictions and violence in
the family, to plan assistance and provide support
in overcoming life difficulties, to reduce the scale
of violence and aggression, and to counteract
addictions. The assistance is targeted

1| JkgAsg¢DEJ 0IsVDI V| ]esk
agsgl ReV1| s AD] sV DZE[ s dzs
specialists (physicians, psychologists), the
preparation of articles, the distribution of leaflets
and the maintenance of a dedicated tab on the
County Family Support Center website.
Assistance from the Foundation comes largely in
the form of financial support (PLN 35,000 in
2022), attempts to reach people in need of help

DE KV ¢ KKv¢gs /EDf s¢g¢ VDM sdsfs] e

premises. These initiatives were
pursued in 2021 and 2022.

3. Helping victims of the war in Ukraine. Various
initiatives were carried out to help Ukraine, in
particular Ukrainian citizens affected by the
ongoing armed conflict, including:
preparation of a temporary residence center
for refugees in Stary Tartak, provision of
medical care, purchase and distribution of
medicinal products and groceries

BslJ Al ¢leRVAT 1 ¢ [ VEgV 1] | DI sggeUgiv ev: gi kDZEDFI b

and basic necessities, organization of Polish
language lessons, accommodation of
students in dormitories, transport to schools,

etc.,

A provision of transport to refugees in Poland
and abroad

A activities at the border (sandwiches, water,
necessities)

A collections of necessities for refugees,

A support for local government units in the

organization of transport to areas affected by
hostilities

A financial support for organizations involved in
helping refugees and residents of Ukraine
staying in Poland (more than a dozen entities
were provided with financial support for

¢ ¥ dgfgihd/abcbmnibdath, £afel fiod and
heating).

PLN 500 thousand in financial aid to help war
victims donated by LW Bogdanka was fully spent
and accounted for in 2022. In addition to the
financial aid, representatives of the Foundation,

$neojveal In grahikatiohasdctiviges, codiettipris ¥
and various emergency assistance events for
people in need.

In 2022, PLN 785.9 thousand was spent
on statutory activities (in 2021: PLN 284.9
thousand), including:

A ¢ i relgte o ghy wanip Whkiaine:

PLN 513.1 thousand
A Treatment and rehabilitation: PLN 178.1
thousand
Purchase of medical equipment: PLN 37.6
thousand
Social assistance: PLN 14.6 thousand
Subsidies for education and health: PLN 21.5
thousand
Other subsidies: PLN 21 thousand

P
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Involvement in the
development of the social
environment

Development of the local community
Bogdanka strives to be a good neighbor for local
stakeholders. We support our immediate
surroundings and the local community, e.g. by
funding a number of social projects and initiatives
aimed at developing the cultural, scientific,
educational and health spheres, building the
municipal infrastructure, and addressing other
needs of the local community. Initiatives in which
the Company has been involved include the
organization of winter holidays for children and
young people from the Urszulin Municipality and
the provision of teaching aids to schools. We focus
our activities in the Lubelskie Voivodeship in
accordance with  LWB's Social Involvement Policy

Charitable activity

rgU S LI U[P] Uz DgDa ] Aj ¢SV gD kulghh

R: ¢1 kD% 8 DRV i brkind or o@iktany s ¢
donations in order to actively support socially
beneficial goals pursued by various social actors. 47
donation agreements were signed with

foundations, associations, municipalities, schools,
hospitals and other entities executing projects for
the benefit of the local community. A number of
initiatives were pursued from the subsidy fund,
including the renovation and fit -out

61 VA sOKk| ] ¢RoV | gghevsgdf ]

Educational Institution in

Krasnystaw and the purchase of specialist
uniforms for firefighters of the Volunteer Fire
Brigade in Polichno. In 2022, changes were made
to the rules for granting

subsidies and the subsidy application form was
supplemented with provisions regarding, among
others, the achievement of sustainable
development goals.

BslJ Al ¢leRVAT 1 ¢ JVEgV 1] DI sggotgiv ev:

6 munlmpalltles in the county, a single Rural
E¢gA] ¢ReV
selected based on its experience in working for the
benefit of the local community. The selected
teams received mentoring support aimed at
developing their social and emotional
competences, identifying their resources and
strengths, increasing their activity and raising

¢1 k D¥ &
Continuous dialogue and efforts to support the
development of the local community have
resulted in a partnership agreement in the area of
corporate social responsibility with a local
government unit of special significance for the

DR eseckovparfnerships

opportunities. 30 women participated in 140 hours
of workshops broken down into 6 modules for

Environmentally friendly activities carried out in all
PsTiTUVe/fi ¢ggooigl U+ /A ¢DF AFv ¢ IsVthrdeknjothisf 77 ¥ 7 | ¢V
G AKIDFEIS] VgDK] OIsV +& /& ¢ DI ; gu ¢ Ishwaste grajest werg wrapped up with a contest

entitled rEKOnstruktor, which aimed to present a
functional design of an object made of waste. The
first place was taken by class 3 of the IT Technical
i AT g0V [ T] U¥s¢gil V¥DZ sAsj
CEK1I O] MUs¢gUre /A ¢DHDEKVJ
é1 Rfﬁﬂf@mf‘%ﬂudﬁm mwytigipgting v
in the contest showed enormous creativity by
designing clothes, furniture, decorations and )
jewelry. The first prize in the contest is a trip to the ;
Copernicus Science Center in Warsaw.

