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Bogdanka S.A.

a leader on the hard coal market in

Poland, standing out in comparison with
its peers in terms of financial results,

mining efficiency and investment plans

including access to new deposits.
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Dear Stakeholders,

| present to you the Management Board report
on the activity of LW Bogdanka S.A. and the LW
Bogdanka Group along with financial highlights
for 2023. The report is a very important form of
communication

with the outside world for us. Although it
primarily provides financial data for Investors, it
also includes information on our sustainability, so
we can provide you with a holistic view of our
Company.

We ended the year with successes

We ended 2023 with many mining successes
and the highest financial results in the
Company's entire history. This strengthens our
position as one of the leading suppliers of Polish
hard coal to the commercial power sector and
one of the most efficient companies in the
domestic mining industry. Today, Bogdanka is in
excellent economic condition,

with stabilized production and ambitious mining
plans for 2024. This has been achieved thanks to
the commitment and determination of the
Workforce, partnership relations with the Enea
Group,

and efficient management of the mine,

including a professional cost policy. The success
of 2023 is all the more gratifying because it was
achieved during a difficult and challenging
period for the mine itself and the Polish mining
industry.

We dealt with geological problems

In retrospect, the beginning of 2023 did not
promise such excellent results. This was
influenced by two significant geological

and hydrological events. First, in Q1 2023, LW
Bogdanka continued

to offset the effects of the unlucky squeeze of
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second half of the previous year.

Second, in April 2023 in the Nadrybie field, there
was an increased inflow of water near the goaf of
the old longwall 1/11/382. The hydrological
situation, with the commitment of the

Workforce, was brought under control after
several weeks. In light of these objective
difficulties, the Management Board decided to
change the original longwall run schedules and
introduce mining planning based on a mix of 3 -4
longwalls. This strategic decision turned out to
be crucial, as it enabled the mine to accelerate
production and, by the end of 2023, successfully
implement an updated plan to extract approx. 7
million tons of commercial coal.

We achieved the highest financial results

in history

Thanks to the commitment of the Workforce to
the implementation of the new plan, we have
proven our superior skills and production
capabilities. This was reflected in the Group's
excellent financial performance.

In 2023, a dividend of PLN 2.58 per share from
the profit generated in 2022 was disbursed. In
2023, the Group generated over PLN 3.9 billion in
revenue, PLN 1.3 million in EBITDA and

PLN 687.1 million in net profit. Its mining yield
reached 60.1%. Despite a difficult start to 2023 for
Bogdanka, underground preparatory work has
not been halted, which will result in increased
mining of new pits

in the future. Bogdanka ended 2023 with

output at 7.1 million tons of commercial coal and
sales of 6.7 million tons. In turn, its share in coal
supplies to the commercial power sector in
Poland surpassed 25%.

The market environment affected our business
Certainly, the financial results of the Bogdanka
Group in 2023 were affected by the embargo on
Russian coal introduced in connection with

J
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Russia's attack on Ukraine, which resulted in an
increase in the price of coal on the domestic
market including coal imported from directions
other than the East. These prices were included
in long -term contracts signed with key
customers, including
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Wytwarzanie. However, Russia's military actions
habsaldodpiid as fddetsd effegction thg cnduct
of our Company's business, mainly for logistical
and inflationary reasons. Last year, not only
Bogdanka, but the entire industry, experienced
wage pressures and significant increases in the
prices of materials, energy and external services.

We published a new strategy

A significant event for Bogdanka was the
publication of the Company's new Strategy in
May 2023. It has gained widespread acceptance,
both from experts and academics and the
market, as well as from industry media. The main
objective set forth in the new LW Bogdanka
Strategy for 2023 -2030 is the development of an
innovative multi  -commaodity concern, driving
green transition and securing the economic
development of central and eastern Poland. The
Strategy calls for responsible

and sustainable development of Bogdanka,
based on current and future mining
competencies. The new Strategy provides for 4
pillars of development related to: the multi -
commodity approach, sustainable energy, green
transition and

care for the future of the Lublin Region, which
are based on one solid coal foundation. We
believe that the basis of our business until 2040
will continue to be hard coal mining for the

Polish power industry. This is where the main
income will come from, and coal sales will
provide an adequate level of financing for new
investments. In addition to this coal base,
Bogdanka will seek new sources of income to
diversify its revenue streams and minimize the
risks associated with its dependence on coal. This
is particularly important in the context of the
prospect of 2049, when, according to the Social
Accord, Bogdanka will cease mining coal. We
believe that Bogdanka's future lies in the
exploration, extraction and utilization of diverse
raw materials, focusing especially on critical raw
materials and renewable energy sources. LW
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Bogdanka intends to play an active and
important role in the energy transition process,
contributing to a significant reduction in the
carbon intensity of the Polish economy.

The provisions of the Strategy began to be
implehieried

quickly. Just a few months after the Strategy was
published, Bogdanka signed two

agreements on cooperation in new mining
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conducted analytical projects related to "raw
materials of the future".
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We care about sustainability

Sustainability policies have always been and
continue to be important to the Company.
Bogdanka, like the entire Polish mining industry,
faces global environmental challenges and the
inevitable decarbonization and gradual shift of
the European economy away from fossil fuels.
The Company, as presented in its annual ESG
Reports, is undergoing a conscious transition and
is among the ESG leaders

in Poland. We want to increase our
environmental performance year after year,
reducing the impact of production activities on
the natural and social environment, while
ensuring

national energy security and stable jobs in the
Region.

In mid -2023, we launched a pilot 3 MW
photovoltaic farm at the mine. Experience from
the first such project will be used in the
development of subsequent farms. We are the
leader of the Lublin Circular Economy Cluster,
which is

successfully engaged in, among other things,
the implementation of circular projects,
including the extension of the life cycle of coal
processing by -products, including those
previously accumulated on spoil tips. We are also
an active member of the Lublin Hydrogen
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announced its strategy in 2023.
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We established partnerships and supported
social and cultural events

In parallel with the above activities, we have
been in talks to strengthen cooperation with
the Polesie National Park, culminating in the
signing of a historic Agreement on
Cooperation in Research, Environmental
Protection and Education. This is the

only agreement of its kind in Poland,
concluded between a national park and a
mine. It demonstrates the effectiveness and
reliability of our approach to environmental
protection and the

trust our stakeholders have in us. Support
from LW Bogdanka was also

received in 2023 by other scientific and
research institutions, cultural and art
institutions, as well as entities operating in
the field of sports. In total, in 2023 Bogdanka
supported 76 socio -cultural events, 4
museums and theaters, and 41 local clubs and
sports projects.

We conducted social activities

In 2023, LW Bogdanka also conducted a
number of social activities, including internal
and external training and initiatives aimed at
activating residents of the counties close to
us. An important part of these projects were
vocational activation programs - such as
those aimed at women in the labor market or
entrepreneurial youth. In addition, LW
Bogdanka carried out numerous campaigns
and educational actions last year related to
improving safety - both inside and outside the
mine.

Summary

The results achieved in 2023 bode well for the
Group as a whole for the coming years. Today,
Bogdanka has stabilized production,

prepared new efficient longwalls, and an
optimal and realistic mining schedule. In

2023, the Group's more than 6,000 ambitious
and skilled employees repeatedly
demonstrated their commitment, and |

believe we can continue to count on their
support. | would like to thank our entire Team,
as well as our Partners, Customers and
Investors for trusting us

and enabling us to achieve such wonderful
successes last year.

And now - | invite you, on behalf of the
Management Board of

LW Bogdanka and the other

Group companies, to review the financial and
operating data and non  -financial indicators
presented in

the Report.

Respectfully yours,

¥ Db OD# V &Is6 s 1 DipDz
President of the LW Bogdanka S.A.
Management Board
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1. Organization and activity of
the LW Bogdanka Group
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LW Bogdanka S.A.

is a leader on the hard coal market in Poland,
standing out in comparison with its peers in terms
of financial performance, mining efficiency and
investment plans, including access to new
deposits. The bituminous coal sold by the Company
is used predominantly for the production of

customers are mainly industrial companies,

primarily those operating in the power sector,
located in eastern and northeastern Poland.

LW Bogdanka S.A. is part of the Enea Group, one of
the leaders of the Polish energy market.

The Company has been listed on the Warsaw Stock
Exchange since 2009.

LW Bogdanka S.A. has three mining fields:

A Bogdanka
A Nadrybie
A P[] D3 kv

The structure of coal production in 2023
was as follows:

A fine coal: 99.0%
A pea coal: 0.4%
A chestnut coal: 0.6%

Aej Vgl vV &0V: ¢gT kDZB8DZi h hRe
A production of electricity

A production of heat

A cement production

0F ]V, K1 DXISReVDB] sV £Avel ¢KJ
(by percentage of revenue) are

A ENEA Group OEnea Wytwarzanie (70%)
A ENEAGroup OJ ¢] D¥ a ¢ D# s AV M3 Y Em
A dluviD% ' ¢[lsvi DB @DRkIsy ' g ¢ &

The Company holds four concessions for
the mining of hard coal from the following
deposits (areas):

A : ¢1 kD% 6 D& Ma v /AP D#E' 3 &3 Em
A K+ UMi[|&/& Is¢gmv
A ¢ef | 3BYM vk dgs ¢m
A K-6,K- ¥ M; Is £3 d&3m
; #IsRe v

Modern technologies

LW Bogdanka S.A. cares about the safety of its staff
and the natural environment. In the mining

process, it applies state -of-the -art technologies and
world -class machinery, making them a mine with

the highest efficiency and

Bsl] Al ¢leRVaj

We have built our success based on:

A highly qualified staff, top technical culture
focused on cooperation and achievement of
common objectives

A highly efficient, reliable, energy -saving
machinery and equipment, properly adjusted
to existing geological and mining conditions,
mechanizing both primary mining works and a
broad range of auxiliary works

A mechanization and automation of the broadest
possible range of underground works

A deployment of modern IT systems for various
areas of mining activity, aimed at streamlining
technological processes, monitoring the
operation of machinery and equipment, useful
in production planning

ajef Uij |1 ¢| ADZ A V| DI ] evs¢vagoDzk Ay aradjdeniigaion s e v

underground productivity is more than twice the
average value in the hard coal mining industry in
Poland.

Cost control

The Company remains the efficiency leader in the
Polish mining industry owing to its consistently
executed Cost Optimization Program. The

. gK1D#ISRevVe | DfjilvADDGov] ¢ VDZT | [F]| VK] A JDB]Vs¢V

the Unit Mining Cash Cost.

v %‘?e l2:%)n"lrpany has a deposit management
system in place, consisting of:

A digital deposit model (the only one to date
in the Polish hard coal mining sector)
A digital map of mining excavations
l « digital schedule of opening, preparatory and
operational works.
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UDDs¢gi Vsg| gUDMEAFLVE[ V[ FJ VD gviReVe[ | VA V| VDZEKV[FP] VI D# V[FDf|VfF]VaDesev
the business conducted by LW Bogdanka S.A. (activities of subsidiary companies are primarily ancillary to the
activities conducted by the Parent Company), the descriptions presented in the Report refer also directly to the

.i'.'. 4 activities and events taking place within LW Bogdanka S.A. Wherever there are any discrepancies, this is clearly
E.M indicated by posting an appropriate description and data.
L 2
-

"vAaj O6edsvVedis] oV: ¢1 k DZ 8 DX iLagdl fgrén @AM regulations underlying
Akeyjna JP] VUV, ¢ K1 DEISReVDZE[ sdzs[ Is

Address: Bogdanka, 21 -3 3 + ¥ & v AF DZE' 3 o5l V
Lubelskie Voivodeship

Phone:  +48 81 462 51 00, +48 81 462 51 01 LW Bogdanka S.A. is a oint stock company

Fax: +48 81 462 51 91 ; ;
W www.w.com.pl; www.ri.lw.com.pl operating on the basis of the law of Poland.
REGON: - 430300210 othere, he folowing legsion:
E-Ir':]'ail: ;ig:}(?:r?kas@glv?/i:om.pl A Act of 15 September 2000 entitled Commercial
Company Code
A Act of 9 June 2011 entitled Geological and
Mining Law
OF ]V, A1 DEISReVI gugk] | VseU[FP]Ui[fDIyoaly
represented by the Minister of State Assets.
The Company may operate in the Republic of
Poland and abroad.
The Company is established for an unlimited
Historical background duration.
L' ' ' [ [ |
o T T T e i e T
decision made to transformation as part of the IPO on the LW Bogdanka S.A. obtaining a 1] s®8 Es] V¢ ¢ @jomgn of the new LW
build a pilot and of the state - implementation of Warsaw Stock became part of the obtaining a concession for hard Strategii Bogdanka Group
extraction mine in owned the provisions of a Exchange ENEA Group concession for coal mining from LW Bogdanka do Strategy for 2023 -2030
Bogdanka. enterprise into a bank settlement, as a hard coal mining JPT VP77 vads ¢ 203¢DPdhpowiedzi with an outlook to 2040
Bogdanka was one wholly -owned result of debt T | gKV[ P V¢ oBagin vaea K-6 na dynamiczne in response to rapid
of 7 mines that State Treasury conversion, KWK deposit in the and K- RV K] I ¢ e ghnges i fhe developments in the
were to be built in company with Bogdanka SA ceased Ludwin mining JFT VP, IsA3 BR Yomestic and domestic and
the Lublin Coal the business to be a wholly -owned area mining area international market international market in
Basin, but due to name Kopalnia State Treasury in 2020 2023
suspension of the éei oDm company
project, it turned Kamiennego as new shareholders
out to be the only Bogdanka S.A. (creditors) acquired
one 4.0% of the

, K1 DZIsReVefiDi]e
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Structure of the LW
Bogdanka Group e o Changes in the )
88.7% £ T gTi¥Y VI JadJagy¥ ViahvVivehehv ¢|kD¢ DZ d| v ReVe[ | vA
production of heat, overhauls, maintenance and assembly of power
equipment, production of drinking and industrial water In 2023, there were no changes in the structure of
the
LW Bogdanka Group or in its organizational and
— 100% EKOTRANS BOGDANKA SP. Z 0.0. capital relations with other entities. During this
period there were no changes in the structure of the
comprehensive organization of transport and recovery of waste LW Bogdanka Group as a result of merger of
A:J i ¥rve dr b~ gengrated during washing and cleaning of coal shale, reclamation a ltj't'e S I¢ ] eta v I [ Jt$ Its Id ol V[ DD] gdzj | V| VeDD]J
- services entities, long -term investments, demerger,
BOGDANKA S.A. restructuring and discontinuation of activity.
As at the date of this Report,
100% RG BOGDANKA SP. 2 0.0. LW Bogdanka S.A. also holds 22.41% of shares in
¥go] O3] VI DD pDkIsV2Db! Is¢gvV¥¢e 1 2Uih b
services, supplies and mining works for LW Bogdanka S.A . share capital of PLN 750 thousand (bankruptcy
proceedings have been discontinued, the company
is not conducting any business activity). The title to
——-100% MR BOGDANKA SP. Z 0.0. the shares has been transferred to the Parent
Company as security for the financial settlements for
overhauls, regeneration and production of steel structures, provision of performance of transportation services. This
services to LW Bogdanka S.A. company has not been consolidated.
The members of the LW Bogdanka Management Meeting for a term of three years. safety and community relations.
Board are appointed 0Fy V1| gA ko | e Vgl VP Uivi] |dseg|lsV: gD kReV di3g| 67
and dismissed by the Supervisory Board for a joint are defined in detail in the Supervisory Board 4. We are committed to maintaining the
term of office of three years. Pursuant to the Bylaws. highest quality standards for all the products
Articles of Association, the Management Board we produce and manufacture. Given the
AKD#Z DZ J eV [ Ff] VU, ¢ K1 D¥ IsRe ¥ D[ s dzs | ls@ubigakagémient pbjeaieg [ o ¥ s [ ¥ special nature of the Company's operations,
externally, ensuring transparency and we are also mindful of protecting the
effectiveness of the governance system. 1. 2Ds¢[Ds¢sgi UJFP)UO] DKkJ | ReV 1 ¢es | aendrgninengand rédjiicing undesirable
The activities of the Management Board are market of the steam coal supply to the environmental impacts, as well as ensuring
defined in its Bylaws and the Management Board commercial power sector in Poland, while and prioritizing the occupational safety of our
members are required to act in accordance with effectively competing with imports. employees and those who work for or on
JP] VU, A1 DFIsSReV |[s/AO) eVgl v eeg2Es Diaistaning tigh krédficfion éfficigney] behalf of the company.
Practice for WSE Listed Companies. and profitability due to the application of 5. The implementation of the above
innovative organizational declarations
Management The activity of LW Bogdanka is exercised by the as well as technical and technological is guaranteed by the attention of the
Supervisory Board. The Management Board solutions. management of the Mine to ensure the
The management process at LW Bogdanka uses presents to the Supervisory Board regular and 3. Our overriding values in our business are: resources, including the means, necessary to
an integrated management system that includes exhaustive information responsibility, ethics, professionalism improve the competence and motivation of
quality, environmental and occupational health about all the important matters pertaining to the and transparency. These values ensure the DOOVET V[PV, ¢A1DEISReV) A1 0¢ls] ] eh
and safety management systems. i ¢ K1 DZ IsSReV D[ s dzs [ sV DB ¥ 5] 60 6 ¥ D ¥ DA gharfndhiput flevelopmerd ef thd@okpany,
Our vision, mission and strategic goals are how these risks are managed. pursuing its business goals with the highest
described in the Integrated Management System The members of the Supervisory Board are standards and a proactive attitude related to
Policy. appointed and dismissed by the Shareholder environmental performance, occupational
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Operating model and
the supply chain

Core business - we mine coal

The LW Bogdanka Group as a company primarily
involved in the extraction and processing of coal, is
at the very beginning of the industry's supply chain.
Primary production is accompanied by execution
of other activities, carried out mostly by subsidiaries
(production of heat, water treatment and supply,
and wastewater collection, as well as transportation
services,

to the extent related to rail transport of coal and
transport of waste rock).

We supply raw materials to other industries

Looking at the dominant coal production business

, the company is primarily a supplier of raw material
to other industries (power industry, cement
production, chemical industry), being at the
beginning of their supply chain.

Purchasing and our suppliers

Of course, this does not mean that LW Bogdanka
does not have suppliers and does not use products
and services from other sectors. The following
purchases are of key importance

from the point of view of the mine's supply chain:
materials, fuels and energy, as well as specialized
products and services specific to the mining
industry (e.g., drilling and reconstruction of
excavations, haulage of winnings, as well as the
supply of roadway supports, mining machinery and
equipment). The mine also needs huge and stable
supplies of electricity and fuel. Without electricity,
the heavy equipment installed underground would
not function, it would be impossible to bring the
winnings to the surface, drainage pumps would not
work, nor would air  -conditioning systems.

Rail transport

Diesel ail, in turn, is used underground for
transportation purposes, as well as by above -
ground rail transport.

External entities

It should also be mentioned that some of the
companies that perform work for the LW Bogdanka
Group perform it on the site of the mine, including
underground, with the consequence of extending
social responsibility, related, for example, to the
sphere of occupational health and safety, to cover
people working on the site of the mine who are not
its employees.

They undergo training in this area, and alongside
this, the standards of their work are subject to
constant monitoring and control.

In addition to the aforementioned work, other tasks
are outsourced to external entities, typically carried
out under an outsourcing model

(e.g., transportation, security services).

In connection with the execution of all kinds of
work, every day, in addition to own employees,

several hundred - and sometimes even more than a

thousand - employees of external companies work
on the site.

Share in the Enea Group value chain

As the LW Bogdanka Group is a member of the
Enea Group, the supply chain can be viewed from a
different, broader perspective. Enea boasts a fully
integrated value chain. This has economic
implications, such as stability and security of supply,
as well as resilience to commodity price
fluctuations. It also provides opportunities for
synergy effects (e.g., a power purchase agreement
with Enea S.A., securing a sales market for coal).
From a liability management perspective, such a
highly vertically integrated business model allows
for practically full control over the social and
environmental impacts associated with the

creation of economic value.

Mining

Bs|J Al gleRVaji I gy
ORGANIZATION AND ACTIVITY OF THE LW BOGDANKA GROUP

LW Bogdanka Group's value chain

Production

Exploration Processing of Sale

and _ coal
prospecting
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Distribution

Trading
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Integrated value
creation model

We create value responsibly

A comprehensive approach to responsible
management involves a holistic view of the
organization and its performance.

One of the insights is the process of value creation
through the lens of analysis of six capitals:
financial

production (operational)

human

intellectual

social

natural

To T o To To I

The analysis, in the context of the six capitals, goes
well beyond the characteristics of the business and
its financial results, taking into account:
the forms of dialogue with the stakeholders
that accompany them
A linking individual capitals to the
categories of business risk that the Group
manages and controls - through a responsible
management approach.

This approach makes it possible to present in a
transparent way the relationship between day -to-
day operations and responsible management, and
between business strategy and adherence to the
principles of sustainable development. In an

industry such as mining, the mitigation of risks

related to social and environmental issues

cannot stop. Their awareness is the starting point

for responsible management.

We take along -term view

The mine's operations need to be looked at in the
long term - it is today's decisions and investments
that translate into preparing the deposits for

mining and ensuring production capacity

in the years to come. In turn, whether and what
deposits will be mined determines the time horizon
of the mine's operation.

We take a strategic view

LW Bogdanka's strategy envisages such an
approach to concession and mining management
that will allow mining operations to continue until
2049 and introduce diversification of this branch of
activity in terms of new strategic raw materials for
the energy transition.

We take care of our neighbors

Open and partnership  -based dialogue with local
stakeholders directly translates into the functioning
of the communities of the mining municipalities

DEKU[Fj Ve ¢DF; gugflshvarj e

people whose economic situation. among other
things, due to the employment plan, depends on
the financial result of the mine. This is also high
revenues to municipal budgets from taxes and
other public tributes paid by LW Bogdanka, thanks
to which local governments can effectively carry
out their own and commissioned tasks.