framework of this cooperation, the following tasks
were executed: promotion of localism, artists,
tourism, as well as counteracting social exclusion,
and environmental and cultural education. One of
the events was the Local Product Fair organized in
+ 8 [E ¢DN£E¢U¢I lsl \Ld35[ FVev:
the prepara{lon.
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Involvement in the
development of the social
environment

Obverse and Reverse of ART

The summer photography workshop is an idea to
D# s ADF | VD& ¢] dsV 1 O DZE] VE¢g V[
municipality - the Lachert Manor House. The
activity was prepared by the Anthill Association,
while the initiators were LW Bogdanka S.A., which
invited the Municipal Cultural Center

and the Municipal Public Library
s¢VavAErDAE IRV gV AEg1] | DI J
together the art community and the local

community. The Manor House - Center for Creative

-

Work is filled with the atmosphere of its interwar
owners and fits into the ideas behind the project's
main assumptions.

The workshop was conducted in small groups in 3
modules: pinhole photography, luxography and
creation of an original family album by the
participants. The photographic project Obverse
and Reverse of Art ended in September with a
post -workshop exhibition to which all participants
and their families were invited.
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Bogdanka Socially Committed

It is a program that addresses the needs of the

¢ K1 DEISReVeg/AsDDOIV] g1 DI kV] K1
willing to act for the benefit of their community. In

2022, 34 applications were received for initiatives

important to local community groups.

The Program aims to improve the quality of life of

the local community, strengthen social ties and

increase the involvement and activity in the social

ghhefe regatdtegs biRgeds Do ¥

40 years of mining
2022 is a special time for Bogdanka celebrating 40
years of mining. A team appointed for this
occasion prepared a series of events carried out as
part of the jubilee. Contemporary celebrations
consist not only of  galas and feasts, but also of
environmental education meetings, exhibitions,
shows and scientific conferences.
As part of the 40th anniversary of mining, a
i EsY ¢ sl sAVIsAT1gosvAVIOF] ¥
organized, bringing together 200 scientists and

titiQners fr l.aver d. They discussed
M?ciwsr{g%éz)int G%Shj;l ing industry over the
past few decades and Bogdanka's path that made
it one of the most modern mines. Innovation, the
latest technologies and the use of pioneering
solutions on a global scale are what distinguish our
Company. 30 November marked exactly 40 years
dintel tie Gkt (B Jf codl was T enffined from
Bogdanka. During the two -day celebrations, nearly
270 people received state decorations. Moreover,
17 mining ranks were  conferred , 80 honorary
mining swords and daggers, and 5 pickaxes were
1 Jel g1 khV VAsguv[]ReVeso] ¢ A v
of all miners who perished.
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As part of the program, in Julx and August 2022, an
Jd gV gfsfo] kU,

0 - Yobain thed ¥ :
Pivej

aD] 6RVUMBDB U E| 1 DFEs' JKUT g| V]
offered a chance to enjoy the benefits of yoga free

of charge , and also became a motivation

[ @gVuve] V[P ]VUxe/AE ¢DHT|]J]¢guD] | Do
The weekly classes were attended by an average of

about 20 people, including adults, seniors and

even entire families with children.

8V: g1 kDZSDF [ h
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Active in Bogdanka - work -life -balance
For another year now the employees of the LW
Bogdaijkd @raupfoddisamit thieir passions in
the Active in  Bogdanka program. The program is
addressed to all Group employees who would like
to present their non  -work activities.

In 2022, 54 individual and team applications were
received.

The program has become a recognized part of the
Company's support of its employees. Among the
submitted activities there are sports, arts,
environmental activities, beekeeping, restoration

& J of éldssic cars, upholstery and even the creation of

Wepsitds.V [ s K | V BF s AP U
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Involvement in the
development of the social
environment

Second edition of Cultural Scholarships

Letter of intent signed with Lublin

universities

In September, a letter of intent on cooperation
between the Company and the Lublin University

of Technology, Medical University, Maria Curie -

BslJ Al ¢leRVAT 1 ¢ [ VEgV 1] | DI sggeUgiv ev: gi kDZEDFI b

Bogdanka for Ukraine

The organization of an aid campaign resulting
from the ongoing armed conflict taking place on
the territory of Ukraine started in the Company
immediately after receiving the information about

i pg k¢ e 6 DWW Agsdz | es[ Isv D# kv [ ¢ uthe gtartpfthe avar Assistanieyfor kiajnian

Sciences was signed at LW Bogdanka's
headquarters. Bogdanka has been cooperating
for years with Lublin universities on educational
and business levels. This cooperation will benefit

g1 kDZO6DSeV; udf u| DDV i AF ¢6 D] ef sall paties@avdtepniéaDstujemBiiresaive

a scholarship program aimed at supporting the

activities of young artists and culture managers

from the Lublin region,

which was implemented as part of the Social

Involvement Policy of

LW Bogdanka S.A., in cooperation with the Chatka

| DB D& ADK] Ks AV ; J ¢f | JUglv;vo
the Maria Curie -i 6 qpg k ¢ &6 6 D& A¢ s dzf | es
In 2022, a record number of applications - 60 -

were received. 20 scholarships were awarded for

activities related to the following fields: music,

dance, theater, film, visual arts (including painting

and graphics). The total amount of the scholarship

budget has been increased to PLN 100,000.