We are an innovative mine

Mining planning, using unique and innovative
technologies related to, among other things, digital
modeling of the deposit, makes it possible to
predict surface deformation and,

therefore, subsidence processes affecting
environmental changes and those in flora and
fauna. This is also forward thinking about
landscaping, e.g. in connection with waste rock
storage, as well as innovative solutions for its
alternative economic use outside of mining, in line
with the circular economy.

Activities in all production and management
processes of the LW Bogdanka Group,

when analyzed through the prism of the six capitals
and in along -term perspective, are interrelated and
interdependent. The ability to create added value

for these six areas is

strategic, i.e. anchored in business strategy,
sustainable development, undergoing a continuous
process of improvement.

Bsl] Al ¢l eRV
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Financial capital

Vision Production capital

STRATEGY "

Mission

Human capital

O

) od

Intellectual capital
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ethics and compliance system.

employed under the "Pass to Work" program

as a multicommodity concern
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ORGANIZATION AND ACTIVITY OF THE LW BOGDANKA GROUP
Value creation model
at LW Bogdanka Group
Key volumes and cash transfers, Stakeholders and forms of dialogue with Risk management,
and capitals: them, and capitals: and capitals:
A Risks associated with the socio  -economic situation
Strategic and operational cooperation in Poland and globally
Financial capital - these are all sources of with the majority shareholder A Insurance Risk
: - pial Daily telephone A 8seb6UDmpeg/EsDfJ kV s/ F V[ F] Vel D] ReV] Ag,
financing for mining and other related activities. ; - . o
o ] . - and electronic communication with towards the hard coal mining industry
This is the share capital entrusted by the owners, A Total assets: PLN 5,762.2 million T . X L
) ; o L minority shareholders and other A Risk related to the prices of energy commodities in
the financial results generated, and long - A Equity: 4,304.0 million . -
- T ) . - capital market participants and Poland and globally
and short -term liabilities. With these funds, we A Revenues: 3,939.3 million X ; . - .
' ) " - lenders A Risk associated with the specific nature of the mining
v can invest and develop our current and future A Net profit: PLN 687.1 million Particination i ital ket ; ti d bl i
h 4 operations Participation in capital marke sector operations and possible occurrence o
’ initiatives unpredictable events
Current and periodic reporting and A Risk of changing tax laws
integrated reporting A al g1 | [sV [ DMV|sedVsgi|)]ODf Sggvfgv" &v
mine workings
A Risk associated with the launch of production from
Production (operational) capital - this is all the new deposits of the LW Bogdanka Group
mining, energy and transportation infrastructure Analysis of lodged complaints and A Technical and technological risks
we have. This is the entire underground and A Fixed assets: PLN 4,102.0 million, including direct contact with customers to A Risk associated with the high cost of the technologies
above -ground infrastructure of the mine property, plant and equipment of PLN 3,841.3 identify areas of improvement used by the Group
and the accompanying machinery, equipment, million Cooperation and direct exchange of A Risk of IT system failures
as well as modern IT infrastructure. It also A PLN 777.7 million in investment and opinions A Risk of customer insolvency
includes heating plants, its own rail siding, as development spending with suppliers and subcontractors to A Key supplier risk
n well as rolling stock and an integrated in 2023 improve efficiency A Risk of supplier price collusion
management system. and safety at work A Risk of prolonging the process of issuing
administrative decisions on the conduct of mining
operations
Human capital - the people employed A 6,132 employees in the LW Bogdanka Group Work within the OHS Commission
underground and on the surface, the experts A average monthly salary in the group at PLN 13,724 (including dialogue with the trade
and originators of improvements, along with A PLN 265.6 million in OSH spending in 2023 unions and their representatives) A Risk related to the strong position of the trade unions
their knowledge and experience, which make up A Decrease in accident rates by 16% in relation to Implementation of the Compliance in the Grou 9P
a unique resource, i.e. competence, and thus 2022 as a result of implementing a plan to Policy . P . .
; ) = ‘ ) ) ) A Risk associated with retaining
related intellectual capital. This is also an improve workplace safety and build a safety Partnerships with trade schools DE KV ] Aluvs [sgivfi]Ud guoiRevI]|oggg] o
established culture of safety and responsibility culture and universities - educating future ] T ] : ] ]
for yourself and your colleagues, as well as an A 134 people working at LW Bogdanka S.A. ersonnel for the LW Bogdanka Grou
Y Y g peop g g P g P
hdl ﬁ
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Value creation model
at LW Bogdanka Group

Key volumes and cash transfers,

Bsl] Al ¢leRVaj

Stakeholders and forms of dialogue with

c1] | DI sggevglvr
AND ACTIVITY OF THE LW BOGDANKA GROUP

Risk management,

and capitals: them, and capitals: and capitals:
A Technology partnerships and tech dialogue.
Intellectual capital - knowledge and innovation which A _Coopgratlon with th_e gcademlc c_ommunlty,
: L : ; . including the Association of Lublin
contribute to the efficiency and innovativeness of the 92,816 hours of training for employees . et
p . : - - . ; ) Universities,
mine. They provide unique efficiency and effectiveness PLN 57.4 million - net book value of intangible } )
) e } : } ) ) A Industry cooperation under strategic
in coal mining, as well as new solutions to increase the assets, including the value of geological - N o m e o NAx At R 4R 4R - -
\ ) ) - 1Dl [¢] | efs1VUDZ |[[J] A] ¢feVMeeT ogogdel V¥dI 27
Group's flexibility information - PLN 35.3 million A xR e M ; ; ) )
. ) L ) a¢goedDF2s] kim A Technical and technological risks
in relation to the market situation, investment plans or PLN 26 thousand for scholarships for top - LT .
w e . ) ) A Activity of the Scientific Council for
policies and new responsibilities. Intellectual capital also students of partner high schools : .
: ; Environmental Protection at the LWB
includes the knowledge gained from local research 30 employees who started 1st and 2nd degree
artners study programs with funding in 2023 Management Board
P ’ A Coordination and development of the
network of RES
and CE Clusters based on the strategy
Social Capital - contribution to the socio ~ -economic A Regular meetings of the Management
development of local communities living in the Lublin Board with the Trade Unions
Region - in particular, based on the ESG strategy income tax PLN 163.5 million z in 2023 A Regular meetings of the Consulting Team
consistent with the local "Green Mining Region" strategy PLN 1,241.6 million transferred in 2023 for periodic assessment of impacts of A Risk associated with
for mining municipalities. Relationships, based on to the community in the form of expenses for mining operations on the surface within the rec sian and mining damage
constructive dialogue and trust, and as a result, no employee benefits agugkD] seVgl v, SAIBI V" vk d% ¢I¥is§$&]ela§té/d to the strogn osi?ion of
conflicts with stakeholders. Unique, constructive PLN 6.3 million to remove mining damage auv Af DA I BV AugsAs1iDDs[s]eh the trade unions 9p
attitude of trade unions. Reducing the negative social in the local community in 2023 A Meetings of Cluster Members
effects of mining activities (effective removal of mining PLN 3.4 million for charity in 2023 A Open conferences, public consultations
damage) and implementing LWB's Social Involvement A ESG Strategy
Policy. A ESG Reporting
- . . A Risk of restrictive climate policies
2.2 million tons of commercially used mining resulting in changes to anplicable law
Natural capital - Reducing negative environmental waste A Issuing opinions on projects and investment A Risk asgociated 3vith the ’iip htening of
impacts, including biodiversity, natural resource 3.5 million m3 of recovered and commercially plans in terms of impact on ESG aspects standards and re ulationsg 9
management and waste management. Reducing used mine water Activity of the Scientific Council for on environmentalglaw standards and
environmental emissions, calculating and publishing the PLN 44.1 million of environmental spending Environmental Protection the obligation to obtain
Group's carbon footprint, Maximizing environmental in 2023, including nearly PLN 2.3 million for A Cooperation with environmental environ?nental ermits
performance through investment projects and monitoring and reclamation organizations in assessing the impact of A Risk related top
innovation, as well as partnerships with environmental PLN 150 thousand - Expenditures incurred for mining activities on the environment mining waste management
organizations and institutions. Diversifying operations to projects dedicated to the support of A Signing a cooperation agreement with the 9 9

support "green transition."

ecosystems
and biodiversity

Polesie National Park

A Investment risk associated
with the presence of protected areas

13
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Outlook

Global coal production

Approximately 8.3 billion tons of coal are produced
worldwide. It is estimated that this level will be
maintained in the coming years.

Coal consumption is estimated to remain stable at
around 8 billion tons in the coming years, mainly
due to the development of renewable energy.

Domestic coal production

According to the National Energy Policy (PEP
2040), hard coal production in Poland will decline.

In 2023, 48.3 million tons of hard coal were
produced and 16.9 million tons were imported into
Poland.

A decline to 47 million tons is expected in the next
few years.

Steam coal mining in Poland is expected to end by
2049.

Factors affecting our industry:

EU and national regulations

Russia's invasion of Ukraine

Coal prices in the world and in Poland

Steel and energy prices

Prices of other energy sources: gas

RES production volume

Transition of the economy towards low -carbon

o T o T I o I

An important factor influencing the LW Bogdanka

Bsl] Al ¢leRVaj

How do we see the future of our industry in
Poland?

Trends shaping the future of the coal market
in Poland:

Green transition resulting from EU policy:

A Support for RES development

A Reducing demand for steam coal

A Striving to achieve climate neutrality

A Social pressures related to climate change

d| gvIReVAD] 8] [ Viges[ sggVsevV[ ] eangerjnlthg volurdel afiestvuctéeDd derand:

regarding hard coal mining companies and the

A Moving away from steam coal in favor of

1gd) | Ve Al ¢l hVisgA vivc]al uD] lsv ' rerlewabld enrgy SoDigek R o ¥

Energy Policy until

A Increase in energy efficiency and

1090 RUDII | Edzf KVAIY[ T V; gugEsdv gl selt-matscton §f energyfinDuslustry

been in force, with the assumption that hard coal

is still an important source of energy for the Polish
economy in the perspective of 2030 and beyond.
However, an update to PEP 2040 is currently being
developed due to the changing geopolitical and
economic situation and the energy crisis related to
Russia's aggression against Ukraine.

However, it should be noted that the projected still
relatively high role of coal in the Polish Power
System and in the process of ensuring the
country's energy security (despite downward
trends) has a positive impact on the long -term

GOl VI | gKUAEl sg¢UDEEELE] 001 ¢| U DAaspeft of LW Boggaika stopetalirsk R o ¥

output.

Power plant capacities

The update of the National Energy Policy assumes
the use of coal -fired power plants and combined
heat and power plants, despite further increases in
generation from gas  -fired units,

Coal prices in Poland

Hard coal prices in Poland are currently at a high
level. In the long term, prices are expected to
stabilize.

A Recognition of coking coal as a strategic raw
material

Limited financing options:

A Abandonment of financing of coal projects by
financial institutions

A Building low -impact (the so -called non -
carbon) portfolios by financial institutions

Mine phasing -out process:

A Steam coal mining in Poland is expected to
end by 2049.

A Decommissioning of the sector involves a
number of socio -economic risks

¢ v
ZATION AND ACTIVITY OF THE LW BOGDANKA GROUP

How do we see our future?

According to the Strategy, steam coal production
will remain the core pillar of our business. We
intend to leverage our resources and market
advantages, including innovation and

cost control.

LW Bogdanka is the third largest hard coal
producer in Poland

and the undisputed leader in efficiency - based on
its high mining competence we plan to develop
the other pillars of our business - the multi -
commodity approach, production of components
for renewable energy sources or energy storage.
Our ambition is to remain the economic pillar of
the region, providing stable employment.

The steam coal market in Poland

in recent years has been characterized by
unprecedented dynamics and difficult -to -predict
operating conditions. The Company is closely
monitoring these changes and responding to
them on an ongoing basis.

In the short term, costs and expenses are also
under full control. In the long run, in addition to
efforts to improve efficiency, it may be necessary
to optimize the production process and make
operational adjustments to the expected level of
coal demand. All these measures will help
maintain long  -term mining profitability

and keep the lowest unit cost of coal production.

K BOGDANKA
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We consciously
influence the
environment &} (9

Our social activities focus on the following areas,
among others:
We care about economic and social development

and our employees A Social affairs - support of charitable

organizations, counteracting social exclusion,
We support the economic and social development ensuring equal opportunities ,
of the Region in which we operate. Our Company A Science gnd educatlon ) QOin particular, support for
provides stable employment and high salaries, much schools (including vocational schools),
higher than the average for the Lubelskie educational prOJegts, equalizing opportqnltles for
Voivodeship. In addition to the base salary and students, supporting entrepreneurial attitudes,
bonus system, our employees receive a number of creativity and innovation, and educating in the
additional financial and non  -financial benefits - from area of
i : D] a3| 6DRVaA] ¢]i1sfel vl ¢U[IJJ¢JI’X9
awards, vacation benefits, or subsidized nursery/pre .
school and children's and teenagers' vacations, to medical institutions, promoting prevention and

supporting development, entrepreneurial attitudes, healthy lifestyles, countering diseases of
quality civilization and taking care of the overall

improvement of community health;
A National memory and identity, protection of
heritage, supporting act and culture Oincluding
LW Bogdanka is the economic pillar of the region initiatives that build civic awareness and
and we want to support values that integrate social patriotism, including local patriotism, referring to
communities. history, popularizing knowledge of Polish history
Therefore, we are implementing the Social or it; falerlnenf[s, customs, tradiFions, as we[l as
Involvement Policy, which involves the development participation in the reconstruction, restoration
of the cultural, scientific, educational, health spheres, and rescue of landmarks;
building the local infrastructure and securing other Increasing the availability of cultural events,
needs of the local community. promoting artists and authors, .
Environmental protection, ecology Osupporting
initiatives and organizations aimed at raising the
level of environmental awareness and shaping
the environmental attitudes of society by
A We improve safety on roads and other public promoting the principles of sustainable
spaces development, including the dissemination of
A We take care of water management and knowledge in this area and social
counteract drought and negative phenomena activation in the field of environmental
related to water availability protection and sustainable development;
A We reclaim and nurture green spaces, implementation of initiatives to support the
promoting sustainable development, organic implementation of the UN Sustainable
farming or supporting native species, Development Goals and tasks that have a
A We care about the aesthetics of urban and rural positive impact on the environment;
spaces, while promoting shared responsibility for
public order.

appble deyeippmaests y 1 v )
Health including physical actmty - supporting

and accessible education for all, and numerous
social initiatives.

How we take care of the local infrastructure:

Bsl] Al ¢leRVaj

We value our neighbors and the area where we
operate.We are proud of the Region and its
inhabitants: their energy, ideas and local
engagement. At the same time, we realize that our
mine is the economic pillar of the entire voivodship.
This is why we support Lublin initiatives and have
worked on the reputation of a good partner for years.
We realize the challenges faced by the enterprises
operating in our industry and know that these issues
are also of concern to residents of the Lublin region
and local authorities.

We work together on responsible changes that will
allow us to preserve stability of employment.

Our Group's ESG Strategy is the answer to these
challenges.

¢1j | Dfsggovugl v &V: g1 kDE S i b
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Summary of 2023 g3

OPERATING DATA

11.7mi|lion tons

Gross coal extracted

7 .1 mittion tons

Production of commercial coal
60.1%

Mining yield

29.7 km

New excavations

67 million tons

Sales of commercial coal

16

HEADCOUNT

6 y 132 persons

Headcount as at the
end of 2023

5.9%

Increase in headcount
from 2022

BslJ Al ¢leRVAT 1 ¢| [ VEgV 1] (DI sggoUgiv 80 gl kDZSDW I b
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FINANCIAL HIGHLIGHTS

PLN 3,939.3

million

PLN 839.8 PLN 896.5

million
EBIT million
Sales profit

PLN 1,345.2
million

PLN 687.1

million

Net profit

{ K BOGDANKA
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Summary of 2023 &7

H H A Extraordinary Shareholder Meeting of LW
nghllghts Bogdanka S.A. - appointment of members of Events after the balance
B the Supervisory Board
A appointment of President of the LW Bogdanka P Y Sheet date
S.A. Management Board A the State Treasury and Enea S.A. signed an i
B i i DI | JJ AT VAEEET s Asgi [P Ui [ DAJ disiisshl Dimmpnthe efihe LW Bogdanka
je[Daocsef A ¢ Vgl V[T Uz A stelsdPdijdfidsde¢ Pu@iild| £ Doj VDDV J ¢ ] DRA Supdidn Bedrds ¢ ¥
LW Bogdanka S.A. )
Extraordinary General Meeting of LW . A receipt of a judgment in a patent case
Bogdanka S.A. - adoption of resolutions to A the trade unions operating at LW Bogdanka . ) _ .
change the composition of the Supervisory S.A. signed two memorandums of agreement - A convening an Extraordinary General Meeting
Board with the of LW Bogdanka S.A. - adoption of resolutions
i Ministry of State Assets and the Bogdanka to change the composition of the Supervisory
A changes to the composition of the Management Board - securing the social Board
LW Bogdanka S.A. Supervisory Board s¢fjljefeVegl V[P VAKs¢] ReV] K1bglsj ] e
A presentation of key elements of the A execution of an annex to the Multi -Year
Development Strategy of the LW Bogdanka Agreement with ENEA Wytwarzanie Sp. z 0.0.
Group for 2023 -2030
with an outlook to 2040, including the A execution of another annex to the agreement
dividend policy B[ FUIEIDHIG) B | gsgs DI agpDEs] AV b b
A Ordinary Shareholder Meeting of Lubelski A execution of another annex to the agreement

81s)]6V: g1 KDEGDZ I h h o
dl vID& ! gflsvi DB PDK T ! | VavDiBsYi h h
2022 dividend decision L g1/ P g] ¢ DI h b

receipt of a notice from a key business partner
on reduction of demand for coal in 2023 by
approx. 1.05 million tons +/ - 15%

A updating the production target for 2023 to
approx. 7 million tons of commercial coal

A resignation of two members of the Supervisory
c ¢Dl kVUgi V- vaj6edsVeeis]ov: gl kDZSDHi h b
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Production potential
and material factors

B A
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related to the growth
of LW Bogdanka S.A.
and the whole Group

The mining area exploited by the
Company is divided into the following
three mining fields:

total area of 51.78 km2, with seams 379, 380,
382, 387, 389 and 391 earmarked for mining
operations

Material factors related to the
growth of LW Bogdanka S.A.
and the whole Group

A stable volume of sales as a benefit of
membership in the Enea Group

A rich reserves of hard coal, ensuring the
continuation of mining operations for a long
time to come

A Bogdanka field A highly skilled employees and technical culture
A Nadrybie field A innovation and development of state -of-the -
A iJ]TDFEIRITS] dK art technologies

Mine shafts are located in:

A many years of experience that translates into
business efficiency and flexibility.

A Bogdanka

A Nadrybie

A iJ]TIDEISG

Of these, extraction shafts are located in:
A Bogdanka

A iJ]TDZIc

The Company holds four concessions for
the mining of hard coal from the
following deposits:

A . ¢TkDZGDIKk]1¢os[ UsSgU[F] VauvArD/E IBVEVASESET ¥
area (seams: 382, 385/2, 389, 391) with an area
of 733km?2 V6 ¢ ADF J kVs ¢V SAIBI V" vk ds ¢V DF k¥
auv AP DA IRV Avgs As1DDs[s]el
of the Lubelskie Voivodeship

A K+ Vkj1ges [ UsgU[FP]ViJ| @A Is¢gUAKsgsgi VD] ] DF
(seams: 379/2, 385/2, 391) with an area of 9.38
km2 V6¢ /&EDFf J kVs¢gvV; IsAI &3V DFE KV av A& DAE I &V
municipalities of the Lubelskie Voivodeship

A cef IV kj1ges [ VsgV[P] U uvkdssgVAsSgsgi VD] ] DI ¥
OfAD J kVUsgU vkdssgl Ve A ¢DAIVeof | 3k va]deds]| ¥
i gog¢ds £D1 ¥ Ac/Es K3 &3V DF k V a v /&F DA I i3V

2

municipalities, with a total area of 78.67 km s
with seams 377/1, 379, 382 and 385/2
earmarked for mining operations

year Difference

Resources [million tons]
2021 2022 2023 2023-2022
Total anticipated economic resources 730.3 724.9 718.9 -6.0
Potentially economic resources* 234.0 247.9 232.7 -15.2
Potentially extractable resources* 175.3 169.0 151.: -17.7

* Resources that may be mined on the basis of the concessions held by the Company and after an extension of the
concession for the Bogdanka deposit (the concession process for the Company is currently in progress)

Resources of hard coal deposits Oupdated as at 31 December 2023

Resources [million tons] - K-6, K-7 i[| & &KSE
Total anticipated economic resources* 1,247.6 656.0 143.2
Economic resources 247.0 90.3 22.3
Extractable resources 169.0 65.0 18.0
* Anticipated economic resources in the concession area
Recoverable reserves (million tons)
18 ]
169
403
151
Bogdanka deposit cef | 3 &gV k] 1KgelsT deposit K-3 deposit Recoverable

Ma v AF DZE' 3 &3V Em reserves 31.12.2023*

K BOGDANKA
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Concessions

Mining operations involving the extraction of hard
coal for economic purposes must be carried out in
accordance with the provisions of the Geological
and Mining Law.