Innovation Architect 2022

The competition was aimed at high school
students to select the most interesting invention
projects, and technical or digital solutions.
Bogdanka became a partner in the project due to
the fact that activities in the field of promoting
innovation and entrepreneurship are priorities of
the Social Engagement Policy.

support and internship opportunities, as well as
assistance with thesis writing.

Charitable auctions
LW Bogdanka S.A.'s employees engage in many

[ v |chafitdiig kcliviti¢s ko tiEtbegnéfit of those in
[ lsnged.¥ " vadsgh

In 2022, the Company supported activities for 6

sick children. The Company has shown great
support to the 5 -year-old son of one of LW
Bogdanka's employees - little Czarek, who suffers
from brain cancer. The Management Board of LW
Bogdanka prepared a visit to the Driving

Refugees and those remaining in Ukraine was
envisaged as a package of activities closely related
to the Company's social involvement policy as

part of its corporate social responsibility. The
initiative involved close cooperation with aid
institutions, ~ with volunteers and with local
governments. It covered material and financial
assistance in multiple areas. The coordination of
the aid campaign was entrusted to the Solidary
Miners Foundation.

Special -purpose donation

In an effort to respond effectively to the situation

in Poland i Ukraine, the Company's Management
Board made a special -purpose donation of half a
million Polish zloty to the Solidary Miners
Foundation.

The donation was disbursed both to help refugees
residing in the Lublin region and for transports to

O A&F ¢st o] Vr Kr|gdj AJ ¢77;7 ¢J7 | Redpinessmeral sashidonatigns wigreralso made

for the boy. The entire local community, joined by

to aid organizations, and the LW Bogdanka S.A.

gV, gAIDEIS] V[ gg6VI D[ UsgvS i vpnatioromod simpjifieddh procedure

Challenge.
Owing to the great generosity of donors, we
managed to collect the necessary amount.

for making in  -kind donations for heating
purposes of refugee stay centers.

Collection of donations
The main collection of donations was carried out
at the Canteen in Bogdanka, but the mining fields

NON -FINANCIAL STATEMENT

Donations from the Enea Group

Donations received from other Enea Group
companies included mainly medicines, medical
supplies, sleeping bags, powerbanks and sleeping
mats. As part of implementation of the refugee
support program, they were distributed and
transported to Ukraine.

Innovation Architect 2022

The competition was aimed at high school
students to select the most interesting invention
projects, and technical or digital solutions.
Bogdanka became a partner in the project due to
the fact that activities in the field of promoting
innovation and entrepreneurship are priorities of
the Social Engagement Policy.

S¢V DK|IsAs] YDZEKVI [ ] I DEIRIDDOgVr DRV ] s| VUAEOO] Al sggv

points. The Company's employees also donated
supportive meal vouchers worth more than PLN
60,000, which allowed for regular food deliveries
to temporary stay centers and to Ukraine, to cities
affected by the armed conflict. Our partner, PHU

d3| ¢sbl UPDBVBDEd KV FP] VAEAASOOSELNT

Every morning, a group of volunteers prepared

500 sandwiches each in aroom set aside by PHU

d3| ¢s 6 h Vof A5POsanDiiciies were made
and transported by volunteers to the border in
Dorohusk and distributed to refugees.
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Social issues [S]

Involvement in the

development of the social

environment

Accommodation for refugees
in"&V: g1 kDZ#ODXI h
Forty temporary accommodation places for

refugees have been prepared.

By communication with the Lublin Voivodeship
Office, families fleeing the war provided with
accommodation. Support was given to mothers
with children, their grandmothers, who received
psychological, medical and legal assistance. The

resort is located in a

forest where those staying try to regain
-age children and youths have

tranquility. School

BslJ Al ¢leRVAT 1 ¢ JVEgV 1] DI sggotgiv ev:

Volunteers
The employees of our Company immediately
responded to the appeal for voluntary actions
and involvement in helping those already staying
in Poland. The employees themselves organized
trips to the border  in Dorohusk and Zosin to help
people entering Poland. They delivered
1 DZEhgpmeats of Glgh&i®@d ' I dzdinly food, water, and
v 1 Jbgsie Rygiing supplies. The Company also
donated clothing from its inventories (e.g. socks,
T-shirts, flip -flops, towels) for refugees by prior
arrangement with the Supply and Warehouse
Department. This ensured that shipments were
prepared according to the needs of the relief
organizations.
Some of them were delivered to the border
In response to the appeals, as part of a grassroots DEkVoegK] YR ] Vuve] kisgv~é
idea put forward by one of the employees, MR turned into a center of help for Ukrainians in
Bogdanka sent its employees to prepare 50 need.
braziers, which were delivered to previously

Transporting refugees from the border

The Lublin Voivodeship Office and a number of
local governments have been provided with
vehicles from transport companies which provide
daily transport services for LW Bogdanka
employees.

From border crossings with Ukraine and from
LT A 1] sg¢Vigsg[eVsgv;F
“Va] 6ebsVUDZEFKkVI |vas] el IV
transported free of charge to cities such as

Braziers
During the winter, the services at border
crossings requested braziers.

¢1 kD#8D& i h
NON -FINANCIAL STATEMENT

selected locations at border crossings.

started school. In addition, Polish language

lessons were organized for everyone. Volunteers
helped with daily errands, but also with job
searches for female residents of the center.

The Bogdanka -run center accepted refugees

from March to August 2022.
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e — R St

e eY ey

LS

Cooperation with the Honorary Blood
Donors Club
During the first days of collecting donations, a

group of volunteers who were the first to sign up
for this kind of help donated their blood. Among
them, they organized a collection of creams,
powders, towels and socks, which were promptly
sent to Ukraine.
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Social issues [S]

The following data pertain to LW Bogdanka S.A.
The expenses of the subsidiaries for the activitie:
indicated below were minor in comparison.

CSR Oexpenditures

S

[PLN 000s] 2021 2022
CSR 693.5 922.1
Donations

LW Bogdanka S.A. is a valued employer, an acti
participant in the life of local communities and
an economic pillar of the region. People who
identify with the Company, its brand and mission

ADDJ Vu1V: ¢1 kDX O6DReV ADzas[ DDhV ¢

thousand people are directly and indirectly
related to the Company as its staff and their
families. Pursuing the goal of building social
support for its business, the Company is
interested in supporting values that integrate
social communities.

ve

A manifestation of this philosophy of operation is,

among others, the provision of support to non
commercial local social initiatives in the form of
donations aimed at developing the cultural,
scientific, educational and health spheres,
building the municipal infrastructure and
addressing other needs of the local community.

Donations [PLN 000s] 2021 2022
Donations (excluding the

targeted donation to help 800.0 675.0
victims of the war in Ukraine)

Donations [entities] 2021 2022
Number of beneficiaries of LW 16 16

Bogdanka S.A.'s donation fund

Social risks

Risk related to the strong position of the trade
unions

In the hard coal mining sector, trade unions hold
a significant position and play an important role
in

shaping the personnel and payroll policy, often
forcing renegotiations of the payroll policy using
protests. As at the date of submission of this
Report, there were 6 trade union organizations
operating in the Group with more than half of
the employees as their members. The strong
position of the trade unions gives rise to a
situation in which there exists a risk of increasing
salaries under the negotiated salary agreements
in the future, which consequently may adversely
affect the financial performance of the LW
Bogdanka Group. Furthermore, potential
protests and/or strikes organized by the trade
unions may affect the operating activities of LW
Bogdanka S.A.

T GroupZndngges)thistisk through
cooperation and constant constructive dialogue
with representatives of the trade unions and by
holding talks and negotiations in potentially
conflicting situations.

Risk severity: medium

BslJ Al ¢leRVAT 1 ¢ [ VEgV 1] | DI sggeUgiv ev: gi kDZEDFI b
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Risk of conflict with the local community

The conduct of transmission activity is associated
BsJFUJFP] VI gkvAf sggVIoDE] ReVT] ¢] |
emissions or impacts (mining damage) that may
be burdensome for the community living in its
vicinity. The conducting of mining operations is
associated with a significant impact on the
environment, including cases of land subsidence
and local flooding. This situation may cause
dissatisfaction or protests organized by local
residents.

The Group manages this risk through strict
compliance with environmental regulations and
its own initiatives aimed at reducing its adverse
impact on the natural environment (including
projects related to the protection of biodiversity

compensates residents for any losses incurred as
a result of its business by facilitating the process
of reporting mining damage (e.g. through an
online form). Moreover, the nuisances caused by
the Group to the local community are
compensated with socially beneficial initiatives.
The fact that the Group is the largest employer in
the region, offering stable employment
conditions, is also conducive to the favorable

I LA 1] s@ggUgl V[ T]UAsSE] ReVEI]
region.

Risk severity: low
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Governance issues [G]

The overriding values guiding the

LW Bogdanka Group are honesty, professionalism
and responsibility.

These values ensure harmonious development of
the Group, which pursues its business objectives in
line with social expectations and environmental
requirements.

All operations undertaken by the Company
comply with the law and internal regulations.
Compliance management at the Company covers
three areas Ocompliance of operations

with generally applicable laws, compliance with
the Company's internal acts, and compliance with
ethical standards. The Compliance Policy
Department monitors ongoing compliance with
the law and responds promptly if irregularities
arise. In addition, since 2020, the company has had
a Compliance Policy in place.

The key compliance documents at LW Bogdanka
S.A. are:

¢ K1 DZISReV | [sAO6] eV gl ¥
Management Board Bylaws

Supervisory Board Bylaws

Shareholder Meeting Bylaws

Organizational Bylaws

Labor Regulations

Company Collective Bargaining Agreement
LWB Code of Ethics

Whistleblowing Policy

Compliance Policy.

To Do Do o Do Do Do Do Do Do

T kD# O6DRoevVJIi die[ | Dfjils
In 2018-2021, the Company pursued its Corporate

Social Responsibility Strategy, the aim of which
BDB VT | g3 FUET VfF] T
development of the local community based on the
principles of sustainability, transparency and
education for diverse groups. 2022 was a year of
work on updating the issues related to the
A1 DZIsSReVsS¢gdzgodg Aj ¢ hv
the ESG Strategy of the LW Bogdanka Group for
2023-2025 with an outlook to 2030 was developed.
The purpose of the ESG strategy is to fill in the
gaps and take action in the areas and issues
identified as weaknesses and to solidify strengths
in the environmental, social, corporate governance
and regional pillars, taking into account the
viewpoints of various stakeholder groups, legal

considerations, market trends and the long -term

10D%UrOue[ [ | DF¥es| s¢é¢RUDZKV A DD 65r3egy apdy goaygmll ghe gffectsiofjts

mining industry.  The ESG strategy was adopted by
the LW Bogdanka Management Board in
December 2022.