A In the Strategy until 2030 (with an outlook to
2040), the key areas for the Company are
auv AP DZE' 3BV E] V4l & Avlkass MY Mg e[ | 3 dsmy
DX k ¥ ; ls ABHEITMY

A In 2017, the Company obtained a mining
Egg il eesgg Ul gl V[F]Veef | 3dVkiTgos/ VM vkdsg?
area). As a result, the Company doubled its
extractable resources

A In 2019, the Company obtained a mining
Egg il oesgg Ul gl V[F] Uy
D  DzhhV e VD& [ ] euvof ]
resources increased by 66 million tons

A on 30 November 2022, LW Bogdanka S.A.
obtained a concession for the exploration and

-
<t G
&

—C—

prospecting of type 34 and 35 coking coal in ) B Permit/license Number Istiumtg Date granted  Expiration date
[F] VD] ] DEAFE [ DEgs¢i V[ F]VtDm: A JVkj1ges)h authonty
Water permit for a water service covering:
LW Bogdanka S.A. holds the following mining licenses: a) drainage of the LW Bogdanka S.A. mine LU.RUZ 421 16.2019.vE  PGW Wody
b) discharge of industrial sewage (seepage water from the Polskie 6 November 31 October
Concession expiration mining waste facility and water from the mine drainage ) ) 2019 2025
Deposit Concession no.  Concession grant date date else[ ] AmUdzs DA [ 7] V)] ] oDz ¢lsVal] gmAFV[gU[T] VT Bs¢ODFAs d |
) Regional
Bogdanka 5/2009 6 April 2009 31 December 2031 Permit to carry out mining construction works related to the L dz.5/512/1/93/AG Mining 30 March i
K-3 3/2014 17 June 2014 17 July 2046 expansion of the mine waste heap Authorfzt;;:n 1993
cofl 3 6/2017 17 November 2017 31 December 2065 Regional
. Permit approving the construction design for an extension of LUB.5200.20.2021.MS Mining 10 December .
K6 K7 10/2019 20 December 2019 31 December 2046 the mining waste facility at Bogdanka Ref.no. 37949  Authority in 2021
Lublin
Decision of the Marshal of the Lubelskie Voivodeship 31 March
authorizing the operation of a mining waste facility at B 1-111.7244.2.2022.EWF 31 March 2022 2032

Bogdanka.

K BOGDANKA
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Development strategy
of LW Bogdanka S.A.
(until 17 May 2023)

In view of the dynamically changing environment,
on 17 May 2023 a new Development Strategy of
the LW Bogdanka Group for 2023 -2030 with an

outlook to 2040 was announced (see pages 12 -13 of

the Report for a description of the main
assumptions).

The Development Strategy announced on 16

December 2020 - ¥J IsUJ 6] AJ ¢f eV gl V[

Development Strategy of LW Bogdanka S.A. in the
Mining Area of the ENEA Group until 2030 (with an
FL[OFEOV [ gUToagdoml Us¢g Aduks
effect until 17 May 2023.

The Strategy was consistent with the draft of
A¢gODFXEKkReVI¢] |TIlsVagds Elsv
JP]UJI¢]DAA| gur ReVBj dzj 0¢
with an outlook to 2035 by taking into account,
among others, the satisfaction of the anticipated
demand for steam coal from the power plants

and cogeneration plants included in the Enea

dl ¢viReVd] ¢] | Df s¢ggVD]]DHV

- C

Changes to the Strategy

On 9 November 2022, the Company updated the
assumptions announced in the Development
Strategy of LW Bogdanka S.A. in the Mining Area
of the ENEA Group until 2030 (with an outlook to
2040), one of the basic assumptions of which was
to increase the number of products through
selective coal mining (type 34).

Due to the results of the completed tests,
indicating a small amount of type 34 coal in the
samples tested, as well as increased demand for
steam coal, the Company has decided to deviate
from the aforementioned assumption in order to
maximize the production of its core product. The
abandonment of selective coal mining in the
deposit will allow the Company to increase its
potential production capacity after 2026 by
approx. 10% compared to the average volumes
presented in the current Strategy.

-

—

k

< <t

Vision

Bogdanka is the performance leader in the mining
industry attaining the highest standards of work
safety, flexibly adjusting its operations to evolving
environmental requirements and market
conditions and involved in endeavors aimed at

| ] DZEF sgi V[ F] OPT|]
of its business.

Mission

Bogdanka is a reliable and credible coal supplier
for the commercial power sector, which maintains
its competitive advantage in a manner ensuring a

Bs|] Al ¢loRVAJ1g| [ UFgve1] | DIsggovgl v 8V: ¢1 kDEOSDW [ h
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In order to attain the strategic objectives,
LW Bogdanka S.A. will take the following
optimization measures:

A Expanding business areas (diversification) o]
leveraging the technical and human potential
to unde.nake effectlve initiatives outs&d; of core

¢vk1DmRvjr[¢ubu§”¥e&s | esl s £DF s

A Identifying, appraising and
documenting new coal resources (coking coal
type 35).

A Implementing own innovation programs
(technical -technological and occupational
safety solutions) to maintain competitive
advantage

VAEgdo[ DE[ UT | gdi3f FUSETV[ F] V; ¢ A1 DF IsR bnpleriftatign of Risy ktrategic initiatives

develops as regards OHS standards, environmental

protegtion arjd implementation of innovative
s stratibris.¢ k V1 g0 s ElSRV &3sD® V s ¢ ¥
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ollom two fund ehtal strategic goals
have been specified:

A2 Dx ¢[] ¢DF A
market of the steam coal supply to the
commercial power sector in Poland, while
effectively competing with import

A Maintaining high production efficiency
and profitability due to the application of
innovative organizational

as well as technical and technological solutions.

Vgl vfF]UB] D

defined for the Mining Area in the Enea Group
Strategy.

In attaining the strategic objectives, the
Company intends to leverage its
strengths, such as:

A Stable sales thanks to long  -term contracts with
coal buyers

% 1A¢ (éequ hicgl tent ¢ @Hheroplwmine in the Lublin
: B :

asin

A Low mining costs  Othe highest cost efficiency in
the industry

A Highly skilled employees and technical culture

A Optimal utilization of production capacity

A Ongoing dialogue with the trade unions

A Status as a listed company

Basedon [ F 7 VI |]J1DiJkvig|] ADbB[ e MKpBdubtipel VvagoDx kReT

Energy Policy until 2040, National Plan for Energy
and Climate for 2021 -2030),

LW Bogdanka S.A. will endeavor to remain the
most cost efficient producer of steam coal in
Poland, which effectively competes with other coal
producers

and suppliers at the same time maintaining the
present production potential

until 2040.

The Company intends to take advantage of the
opportunities offered by its concession to mine
AgDD VT | ¢ AV [ F J6ang & [7[fietddg] ¥ ¥
The Company expects the average production of
9.7 mtin 2021 -2025 Oduring this period only steam
coal will be produced. In 2026  -2040, in turn, the
Company assumed that also coking coal (type 34)
would be mined. From 2026 going forward, coking
coal volumes will oscillate between 0.7 to 3.1 mt
per annum, with an average of 1.9 mt.

The average total coal production over the period
until 2040 will therefore be approx. 8.8 mt.

Thanks to longwall strikes of 6 -7 km,

which are innovative in Poland and common in

o

global mining, the Company expects higher
mining concentration and lower mining costs,
which will enable it to effectively compete with
other coal, especially imported. On

9 November 2022 the Company announced that it
is abandoning the mining of type 34 coal and
focusing on steam coal production.

Capital expenditures

The average expenditures will amount to approx.
PLN 535 million in 2021 -2025, approx. PLN 405
million in 2026 -2030, approx. PLN 352 million in
2031-2035, and approx. PLN 307 million in 2036
2040. These figures do not include potential

b bV D%
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Field (PLN 2.1 billion).

Corporate Social Responsibility (CSR)

Due to its very important role in the region, the
Company invariably sets as its objective to conduct
its business activities in accordance with the
corporate social responsibility (CSR) strategy,
which includes ensuring the highest level of safety
in the workplace, environmental efficiency,
protection of local biodiversity, stimulating
development and ensuring the safety of the local
community, as well as effective management of
relations with all stakeholder groups, based on the
principles of sustainable development (Green
Mine).

Dividend policy

In the medium and
long term, LW Bogdanka S.A. wants to remain a

ksdzskj ¢kviDisj | | VDFKkvJ F] V2 D% D3

intention is to apply to the Shareholder Meeting
for payment of a dividend of up to 50% of the net

J AT ¢V
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financial statements prepared in accordance with
the EU IFRS.
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New Development
Strategy

of LW Bogdanka Group
(from 17 May 2023)

On 17 May 2023 the Company's Supervisory Board
approved the "Development Strategy of the LW
Bogdanka Group for 2023  -2030 with an Outlook to
2040" ("Strategy"), including the dividend policy,
adopted by the Management Board on 9 May 2023.

The key premises for developing and
adopting the new Strategy were:

A The turbulences in the global coal market related
to the destabilization of the market caused by
the war in Ukraine and the embargo on imports
from Russia. The change in the global and local
coal demand and supply structure, as well as the
increase in raw material prices and their
projected continuation in the medium term.

A Poland's accelerating energy transition -an
update of PEP 2040 and the Social Agreement
and Program for the Coal Sector (closure of the
LW Bogdanka mine in 2049).

A Progressing exploration of raw materials - the
scarcity of critical raw materials sets the stage for
the development of mining operations.

A Ownership change - the acquisition of a majority
stake from ENEA by the State Treasury planned
for mid -2023, and increased potential to diversify
operations and support the energy transition.

A The progress of LW Bogdanka - the launch of
efficient transition to optimize mining, the
concretized actions of the ESG Strategy and the

i J | DIJ1lsUgi UfFP]Ute/AE IstedsVIg][Tls

develop a Concern with diversified operations.

The long -term goal of the new Strategy is to
transform LW Bogdanka into a Multi -commodity
Concern.

The activator of the new Strategy is coal mining,
which we will effectively pursue until 2049,

providing space for the development of new
business pillars for the Multi ~ -commodity Concern.

VISION

Innovative multi -commodity concern
driving the green transition

and ensuring the economic development
of the Lublin Region

Bs|J Al gleRVaji I gy
ORGANIZATION AND ACTIVITY OF THE LW BOGDANKA GROUP

MISSION
Responsible and  sustainable
based on mining

development
competence.

The Development Strategy of the LW Bogdanka

Group for 2023 -2030 with an outlook to 2040

Miif | DfJ1IsRMVS eV aasmondchaf ¢ VY V1sddoD] e¥
foundation and, on top of it, 2 pillars of

diversification and pillars of sustainable and

responsible development.

Under the 5 pillars, 21 strategic initiatives have

been developed.

Multi -commaodity Guarantor
Concern of Sustainable
Energy

9

<t
O

The Green
Transition

Future of the
Lublin Region

9

5 Efficiency Leader -

K BOGDANKA
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New Development
Strategy
of LW Bogdanka Group

Pillar I - Efficiency Leader:

A Developing the Group - the starting point for
entering the diversification areas will be to
professionalize and build a strong group.

A Guaranteeing production until 2049 by starting
mining from the K -6 and K -7 resource base in
2024, and preparing for the opening of the vertical

¢cef | 3csUT sj0kyDd [ Ufas 1 17T vDA DZ KdifioRsY Usddof fliring walté (shaid) R

energy security for the State in the energy
transition.

A Efficient Transition by improving efficiency in 8
areas of operation. The result of these measures
will be a reduction in the unit cost of mining.

A Innovative mine - the use of the latest solutions in
the area of monitoring of the rock mass,
production process and environment,
implementation of innovations to improve safety
and ergonomics of work, and management of the
plant based on sensors that generate real data to
support decision -making.

A Supporting Ukraine's energy reconstruction by
leveraging Bogdanka's expertise and resources to
actively support the post  -war reconstruction of
critical infrastructure in Ukraine.

A commercialization of mining expertise by
professionalizing the expertise and technology
across the chain.

A developing the potential for raw material transport
by assessing the potential for greater use of the
rolling stock.

Pillar Il - Sustainable Energy Guarantor:
A Production of RES components, i.e. foundation

A A new scale of RES installations involving

A Recycling of electric batteries.
A Recycling of photovoltaic waste.

Pillar IV - Green Transition:
A Circular economy focused on reducing resource

Pillar V- The Future of the Lublin Region:

Bsl] Al ¢l eRV
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ORGANIZATION AND ACTIVITY OF THE LW BOGDANKA GROUP

A Increasing the level of occupational safety by
building a safety culture in the organization,
promoting health care and effective prevention in
all positions.

A Technical improvement of occupational safety by
monitoring working conditions with mobile control

baskets for wind farms and structures for
mounting photovoltaic panels.

diversification of LW Bogdanka's revenues through
RES installations in the range of approx. 500MW by
2030 and the sale of electricity generated by RES
installations.

consumption by implementing circular economy

commercial applications (production of fertilizer
ingredients, building materials), development of
heat recovery technology from mine water,

229% (10% in 2026-2030, 3% in 2031 -2040) and an
EBITDA margin of 46% (41% in 2026  -2030, 30% in
2031-2040).

Dividend policy:

equipment and seeking solutions to eliminate A LW Bogdanka S.A. intends to remain a dividend -
unsafe activities. paying company, taking into account planned

A Re-branding programs focusing on the capital expenditures related to diversification of
development of a plan for replenishing staff operations.
knowledge and re  -branding, a priority program for A The intention of the Management Board of LW
existing employees in new business areas (RES). Bogdanka S.A. is to apply to the Shareholder

A Responsible business practices through the Meeting in the future for a dividend payout of up
implementation of ESG criteria in purchasing and to 50% of net profit.
sales processes and care for limited and A The amount of dividend recommended each
sustainable use of raw materials and energy in all time will depend on the current market situation,
processes operating within the Company, cash flows generated from operating activities,
proactive approach in undertaking sustainable ongoing and planned investments, and the
ESG initiatives and communicating good practices possibility and conditions of raising debt
to the value chain, transparency in financing.

_ communications with stakeholders, and effective A The Company's dividend policy in the future will

analysis of the pOSS|b|I|ty of increasing retention

Mk| DB ¢DIJUglvffjvifjIDREIGVIs] ok IEﬁi‘i\)(tlesofthecorporatefoundatlon
Increasing energy efficiency and

reducing greenhouse gas emissions

in the mine's operations, using energy from the

test RES facilities being built under Pillar 11l to A The average level of coal production will be

increase LW Bogdanka's energy efficiency, approx. 9.1 million tons.in 2023 -2025, approx. 10.1
K] dj 01 sgi V[ 7] U+ stedsVIg] | T157mfohhsinld20%-50%0, and approx. 9.1 million
reducing the carbon footprint. tons in 2031 -2040.

o o A Average sales revenues are projected at PLN
Revitalization of post  -mining areas and removal of 5,902 million in 2023 -2025, PLN 5,565 million in
mining damage, development of a strategy for the 2026-2030, and PLN 4,967 million in 2031  -2040.
operation of the Nadrybie field after completion of A The average value of expenditures in 2023 -2025
mining, sustainable use and reclamation of spoil will be approx. PLN 1,017 million, in 2026  -2030
tips in cooperation with local governments, and approx. PLN 1,116 million, and in 2031 -2040 approx.
effective management of mining damage. PLN 426 million.

A In its Strategy, Bogdanka aims to strengthen its
market position by achieving a 58% market share

Basic operational and economic parameters:

be influenced by the implementation of strategic
initiatives aimed at increasing production
efficiency and diversifying revenues, which, in
turn, may translate into the level of capital
expenditures.

A Attracting and retaining the best employees
through a campaign improving the employer's
brand image for potential employees, integrating
digital technologies into training processes,
increasing Bogdanka's competitiveness in
attracting experts to support the transition
process, developing cooperation with external
partners, including partner schools in the Region
and the Scientific Council at LW Bogdanka.

Pillar Il - Multi -commaodity Concern:

A Multi -commodity mining based on the exploration
and commercial mining of a range of minerals
critical to sustainable transition and attractive to
the market.

A The Bogdanka Fund, which is an accelerator that
enables investment in new technologies for the
future of the Company and the region.

of coal supplied to the commercial power sector

in 2030.
The Company is targeting a dynamic increase in
the average share of revenue from non -core

business initiatives from 1% in 2023  -2025

to 12% in 2026 -2030 and

to 29% in 2031 -2040.

Adopting the aforementioned assumptions, the
Company will aim to achieve, on average, a return

on equity (ROE) of 26% in 2023 -2025 (11% in 2026-
2030, 3% in 2031-2040) a return on assets (ROA) of

K BOGDANKA
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Implementation of the
LW Bogdanka S.A.
Development Strategy
in 2023 &3

Coal production

Plan:

A in 2023 -2025 it will be approx. 9.1 million tons
A in 2026 -2030 it will be approx. 10.1 million tons
A in 2031-2040 it will be approx. 9.1 million tons

Actuals 2023: 7.1 million tons

Sales revenues

Plan:

A in 2023 -2025 it will be PLN 5,902 million
A in 2026 -2030 it will be PLN 5,565 million
A in 2031-2040 it will be PLN 4,967 million

Actuals 2023: PLN 3,939 million

Value of expenditures

Plan:

A in 2023 -2025 it will be approx. PLN 1,017
million

A in 2026 -2030 it will be approx. PLN 1,116
million

A in 2031-2040 it will be approx. PLN 426
million

Actuals 2023: PLN 763 million

Market position

In its Strategy, Bogdanka aims to strengthen its
market position by achieving in 2030

58% share in the market of coal supplied to the
commercial power sector.

Actuals 2023: 25.4%

Dynamic increase in the average share of
revenue from non  -core business
initiatives

The Company is targeting a dynamic increase in
the average share of revenue from non -core

business initiatives from 1% in 2023  -2025 to 12% in
2026 -2030 and to 29% in 2031 -2040.

Actuals 2023: 0.0%

T~
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Return on Equity (ROE)

Plan:

A in 2023 -2025 it will be 26%
A in 2026 -2030 it will be 11%
A in 2031-2040 it will be 3%

Actuals 2023: 17.2%

Return on Assets (ROA)

Plan:

A in2023-2025 - 22%
A in2026 -2030 - 10%
A in2031-2040 - 3%

Actuals 2023: 13.1%

EBITDA margin

Plan

A in2023-2025 - 46%
A in2026 -2030 - 41%
A in2031-2040 - 30%

Actuals 2023: 33.6%

¢1j | Dfsggovugl v &V: g1 kDE S i b
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Development
strategies of the
subsidiaries

Development strategy of

commercial balancing and energy billing in the

Eove[j | h+te /A stedDFJIJg] | 1] Is6DF

act as a provider of services associated with the
operation of heat sources, sharing

electricity and heat  -related

know -how.

Development  strategy
MR Bogdanka sp.zo.0.

te /A steoDH¥JIg] | T][IsoD¥er UV‘G\??QEJJAVI D sRovo[ | DI 1 /AEv¢ad] APSUSCIEngy pf pperations and will also

GF ] V2D D3] K] ¢ V:
Energetyka sp. z 0.0. has identified the following
strategic objectives for the company to be
pursued in the coming years:
change in the heat generation method
resulting from, among others, the need to
ensure an uninterrupted supply of heat to
consumers (guaranteeing additional reserve
generating capacity
to reduce the risk of
heat generation interruptions) and gradual
abandonment of coal fuel. The company
intends to take steps to find and select the
optimal non -coal source for heat generation
in the coming years
in order to satisfy increasingly stringent
environmental protection standards
A Modernization of the heating main between
. ¢1 k DF 6 D& D# kGthe Enfiememddion
of this task aims at gradual reduction of
considerable transmission losses and will
additionally allow for protecting the network
against corrosion, thus supporting its
operation
in the following years.
The above investment projects are planned to be
M) AvfJkVuvesgi U[F] U, gA1
however in the case of the Bogdanka -+ & /B
main, the source of funding may be changed in
subsequent years (if aid funds are obtained).

+8/E stedsVIg] | T1IsV; 06uvef]
Bu] VfgUs[eVAgAL] [] ¢ Al el
a dedicated entity to act as a coordinator in the
+8/E stebsVIg] | T1sV; 06vef]
exercising energy management within the

cluster, representing the cluster externally,

gD kVgive A Is £ 6 Bayglopment of mining machinery

production and
overhaul capabilities

A Manufacture of general purpose steel
structures

A Manufacture and regeneration of bulk
products used at LW Bogdanka S.A.

arf

A Conducting and developing capabilities

in the overhaul of mining machinery and
equipment

A Manufacture of general purpose steel
structures while meeting all formal and legal
requirements

A Performance of work related to regeneration
of bulk products used
in the Parent Company

A provision of repair and adaptation services for
the office and administrative infrastructure
on the surface.

Development strategy of
EkoTrans Bogdanka sp. z 0.0.

R e ¥ #hdgdinbanyplkadstoVconduct post -mining
waste management activities in 2024 and
beyond.

As part of recovery and processing of waste
generated in the process of dry

v and wet processing of hard coal, the company

Ve s El%n%t%%/tllge,éaquroTx.IZ]S Etéova%lasgeear\Jlnually.

hiOfseV| go] Vassbousgdgdd] v

J VA K1 DEIsSRe V1| s AD] sV gald] A sdf eVs¢gAduvk] i

Bsl] Al ¢leRVaj

Development strategy i
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the coming years is to continue its strategy, i.e. to
increase the share of specialist mining work such
as excavation of roadways, rebuilding and
execution of works with the use of specialist
machinery. These activities are aimed at

je[ DAGsef sgi V[ i]VAECAKIDEISRoVIgOoS) SggUsgv]f

market. Extension of the scope of activities will

allow for professional development of employees
through successive improvement of their
qualifications. The Company plans to expand its
machinery fleet over the long term to ensure
independence and the capacity to perform the
full range of mining operations.

c1j | Dfsggovgl v ST KkDEBDW i h
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Investment activities
completed in 2023

In 2023, LW Bogdanka S.A. carried out its
scheduled investment tasks. As part of
implementation of the investments, expenditures
on fixed assets in the total amount of PLN 762,692
thousand were incurred.

The 2023 plan includes the following task groups:
development and replacement investments
including purchases of machinery and
equipment, their modernization and overhaul,
extension of the mining waste facility, longwall
shearers,

A operational investments Oincluding the
construction and modernization of excavations

S¢V[F]U: g1 kDFBDL ¥~

Development and replacement
investments
of LW Bogdanka S.A.

Maintenance of machinery
Purchase of new machinery and equipment
subject to assembly - electromagnetic
separator, battery shunting train, vibrating
sifter, ventilation dams, etc. were purchased for
a total amount of PLN 18,392 thousand.

A Purchases of finished goods, machinery and
equipment  Ofinished goods were purchased
for PLN 20,490 thousand. The most important
ones are as follows: finished transport
equipment (among others: a fuel
transportation truck, a heavy set for section
transport and container trucks), pumps and
hydraulic units, electrical equipment (among
others: electric motors, transformers), other
finished equipment, including a hydraulic
press, an axial ventilator, PW  -style feeders, air
coolers and a shunting locomotive.

A Modernization and repair of machinery and
equipment  OPLN 68,057 thousand was spent
among other things on: modernization of
dinting loaders, high  -pressure units and
modernization of 1600 belt conveyors
their adaptation to transport of people,

- and
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modernization of JOY AFC longwall conveyor,
in progress: modernization of a 4
in GWS of shaft 1.3 Expenditures were incurred
on the overhaul of S
of longwall conveyors and a JOY longwall
mining machine.

Securing new concessions

A Drilling of prospecting wells in the region of
+Dp A I BV DBVA]] ¢V AEK
B[ FPUP] VI gdzsesggotgl
JM1og( DI sggvgivkjiges]
1| ¢ger1] Al s ¢&n\”e>[pﬁnﬁitm§dt
PLN 10,588 thousand was incurred in 2023.

Longwall shearers  Ototal expenditures of

PLN 5,666 thousand were incurred, among others,

for the modernization of shearer system 7 and

purchase of 3 new sections for shearer 6.

11 DZE3IBVITs])okeV] [ Ah

Other development investments

A Extension of the mining waste facility at
Bogdanka - an expenditure of PLN 15,397
thousand was incurred. The expansion of
Phase Il of Sector V has been completed.
Works to perform earthworks in accordance
with the executed contract along with
electrical works, and a conveyor has been
installed.

A Central air conditioning of the Bogdanka field
PLN 1,449 thousand was allocated for the
modernization of coils in spray and evaporative
condensers Ostage 1 and commencement of
stage 2.

A Power engineering, telecommunications
and mechanical installations - an expenditure
of PLN 7,685 thousand was incurred, among
others, the installation of the main drainage
pipeline in shaft 1.2 and the expansion of the
visualization system for shaft 1.3 skip loading
equipment.

A Photovoltaic farms and RES investments -
expenditures of PLN 27,377 thousand were
incurred, including the construction of a 3AMW
photovoltaic power plant and the purchase of
land for future projects.

A Hoisting machine switchgear facilities
and other electrical power systems -

PLN 9,391 thousand was incurred, among other
things, for the modernization of the 6 kV STR

-200 locomotives, overhaul

© <t On

-line wheel set

6
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M3 (28 -field) switchgear and
the Microscada system.

A Replacement investments in the Coal
Preparation Plant - PLN 21,101 thousand was
allocated, among others, to the modernization
of steel structures and facades of the Coal
Preparation Plant, and modernization of the
freight and passenger crane in facility 67.1 as

¥ s well Mﬁqmmmyf 16§ jigs in area 46.1.

kEgé @orstrection ghg riioblegnizatignof core

] Business ! fa@litiésdgiid installations
thousand was incurred, among other things,
for the modernization of the HETMAN -T
telecommunications system, replacement of
wireless communications in shaft 1.2,
as well as the adaptation of the shaft for
transporting people and materials on the
counterweight side.

A Expansion of the coal storage yard -
expenditures totaling PLN 3,385 thousand
were incurred for the construction of
infrastructure.

ICT - PLN 16,185 thousand was earmarked for,
among other things, the Facility Map System,
optimization of control of underground winnings
haulage, a system for monitoring seismic activity,
as well as the purchase of computer hardware and
systems.

Other - expenditures of PLN 29,661 thousand were
incured, among others, on environmental
protection (e.g. construction of a mine water

modernization of

- PLN 8,816

(1] | DI sgdeV gl v &v:

Operational investments of LW Bogdanka
S.A.

New excavations were completed in accordance
with the applicable Mining Work Schedule. The
total length of the completed roadway excavations
carried out as part of the investments from the
beginning of the year was approximately 25.7 km
(in total approx. 29.7 km) and their value
amounted to PLN 430,660 thousand. The
modernization of excavations in the form of
reconstruction of horizontal and vertical
excavations was carried out in accordance with the
adopted schedule for a total value of PLN 67,197
thousand.

+@/FE IstedDHIE] | 1]
subsidiaries of LW Bogdanka S.A.

afry v e
incurred expenditures on fixed assets in the
amount of PLN 15,007 thousand.

+ & A& Ist e 6 D& J ¢ |- thd ifvdstiménDisisks
carried out in 2023 pertained to investments
related to generation, transmission

and distribution of heat and included the purchase
of hardware and software for a total amount of
PLN 4,587 thousand.

RG Bogdanka, MR Bogdanka, EkoTrans
Bogdanka - incurred total capital expenditures of

PLN 10,420 thousand in 2023 for the purchase and

TUATSET Ve[ DI sggUDf V[ F]VAIV]| ] O Dinstalmatiok 6f maBhinery &8 dqdgimérd, ¥ DB ¥

the expansion of pumping stations P -2 and
P-3) and construction of civil structures of the
Bogdanka field; in addition, land affected by
mining damage was purchased. Expenses of PLN
1,195 thousand were incurred for administration
and transportation.

purchase of computer hardware, and the right
use assets.

K BOGDANKA
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Investment activities "
completed in 2023 =

Selected items of capital expenditures in the LW Bogdanka Group

Execution Execution

[PLN thous.] TEP 2023 TEP 2023* TEP 2023 TEP 2023 [%] TEP 2024

2!::; excavations and upgrade of existing 456,957 555,885 497,857 89.6% 564,407
Maintenance of machinery 179,246 152,13¢ 106,939 70.3% 239,032
Securing new concessions 10,588 10,588 10,588 100.0% 0
Longwall shearers 6,278 6,278 5,666 90.3% 167,93:
Other development investments 106,737 109,945 94,601 86.0% 80,073
IT/TC 30,947 31,857 16,18t 50.8% 30,316
Other 51,289 51,25¢ 30,856 60.2% 44,539
TOTAL CAPEX in LW Bogdanka S.A. 842,042 917,951 762,692 83.1% 1,126,298
+@/ stelDHIE] |1 s6DF 8,000 8,000 4,587 57.3% 9,500
MR Bogdanka 1,590 1,590 1,028 64.7% 1,590
RG Bogdanka 9,905 9,905 9,195 92.8% 3,987
EkoTrans 0 0 197 - 0
(T;?OTU AF\)L CAPEX in the LW Bogdanka 861,537 937,446 777,699 83.0% 1,141,237

*plan update
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Value of capital expenditures incurred for excavations in 2023

Length [running Value of capital expenditures

Total excavations and works Depreciation method

meters] [PLN 000s]
Gate roads natural 22,542
Basic excavations straight -line 3,178 497,857
Horizontal reconstructions linear/natural 2,365

The total length of roadway excavations completed during the 12 months of 2023 was 27,302 m.
Reconstruction of excavations was carried out according to the adopted schedules. Total expenditures
on reconstruction of roadway excavations in this period amounted to PLN 67,197 thousand. The total
expenditure incurred on new excavations and modernization of existing ones amounts to PLN 430,660
thousand.

Fractions are not included in the values shown in the table as they are charged directly to expenses.
However, they are included in the total length. In this case, this is 1,582 m.
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Planned investment

activities for 2024 @%

Operational investments of LW Bogdanka
S.A.

New excavations and upgrade of existing ones

The plan includes the mining of excavations o]
mainly longwall galleries, capital galleries,

crosscuts and other technological and access
excavations, enabling the mining of longwalls in
seams 385, 389 and 391 in the Bogdanka and
i[)1 D%3I VI

excavations will also be carried out.

Growth investments of
LW Bogdanka S.A.

Maintenance of machinery

A Purchase and assembly of new machinery and
equipment to be assembled Oplans for 2024
include the purchase of used Eaos coal cars,
ELECTRA battery locomotives, purchase of
overhead diesel locomotives, mine track
locomotives, a belt conveyor, ventilation dams,
PWP vibrating sifters, cooling equipment, a
self-propelled drilling and anchoring device,
and an excavation stripping device, and
purchase of a GM -50 roadheader

A Purchases of finished goods, machinery and
equipment  Othe following purchases are
planned: ready -made transport equipment
(including transport platforms, container
trucks without a chassis, mobile transport
hoists, a heavy set for section transport),
pumps and hydraulic units, electrical
equipment (including but not limited to
electric motors, electrical instruments) and
other ready -made equipment

A Modernization and repairs of machinery and
equipment  Othe plan includes the
modernization of transformer stations, EL
160LS dinting loaders, diesel locomotives for

Bsl] Al ¢l eRV

the suspended BIZON system, URW Panda
excavation stripping devices and renovation of
roadheaders, periodic repairs of wagons,
modernization of type 1600 belt conveyors
adaptation to the transport of people. A
Renovation and modernization of longwall
systems Othe plan for 2024 includes the
modernization of type 1600 belt conveyors o]
adaptation to the transport of people,

renovation of the JOY BSL bottom conveyor,

and renovation of JOY 4LS longwall shearers
Shearer complex 8  Othe purchase of new
longwall mining equipment is planned

monitoring system in the area of belt haulage

system for monitoring and automating the
haulage of excavated material.

Purchase of ready -to-use equipment O
information and communication technology
this group included purchases of hardware
and network equipment, software and
underground mobile computer equipment.

o

RES initiatives
A In 2024, RES investments are planned, among
others for an electric car charging station and

for 2024. outlays for the construction of a photovoltaic
farm, mainly the purchase of land for a PV
power plant.
Other development investments
Expansion of the _mining waste disposal facility Other

sjokehVaj kj dj 6 g1 KJ ¢IV¢|H|§6 Snkas £

ICT

A Construction of civil structures in the areas of
JPY U Dk|lsasj | ¥:
major expenditures are planned for building a
gantry crane at the service yard

in the Bogdanka Field and expansion of
technical rooms in the shaft top building of
Shaft 1.4, and it was also planned to modernize
the Fuel Station in the Bogdanka, Nadrybie
DEKkVi[]JIDFEI®Ics] 6ke
Environmental Protection Oit is planned,
among others, to complete a pumping station
of underground waters

2 \Wolk has been completed on
the expansion of the facility as part of Stage Il
in Sector V; the plans for 2024 include land
purchase for the next stages and the start of
construction of Sector IV.

Expansion of the coal storage site o]
continuation of works related to the expansion
of the storage site; the plan for 2024 provides
for infrastructure development.

Replacement investments in the Coal A
Preparation Plant O

the task includes the execution of the

following items: modernization of the steel

structures and the facade of the Coal

Preparation Plant, continuation of the

replacement of jigs,

and modernization of access roads and truck

expanding pumping station in the location of
Bogdanka Gaj and the construction of
pumping stations in the village of Uciekajka

yards has been planned. A Railway investments ~ Ocompletion of the work
to modernize electrical heating of turnouts at
the Bogdanka station has been planned.
Integrated Production Management System o)

the plan provides for the continuation of work

on the underground wireless communication

system and the WiFi wireless communication

system

in underground excavations

Alarm and monitoring systems Othe plan
includes: seismic activity monitoring system,
Aggs[glsgivelsef ] AUT ¢l ufri]
expansion of the automation and video
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+@ /£ st e 6 D& J ¢ Opldnied dadit@)?
expenditures in 2024 are designated for

o} investments related to generation, transmission
and distribution of heat. Expenditures were also
planned for purchasing goods

][ ls6 D& DE KV ¢]J

MR Bogdanka  Qin 2024, it plans to use
expenditures to purchase and assemble
machinery and equipment

as well as ICT systems.

RG Bogdanka Oexpenditures planned mainly for

purchasing finished goods, ICAT
and transport.
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Significant trade

contracts &3

) ) A
As in previous years, LW Bogdanka S.A. entered A
into new trade agreements
and negotiated prices and supply volumes for A
subsequent years under the existing long -term
agreements.
As a result of the above activities, as at the date of
submitting the Report, nearly 100% of the volume A
planned for sales in 2024 was contracted. The
Company reports all contracts that are A
material from the point of view of its operations, A
as well as their amendments, through current
reports. In 2023, the criterion of significance was
fulfilled by the execution of annexes amending A
terms and conditions of agreements and entering A
into additional agreements with:
A J7J) UJO] 8| ¢ds¢gsDX a¢g pDE s /E\”/Al' R,

A ENEA Wytwarzanie Sp. z 0.0.
A 1 DB @DKU 1 ¢f g Vi auvpDEBSRY izh
A

Transactions with related parties

In 2023, the Parent Company and its subsidiaries
did not enter into any individually or jointly
significant transactions with related parties

U VETVAEEFKTI OsSDE A Vs FVSF] VD]
The list presented beside shows major contracts

in force in 2023 entered into between

LW Bogdanka S.A. and its subsidiaries.

In 2023, LW Bogdanka S.A. had a contract in force
for purchase of electricity from Enea S.A.

For more information on the agreements with

the Enea Group and companies controlled by the
State Treasury, see Note 30 of the Financial
Statements of LW Bogdanka for 2023.

Agreements between LW Bogdanka S.A.
and MR Bogdanka sp. z 0.0.

delivery of casing pipes and connectors
overhaul of machinery and equipment and
repairs of tools

delivery of components of machines,
equipment

and steel structures

repairs of transport units of the

underground thill rail

production of friction racks SV -36 and SV -32
provision of maintenance services, ongoing
repairs and overhauls, service of joinery,
snow clearing and removals

memorandum of cooperation

lease of part of the multifunctional
workshop and warehouse building

ehiéld weighing service with specific goods
on a truck scale for fine coal at Bogdanka
supplying electricity

lease of a plot and rooms for providing
laundry services and preparing beverages.

AReU O] g1 [FfV1|s¢gMAEs106]nh

™
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Agreements between LW Bogdanka S.A.
DEkV+e A IstedDFJIE] 1] s

A supply of heat

A supply of water and discharge of sewage,
maintenance service for central heating,

domestic hot water and process heat

systems .

sales of steam coal and electricity

lease of rooms

heating intake air to mining shafts

(operational service

and supervision)

O] DR Vgl V| ¢ggKheUl | gRT £,
for PSG and POS sections

weighing services

cold water supply and sewage discharge

T | gAVAvsOksgl eVsg vl DIEDK I &3
service and maintenance of sewer lift

station, drainage system and network

service of supervision as the owner's
representative

service of producing ID badges.

o To o

Do e Do oo =

c1] L DIsggevgl v

Agreements between LW Bogdanka
S.A. and RG Bogdanka sp. z 0.0.

A performance of mining works and

services at the LW Bogdanka S.A. mine on
business days

performance of explosive works

tenancy, lease and lending for use
provision of services of higher  -order
supervision of mine operations.

o 3o 3>

Agreements between LW Bogdanka
S.A. and EKOTRANS Bogdanka sp. z 0.0.

A removal of non
rock)

A lease of office room in the multi -
functional building

A agreement on providing services with
trucks.

-hazardous waste (waste

K BOGDANKA
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Information on
financial instruments,
bonds, loan
agreements =t

Information on financial derivatives

As at 31 December 2023, the Parent Company
had no open derivative transactions.

Bonds

As at 31 December 2023, the Group:
A had no active bond issue agreement
A and no issued

and outstanding bonds.

Assessment of the capacity to execute
investment plans

As at the date of submission of this report, the
Group does not see any risk as regards the
possibility of raising additional debt financing,
however it points to the risk that the costs of
raising and servicing such financing may be
higher than those currently incurred.

Tenancy and lease agreements

Opinion of the LW Bogdanka S.A.
Management Board regarding the
possibility of fulfillment of previously
published result forecasts for the given
year in view of the results presented in
the standalone annual report compared
to forecast results

LW Bogdanka S.A. did not publish any financial
result forecasts for 2023.

Information on loans and borrowings
taken out and granted

In 2023, the Parent Company did not take out or
grant any loans or terminate any loan
agreements.

Information on sureties and guarantees
granted and received

In 2023, the Parent Company did not grant (or
receive) any sureties.

Guarantees extended by
LW Bogdanka S.A.

In 2023, the Parent Company did not instruct
banks to issue any guarantees.

GFJVd|l gvIReV [ g/ DBVE] [T gojoevi | gAVS ] ¢Dx AElsv DF Kk v

lease agreements, including land, premises,
machinery and equipment,
in 2023, amounted to PLN 10,335 thousand.

Bsl] Al ¢leRVaj

Information on loans drawn down

In 2023, the Parent Company did not enter into
any loan agreements.

Agreements relating to loans and
borrowings of subsidiaries

+e/E st eoBDFJg] | 1] [ s6DFer hv!

repay the loan granted under the agreement of
9 June 2014 (in the amount of PLN 26,580
thousand) by the Voivodeship Fund for
Environmental Protection and Water

2DE DI A] ¢] UMECcT sdémis ¢i-”

subsidize the construction of the Water

Treatment Plant in Bogdanka, which was
completed in February 2016. The interest rate is
0.7 of the bill rediscount rate set by the Monetary
Policy Council, not less than 4.0% per annum. The
loan will be repaid successively until 31 July 2024.
Except for the above loan, in the period from

s UEDZUD] SV [ gV s UB] A KAaj | V!

Energetyka Sp. z 0.0. did not use any external
sources to fund its operations.

In 2023, the subsidiaries: EkoTrans Bogdanka
Sp. z 0.0., RG Bogdanka Sp. z 0.0.,

MR Bogdanka Sp. z 0.0. did not grant or incur any
loans and borrowings or terminate any
agreements pertaining to loans

and borrowings.

Q4
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Price of coal on the
international market

CIF ARA coal prices

A 125.1 USD/t- average CIF ARA coal price
in Q4 2023 -47.3% vs. Q4 2022 (237.6 USD/)

A comparing with the average CIF ARA coal
price in Q3 2023 (117.6 USDI/t) this is an
increase of 6.4%

A the average price in 2023 was 128.5 USD/t,
down 58.1% yly (in 2022: 291.5 USD/t).

Inventories in ARA ports

A ca. 5.5 million tons of coal inventories at the

end of December 2023 at ARA ports - at the
end of September 2023 the inventories stood
at 7.0 million tons

Prices at major ports worldwide

A

A
A

83.6 USD/t - average Baltic Ports FOB price in
Q4 2023 vs. Q4 2022 (115.6 USD/ton) Odown by
35.3%

comparing with the average price in Q3 2023
(76.6 USDIt) this is an increase of 9.1%

the average price in 2023 was 87.7 USD/t,

down 40.4% yly (in 2022, it was 147.1 USD/t).

China

in 2023, approx. 4.7 billion tons of coal were
produced, i.e. +2.2% vs. 2022 (4.5 billion tons)
in 2023, imports totaled 474.4 million tons, up
approximately 63.6% from 2022

(290.0 million tons).

435,0
385,0
335,0
285,0
235,0
185,0
135,0
85,0
35,0

USA
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in 2023, production was 527.6 million tons, up
-1.8% vs. 2022 (537.2 million tons)

(1] | DI sgdeV gl v &v:
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Russia

A in 2023, production was 430 million tons,
down 1.4%yly (436 million tons in 2022)

A in 2023, consumption was 384.4 million tons, A exports in 2023 amounted to 213 million tons,

-17.4% vs. 2021 (465.2 million tons) up 9.8% yly (194 million tons in 20 22).
A exports in 2023 amounted to 66.8 million

tons of hard coal, -13.0% y/y (76.8 million tons

in 2022)

Price of coal on the international market (USD/t)
—_—
nQ IVQ 1Q 1Q nQ IVQ 1Q 1Q nQ IVQ
2021 2022 2023
CIF ARA FOB BP
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Prices for fine steam
coal on the domestic
market

Price of fine steam coal

A The average price of fine steam coal for the
commercial power sector in Q4 2023 was 31.1
PLN/GJ, the price growth rate was approx.
44.0% compared to Q4 2022 (21.6 PLN/GJ)

A in2023 (17.14 PLN/GJ) Oup 84.8%
compared to 2022 (17.1 PLN/GJ)

A The average calorific value of fine coal for the
commercial power sector was approx. 21.3 GJ.

Prices from the PSCMI index

A The average price from the PSCMI Index in
Q4 2023 was approx. 25.6 PLN/GJ, compared
to the average price in Q4 2022 (25.6 PLN/GJ),
the increase was approx. 21.5%

A in 2023, the price was 32.7 PLN/GJ vs. 19.9
PLN/GJ in 2022, which means an increase of
64.3%.

35,0

30,0
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Prices for fine steam coal on the domestic market [PLN/GJ]

— A~
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Production, sales and
inventories of steam
coal on the domestic
market

Steam coal production
in Poland

A in 2023, steam coal production was 36.4 million tons,
down 10.1% yly.

Steam coal sales in
Poland

A the sales in 2023 was approx. 34.2 million
tons, of which sales to the commercial
power sector was approx . 23.7 million tons of
fine steam coal
A compared to 2022, steam coal sales
decreased by approx. 14.9%.

Coal inventories in Poland
A at the end of 2023, steam coal inventories

were 3.8 million tons (1.8 million tons at the
end of 2022).

32
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Production, sales and inventories of steam coal on the domestic market [million tons]
451
40,5
42,4 364
40,2
34,2

1,9 1,8 38

2021 2022 2023

e Production of steam coal
= Sales of thermal coal
Steam coal inventories at the end of the period
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Production, sales and
inventories of steam
coal on the domestic
market

In response to the anticipated decline in demand
for steam coal,

in 2023 we published a new Strategy, which calls Sales of steam coal to the commercial power sector [million tons]
for diversification of revenue sources. Detailed
information on the new Strategy can be found on
pages 20 -22. 35
Key buyers of steam coal in Poland
29,2
The commercial power sector is the main buyer 30
of steam coal in Poland, purchasing approx. 23.7
million tons of fine steam coal. The most 26,3
important buyers in the commercial power sector
are: 25
23,7

A Tauron
A PGE
A Enea 20
A PGNIG
A ENERGA

. 15
Steam coal sales in
Poland
During the entire 2023, approx. 10
34.2 million tons of steam coal were sold in 2021 2022 2023
Poland.

Approximately 33.4 million tons of steam coal
were delivered to the domestic market, including
nearly 29.3 million tons of fine steam coal.

Coal exports
Approximately 4.2 million tons of coal was

exported, including approx. 0.8 million tons of
steam coal.

K BOGDANKA
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Production of electricity
in Poland

Total electricity production

In 2023, 163,629 GWh of electricity was produced,
down 9,954 GWh (6.6%) compared to 2022.