ee¢ s DI s¢ggv

¢ K1 DF lsRe ¥ d&zDD vGhaptefP
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Distinctions:

A Award in the "Mining Success of the Year" A
competition in the "Innovation" category. The

fiithe Mining Success of the Year of the Lublin Region )

competition awarded a prize to Lubelski A F] @AY : ves ¢ Pavard receidt by LW

@1 sJ06V: g1 kDZODFi h bl gl Vs A1 | ¢hegdankayfgr itsjcarporate social

climate conditions by implementing a responsibility.

technology for the production of binary ice, as

Fiv/AEAE eV dDDDRV] dz ¢
“va] 6edsVeeTs]O6V: g1 kD¥ 8 DF DAZ ¢ 1
of the 20th Anniversary Laurel of the Employer

VDT |] o Ujé: Egﬁgéﬂrﬁ}r/:js#n? t\t}e Og%wleraoi tk\),le central

A Bogdanka's involvement in the fight against
the SARS -CoV-2 virus pandemic was
recognized by the Lubelskie Voivode Lech
Sprawka, who honored entities actively
supporting the health service and fighting the
virus with diplomas and trophies
A a¢ds[Is6DReV; i 8Visodyg | V") DI VI
awarded for the integration of CSR and
eve[ Ds¢DAsdsS| sVseoeuv]oeVs¢[ gif

implementation

A Ranking of Responsible Companies
eighth place in the overall
| D¥6s¢1 UDZEKVI gu|[FUIOD
DZkVAs¢sgi RUe] Al ¢V AEET 5|
is one of the national CSR  leaders

A ESG at the Three Seas Local Government
Congress ODiploma of appreciation for the
¢ K1 DEISReVevIT@| [ V1| gdzsk] k¥
Voivodeship in the process of green energy
transition and sustainable development

A Award of the City of Lublin for culture
of Culture Award for 2021, primarily for the
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in the jubilee Report of the Responsible
Business Forum 010 best practices of LW
Bogdanka S.A. were awarded  in the 20th
D ¢sdzj | eDi sVaJ1g|fJVidJjerggosa
a¢goDZx khv:]efVa| D s A eR

A ¥uls] |V vaj 6e &OPwiegithe Kufidr | | k ¥
Lubelski Gala, Bogdanka was awarded the title
g1 VO] D] [ VsgU[F] Uil Agl1gl
category

A 81| ¢efVIDFIOG)VIE|V vAa] 6ebS
OThe Company received an award in
the Sustainable Development Leader

A Socially Responsible Company  Oaward
granted to Bogdanka by the John Paul I
Catholic University of Lublin as part of the
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Governance issues [G]

Scientific Council for Environmental
al ¢ ] A s¢ggiDI V" vajoed
S.A.

Considering the vicinity of the extremely valuable
natural environment in which LW Bogdanka
operates, but also the expectations of

o DBJ P gok] | eV |1 D] ksgiv]J
environmental

impact, in May 2022 the LW Bogdanka
Management Board established the Scientific
Council for Environmental Protection at Lubelski
€1 sJ06V: g1 kDE¥SDH i b
opinion -making and advisory body
consisting of experts in various fields of
environmental protection.

The Scientific Council is an opinion and
recommendation  -making body providing the
Management Board

®Bs[ P VUsfeVsgoesi P[V[]TD]
various anticipated or completed activities in the
field of environmental protection. It operates as
an independent body whose members put in
their time on a voluntary basis, without receiving
any remuneration for their effort.
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particular:
assessment of the resources, creations and
components of nature subject to the
immediate impact by LW Bogdanka

A participation in the development and pursuit
gl v
policy

A preparation of opinions on projects and

AEgg A 1[eVgl Vi g0 A[ eVl gl U[FP] VU ¢dAsPKIDRG] $DDV | ]

involvement in environmental protection
initiatives

A assessment of the effectiveness of
environmental protection measures taken by
the Company

A preparation of opinions on selected

h ¥ D&V D
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¢

8V: g1 kDZOGDReV] gdzs | ¢¢ AJ ¢ DD WA Ple]dAVEEA BT 6V :
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applications for cooperation in the field of
environmental protection received
by LW Bogdanka
A preparation of opinions on research
and scientific programs in the field of
environmental protection addressed to LW
_Bogdanka
ovV:

Environmental efficiency improvement
plan and training for Bogdanka

At the turn of December, training for
KDZ D7 | K] ¢] VSDBVF] 6kUDF V" v
g1 kDZODH) ¢f sf 6] kVriz2Dins Ks!
environmental efficiency as the foundation of

681 s ¢1 k D¥ 6 D& e Ime 1 0
avsoksgiT VALAIDZE ISV dzDD L] R ¥ d3f s
A submission of motions and opinions on familiarizing various organizational units with the
environmental protection issues methods of implementing new environmental
A proposing of activities in the area of requirements applicable to the Company. 82
U, K1 DA ISR B¢ A] ¢ [ DDV I | ] ) Al s¢ ¢V ¢|efmployees pdriicipads & DIR o ¥site and online

[ | DE¢s¢T V/AEODRPO] oV AEg ¢ kv Al] K
Bogacz OProfessor at Faculty of Mining and

d ¢] g1 sglJlsgivglufrjuifDg
Agsdzg | es[ Vgl Vi As] ¢ A VD#kV
The training participants learned the essence of
environmental issues, possible directions and

methods of their pursuit in their own areas, which

will enable them to create environmental

efficiency plans through which it will be possible

to increase the environmental potential of the

whole Company.

potential involvement.

Meetings of the Scientific Council are held at least
twice a year OCompany employees may report

I ¢ | Areignieed<DEr ebftaiDifigkopirgohsy while Council
members receive information and data of interest
to them, in accordance with the principles of due
diligence and transparency

In 2022, two meetings of the Scientific Council
were held:
the first meeting of the Scientific Council
dl¢ak with GRgariizational and technical issues,
including the election of its Chairperson and
Deputy Chairperson and issues related to the
 $KIDEIReUS ¢ &g o] A ¢ TSET] ¢
protection initiatives and cooperation in this )
area;
A during the second meeting, issues were

L[ s e Wiscysded relatgditosthe Bubstantive

assessment of the final concept of the LW

g1 kDZ 86D d| gur RevJIidvi[| D]

discussion on the challenges facing the

sustainable development of the mining sector

and a summary of the participation of
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in the scientific conference entitled
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by the KOMAG Institute of Mining

Technology;

Mr. Grzegorz Grzywaczewski, Professor of the
University of Life Sciences in Lublin, was elected
Chairman of the Council for the next 5 years.

8V: g1 kDZSDF [ h
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Stable Growth in a difficult environment o]
On the eve of the armed conflict in
Ukraine
In 2022, the ninth Integrated Report was
o (pgblisited and Predented key information about
|

3
¢ 1 {the activitiés of dbe BW Qoi;danka Group in 2021.
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Stabilny rozwbj
w nietatwym
otoczeniu

W przeddzien konfliktu
zbrojnego w Ukrainie

[EICT=Y
Raport zintegrowany za rok 2021
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H compliance system based on the Compliance are additionally strengthened through internal Any staff of subcontractors working on
Governance ISSues [G] Standards of the Warsaw Stock Exchange. communication channels, such as the the premises of LW Bogdanka S.A. are expected
Compliance management in the Company takes ¢KIDEZEISReV ) des[ ] 1 Vsgl ¢g| ADJ s¢f padEPprkobOdeED] VK] Vi | gdzsesggdeV gl W FP] U,
. i place in three areas: compliance with generally in the mine, roll  -ups, banners, employee bulletin Code of Ethics. They also have the ability to
Human I'IghtS ISsues Dz 16s ADAG] V 6 Dike | ¥ £¢ A1 6 s D¥ Aj ¥ dzanfl $odidl rhedid (Fagebaob)zeisaRliagithe provide information about any potential
internal acts, and compliance with generally Company to reach the largest number of breaches.
accepted ethical standards. Ensuring compliance recipients possible. In 2022, onboarding training Total number of incidents of discrimination 0
Respect for human rights management in the Company includes, in for newly hired employees was conducted by the (in the workplace) in 2022
Respect for human rights is an absolute duty of particular, compliance with the following Compliance Policy Department ang t_he ) ) .
every organization and its documents: Breach Reporting Procedure B ) 2 Dz D7 I_ Kl ¢ V: ¢D3 kReV; ¢ A1 0s DZ AjTdtal number of reported breaches (0]
staff. This duty stems from the legal system DF V" vajoedsveéels]ov: ¢i kDZOo DX i Reprgseriative.k] Vgl VI[P s FeV complaints and concerns regarding non - 7
adopted by the UN (Universal Declaration of gl V" vajoedsiVéeisjov: ¢i kD# 0 DA i Bmphoyedsdfithe Canpdnygaretrequired to compliance with the Code of Ethics in 2022
Human Rights), the European Union (European accepting and giving gifts; Rules for conducting report information on potential irregularities or
Convention on Human Rights) and Poland, in sponsorship activities. The operation of the unethical behaviors. They may contact the
particular from the Constitution of the Republic compliance management system Compliance Policy Department and the
of Poland which guarantees respect for human at LW Bogdanka S.A. is handled by the Management Board's Compliance
and civil rights, including: Compliance Policy Department ang t_he ) ) Representative through special breach reporting
right to liberty (Article 31) 2D# DA J K] ¢ V: ¢D] kReV ; ¢ A1 6 s DF AJ Ghannels, including by e  -mail, telephone, regular
equality before the law and prohibition of Representative. mail or using the anonymous online reporting
discrimination (Article 32) By developing and adopting these regulations, form available on the website. Employees may
A gender equality before the law (Article 33) the Company undertook to respect human also use mail boxes located at all three mining
A right to privacy (Article 47) rights and actively promote them. fields and in the Management Board building,
A personal freedom and integrity (Article 41) In the event of their breach, appropriate'steps which also allows information to be submitted
A freedom of religion and opinion (Articles 53 R are taken to promptly change the undesirable anonymously.
54) situation. As in most companies, as regards
freedom of assembly and association (Articles relations between staff members, of key Since 2014, bidders wishing to establish
57-59). significance is to ensure respect for dignity and cooperation with the Company are required to
At LW Bogdanka S.A., issues related to respect counteract any discrimination. submit statements on compliance with the
for human rights are governed by internal r ¢ VDZE/AE| kDZE A Vdi3s [ F Y[ F] U, ¢ A1 DZpsiiRiplds ofgethigshgnhafi rights, environmental
documents, such as: Ethics, any conduct such as discrimination, either protection and labor law (including occupational
A b, ékjveglvdfrsEoR direct or indireclt, .harassment or mobbing are health and safety). )
A b @kj Vgl v, ggkoE vl glv-&: vi gbsolptely ;a'(g’u |theaﬂd unacceptable in the The agreements entered |nte by the Company
A b, gK10sDE A Vagos AlsVgl v &: Ui hW Bogdanka roup. contain relevant provisions, including the
At | DHEFV|JI1E[SET VI | ¢gA kuvl|] { ipgheresponsipifity ofeach and every consent to an audit to be conducted b_y oron
A CSR Strategy, valid until 2021, and ESG employee to counteract such phenomena and to behalf of LW Bogdanka S.A. In 2022, in aIIl internal
Strategy adopted in December 2022. firmly oppose them. tender procedures, statements were submitted
In 2022, LW Bogdanka S.A. continued the rollout Each newly hired staff member is familiarized regarding at least the issue of respect for human
of its compliance management system. The with the Code of Ethics as part of the rights (with the exception of minor proceedings,
system rollout stems from the need of onboarding procedure. All staff are familiar with conducted on a non  -tender basis, in the case of
adaptation to the applicable laws, specifically the_content and mechanisms of the Qode of W_hich such statements are not required).
Regulation (EU) 2017/1129 of the European Ethics Oall employees (100%) received a hard Since 2015, the Code of Conduct for LW
Parliament and of the Council of 14 June 2017 copy of the Code and confirmed this fact with Bogdanka S.A. Suppliers has also been in force in
on the prospectus to be published when their own signature. ) the Company.
securities are offered to the public or admitted to In connection with the implementation of the It governs issues related to:
trading on a regulated market, and the Act of 16 Compliance Management System, some of the A compliance with the law, including
October 2019 amending the Act on Public i ¢ATDZEISReV] A1 0gls] J eV | ] V]| Ds¢] ebiesvgnde of human rights
Offering and Conditions for Introducing Financial compliance with the law and ethical principles. A preventing discrimination
Instruments to an Organized System and on In addition to training, activities aimed at A relations in the workplace
Public Companies and Certain Other Acts. The promoting ethical attitudes and A occupational health and safety (OHS)
Company is also required to introduce a preventing situations of human rights violations A protection of the natural environment.
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Governance issues [G]