Electricity production from coal

The main fuel used for electricity production was
coal, which generated 111,178 GWh

in 2023. Such a level means a drop by 23,561 GWh
(-17.5%) compared to 2022.

In 2023, coal was the source of 67.9% of all
electricity production in Poland; its share in the

fuel mix was lower by 9.0% compared to 2022.

Electricity production from hard coal

In 2023, hard coal produced 76,607 GWh of
electricity (down 12.7% compared to 2022).

Electricity production from lignite

In 2023, lignite produced 34,571 GWh (down 26.4%
compared to
2022).

Electricity production
from wind power plants

Wind power generated 22,000 GWh in 2023, up
20.2% from 2022. The share of wind power
in electricity generation was approx. 13.5%.

Electricity production
from gas -fired power plants

Gas-fired power generation in 2023 was 13,650
GWh, up 36.5% compared to 2022.

Electricity generation from other
renewable sources

Other renewable power generation in 2023 was
13,209 GWh, up 42.1% compared to 2022.

Domestic electricity consumption

167,518 GWh of electricity was consumed in 2023,
down 5.961 GWh ( -3.4%) compared to 2022.

Balance of cross -border exchange

The balance of cross -border exchange of electricity
in 2023 was 3,889 GWh, pointing to electricity
imports, compared to -1,679 GWh in 2022.

Bsl] Al ¢leRVaj
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Electricity production in Poland [GW/h]

\

2021 2022 2023

e Hard coal-fired power plants
e \/\/ind power plants
Hydro power plants

Lignite-fired power plants
Gas-fired power plants
Other renewable power plants
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Description of factors

which,

in the opinion of A
the LW Bogdanka A
Group, will affect the A

achieved results

Risk management

Key objectives of risk management:

Enea Group's Enterprise Risk Management

Policy

JgjDHd| gviReVIE[]l1]s0]

Fundamental principles, procedures
and documents on which the operation
of the management system is based:

Methodology ~OERM procedures

T8V g1 kDZO6DFd| guiReV | sebd
Report - Update of LWB Risks according to

the Enea Group ERM Methodology (LW
Bogdanka Group risk map

, list of critical, key, medium and low risks in
the LW Bogdanka Group, action programs to
minimize critical and key risks of the Parent

Company).

A Jgdoeuv|]Ve] Av| s iglvff]JVd| guiReVgr)] | Dfsggel

A ensure the effectiveness of its decisions
aimed at maximizing profits at an acceptable
level of risk.

The systems in operation:
A The Integrated Enterprise Risk Management
(ERM) System of the Enea Group.

Risk management  process

Established environment Objectives and tasks
the Group's risk
management system
covers all areas of the
company's operations

the system is aimed at
identifying potential
threats as well as
opportunities for the
company

—

=

Risk identification

risk identification is
carried out by the risk
owners (persons who
perform managerial
functions in the
organization)

O
<i

v ased P b sED] @%}E&Nﬁy%m% force in the

=

V1T As & ?JgDFcember 2023, the Risk Register of the
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Risk management process

LW Bogdanka S.A., within the integration process
in the ENEA Group and pursuant to relevant
regulations

Established environment

in the Group, implemented from January 2018
Group Companies.

Parent Company was updated in accordance

with the ENEA Group Methodology.

The Parent Company presents the Supervisory

Board and the Audit Committee with information

and reports on the implementation

and performance of the ERM system.

In the following periods, it is planned to work on

TolJP] |l UDKkOue [ A ¢f Vgl U[F] Velel]
needs in the direction of increasing its role and

effectiveness, using the experience to date and
|JevofeUgivff]Velse[])] AReVg1] | DI s

The participants of the risk management system
at LW Bogdanka S.A. are as follows:

Supervisory Board

Management Board

Audit Committee

Heads of organizational cells in the Parent
Company Orisk owners

o oo e

Corﬁnunic@ion

<+> Risk identification 5

k3
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c

> Risk estimation §
+>» Dealing with risks

Risk Management Department.

Risk analysis Risk estimation
risks are measured on
established scales of
probability and the
highest assigned
potential effect of
materialization in four
areas

|:> an aggregate rating in

are considered critical

the Group's operations

risks that have received

excess of a certain value

and key risks Omaterial to

Objectives and tasks

Risk assg¢ssment

Dealing with risks

for key and critical risks,
actions/programs approved
by the Management Board
are established to minimize
them and limit the possible
effects of their
materialization

=
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Main risks to which the Group is exposed,

by area category

Environment and
market

A Risks associated with the socio -
economic situation in Poland and
globally

A 4&sedUDmeg EsDf ] k¥ dss |
economic policy towards the hard
coal mining industry

A Risk related to the prices of energy
commodities in Poland and globally

A Risk associated with the specific
nature of the mining sector
operations
and possible occurrence of
unpredictable events

A Risk of restrictive climate policies
resulting in changes to applicable
law

Operational

A Risk associated with the launch of
production from new deposits of
LW Bogdanka S.A.

P| A Tgchnied) dD@l tecRneldgical risks

A Risk associated with the high cost of
the technologies used by the
Company

A Risk of IT system failures

A Risk of customer insolvency

A Risk related to the strong position of
the trade unions

A Risk associated with retaining
TV

DZkV|] Elvs[s¢g
A Key supplier risk

A Risk of supplier price collusion

%

Financial

A Insurance Risk

guIReVI] |eggg]o

Bsl] Al ¢leRVaj

Environment -

protection

Risk associated with
reclamation and mining damage

Risk associated with the tightening
of standards and regulations

on environmental law standards
and the obligation to obtain
environmental permits

Risk related to mining waste
management

Investment risk associated
with the presence of protected
areas

c1] | DI sggevglvr
AND ACTIVITY OF THE LW BOGDANKA GROUP

Legal

Risk of changing tax laws

Property tax risk

SEV|]ODT sggV[gUT BV #T K

mine workings

Risk of changing the law and its
interpretation and application

Risk of violating stock exchange
disclosure obligations

Risk of prolonging the process of
issuing administrative decisions on
the conduct of mining operations

8V g1 kDZESDW [ D
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Risk related to the

d| dvi ReVe¢Fs DD

economic
and market
environment

Risk associated with the socio -economic
situation in Poland and globally %

Factors affecting the financial results of

LW Bogdanka S.A.:

A directions and rate of change of domestic
and global GDP, including changes in the
volume of industrial production

A demand for electricity and heat
A development of renewable energy
generation sources
A climate policy trends in Poland
and in Europe
A government plans to expand/modernize
agoDEkRev] 0] A | sA&s[vij ¢l of Y EEy
i it
A plans of the European Parliament to reduce
methane emissions in the energy sector
A prices of raw materials on global markets,
which translates into prices of production
inputs
A prices of C02 emission allowances and the
EEKK] | AEsDDV I g | Ve] A ¢| ReV1
prices
A coal exports and imports balance from/to
Poland
A inflation rate
A pressure from the trade unions to increase
wages in the company
A government policy on the minimum wage in
the economy
A unemployment rate.

Countermeasure: monitoring all factors, adjusting
operations to the market situation and
environment, planning future activities,

1

formulating long  -term financial projections, cost
control, entering into long -term contracts.
tal@g measures to improve mining efficiency.

Risk severity: medium

Bsl] Al ¢l eRV

On the world coal market, in January 2024, prices
at ARA ports are at approx. 100 USD/ton, down
from the average prices in Q4 2023, which were
at approx. 120 USD/ton. Average CIF ARA prices
for the whole of 2023 were at approx. 128 USDI/t.
However, it should be noted that despite the
decline in CIF ARA prices at the beginning of
2024 and in the last months of 2023, particularly

&sed8UDbeg¢ /EsDfj kVdgs[ F V[ F] ¥ efmpife] takte fecord prices in 2022, the

economic policy towards the hard coal
mining industry %

An important factor influencing the LW
g1 kDZ6DFd| g¢ur ReV ADZ
Tgdj | ¢A] ¢ ReV16DZoeV|
companies and the power sector. Since 2
cjaluvbDl lsVfdafs ]| UiragoD# kRe
fog0RYDATI| gdzf kVAaAlUS[F] U; ¢
been in force, with the assumption that hard coal

is still an important source of energy for the

Polish economy in the perspective of 2030 and
beyond. However, an update to PEP 2040 is
currently being developed due to the changing
geopolitical and economic situation and the

energy crisis related to Russia's aggression

against Ukraine.

T it s%oul Roted that the projected

|vePy |geh role o coal in the Polish Power
System and in the process of ensuring the

country's energy security (despite downward

=< ou
— —¢

;v
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trends) has a positive impact on the long -term
aspect of LW Bogdanka's operations.

Risk severity: medium B
[Jeev|]JVEggv AZDDV

Risk related to the prices of energy
commodities in Poland

and globally %

The prices of energy commodities are influenced
primarily by the prices of steam coal and raw
materials alternative to steam coal (crude oil,
natural gas, renewable sources) on global
markets and, consequently, on the domestic
market. This is critical to the business conducted
by the Parent Company.

R

hea
T

current level of 100 USD/t is above the average
prices in 2019 -2021 (the average for this period is
approx. 77 USD/t).

In the domestic  fine steam coal market, the

f L1 index commng|aI power segment) is
in Eﬁ

a%g 51’ Y}ﬁ <and the PSCMI 2
al

pﬂof\éssional district
1rad|n at around PLN 28/GJ.

j&l P respectively:
biN3Y 6758 B2 Ml 1 a‘hd’ F’u@?ﬁ“sslm
Despite the decline in both indices at the end of
2023, compared to their levels at the beginning of
the year, however, it should be noted that
domestic coal prices are still at high levels,
especially the quotations of the PSCMI 1 index
compared to the average quotations in previous
years (PLN 11.42/GJ in 2021 and PLN 19.12/GJ in
2022).

Risk severity: low

Risk associated with the specific nature
of the mining sector operations and
possible occurrence of unpredictable
events %

The operational activities of LW Bogdanka S.A.

are exposed to risks and dangers arising from the

specific nature of operations in the mining sector.

These include, among others:
events associated with the environment
(including industrial and technological
accidents)

A extraordinary events, including geotechnical
phenomena, mining disasters, fires or
working floodings with underground water

A damages caused by mining operations.

B 1@ [ VEgUc1] | DI segoVegl v " 6V: ¢i kDESDH i h
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The consequences may be as follows:

A temporary interruptions of operations, losses
of property and financial assets

A accidents at work, including fatal accidents

A potential legal liability of the Company.

Countermeasure:

A strict compliance with OHS rules

A ongoing monitoring of risks associated with
the specific workplaces

A use of prevention.

The following is also important:

A use of modern
and reliable mining machinery and
equipment to reduce the risk of industrial
accidents

A relatively regular location of the coal seams
mined

A relatively low costs associated with mining
damage repair, due to the low degree of
urbanization of the area where the mine
extracts hard coal

A high level of personnel skills.

Risk severity: medium

K BOGDANKA
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Risk related to the

d| v ReVe¢/AsDDI|

economic
and market
environment

Risk of restrictive climate policies
resulting in changes to applicable law @

0FJUVJIJAReV|Jef | sAf sdj v /AEos AKDJ | ¥
reduction in greenhouse gas emissions, an
increase in the acquisition of renewable energy
and increased energy efficiency.

In the Polish power generation industry,

electricity is produced mainly from coal (hard coal
and lignite). Production of electricity or heat from
coal involves significant CO  , emissions. Since the
beginning of 2021, there has been a significant
increase in the price of CO2 emission allowances
which, despite a decrease in the last months of
2023, continues to remain high, and directly

affects the cost of coal combustion.

The aforementioned restrictions or the

introduction of new stricter standards or limits on
emissions of CO2, SOx and NOx, among others, or
other chemical compounds, as well as the
continued high price level of CO2 emission
allowances, could have great impact on the
competitiveness of coal for electricity and heat
generation. As a result of the anti -smog policy,
new legal regulations have been enacted on the
quality standards of coal sold on the Polish

market. As a result, the above restrictions or plans
for further legal changes may cause a further
reduction in demand for coal in general or for

coal of inferior quality. This may adversely affect

"8V : ¢T kDZBEDFih hReVAgDDVeDDJ o
P Daizf VD& ¢] 1 Df sdzf Vs A1 DZE[ VgV /[ T]
performance.

Countermeasure:

A active participation in consultations
conducted by the hard coal industry in

Poland to minimize the above risks borne by
domestic coal producers;

Avmonitoring changes in the Energy Law or
other laws and studying their possible impact

¢¢\7J’F]\7d[¢u1 RSV¢IIID3$¢¢BU\7 Countermeasure:

Risk severity: medium

Risks directly
associated with the
dl gvr ReVgryj|

1¢g06s Asisevd] Dks¢i V][ ¢iDF

DY

Risk associated with the launch of
production from new deposits of
LW Bogdanka S.A.

¢USAT g| [ D] UDBI] A VI V[P V;

is the need to secure future mining opportunities
through access to new coal resources. The
decrease in the resource base resulting from
ongoing mining, in the absence of new
concessions, limits the possibility of more efficient
planning of opening and preparation of a deposit
for mining, and contributes to shortening the life
of a mine or reduction of the level of production
and, consequently, the expected financial results
in the future. The opening of new deposits is
connected with the necessity to incur additional
capital expenditures, in particular for capital
excavations. The key issue is to ensure that
production efficiency is maintained despite
longer transport and haulage routes and reduced
effective working hours.

Risk severity : low

Technical and technological risks
UDZ K| VAELZO] t D] gfOIs] ¥
‘Tlﬂa lurf‘dé’rdrdarﬂi Yn,niﬁg’to%ré‘e&g @e)ﬁosits is
a complex process subject to strict technical and
technological regimes.

In the course of such activities, various
downtimes may occur due to scheduled and

Bsl] Al ¢leRVaj

unscheduled (e.g. breakdowns) technical

interruptions. In this group of risks, there is also

the risk of unexpected, usually local, deterioration

of the quality of the deposit.

A availability of infrastructure Otwo mining
shafts

A possibility of transporting the excavated

(1] | DI sgdeV gl v &v:

I I ¢ v
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Countermeasure: cost and capital expenditures
control, use of highly specialized machinery and
equipment, strong working culture with respect
to compliance with mining and geological laws
and technology, care for the equipment used,
scientific and research work, implementation of
innovative technologies for improving
underground air conditions, implementation of

AKDF J | sDDUT | gAV[ Y Vi [ ] 1 D3 BV ithe Jlod kldtigr forfcdniroliing operating

Bogdanka field through underground
excavations

A underground coal storage reservoir system

A raw coal reservoirs on the surface

A use of modern mining equipment and
mdghi

” A7 deVeloping solutions to minimize the risk of

adverse events materializing

A research and development to increase
productivity and improve workplace safety.

Risk of IT system failures

parameters, and continuously analyzing the
effective working time of key machinery in the
production process.

Risk severity: high

B

Any loss, partial or total, of data related to the

failure of computer systems may adversely affect

Risk severity : medium

current operations and thus affect future

financial results.

gAIDZISReVEI] | Df sggol
Risk associated with the high cost of the
technologies used by the Company P A
A
The applied technology of steam coal mining
involves the use of highly specialized machinery
and equipment.
Due to the global concentration of
manufacturers of such machinery and A
equipment, there is a risk of unforeseen price
increases, which might entail an increase in
capital expenditures or deterioration of cost
efficiency.
There is also the risk of hindered access to unique
spare parts necessary to guarantee the continued
operation.
As the depth increases, the difficulty related to
working maintenance intensifies (increase in rock
mass pressures), the primary temperature of the
rock increases, as do some natural hazards, i.e.
those related to water and methane. Providing
access to deposit areas where longwalls with runs
of over 7,000 meters had been located requires
the implementation of technological and
organizational solutions to address natural
hazards, secure production continuity and OSH.
Taken together, this can result in an increase in
coal mining costs.

Countermeasure:

periodic audits of IT security

reviews of authorizations to IT systems
improving security by continuously
monitoring network traffic of potential

threats and implementing solutions to
impede access and improve security of
access to IT systems

performing secure backups of systems and
data, ensuring rapid restoration of systems in
the event of failures.

Risk severity: low

K BOGDANKA

¢1 kD# 8D i h

h ¥ D¥



39

which consequently may adversely affect the

Risks directly

H Furthermore, potential protests and/or strikes
aSSOCIated organized by the trade unions operating in the
oY ay have an impact on the operating
d3 $ _r _[ r J \Y d |_ ¢ VI R (é)wﬂz of the LW Bogdanka Group.
H Countermeasure:
Opera—tlons Ongoing dialogue and holding periodic

negotiation meetings with the trade union
organizations.
Risk of customer insolvency %
= Risk severity: medium
The risk of customer insolvency is associated with
the general level of current receivables of the LW
Bogdanka Group due from its customers and the
ADDDHE /] Vel V| ) A skzDAG] eV ¢ dz
0P JVd| gviReV [ | DKJ #eDB kV g[ FJ
receivables accounted for 10.3% of its balance
sheet value and 15% of its sales revenues in 2023.
Trade receivables accounted for 93.6% of total
trade receivables and other short -term receivables.
Countermeasure:
A monitoring of outstanding amounts due from
the business partners for products sold
A analysis of credit risk for the key business
partners on a case by case basis or as part of
specific classes of assets
A executing transactions with business partners
whose reliability has been confirmed only.

Risk associated with retaining
PH kU d &by sd sakislf §

¢lI
FjUVODAg| VKD 6] [V

promotes the fact that employees can easily
switch to a more attractive position. In addition,
due to the policy of decarbonizing the economy,
the mining industry is becoming unattractive to
potential job candidates. Failure to provide
competitive employment opportunities and
maintain salaries at market standards will result in
the loss of highly qualified employees.
Countermeasure:

Building generational continuity, working

with local vocational schools, implementing
development programs, providing employees with
opportunities for advancement and development

<t <
—
- =
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Risk severity : low

financial performance of the LW Bogdanka Group.

Bsl] Al ¢l eRV

Key supplier risk

The specific nature of the business requires the
use of technologies that often involve the use of
highly specialized machinery and equipment and
the use of specialized services. Thus, there is a
potential risk of problems in finding suitable
suppliers, as well as the risk that suppliers default
on their contracts. This also applies to contractors
for specialized mining services, as there may be
dependence on these entities due to their small
number in the Polish market.

Countermeasure: assessment of potential risks
associated with the conclusion of contracts with
suppliers in terms of performance of contracts and

N‘E@ZZ Is pRssifility pf btagtighy fogpgrafion with other

suppliers.

sV ¢¢dv DI 3¢ | 61N pddiow, A mafogmance prgiisgederired to

secure the performance of contracts subject to
increased risk.

Risk severity: high

Risk of supplier price collusion

The requirement for highly specialized products
and services and the legal aspects that must be
met in order for such products and services to be
considered appropriate carry the risk of price
collusion. Thus, there is a potential risk of a group
of_suppliers agreeing on commercial terms that

withinthe /¢ K1 DZ ISReV e[ | vAf v|]el Vav Sm%l)}(b§ Eribrda R W Bogdanka S.A.

friendly corporate culture. Development activities
of management skills of managers and
supervisors.

Risk related to the strong position of the
trade unions &
=

In the hard coal mining sector, trade unions hold a
significant position and play an important role in
shaping the personnel and payroll policy, often
forcing renegotiations of the payroll policy using
protests. As at 31 December 2023, there were six
trade union organizations active in the Group

(of which, at LWB, there were four trade union
organizations representing approx. 67.7 % of the
workforce). The strong position of the trade unions
gives rise to a situation in which there exists a risk
of increasing salaries under the negotiated salary
agreements in the future,

Risk severity: medium

Countermeasure:
ongoing market monitoring and new supplier
acquisition

A periodic analysis of contract prices and
assessment of market trends

A searching for replacement products.

Risk severity: medium

)><\
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Financial risk and
environmental
protection risks

Insurance risk %

The Group is exposed to insurance risks, both to
the standard extent applicable to all business
entities, as well as to the extent typical of entities
in the mining industry arising in particular from
risks accumulated in the underground mine area.
Given the significance of the risks to which the
Group is exposed, where particularly justified,
these risks are transferred externally on the basis
of insurance contracts concluded. The Group has
insurance coverage for underground property,
surface property and business third party liability
as well as for other, less significant risks.

At the time of the renewal of insurance coverage,
the quality of insurance coverage with regard to
risks on the mine surface has been once again
significantly improved by extending coverage to
include "terrorism" risks, and Business
Interruption insurance has been maintained. In
addition, the Group is systematically taking
actions to reduce its exposure to data protection
risks.

Risk severity: medium

Risk associated with reclamation
and mining damage Prgﬁ

The LW Bogdanka Group is responsible for
reclamation of post  -mining areas and removal of
mining damage. The existing standards regarding
reclamation and removal of mining damage may
change in the future and greater severity is
anticipated in this respect.

Countermeasure: repair works, preventive
protection of buildings against the effects of
mining damage and reimbursement to investors
of costs of adapting new buildings constructed
within the mine site, ongoing dialog with the

local community. Advance inventory of

construction facilities to eliminate unjustified
claims. Ongoing monitoring of land subject to
mining impact. Meetings of the Consulting Team
for periodic assessment of impacts of mining
operations on the land surface within the borders

Bsl] Al ¢leRVaj

(to 250 m a.s.l.) and to enlarge the spoil tip in the
eastern part. It has also taken steps to acquire
adjacent land for further expansion, and another
permit has been obtained for the expansion of

the mining waste facility in the south -eastern

g1 0, Is/AEIdB V vkdss ¢V DZ kv av AF D 3 dzdrtAnhi¢hswilE secubsbivastestprage for the next

organized by the Director of the Mining Authority
twice a year. Consistent execution of drainage
hydrological works and land reclamation in the
affected area.

Risk severity: low

Risk associated with the tightening of
standards and regulations

on environmental law standards and the
obligation to obtain environmental

permits @

The activities of LW Bogdanka S.A. exert a
significant impact on the environment.

Accordingly, it must hold certain permits and
comply with regulatory standards for the use of
the environment (including the BAT

requirements of BAT - Best Available Techniques).
These pertain in particular to:

A water and sewage management

A waste management

A emissions of substances and noise into the air
A use of natural resources.