Human rights issues

Key indicators
(LW Bogdanka S.A.)

Contracts containing the respect

clause [%)] 2022
Percentage of contracts containing the 100%
respect clause

Employee training [participants] 2022
Number of employe_es trained in 100%
respect for human rights

Fines for violations of human or 2022
employee rights [PLN]

Total value of fines imposed on the

Company for violations of human or 0

employee rights

Risk of human rights violations in the Company

The LW Bogdanka Group strictly adheres to the

provisions of Polish and European Union law in
the field of respect for human rights. This

notwithstanding, the scale of operations and the
large number of employees carry a certain risk of
human rights violations, especially in the sphere of

respect for dignity or the principles of diversity.
Despite the adoption of additional internal

regulations in this respect and various educational

campaigns, the Group may exert only a limited

impact on incidental manifestations of
discrimination among its staff.

The Group manages this risk through constant

monitoring of all manifestations of human rights

violations and training and information

campaigns in this respect. The Company has a
Compliance Policy Department in place along
BSJPV[T]V2DEDA] K] ¢f V:
dj 1| Je] g/ Dfsdf V[fgvevr
activities in this area. All employees who have

been discriminated against or who have

é D
1g

witnessed such events may use the Compliance
& 1| Je] ¢/ Dfsdj ReVFPj o1 UDZEKkVIUL| U]

rights.

Risk severity: low
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Grupa Kapitalowa LW BOGDANKA
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Governance issues [G]
Anti -corruption issues

Counteracting corruption

As in the case of respect for human rights, the
anti -corruption policy is largely contained in the
Code of Ethics. In addition to the Code, this issue
is also addressed in the following documents:

A i | JD#EFV|JI1E|[sgT V1| ¢gA
A idusk] os¢g]eUggUDsEA 1[s¢

“vaj b6ebsVeeis]o6V: g7 kDZ S
At ¢K1osDE A Vagos Esvglv-

The Code of Ethics adopted by the LW Bogdanka
Group indicates the ethical values and principles
that should be followed in the Company and
presents potential undesirable situations in an
easily accessible manner. It addresses issues
related to the ban on competition, conflict of
interest and counteracting bribery and

corruption.

The ethical standards described in the Code
adopted by the LW Bogdanka Group define
corruption as an act (action) strictly prohibited for
all employees, regardless of their position within
the organizational structure.

The Code defines corruption as an act involving:
promising, offering or giving by any
person, directly or indirectly, any undue
benefits to an employee Oregardless of
the position or function within the
Company Oor to any other person, in
exchange for acting or omitting to act
while performing official duties

A requesting or accepting by a Company
employee, directly or indirectly, any
undue benefit, for such employee or for
any other person, or accepting an offer or
promise of such benefit, in exchange for
acting or refraining from acting in the
performance of official duties

AmA JTksgi v

g¢] Re¥ koS s

KDADIJ V[ gU[Ff]V, g K1DEISRe¥ s

order to achieve any undue beneflt by an

employee or by any other person.

gl ReVIFd |07 ¢]
e\'/alsszv; ¢ K1 DZ Is

In 2022, anti -corruption training was conducted.
The training was addressed to management and
was conducted by an officer of the Central
Anticorruption Bureau (CBA).