Countermeasure: The Company monitors
regulations on an ongoing basis and adjusts its
operations as necessary within statutory
deadlines.

Risk severity: medium

Risk related to mining waste
management @

The Company produces large quantities of
mining waste. Mining waste is processed
(recovered) and stored in the mining waste
facility in Bogdanka. Approx. 50% of waste is
processed and 50% is kept in the facility.

Based on a construction permit, the Company is
conducting works to increase the current spoil tip

6-7 years. Further actions are being taken to
acquire more land to expand the facility.

Failure to complete this investment will entail the
risk of undermining the stability of the mining
process and the need to seek alternative
methods of mining waste management.
Countermeasure: the Group has been carrying
out works to elevate and expand the existing
mining waste facility. It has also continued efforts
to acquire further land for the upcoming stages
of spoil tip expansion.

The Parent Company takes intense efforts to
recover and manage the mining waste.

Risk severity: medium

Investment risk associated
with the presence of protected areas

The mine is located close to protected areas (a
national park, landscape parks, protected
landscape areas, wildlife corridor, as well as two
Natura 2000 areas located partially in the mining
area and three in close proximity to the mining
area). All planned investments must be analyzed
in terms of their potential negative impact on
protected areas. There is a risk that

in case of undertaking investment activities,
certain obligations or stricter requirements may
be imposed on the mine with a view to reducing
negative environmental impacts. An objection
may also be lodged against the performance of a
particular investment project. Such investment
restrictions may require higher capital
expenditures and hence may affect the financial
result.

Countermeasure: ongoing monitoring, adjusting
operations to meet the requirements

and obligations.

Risk severity: medium

®
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Risks relating to
proceedings and the
legal environment

Risk of changing tax laws

Lack of stability and transparency in the Polish

tax system, resulting from the changes in

regulations and inconsistent interpretations of

the tax law, can cause uncertainty in the final

results of financial decisions. Continuous revisions

of tax laws and also strict sanction regulations are

not incentives to take such decisions. Volatility of

regulations and sometimes even of

interpretations thereof may entail occurrence of

any types of risks.

Consequently, the amounts stated in the

financial statements may change at a later time,

upon their final determination by the tax

authorities.

Countermeasure:

A monitoring the changing tax laws

A training for employees to make sure they are
as competent as possible in this area

A thorough analyses of any emerging tax issues,
including by relating them to recent tax
interpretations and court rulings on similar
issues, requesting individual tax
interpretations

A cooperation with advisory companies

A performance of the Transfer Pricing Policy
which sets forth the terms and principles of
setting prices for transactions executed

A within the Group

A application by the Parent Company of a tax
strategy as referred to in Article 27c of the Act
on Corporate Income Tax.

Risk severity: medium

Property tax risk in relation to

T8V g1 kDEBSDAI h bReV@%

In line with the adopted strategy, until 2019 the

Parent Company did not include in its property

tax declarations the value of underground mine

workings together with the infrastructure located

in these workings as the taxable item for the

purposes of this tax. during 2019, with a view to

protecting the Group against potential negative

consequences i.e. interest on unpaid property tax,

the Group decided to include the value of

underground mine workings with their

infrastructure to calculate the tax. It appears that

the risk has been significantly reduced.

Countermeasure:

A monitoring the changing tax laws

A training for employees to make sure they are
as competent as possible in this area

A thorough analyses of any emerging tax issues,
including by relating them to recent tax
interpretations and court rulings on similar
issues

Risk severity: low

Risk of changing the law and its
interpretation and application

The laws in Poland change quite frequently.
Interpretations of the law and the practice of
applying it also are subject to change. Changes to
interpretation of tax regulations are particularly
frequent. Practices of tax authorities and
judgments handed down by courts in cases
related to taxation are not uniform. The adoption
by the tax authorities of an interpretation of tax
law different from that adopted by the Group or
the introduction of new requirements by the
Mining Law may imply a deterioration of its
financial position and, as a result, adversely affect
the Group's results and development prospects.
Countermeasure:
A using the services of legal advisors and
advisory companies, as well as consulting a
variety of offices specializing

Bsl] Al ¢l eRV

in the topics under analysis

¢y d3¢)i\l 8 appficpblg, the Group also requests binding

interpretations of the law.
In spite of the efforts undertaken it is not possible
to fully eliminate the risks although the
Management Board believes that the risk is
significantly mitigated.

Risk severity : medium

Risk of violating stock exchange
disclosure obligations

As the shares in LW Bogdanka S.A. are listed on
the Warsaw Stock Exchange, the Company is
subject to a number of obligations which, in case
of failure to perform or improper performance,
may entail significant fines.

Countermeasure: proper performance of the
obligations including prior implementation of
internal procedures for exchange of stock
exchange information in LW Bogdanka S.A., as

B 6OVDRUGET gsgT VAGEs) gl s¢T Vgl V[ F]V,; ¢A1DEIRe

operations in terms of information duties.

Risk severity: low

Risk of prolonging the process of issuing
administrative decisions on the conduct

of mining operations i,

As other mines, LW Bogdanka S.A. carries out the
mining operations based on the Mine Operation
Plan approved by the Director of the Regional
Mining Authority. The current Operation Plan
covers the years 2023 -2025 and has been subject
to numerous updates in connection with the
changes in circumstances arising during the
operations. An update to the Operation Plan in
the form of a Supplement is approved by means
of an administrative decision subject to the same
principles as the Plan. The Company was
informed that one of the social organizations,
which indicates in its statutory objectives the
protection of nature, landscape and the
environment, had applied for admission to
participate in the administrative proceedings for

1¢lJ ¢U:1] | Df sédovgl 0" 60: g1 kDEBSDH i h
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updating the Operation Plan currently in effect in
the Company. An intervention by social
organizations which are negatively inclined
towards the Company in the procedures
regarding approval of updates of the Operating
Plan entails the risk that this process will be
prolonged, and thus may have the effect of
obstructing the mining operations covered by
the Supplement. To mitigate the above risk, the
Company conducts educational and
informational activities regarding the impact of
mining operations on the environment, as well as
relies on the support of reputable law firms to
conduct the proceedings.

Risk severity: high

<t
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Working conditions

and technical risks <

Working conditions

The nature of the business activity conducted
by the Company causes employees working in
the mine, especially underground, to be
exposed to a number of natural hazards and
technical risks. Working in underground
conditions means also exposing an employee
to harmful and onerous factors of working
environment which are present in the
workplaces.

Natural hazards

The following natural hazards occur in the
mine:

A Methane threat
risk severity: low

A Water threat
risk severity: high

A Threat of a coal dust explosion
risk severity: medium

A Fire hazard
risk severity: medium

Because of compliance with OSH regulations,
continuous monitoring and applied prevention
measures, the occurring threats and risks
remain under control.

a

Technical threats

In 2023, there were an average of 8 workers per
day in positions with mechanical agent hazards
associated with particularly hazardous
machinery.

Especially dangerous machines include:

A

A
A
A

belt and scraper conveyors
underground railway locomotives
suspended diesel railways
hydraulic powered supports.

Mitigation of technical risks and their impact on
employees is achieved through:
A

replacement of machinery and equipment
with more modern and safer for employees
training on the operation of machinery,
equipment and installations requiring
appropriate qualifications, as well as skills in
the area of operation of minor
mechanization

ongoing monitoring of technical condition
of machinery and equipment
Implementation of innovative technical
solutions, use of minor mechanization
machinery and equipment with improved
safety standards.

Bsl] Al ¢leRVaj
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8 employees per day, on average, are exposed to
mechanical risks

we mitigate technical risks thanks to:

state -of-the -

machinery
and
equipment

art —)

innovative
technical
solutions

I

|

monitoring of
machinery
and
equipment

employee
training
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Harmful

and onerous factors /;57

Harmful and onerous factors

Measurements of harmful factors occurring at
workplaces in the Company are carried out

in line with the Regulation of the Minister of

Health of 2 February 2011 in the matter of tests for
and measurements of harmful factors in the work
environment (Journal of Laws 2023.419) and the
internal procedure developed in this regard.

The internal procedure includes
measurements of the following factors:

coal dust

crystalline silica dust

audible noise

general and local vibrations
ionizing radiation

harmful effect of welding gases
microclimate.

o T o T o o B>

All employees working in conditions harmful to
health are kept informed about the existing risks,
i.e. harmful and onerous factors at workplaces.
The employer provides employees with personal
protective equipment that is appropriate to the
hazards present and provides training on their
proper use.

Accidents at work

In 2023, at LW Bogdanka S.A. there were 56
accidents causing temporary disability. The
number of accidents and the basic accident rates
are shown in the adjacent table.

In 2023 the incidence decreased by 19,7%, and
frequency decreased by o0 19,7%.
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Number of underground employees in workplaces
where Highest Allowed Intensity and Highest Allowed Concentration
standards are exceeded

Dust Noise Vibrations Microclimat e Chzg;i Other
2021 584 405 59 316 - -
2022 1,459 635 103 637 - -
2023 1,380 967 109 845 - -

Summary of number of accidents and accident rates in the Company in 2021 -

2023

2021 2022 2023
Total number of accidents 68 67 56
including: fatalities - 1 -
including: involving serious injury - -
incidence ratio (per 1000 employees) 139 13.7 11.(
frequency ratio (per 100,000 days worked) 7.2 7.1 5.7

K BOGDANKA
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Human capital %,

The LW Bogdanka Group is one of the
biggest employers in the Lublin region. We
employ almost six thousand people, a vast

ADDg| sf IsUgl Vst g AV Eg K] U1 dngt AT = & A?ﬁj:’ﬁ?“eg%rsbw%gda“ka SA.

its surrounding areas, i.e. within 50 km from
Bogdanka.

Naturally, we are strongly attached

to the region and its inhabitants. We offer
attractive jobs, opportunities to develop in the

organization and a rich social package. Our desire

is to build a close -knit team with our Employees,
where people are committed to work and aware
of the challenges, opportunities and possibilities
faced by our organization. Employees are

perceived as one of our crucial assets conditioning

our sustainable development. We are happy
about their professional ambitions and assure that
they continuously improve their professional
qualifications and interpersonal skills and are
effectively motivated.

Key HR objectives

Attracting and retaining the best employees
Increased work safety

Technical improvement of work safety
Industry re -qualification program for mining
workers

o T 3o o

[persons as at 31 December]

LW Bogdanka S.A.

t8 A lstedDZJIE] 1] Isb
EkoTrans sp. z 0.0.

RG Bogdanka Sp. z o.0.

MR Bogdanka sp. z 0.0.

LW Bogdanka Group

2022

4,929
97

656
108

5,791

Headcount in the Group

In 2023, there was a slight increase
SEV[P] UV &V g1 kDZSEDFAd| gur ReT ]
The largest increase in the number of employees

empldy king underground constituted
the core group of employees at the LW Bogdanka
Group, i.e. 70.3%.

Headcount in LW Bogdanka S.A.

In 2023, the Parent Company employed 85.6% of
JPY U " &0: g1 kDX ODHd| ¢viIReV [ ¢ DOV BRE| 61 ¢
Blue -collar workers accounted for 80.3%

g1 7 &V: g1 kDZSDZ i h hReV[ g/ DDVBE| ST ¢| A b

2023 Structure 202}232;
5,246 85.6% 6.4%
101 1.6% 4.1%
1 0.0% 0.0%
675 11.09 2.9%
109 1.8% 0.9%
6,132 100.0% 5.9%
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= EkoTrans sp. z 0.0.
= RG Bogdanka sp. z 0.0.

MR Bogdanka sp. z 0.0.

Headcount in the Group

2022
mmmmm GK LW Bogdanka

2023

e | \\/ Bogdanka S.A.

Tor

Employment structure in the LWB Group by company
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Changes in headcount

White -collar

&

[persons as at 31 December] 2022 2023 Structure 205’2 /2?)922

LW Bogdanka S.A. 908 1,032 90.1% 13.7%
+3/E tedDFIE] |17 30 31 2.7% 3.3%
EkoTrans sp. z 0.0. 1 1 0.1% 0.0%
RG Bogdanka Sp. z 0.0. 66 69 6.0% 4.5%
MR Bogdanka sp. z 0.0. 1 1z 1.19 9.1%
LW Bogdanka Group 1,016 1,14¢ 100.0% 12.7%
Employees in blue  -collar positions

[persons as at 31 December] 2022 2023 Structure 205’2 /2?)922

LW Bogdanka S.A. 4,021 4,214 84.5% 4.8%
+3/E tedDFIE] |17 67 70 1.4% 4.5%
EkoTrans sp. z 0.0. - - - -
RG Bogdanka Sp. z 0.0. 590 606 12.2% 2.7%
MR Bogdanka sp. z 0.0. 97 97 1.9% 0.0%
LW Bogdanka Group 4,775 4,987 100.0% 4.4%

Underground employees

[persons as at 31 December] 2022 2023 Structure 20(2:‘,? /;r(])%;

LW Bogdanka S.A. 3,557 3,726 86.5% 4.8%
tB /A stedDFIET [ T] ] s - - - -
EkoTrans sp. z 0.0. - - - -
RG Bogdanka Sp. z 0.0. 571 582 13.5% 1.9%
MR Bogdanka sp. z 0.0. - - - -
LW Bogdanka Group 4,128 4,308 100.0% 4.4%

Bs|] Al ¢l eRVA&J ¢1j | Dfsggovugl v &V: g1 kDE S i b
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ORGANIZATION AND ACTIVITY OF THE LW BOGDANKA GROUP

0.1% Headcount in the LW Bogdanka Group o)
2,7% white -collar
= LW Bogdanka S.A.
+8 /K IstoBDHIF¢] | 1] [ 6DFerhv! Ggt
= EkoTrans sp. z 0.0.
= RG Bogdanka sp. z 0.0.
MR Bogdanka sp. z 0.0.
90,1%
Headcount in the LW Bogdanka Group o)
iyo oo blue -collar
Uyae sa
g \l/a 60
} \'/a 5.8
f \./a 5.8
3 .\_/a [}
0
2022 2023

GK LW Bogdanka e | \\/ Bogdanka S.A.
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Headcount in the LW Bogdanka Group
TR underground employees
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Changes in headcount
in LW Bogdanka S.A.

A

at the end of 2023, the Company employed
5,246 people, compared to 4,929 at the end
of 2022, i.e. an increase by 6.4%
underground mine workers constitute 71.0%
of staff, compared to 29.0% of surface
workers.

Given the nature of the industry, the
Company employs mostly men. They
accounted for 92.9%, while women for 7.1%

in terms of age, the main group, 44.0% of all
employees, was between 30 and 40 years of
age

in terms of education, the largest group
consists of people with secondary
education. Their share in total headcount at
the end of December in 2023 was 57.0%.

2802 people (53.4%) have worked for more
than 15 years, which indicates extensive
experience and high qualifications.

4 929

Headcount as at 31.12.2022*

29,0%

078

Retirements

Bsl] Al ¢leRVaj

71,0%

1¢lJ ¢U:1] | Df sédovgl 0" 60: g1 kDEBSDH i h
ORGANIZATION AND ACTIVITY OF THE LW BOGDANKA GROUP

Underground and surface headcount
- as at 31 December 2023

m Underground employees

Surface employees

Changes in headcount in persons

Death

450 5246
]
- 50
Other dismissals Hires Headcount as at 31.12.2023

K BOGDANKA
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Employment structure
in LW Bogdanka S.A.

Bsl] Al ¢leRVaj

Employment structure by seniority
- as at 31 December 2023

0,
15,5% 19,0%

12,6%
= Up to 10 years
= From 10 to 15 years
27,6% From 15 to 20 years
25,3% From 20 to 25 years
Over 25 years

Employment structure by age
- as at 31 December 2023

= Up to 30 years of age
= 30-40 years of age
44,0% & 40-50 years
Over 50 years of age

12,5% 9,9%

33,6%

92,9%

11,5%

57,0%

7,1%

1,3%

1¢lJ ¢U:1] | Df sédovgl 0" 60: g1 kDEBSDH i h
ORGANIZATION AND ACTIVITY OF THE LW BOGDANKA GROUP

Employment structure by gender
- as at 31 December 2023

Women
= Men

Employment structure by education
as at 31 December 2023

30,2%

= University

= Secondary
Basic
Primary

K BOGDANKA
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Average monthly
salary 5 g3

ary v,

G AT DFEIROV| ] Avg] [ DI sggv| vd] oFadiefuichignd; M. 7 5%

Remuneration structure in 2022 and 2023
was as follows:

0/
the Company Collective Bargaining Agreement of 31 305%
CA[EA] | UT 883 UMPT [ JsgDA [T V[JT][[]JKV[]gVDBY i P 25.8%
g BOUVK] kVA] [ & J¢v[F]U; ¢KA1 DFIlsReRPMUBIAMIYaRY ¢ 16.8%
Board and the trade unions operating at the
Company: the Inter -Company Commission of the Overt al I 20 7%
i TTUFigoskDl ¢gE@Rl V[ F] va| Dkj CRYEWEIUTS - ¢ 23,2%
AagODZE K| V[FP)VO| DK VAgsgg Vi ¥DK| DRUYDZ KV [ F] UC| DkJ ¥
Union of Employees of Coal Preparation Plants in Absenteeism 7,7%
agoDg kVriral'j| 3adDRhb 8,9%
The CBA defines the benefits due under the )
employment contract, as well as rules for the Cash equivalentof coal [l 2.8%
P . N allowance 3,0%
payment of individual salary components, including:
tables of applicable rates, allowances for efficient s
. y 0
performance, e.g. for overtime work, allowances for Other payroll 17.6%
rescue staff and others. The CBA also applies to key '
managers as referred to in the rule 6.1 of Best m2023 2022

Practices of Companies Listed on WSE 2021.

In 2023, the personnel payroll was in line with:
memorandum of agreement on
implementation of payroll policy in 2023 of 2
February 2023.

A memorandum of agreement of 28 December
2022
on the disbursement of a special incentive
award for 2023.

A memorandum of agreement of 10 October 2023
on the disbursement of a special award
on the occasion of the 40th Anniversary of
mining operations.

A monthly bonus calculated on the basis of:
A extent of completion of monthly production

tasks

A sales of commercial coal
A average sales price achieved
A

| DI JUglvrj |1 ¢| ADZ A Vgl V[ F] T,

expense budget in specific periods.
When implementing the remuneration policy, the
Company pays special attention to ensure that the
remunerations reflect the results of operations.
Employees who demonstrate commitment and
show initiative at work are given bonuses and
rewards.

In 2023, the Company Management Board placed

particular emphasis on

Ag| | JODF s¢T V[ JAug] | DI sggvdss/r

performance and minimizing the economic impact

caused by the technical and geological problems
that occurred in 2022 and

2023. The increase in remunerations was mainly due

to the following events:

A Recognising the Staff members' ongoing
commitment and contribution to rebuilding
maximum production capacity as soon as
possible in 2023, the Management Board paid a
special incentive award for 2023, which affected
the Company's average remuneration. The
incentive award (gross amount for the
employee) disbursed to the employees totalled
PLN 38 million.

A Further to the memorandum of understanding

b thed Unions, taking into account
¢a%tgj§/?zirrl&crgaé;§ﬁn basic remuneration at the

Company, and, the resulting signing of the

Additional Protocol No. 96 to the Collective

Bargaining Agreement setting the basic

remuneration increase as of 1 January 2023. The

increase in the basic remuneration resulted also
in the increase in the nominal amount of bonus,
work allowances and other compensations.

\%

Bsl] Al ¢leRVaj

A In addition, following an analysis of the current
and future economic situation of the Company,
with a view to maintaining the stability of jobs
and appreciating the contribution of the staff to
the 40 -year development and maintaining the
current good organisational condition, an
occasional Jubilee award was paid to the
Company's employees, which (gross amount for
the employee) totalled PLN 123.6 million.

[PLN] 2022
LW Bogdanka S.A. 11,24¢
+@ /A IstedDFJIE] | T ED 6,141
EkoTrans sp. z 0.0. 9,733
RG Bogdanka Sp. z 0.0. 6,524
MR Bogdanka sp. z 0.0. 5,843

10,536

[ R Boadankg. SR ¢

I ) ¢V ¢1) | DI sgdeVgl v &0:
ORGANIZATION AND ACTIVITY OF THE LW BOGDANKA GROUP

2023

14,633
7,31:
10,755
7,934
7,408
13,724

¢1 kD#SDW i h hv DY

Change

2023/2022
30.1%
19.19
10.5%
21.6%
26.8%
30.3%

*The average monthly remuneration was calculated on the basis of the average employment in the

LW Bogdanka Group (taking into account the methodology of Statistics Poland reducing the

employment of employees staying (continuously) on sickness, maternity, care or rehabilitation

benefits for more than 14 days).

Average remuneration 2022

VAR IR
39\/656\71@
sf\/aéévjq)
35\_/656\71
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2022

= GK LW Bogdanka

-2023

2023

LW Bogdanka S.A.
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Marketing activities A

In 2023, marketing activities were performed in line
with the  Sponsorship Activity Strategy for Lubelski
@71 sJ 6a: ¢1 k D¥ G20 sagdaSociat 2
Engagement Policy for LW Bogdanka S.A. in effect
at the Company. The above -mentioned documents
strictly define both the objectives and the areas of

the activities.

In 2023, the Company supported numerous local
initiatives and projects, consistently building its

image as a socially responsible company. The
majority of activities undertaken in the area of
promotion were aimed at creating a positive brand
image of the mine, especially in the local

community.

Objectives

The objectives of the marketing
and promotional activities include:
promoting (disseminating

DEkVe[|] ¢l [Ff]gsgi mv[Ff]V; ¢A1DEls

increasing its recognition, visibility and range of

influence

ef |V ¢T[P]¢s¢i UfFP)V1vads AV Dk
awareness of the importance of the Company

for the Lublin Region

creating a positive image of the Company,

especially in its immediate geographic

environment

building the image of the Company as

effectively implementing the idea of corporate

social responsibility (CSR)

J ¢T D¥ Es¢T V[FP]V; gA1IDZEISROV|[] IV
active patron of socially relevant projects and

initiatives, especially in the Lubelskie

Voivodeship

engaging young people (including children of

JP]U;, A1 DEISReV] A1 O0gIs] ] emis¢gd
care of their psycho -physical development

through the opportunity to participate in

sports activities organized by entities

sponsored by the Company
dusoks¢giVivaosAVevitg| [ Ul gl v
business activities

Agglsgu] kU AT DI sggvglv: ¢l kDz

a leader in the mining industry in the domestic

and European markets

| DA s¢1 V[ T]V,;, A1 DEISReVAE] Is
such as customers, business partners,

shareholders, investors, and the local

community

The above goals were realized through the
following tools: sponsorship projects, PR projects,
corporate social responsibility activities, as well as
activation of projects through organizational
support, and promotional and advertising

activities. The projects were selected, reviewed and

DAEAFLE [ kT gl Us¢Uf] | KoVgl v D#EF s

goals and efficiency.

%p?ons%l‘zsﬁir? $UO] DKJ | o RV

The Company carries out activities in the form of
sports sponsorship (amateur and professional

sports) and socio -cultural sponsorship (projects
with the greatest social potential). The overall
sponsorship projects executed in 2023 translated

into advertising, promotional and image benefits

for the brand and the company.

Tty SYrdedgid ddiEctive of the

sponsorship activities is to implement the CSR

ef | DFjilvalkvef |Jgifi]gsgi V[ T]
a patron of culture and sports, i.e. a socially
responsible compangm Opr(?sent in key initiatives for

fhé dohrhufid. v

Throughout 2023, the Company carried out a total
of 117 sponsorship projects, 41 of which were
related to sports (amateur and professional sports),
Ian'iﬁl 76'%o sBchAiai i drea. Outlays incurred
or sponsorship expenses amounted to PLN 16.335
91 RAd¥ 519 Bdrd t¥aPA 2022. The sponsorship

(o)

v

Bsl] Al ¢leR

budget was realized in 99.3% (the annual plan
assumed a maximum budget of PLN 16,450
fhaiand). Fhee ingrdase inexpenses for the
purchase of sponsorship rights in 2023 was
primarily due to increasing the annual budget as
part of the Sponsorship Strategy of the Company
and organising sports and social initiatives of
interest to the Company and to the community.
In exchange for sponsorship fee, all sponsored
entities carried out promotional and advertising
services for LW Bogdanka S.A., as provided for in
the relevant agreements.

] dzs ¢TGP U; A1 DF SRV
GFjV,; K1 DXIsSRe ¥
carried out in two areas:

a)  Sports sponsorship

Within the framework of sports sponsorship, the
Company is involved in professional and amateur
sports, maintaining selected sports traditions
of the region and supporting the development of
young sports talents and developing the physical
fitness of children and young people.
Regarding sports sponsorship, the number of
projects completed in 2023 increased by 9 as
compared to 2022, and total expenses amounted
to PLN 14.429 thousand (a y/y increase of more
than 50%). Among the sports supported were
those that are most popular in the region: soccer,
speedway, volleyball, basketball, and the main
beneficiaries of the sponsorship budget in 2023
were sports clubs from the Lublin area, namely
3| ¢gs6Vre A/ ¢DFIi b
Foundation running the Sports Academy,
Speedway Lublin S.A. (running a team that
performs as Motor Lublin), LKPS Lublin Sp. z o. o.

(@E@Ening DiganRetEaMAaEs in hen ¥
PlusLiga volleyball league under the name
BOGDANKA Luk Lublin), M|e]sko d3| ¢gs &
i1g| [ gilsVddisDi j 6V +e& A& ¢DF
F T (pAeosv¥oua\7i1¢[J¢d3LS\7
i T] @As DZ ODH ; F ] pAV e ¢ AAS |
| D& ; 7] AV zg606] saDDodV [
f1@g| ] ¢gdglsV dzs DFT dss kg s bV i

In case of the aforementioned projects, the

=< <
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guarantees the achievement of the goals set in the

e1ggeog|l efsiV

bVl gijlrglvds

ST ggwmc ™

Strategy and brings benefits for the Bogdanka
brand.
PYVAKDs¢vVa] ¢] 1 sAsD]y s]eVglv[P] ¥
sponsorship budget, and at the same time, the
projects that generated the most public interest
and brought the greatest value to the exposure of
the LW Bogdanka brand were as follows:
A d3| ¢gséve A ¢gDFI b
Foundation)

hUMdss [ FPUJF]adI| ¢

d3| ¢gs6Ve/E ¢DIZDI Vi |jojgfVAEAKLI] ]
(1st division). Throughout its existence to date, it
has performed for eight seasons in the top division.
é gh |t danon the ﬁszuns the Sports
n g° O\Jer 40\6 e an\é female
athletes |n three disciplines: football, badminton
and running. The Club has been awarded the
Golden Certificate of Youth Football Schools by the
Polish Football Association and is the only one in
the Lubelskie Voivodeship holding the distinction
of meeting the highest standards in football
coaching for children and young people. For 5
IS DA eV ggdsl V[P Ul gugkDf séggicugkD#EDDH
Foundation) has run the first and only Sports
Champions School (football) at the Secondary
School level. The Company has uninterruptedly
Aj gV Ty UdI| gsOVe/E ¢DHI[ | DIjTsAIITIS
very beginnings, i.e. since 1979.
r¢vfof s [P UdzDDUL] VI ¥~
exposure in the context of this project was
PLN 6671.5 thousand.
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Marketing activities

A Speedway Motor Lublin (participating in the
PGE Ekstraliga speedway league as Platinum
Motor Lublin).

In 2023, for a second year in a row, Motor Lublin
4] ADK)] Va¢goD¥ kReV [ ] DAV AP
best speedway league: the PGE Extra League.
Motor Lublin is currently the most recognizable
sports club east of the Vistula river, with thousands
of fans in the Lublin Region and other Polish cities.
osk] VT | gAV[P] UJ] DAVI ¢ok
athletes scored
many individual successes in 2023, e.g.
Bartosz Zmarzlik became the world senior
individual champion and Mateusz Cierniak won the
corresponding trophy in the junior category.
rgvfofy | U[F] UzDDUL] Vgl ¥~
exposure in the context of this project amounted to
PLN 13,484 thousand, and it was the highest
amount granted to the Company sponsored
entities.

[0}

<

<t

A LKPS Lublin Sp. z 0.0. (competing
in the PlusLiga volleyball league under the
name BOGDANKA Luk Lublin)

In the second half of 2023 the Company became

the title sponsor of LUK Lublin, a team competing
in the PlusLiga volleyball league. The participation
of the BOGDANKA Luk Lublin team in the

league competition in a discipline that enjoys

DAL S g ¢ v goé‘%‘,dflﬁftn?tgﬁiyckhﬁs great achievements

at’the teamﬁe\\llel is excellent
brand promotion for the Company on the national
arena. Allgames are broadcast live by the Polsat
Sport radio station (with an average viewership of

L pe OVer,250.000), and the:resylt: es involving

AJ kDD %gGZD%)I{IK%?Lﬂ]Lu Ii% %rg %r%r%ea?by all major
national and regional media. Thanks to the
presence of the brand in the mass media and the
very high interest of fans in the volleyball matches,
the Company obtains image benefits expressed in

g L psR B isi i t itive

PETk Dz’ge%rgeggzﬁeg tﬁgﬁ)%glky?é?nrm% |tyE.O\§
In the second half of 2023, the value of
T@eV: g1 kDEODZIih hReVAaA| DEKkV]

of sponsoring BOGDANKA Luk Lublin stood at PLN
4,395.3 thousand.

Bsl] Al ¢leRVaj

Effectiveness of executed sponsorship projects:

As every year, the Company performed a detailed
analysis of the implemented sponsorship projects
in the area of sports, in terms of value of Lubelski
g8l sjov:
effectiveness. Total brand exposure in sponsorship
projects completed in 2023 amounted to nearly

PLN 31,100 thousand. Such a result was achieved by
over 148 thousand cases of exposure of the
Bogdanka brand in the press, television and the
Internet.

TOP 10 sponsorship projects with the highest
value of Bogdanka brand exposure in 2023:

1 Speedway Motor Lublin : PLN 13484 .0 thousand
2.d3| ¢ 88 A& @ik the Sports Academy : PLN
6,6715 thousand

3.BOGDANKA Luk Lublin : PLN 4,395.3 thousand .
4.Bogdanka Volley Cup:PLN 1765.0 thousand
5.BOGDANKA Arka ; F ] cp®LN 1298.9 thousand .

1 ¢ o 6 POkl ¢Guier 1 AZFESUMES whpbin © PLN 7233
thousand

7.Avia T d3s k gP&Nb 418.1thousand

8.; F ] pAs D& § DpRLN 372.1thousand

9. ORLEN Polish International  (Badminton)
365.8 thousand

10. Padwa T DZ ¢ oPd&N 333.5 thousand

: PLN

g1 kDZ 6D a| DEKV] Mrgeul|]

(1] | DI sgdeV gl v &v:
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b)  Social and cultural sponsorship

¢1 kD# 8D i h

ouP

Social and cultural sponsorship focuses on selected

areas of community involvement,
in pursuit of socially -beneficial goals, using the

priority tasks supported by socio -cultural
sponsorship are culture and the arts, science and
traditions, social affairs, as well as remembrance
and national identity.

In the area of socio -cultural sponsorship, the
Company recorded a significant year
increase in the projects undertaken (up by 23) in
2023. Total expenses for this area of sponsorship
amounted to PLN 1,906.2 thousand (up 68% yly).
The Company continued its activities in the scope
of supporting social and cultural events, it also
extended its support with patronage to 4 cultural
institutions from the Lubelskie Voivodeship,

-on -year

namely: H. Ch. Andersen Theater in Lublin, Musical

Theater in Lublin, Vistula Museum in Kazimierz
BgOogIlsUDZKkVré&s| skDi ' RV

l
Cl @AV T]V, A1 DZISROVI] | ®

in initiatives of this kind is an expression of
consistency with the implemented policy of social
responsibility, which consists in building the image
of a socially credible organisation in its
surroundings, engaging in important events for the
local community.

Sponsorship and promotion

[PLN 000s] 2022
Promotion 1,791.5
Sports sponsorship 9,611.5
Social and cultural sponsorship 1,134.2
Total 12,537.2

2023

2,204.4
14,428.6

1,906.2
18,539.2

K BOGDANKA
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ND ACTIVITY OF THE LW BOGDANKA GROUP

H 000 BBF s /EF VDBV Kkse[ | sauvfJkUsgU[P]VzeA ¢DF2vgsAEs1DDs| Ish
Marketlng aCtIVItIeS ) No less important are the interviews and articles

that appeared both in the industry press (Trybuna

dI| ¢sA DAVE] [T hioml UsgV¢gDf s¢ggDDV1IDa]|eTMcg|ajel VavbdeV
Public relations Biznesu, PAP) and in local media (Kurier Lubelski,

Dziennik Wschodni, TVP3 Lublin, Radio Lublin).

The remainder of the promotion budget was used
in 2023 for correlated public relations activities
using diverse communication channels (internet,
social media, press, radio, television). These
activities were focused on building public support
T gl VfFP] VU, gA1DEISReVaAvesg¢] ee VD[ sdzs[s] eh¥
The most noteworthy of these was the

participation in the Three Seas Local Government

Congress during which the Company published a

new Strategy for 2023 -2030 with an outlook until

fo9go6phy KggilVUoDm[ VIS] DI ReV] dzj ¢f e ¥ ¢
emphasize the participation of a large group of our

employees in the School of Underground Mining

(SEP) Oevery year this industry event brings

together experts, scientists and opinion -forming

media. Shortly after the SEP, another edition of the

Mining Leaders Academy took place. Also, the

company was represented by members of the

Management Board in major events, such as the

European Economic Congress and the Economic

Forum in Karpacz.

Last year saw numerous activities on the Internet

and social media aimed at popularizing the brand

and presenting Bogdanka to a wider audience.

The Company also produced video materials

featuring guests visiting the Company, but also

video materials giving an insight into the nature of

the work of underground workers. These materials

B | JV1ge[JkKUEggU[FP] U, A1 DEISReoVEI 1 s AsDDVeg/Es DDV K] ks DF
channels. Bogdanka also conducted a social

campaign pointing out compliance with health

and safety rules in the working environment. In

addition to video spots, billboards with campaign

Egg¢[ )¢ UDa1) D] kVsgV vadbsgVDZEKkV[FP] Vxe A ¢DF

municipality. In addition, the Company worked in

collaboration with Polska Press, the publisher of

JPY T | J]UAKgg[ P OIsTUAKDI D2 s¢] ¥ Do’ J

<t
N
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Information about the
auditor of the financial
statements, principles
of drafting the
consolidated

and standalone
financial statements,
and court and out
court proceedings

-of -
g3

Information about the auditor of the
financial statements

On 24 March 2021, the Supervisory Board adopted
a resolution to select PricewaterhouseCoopers
Aa¢g0e0DF e1 3 pd DF

1 GgT | DEs/A geUUgkigdss) k' sDB ¢ g asks UV

with its registered office in Warsaw (PwC), as the

entity authorized to:

A 1] ds] &v[F]vaDgj
statements
and the consolidated financial statements of
JP] VU, A1 DEFISReVd| gur ¥l ¢]|
the first half of 2021 and 2022,

vl
@
<t

g] vV, ¢ K1 DEIsH
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statements and the consolidated financial
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Principles of preparation of consolidated
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2024 and 2025.
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entered since 16 February 1995 in the list of entities
authorized to audit financial statements
maintained by the National Chamber of Statutory
Auditors, under registration number 144.
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The Group has previously used the services of
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entities within the PwC network, among others, in

the following areas: review and audit of

standalone and consolidated financial statements,
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financial statements for 2022  -2020, prepared in
XBRL format; tax consulting in the area of, among
other things, excise taxes; verification of the
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of the Excise Ratio; work related to verification of
the calculation of the Electricity Intensity Ratio;
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Management and Supervisory Board
Remuneration Report.
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Statements of LW Bogdanka S.A for the financial
year from 1 January to 31 December 2023 were
prepared in line with the International Financial
Reporting Standards and related
interpretations announced in the form of

: European Commission regulations.

0 0 D19 dsd 1fR4hG4 statements were drawn up in

¢ ¢ &g ddiflands Wilhiind Mstoficdl okt BAn&ipte,
except for derivative financial instruments
measured at fair value.
The standalone and_consolidated financial
Vsthlerfients Rfe beBh frepdtedl Bshnithd sknfe
accounting policies for the current and
comparative periods.
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The fees of the auditor of the financial statements (of the Parent Company and its subsidiaries)
and of other entities in the PricewaterhouseCoopers network, for all services rendered in 2022

and 2023, are as follows:
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ORGANIZATION AND ACTIVITY OF THE LW BOGDANKA GROUP

Court and out  -of -court proceedings

The Company was a defendant in case ref. | C
942/13 for payment under the rights to patent no.
206048. On 30 September 2022, a judgment was
handed down before the Regional Court in Lublin
in the aforementioned case, which recognizes part
¢l V[P V106D ¢[si1eRVAOIDS KeUDi Dsgof V[ F]
Company. The value of the claim is about PLN 32
million. The judgment was not final. On 14
February 2023, the Company's appeal against the
judgment of the court of first instance was filed, as
the Company does not agree with the
aforementioned judgment.

On 20 February 2024, as a result of the Parent
Company's appeal against the judgment of the
court of first instance, the Court of Appeal in
Warsaw (case file No. VII Aga 422/23) amended the
appealed judgment and dismissed the claim in
large part. Pursuant to the Court's judgment, the
Parent Company is obliged to pay to the plaintiffs
the amount of PLN 4.1 million. together

with interest calculated from the dates indicated

in the judgment. The judgment is final.

Apart from the aforementioned case, as at the

date of preparation of this Report, neither

LW Bogdanka S.A. nor its subsidiaries were parties
to any material proceedings pending before any
court, arbitration body or public administration
body concerning the liabilities or receivables of

the Company or its subsidiary.

- _ - 2022 2023
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statements o Auditor remuneration [PLN thousand] 389 495

and the consolidated financial statements of Settlement proceedings

JP]V;, K1 DFISRevVd| gur ¢l g Vol s g Dgokwhichs 1 1 p

- Audit of the annual financial statements 275 350 In 2023, the Company was not a party to any

On 29 May 2023, the Supervisory Board adopted a - Review of the financial statements 50 70 settlements.
resolution to extend the agreement with
Al sA kDI ]| T ¢uve] ; g¢1] | eVagoedD& er - Verification of the consolidated XBRL financial statements 25 30
¢|[D¢S/EJ¢¢UV¢k1¢d3$JkJst)¢¢oz/‘E$D\7 S .
its registered office in Warsaw, as the entity - Verification of the remuneration statement 30 35
authorized to: R - Other assurance services (review of ratios) 9 10
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Coal production, sales and inventories

of the LW Bogdanka Group

B,

Production and sales of the ; ¢ A1 D# kofmmercial coal

Percentage Percentage
[000s of tons] Q42022 Q42023 Change change 2022 2023 Change change
Gross coal extracted 2,399 3,810 1,41 58.8% 12,695 11,74C -955 -7.5%
Production of 1,23¢ 2,496 1,25¢ 101.6% 8,401 7,053 -1,348 -16.0%
commercial coal
Mining yield (%) 51.6% 65.5%  13.9 p.p. 26.9% 66.2% 60.1%  -6.1p.p. -9.2%
fg;?s of commercial 1,244 2,142 893 72.2% 8,400 6,703 -1,697 -20.2%
New excavations 76 6.9 07 -9.2% 32.8 29.7 -3.1 -9.5%
(km)
; ¢ K1 DZ koRmercial coal inventories

31 December

30 September

31 December

Change [%]
31 December

Change [%]
31 December

1o00s ortons] 2022 2023 2023 30 Septe:ﬁ)i:: : 31 Decezr’r?lf:r/
2022 2022
Coal inventories 22 18 371 1,961.1¢ 1,586.4%
Commercial coal production  structure
[%] Q4 2022 Q4 2023 2022 2023
Fine coal 94.4% 99.4% 98.1% 99.0%
Chestnut coal 3.8% 0.1% 0.6% 0.6%
Pea coal 1.8% 0.5% 1.3% 0.4%
Total 100.0% 100.0% 100.0% 100.0%

BslJ Al ¢leRVAT 1 ¢ [VEgV 1] | DI sggeUgiv 80 gl kDEODWI b

The Group's operating results were
under pressure from force majeure
geological events in late 2022

and during the first half of 2023, as well
as high input prices. The negative
impact of the aforementioned factors
was partially mitigated by higher coal
prices in commercial contracts.

Coal production

(-) gross coal production in 2023 decreased by
7.5%, i.e. by 955 thousand tons

(-) commercial coal production in 2023 was
7,053 thousand tons, down 16.0%, (i.e. -1,348
thousand tons) as compared to 2022

(-) yield was 60.1% in 2023, compared to 66.2%
in 2022

Coal sales

(-) in Q4 2023, coal sales increased 72.2%
compared to Q4 2022, amounting to 2,142
thousand tons

(-) in 2023, commercial coal sales amounted to
6,703 thousand tons, down 20.2% as compared
to 2022

Inventories

(-) as at the end of 2023, coal inventories totaled
371 thousand tons, up 349 thousand tons as
compared to the end of 2022

(+) the coal inventories presented at the end of
2023 corresponds approximately to sixteen

days worth of commercial coal production
(based on 12 -month average daily production)
(+) inventory levels allow for safe operation of
the logistics processes in the event of coal
production problems.

FINANCIAL STANDING

Commercial coal production structure

(+) due to a lower demand for coarse coal
grades, the share of production of fine coal sold
to industrial customers has increased

(-) In Q4 2023 as well as in the entire period
under analysis in 2023, the lower share of pea
coal in the production mix is related

to lower sales to retail customers.

K BOGDANKA

h v DZ



55

Sales revenues and main customers
of the LW Bogdanka Group <

Changes in sales revenue on various items

[PLN thous.] Q42022 Q42023  Change Perc;’:;%‘z 2022 2023 Change Pemiﬂ;%i
Coal sales 401,931 1,226,274 824,343 205.1% 2,378,826 3,856,089 1,477,263 62.1%
Other operations 16,825 20,023 3,198 19.0% 52,389 70,188 17,798 34.0%
:,?Le;g{g?;gs 2,845 4,226 1,38: 48.5% 20,500 13,01 -7,489 -36.5%
Total 421,601 1,250,523 828,922 196.6% 2,451,715 3,939,288 1,487,573 60.7%
Structure of revenues

[%] Q4 2022 Q4 2023 2022 2023

Coal sales 95.3% 98.1% 97.0% 97.9%

Other operations 4.0% 1.6% 2.2% 1.8%

Sales of goods and materials 0.7% 0.3% 0.8% 0.3%

Total 100.0% 100.0% 100.0% 100.0%

Geographical structure of sales revenues

[PLN thous.] Q42022  Structure Q42023  Structure 2022  Structure 2023  Structure
Domestic sales 421,601 100.0% 1,250,522 100.0% 2,375,309 96.9% 3,939,288 100.0%
Foreign sales 0 0.0% 0 0.0% 76,406 3.10% 0 0.0%
Total 421,601 100.0% 1,250,523 100.0% 2,451,715 100.0% 3,939,288 100.0%

BslJ A ¢gleRVAJ I ¢ [ UggV

Revenue from sales of coal

(+) in Q4 2023, the Group earned PLN 1,226,274
thousand in revenue from sales of coal, up PLN
824,343 thousand compared to Q4 2022.

(+) in 2023, revenue from sales of coal
amounted to PLN 3,856,089 thousand

compared to PLN 2,378,826 thousand in the
same period of 2022, a yly increase of 62.1%.
OF ] VADS ¢Vegu| A VI V[P Ud| gur
is the production and sales of steam coal by

the Parent Company. In each of the

comparative reporting periods these activities
generate approximately 95  -98% of the sales
revenue generated by the LW Bogdanka

Group.