An issue closely associated with the topic of
corruption is that of a conflict of interest. A
conflict of interest may result from personal
relationships, financial

dependencies, external involvement of an
employee or other obligations that may affect his
or her impartiality when making decisions as to
\f}hgfe@cﬂt@ of@ poteﬁtlal counterparty for the

7 IE9MPYzdNe £oUPs 1 | o ¥ D

v
has RI@O regulated and secured thezse issues in its

Hpohtﬂe&

During onboarding training, each new employee
is familiarized with the Code of Ethics, receives a
copy thereof, and completes a Conflict of Interest
Report, which is then submitted to the
Management Board Office. As in the case of
compliance with human rights, the Compllance

Bsl] Al ¢leRVAT 1 ¢ [VEgUc¢1] | DI sggovglvev

Key indicators

Corrupt behaviors [number] 2022

Number of confirmed cases -

Anti -corruption training [%] 2022

Percentage of employees who
participated in anti  -corruption
training

100%

Percentage of employees who
were informed about the anti -
corruption approach and
principles

100%

Anti -corruption risks

5596\7¢T\7/E¢[[UIIS¢¢"D?A¢¢T\"/IF“\7;¢A1 D# IsRe ¥

B oy
ag6sAUB]1DL [ Al ¢ UDERT[ T 02 D% BRI L Bk B9 Joovites that

Compliance Representative are responsible for
monitoring and managing the anti -corruption
area.

No breaches in this area were recorded in 2022.
Values such as integrity of conduct in various
spheres of activity, reporting and resolving
ambiguous situations, high moral awareness of
employees, etc., are standards that eliminate all
manifestations of conflicts of interest and build a
proper image of the Company, culture and
mutual respect, both in interpersonal
relationships and in labor relationships.

may show signs of corruption or situations that
may raise doubts as to the impartiality of
employees when awarding contracts are
unacceptable. This notwithstanding, regardless of
the procedures and regulations adopted by the
Company in this area, a slight risk of corruption
always remains. The most exposed to
irregularities in this area are those employees
who enter into direct

contact with representatives of external parties
that may potentially obtain a specific material
benefit by establishing cooperation with the
Company.

The Company manages this risk by adopting a
number of regulations and procedures for
internal

application, requiring impartiality in the
performance of official duties and prohibiting the
acceptance of any material benefits from external
parties. Training is also conducted in this field by
the pertinent internal services operating within
the Company Othe Compliance Policy

BY 1Dl [ K] ¢ UDZEKkV[F) V2 D¥D3J
Compliance Representative.
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Risk severity: low
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NON -FINANCIAL STATEMENT
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CSR OCorporate Social

Responsibility

Net debt/EBITDA  Oratio of net debt (sum of interest -bearing short -term and
long -term liabilities less cash and cash equivalents) to EBITDA

EBIT Ooperating profit before interest and taxes

EBITDA OEBIT plus depreciation and amortization and impairment losses

TEP OTechnical and Economic Plan

LWB O" vaj 6edsVéeisjov: gi kDESDFI h b

IFRS Olnternational Financial Reporting Standards endorsed for use in the EU

Gross margin on sales
the value of sales

EBITDA profitability
amortization to revenue

EBIT margin  Oratio of
period

Oreturn on sales ratio calculated by dividing profit by

Oratio of operating profit plus depreciation and

EBIT calculated for the period to sales revenues for the

Gross margin ~ Oratio of gross profit (before tax) to net sales

Net margin ~ Oratio of net profit to net sales

Return on Assets (ROA) O| Df s ¢V ¢l VDU AgA1 DEISReV¢] [ V1| gl s[ V[ @gu[F] ¥ dzDD

assets

Return on Equity (ROE)

Oratio of net profit to equity

> > > >

> > > >

Bs|J Al ¢leRVAT 1 ¢ [ Uggvc1] | DI sggevgl v &v: ¢T kDZSDF I h hvDZ
L

& c ¢ 1 s d@Voivodeship Fund for Environmental Protection and Water Management
Total debtratio  Ototal liabilities to total assets
Debt to equity ratio Ototal liabilities to equity

Fixed capital to fixed assets ratio Gsum of equity, non  -current liabilities and non -
current accruals to non  -current assets

Current debt ratio Oshort -term debt to total assets
Non -current debt ratio OGnon -current liabilities to equity
Currentratio  Ocurrent assets to current liabilities

Quickratic OA] DB U | ] Vgl V[ 7] VAgAIDEISReVDASOS [ IsU[ gUuiDisVsfevAu|l|]¢]
liquid assets

APMs Qalternative performance measures
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Signatures of all of Management Board members

Kasjan éIs06 s 1 DapDz
| President of the Management Board

Artur Wasilewski

Vice -President
for Economy and Finance

Adam Partyka

Vice -President
for Labor and Social Affairs

Dariusz Dumkiewicz

Vice -President
for Sales and Investments

Bogdanka, 21March 2023
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