Revenue from other operations

In Q4 2023, revenue from other operations
(which includes, among others, revenues of
subsidiaries) amounted to PLN 20,023
thousand (1.6% of total revenues), compared to
PLN 16,825 thousand (4.0% of revenues) in the
corresponding period of 2022 (increase by
19.0% yly). Notable items in this group were as
follows:
A revenues from coal transport services
provided by the Parent Company to
certain coal buyers (transport fee)
A | Jdg gujevgl v A stedDF Jg] |
the sale of heat to external entities
A revenues from industrial services provided
to companies performing works
commissioned by the Parent Company
A rental income from fixed assets.
In all of 2023, revenue from other operations
amounted to PLN 70,188 thousand compared
to PLN 52,389 thousand in the previous year.
The increase in the revenues in this group is
attributable mainly to higher revenues from
transport fees and revenues of subsidiaries
from services provided outside the LW
Bogdanka Group.
The lower value of revenue from sales of goods

(1] | DI sggevgl v &v:
FINANCIAL STANDING

and materials recorded as at the end of 2023
results from lower sales (both in terms of
quantity and value) of scrap i.e. supports
recovered from the liquidation of roadways
which are not suitable for refurbishment and
reuse.

Geographical structure of sales

RehfeDD] eV | ] df gu] e?

The Group focused its operations
predominantly on the territory Poland in 2023.
In 2023, the Company did not sell coal abroad,
while in Q4 2023 coal sales intended for
foreign customers were made through
intermediary coal entities. Steam coal exports
to Ukraine in 2022 were carried out on the
basis of export contracts concluded in 2021.

Main customers

In 2023, over 94% of the coal sold (by revenue)

was sold by LW Bogdanka S.A. to Enea

Wytwarzanie sp. z 0.0., Enea Elektrownia

ag@pDF sy AYih hUDEFKkVd| vi DF
PEf i) VaubaBlsVih bV

In the corresponding period of 2022 the share

of the above buyers was approx. 20.4 pp lower.

Major customers by percentage of revenue:

AT EnsedvBEivardame’sH. z 0.o.  OGrupa Enea

S.A. Oapprox. 70% share in revenues

¢1 kD# 8D i h
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Enea S.A. Oapprox. 15% share in revenues
A d|luvID& ! ¢fIsVT DB pDk Is¥
approx. 6% share in revenues
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Key financial results of the
LW Bogdanka Group =

Analysis of the consolidated statement of profit or loss

[PLN thous.] Q4 2022 Q4 2023 Change 2022 2023 Change
Sales revenues 421,601 1,250,52¢ 196.6% 2,451,71% 3,939,288 60.7%
Cost of products, goods and materials

sold, selling and distribution and 588,936 728,325 23.7% 2,242,469 3,042,792 35.7%
administrative expenses

Profit/(loss) on sales -167,33¢ 522,198 -412.19 209,246 896,496 328.4%
Gross return on sales -39.7% 41.8% 81.5 p.p. 8.5% 22.8% 14.3 p.p.
Other revenues 1,907 890 -53.3% 3,340 3,548 6.2%
Other costs 952 329 -65.4% 2,271 6,900 203.8%
Net operating profit/(loss) -166,380 522,759 -414.2% 210,31t 893,144 324.7%
Other net profits/(losses) -7,317 8,108 -210.8% -9,996 -53,303 433.2%
Operating profit/(loss) (EBIT) -173,697 530,867 -405.6% 200,319 839,841 319.3%
EBIT margin -41.2% 42.5% 83.7 p.p. 8.2% 21.3% 13.1p.p
EBITDA -66,420 671,755 -1,111.4 609,971 1,345,17¢ 120.5%
EBITDA return -15.8% 53.7% 69.5 p.p. 24.9% 34,1% 9.2 p.p.
Financial income 11,57: 9,069 -21.6% 32,936 35,965 9.2%
Financial costs 2,524 6,491 157,2% 13,57¢ 25,183 85.5%
Pre -tax profit/(loss) -164,649 533,445 -424.0% 219,682 850,623 287.2%
Profit margin before tax -39.1% 42.7% 81.8 p.p. 9.0% 21.6% 12.6 p.p.
Income tax -30,018 102,998 -443.1% 44,046 163,479 271.2%
Net profit/(loss) of the financial year -134,631 430,447 -419.7% 175,636 687,144 291.2%
Net profitability -31.9% 34.4% 66.3 p.p. 7.2% 17.4% 10.2 p.p.

BslJ Al ¢leRVAT 1 ¢ [VEgV 1] | DI sggeUgiv 80 gl kDEODWI b

FINANCIAL STANDING

Key financial results of the LW Bogdanka Group (PLN
thousand)

I I

Operating profit EBITDA Profit before tax Net profit of the
(EBIT) financial year

{ K BOGDANKA

Sales profit
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Key financial results
of LW Bogdanka Group &7

Sales revenues

Sales revenues in Q4 2023 increased by 196.6%
compared to the corresponding period of the
previous year and stood at PLN 1,250,523
thousand. In the entire 2023, the Group
generated revenue in the amount

PLN 3,939,288 thousand compared to PLN
2,451,715 thousand in 2022 (60.7% increase).

Cost of products, goods and materials
sold, selling and distribution and
administrative expenses

In Q4 2023 the costs of products, goods and
materials sold and selling and distribution and
administrative expenses amounted to PLN
728,325 thousand and were higher

by PLN 139,389 thousand compared to the
corresponding period of the previous year, when
they stood at PLN 588,936 thousand.

In 2023, the cost of products, goods and materials
sold, and selling and distribution and
administrative expenses increased from PLN
2,242,469 thousand to PLN 3,042,792 thousand.

Profit/(loss) on sales

In Q4 2023, profit on sales amounted to PLN
522,198 thousand, compared to loss on sale of
PLN 167,335 thousand in the corresponding
period of 2022.

In the entire 2023, the Group generated sales
profit in the amount of PLN 896,496 thousand
compared to PLN 209,246 thousand in 2022.

Other revenues

In Q4 2023, other revenues were PLN 890
thousand, compared to PLN 1,907 thousand

in the corresponding period of 2022.

Revenues for 2023 amounted to

PLN 3,548 thousand versus PLN 3,340 thousand a
year earlier.

In both periods under analysis damages received
are the dominant item.

Other costs

In Q4 2023, other revenues were PLN 329
thousand, compared to PLN 952 thousand in the
corresponding period of 2022.

Other costs in 2023 amounted to PLN 6,900
thousand, compared to PLN 2,271 thousand at
the end of 2022. In the period under analysis
donations paid are the dominant item.

Other net profits/(losses)

In Q4 2023, other net profits were PLN 8,108
thousand, compared to a net loss of

PLN 7,317 thousand in Q4 2022.

In all of 2023, other net losses totaled

PLN 53,303 thousand, compared to a net loss of
PLN 9,996 thousand in 2022.

This significant increase is mainly due to the
creation of an impairment loss relating to fixed
assets (due to longwall event 3/VI1/385).

EBIT

The operating result in Q4 2023 amounted to
PLN 530,867 thousand. At the same time EBIT
margin amounted to 42.5%, which is 83.7 p.p.
more than in Q4 of the previous year.

In 2023, EBIT amounted to PLN 839,841
thousand, compared to PLN 200,319 thousand in
2022.

EBIT margin for 2023 was 13.1 p.p. higher than in
2022, and stood at 21.3%.

BslJ Al ¢leRVAT 1 ¢ [ VEgV 1] DI sggotgliv 8v:

EBITDA

EBITDA in Q4 2023 increased compared to Q4
2022 and amounted to PLN 671,755 thousand.
EBITEBITDA margin in Q4 2023 was higher than
that achieved in the corresponding period of

2022 and amounted to 53.7%.

In 2023, the Group achieved EBITDA margin of
34.1%, 9.2 p.p. higher than in 2022 (EBITDA
increased by 120.5% in the period under review).
EBITDA in 2023 was PLN 1,345,185 thousand,
compared to PLN 609,971 thousand in 2022.

Financial income

In Q4 2023, financial income was PLN 9,069
thousand, compared to PLN 11,572 thousand

in Q4 2022. In the entire 2023, financial income
totaled PLN 35,965 thousand, compared to PLN
32,936 thousand in 2022. Financial income in the
period under review in 2023 consists primarily of
interest income from short -term bank deposits
(in the amount of PLN 25,963 thousand) and
interest on the Mine Closure Fund (in the

amount of PLN 9,375 thousand).

Financial costs

Financial costs for Q4 2023 were PLN 3.967
thousand higher than in the corresponding
period of 2022 and amounted to PLN 6,491
thousand.

Financial costs in the entire 2023 amounted to
PLN 25,183 thousand compared to PLN 13,573
thousand in the same period of 2022.The
increase in financial costs is due to the inclusion
of higher interest expenses from valuation of
employee benefits and the settlement of the
discount relating to the provision for the Mine
Closure Fund.

As at 31 December 2023, the Group had total
debt of PLN 1,809 thousand, compared to PLN
4,885 thousand as at 31 December 2022.

¢1 kD# 8D i h

FINANCIAL STANDING

Profit/(loss) before tax

In Q4 2023, the Group recorded a profit before
tax of PLN 533,445 thousand compared to a loss
before tax of PLN 164,649 thousand in Q4 2022.
Result before tax in the entire 2023 was PLN
850,623 thousand, compared to PLN 219,682
thousand in 2022.

Net profit/(loss) for the period

In Q4 2023, the Group recorded a net profit of
PLN 430,447 thousand, compared to net loss of
PLN 134,631 thousand in Q4 2022.

0FJVd| guIReVE] [ V1| g1 s/ Usgul ol kDD

thousand, compared to PLN 175,636 thousand in
the previous year

K BOGDANKA
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Balance sheet
[PLN thous.]
Total assets

Return on assets (ROA)*
Non -current assets
Current assets
Equity

Return on equity (ROE)*

Provisions and liabilities

PN

DZ 8DZd| ¢uvI Re V &DD

31 December
2022

4,818,709
3.7%
3,880,528
938,181
3,707,664
4.8%

1,111,04

31 December
2023

5,762,168
13.0%
4,101,95¢
1,660,209
4,304,041
17.2%

1,458,127

Change
19.6%
9.3 p.p.
5.7%
77.0%
16.19
12.4 p.p.

31.2%

*the calculation takes into account the net result for the last four quarters and the average level of assets

and equity (as at 31 December 2023 + as at 31 December 2021)/2.

Analysis of the consolidated statement of financial position

(PLN million)

I I

Non-current assets Current assets Equity

58

2022 m 2023

Provisions and

liabilities

Dz Aj

efJJ]J
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Assets

Total assets as at 31 December 2023

compared to the value as at 31 December 2022
increased by PLN 943,459 thousand and
amounted to PLN 5,762,168 thousand, with non
current assets increasing by PLN 221,431
thousand and current assets increasing by PLN
722,028 thousand. Among non  -current assets,
the most significant change is the increase in
property, plant and equipment (+PLN 203,817
thousand, the balance of new investments and
depreciation of assets held) and cash and cash
equivalents (+PLN 17,324 thousand ~ Ofunds
accumulated within the Mine Closure Fund).
Among current assets, there was a significant
increase in inventories (+PLN 138,618 thousand),
trade and other receivables (+PLN 387,366
thousand) and cash and cash equivalents (+PLN
259,648 thousand).

As at 31 December 2023, return on assets (ROA)
was 13.0%, compared to 3.7% at the end of 2022.

FINANCIAL STANDING

Equity and liabilities

As at 31 December 2023 Equity increased by
16.1% compared to 31 December 2022. This was a
result of the total income for 2023 and the
settlement of the result for 2022 (dividend).
Provisions and liabilities increased by 31.2%
compared to the value as at 31 December 2022,
with current liabilities increasing by 62.6%
(primarily due to an increase in trade and other
liabilities, and employee benefit liabilities), and
non -current liabilities increasing by 10.0%
(primarily due to an increase in provisions for
other liabilities, deferred income tax liabilities
and employee benefit liabilities).

As at 31 December 2023, return on equity
increased by 12.4 p.p. compared to the end of
2022. As at 31 December 2023 the ratio stood at
17.2%, compared to 4.8% as at 31 December
2022.

K BOGDANKA
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Cash position

[PLN thous.] Q4 2022 Q4 2023
Cash flow on operating activity -124,356 376,528
Cash flow on investment activity -164,672 -242,868
CFFO* -289,028 133,660
Cash flow on financing activity -2,840 -2,960

kD 8DFd| ¢vi Re¥ ADB T U 1

Change 2022 2023
- 624,375 1,124,57:

47.5% -651,383 -764,842

- -27,008 359,730

4.2% -98,108 -100,082

Change
80.1%
17.4%

2.0%

* sum of operating and investment cash flows

Cash flow analysis (PLN thousand)

T .

-27 008
=98 108 -100 082 -

-651383
-764,842

Cash flow 5ls CFFO Cash flow Cash flow
on financing s¢D#e¢gdj O on investing activity F  on operating activity
activity

m2022 m2023
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Cash position

Cash flows from operating activities

In Q4 2023, the Group generated PLN
500,884 thousand higher net cash flow on
operating activity than in Q4 2022. In 2023,
it amounted to PLN 376,528 thousand as
compared to PLN  -124,356 thousand a year
earlier.

In 2023, the LW Bogdanka Group generated
PLN 1,124,572 thousand in cash flow

on operating activity (+80.1% yly). The
increase of PLN 500,197 thousand in net
cash flow from operating activity is primarily
due to a increase in net profit.

Cash flows from investing activities

Cash flow on investing activity increased (in
absolute terms) by 47.5% (to PLN 242,868
thousand) in Q4 2023 compared to the
corresponding period of 2022.

In the entire 2023, cash flow on investing
activity (in absolute terms) were up 17.4% vs.
the value for the entire 2022 and amounted
to PLN -764,842 thousand. These were
mainly related to expenditures for the
purchase of property, plant and equipment.

FINANCIAL STANDING

Cash flows from financing activities

In Q4 2023 the Group recorded negative

cash flow on financing activity

in the amount of PLN 2,960 thousand. In

the entire 2023 the Group recorded

negative cash flow on financing activity in

the amount of PLN 100,082 thousand. The

Ksdzs k] ¢kVIiDsKkV[@gU[F] VU, ¢ K1 DEISReV
shareholders represented the largest item.
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Debt and liquidity ratios
of LW Bogdanka Group

While discussing consolidated results, the Group presents selected APM indicators as, in its opinion, they are a source of
additional valuable information (in addition to the data presented in the financial statements) about the financial and
operating position, as well as facilitate analysis and assessment of the financial performance of the Group over individual
reporting periods. The Group presents these specific alternative performance measures because they represent standard
measures and ratios commonly used in financial analysis. The selection of alternative performance measures was
preceded by an analysis of their usefulness in terms of providing investors with useful information about the financial
position, cash flows and financial performance and, in the Group's opinion, allows for an optimal assessment of the

financial results recorded.

Cash position

[PLN thous.]

General debt ratio
(Debt plus employee liabilities)/EBITDA ratio

Net debt/EBITDA ratio*
Debt to equity ratio

Fixed capital to non  -current assets ratio
(non -current assets/fixed capital)

Short -term debt ratio
(current liabilities/liabilities)

Long -term debt ratio
(non -current liabilities/liabilities)

31 December 31 December Change
2022 2023 9

23.1% 25.3% 2.2 p.p.

0.38 0.20 -47.4%

-0.77 -0.54 -29.9%

30.0% 33.9% 3.9 p.p.

108.6% 118.59 9.9 p.p.

9.3% 12.7% 3.4 p.p.

13.7% 12.6% -1.1p.p

*Debt =non -current liabilities under bonds issued + non -current loans and borrowings + current loans and borrowings

Current liquidity ratio

Quick liquidity ratio

31 December 31 December Change
2022 2023 9

2.1t 2.33 8.4%

1.70 1.86 9.4%

In the period covered by the consolidated annual financial statements, the Group's liquidity ratios remained at a high

and safe level Othe Group has no difficulties in meeting its liabilities.

BslJ Al ¢leRVAT 1 ¢ [VEgV 1] | DI sggeUgiv 80 gl kDEODWI b

Total debt ratio

The total debt ratio as at 31 December 2023
increased by 2.2 p.p. compared to 31
December 2022 to 25.3% (the increase in the
balance sheet value was lower than the
change in liabilities).

As at 31 December 2023 the level

FINANCIAL STANDING

Debt to equity ratio

The debt to equity ratio as at 31 December
2023 increased by 3.9 p.p. from 31 December
2022 and amounted to 33.9% - liabilities
increased by approximately PLN 347 million
and equity increased by approximately PLN
596 million.

g1V [FPjUd| guIReVK] A] VKkskVgg[Uigo] UDZ[FP|]DJVJgv

its operations or its ability to meet its
obligations in a timely manner.
Based on medium - and long -term

1| ¢0] Al sggel U[PjUdl gvIReVIs

analyzed to ensure liquidity and cash
balances at an appropriate level.

Debt plus employee
liabilities/EBITDA

The indicator describing the ratio of debt to
EBITDA at the end of 2023 fell by 47.4% and
stood at 0.20. Comparing data as at 31
December 2023 to 31 December 2022, there
was a relatively bigger increase in EBITDA
(calculated on a rolling basis for the last four
quarters) compared to the debt increase.

Net debt/EBITDA

The indicator describing the ratio of net debt

(total interest -bearing short - and long -term

liabilities less cash and cash equivalents) to

EBITDA fell, in absolute terms, from -0.77 as

at 31 December 2022 to  -0.54 as at

31 December 2023. Net debt fell by
approximately PLN 263 million and

amounted to PLN  -733 million with EBITDA
increasing by approximately PLN 735 million
(EBITDA calculated on a rolling basis for the
last four quarters).

Fixed capital to non  -current assets

ratio  _ .

¢DZ AsgiT Vg]]keVD]]V

The ratio of coverage of non  -current assets
with fixed capital reached 118.5% (as at

31 December 2023) compared to 108.6%

(as at 31 December 2022)  Oin the period
under analysis, the value of non -current
assets increased by approx. PLN 221 million
while the value of fixed capital (the sum of
equity and non -current liabilities without
provisions) increased by approx. PLN 649
million.

K BOGDANKA

h v DZ



Turnover of receivables

and liabilities in the LW Bogdanka Group

Turnover ratios

[PLN thous.]

1. Inventory turnover ratio

2. Receivables turnover
ratio*

3. Liabilities turnover ratio**

4. Operating cycle

5. Cash conversion cycle

average balance of
inventories

cost of goods and materials
sold

average balance of
receivables

revenues from sales

average balance of liabilities

cost of goods and materials
sold

1+2

4-3

number of
days in the
period

number of
days in the
period

number of
days in the
period

31 December 31 December

2022 2023
26 35
39 37

71 66
65 72
-6 6

Change

34.6 %

-5.1%

-7.0%

10.8%

*Trade and other receivables

**Trade and other liabilities
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Inventory  turnover ratio

The inventory turnover ratio as at 31
December 2023 increased by 9 days from
31 December 2022 and is 35 days.

On average, it takes 9 days longer to
liquidate inventory.

Receivables turnover ratio

The receivables turnover ratio (calculated

on the basis of the balance sheet item

"Trade and other receivables") was 37 days
(as at 31 December 2023) compared to 39
days (as at 31 December 2022). The average
balance of receivables increased by

approx. PLN 133 million, with a growth of
revenues by approx. PLN 1.488 million.

Liabilities turnover ratio

The liabilities turnover ratio (calculated on
the basis of the balance sheet item "Trade
and other liabilities") during the period
covered by the financial information
decreased by 5 days to 66 days compared
to the value at the end of 2022. During the
period under review, the Group recorded a
relatively higher level of costs incurred,
relative to the level of liabilities.

FINANCIAL STANDING

Operating cycle

The operating cycle of current assets (the
sum of the inventory and trade receivables
turnover ratios) in the period under
analysis was lengthened and amounted to
72 days. On average, the Group's current
assets are liquidated after 72 days.

Cash conversion cycle

The trends described above resulted in
achieving a cash conversion cycle of +6
days as at 31 December 2023. A positive
value of the ratio means that the Group
does not use trade credit.

K BOGDANKA
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Balance sheet provisions

Change
As at 31 As at 31 31 December
[PLN thous.] December December 2023/
2022 2023 31 December
2022
Employee provisions 229,813 270,719 17.8%
Provision for mine decommissioning and land reclamation 155,452 169,107 8.8%
costs
Mining damage 6,844 7,352 7.4%
Other 5,902 9,571 62.2%
Total 398,011 456,744 14.8%
Change in provisions
Change  Change Change Change
[PLN thous.] in Q4 in Q4 Q4 2023/ icnhgggg %hgggg 2023/
2022 2022 Q4 2022 2022
Employee provisions 36,473 -91,55¢ - 19,17¢ 40,906 113.39
Provision for mine
decommissioning and land 26,578 15,932 -40.1% 25,050 13,650 -45.5%
reclamation costs
Mining damage 2,073 5,317 156.5% 462 508 10.0%
Other -480 -10,973 - -12,902 3,669 -
Total 64,644 -81,283 - 31,788 58,733 84.8%

KDZ 6DFd| ¢uIREGVI| gdzsos g ¢o

Location of the impact of the change in provisions in the consolidated financial statements
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Of which:
Change in Change
PLN th i i (‘)han‘ge Change recognized only in (_:han_ge - Change
[ thous.] provisions In recognized in recognized in recognized only
N recognized below  the balance sheet
2023 operating operating profit ¢ Oincrease in the Other on the bajance
activities interest  carrying amount Comprehensive sheet Ouse of
(EBITDA) of fixed assets Income provisions
Employee provisions 40,906 67,777 11,69° - 3,355 -41,923
Provision for mine
decommissioning and land 13,650 8,308 10,104 -4,762 - -
reclamation costs
Mining damage 508 6,769 - - - -6,261
Other 3,669 3,829 - - - -160
Total 58,733 86,683 21,801 -4,762 3,355 -48,344
Location of the impact of the change in provisions in the financial statements
Of which:
Changes in Change Change
[PLN thOUS.] provisions Change - Change . recognized only in recognized in . Change
R recognized in recognized below  the balance sheet ¢ oth recognized only on
n Q4 2023 operating activities operating profit ¢ increase in the c hensi er the balance sheet ¢
(EBITDA) interest carrying amount of ompre! ﬁlsol\yi:e use of provisions
fixed assets
Employee provisions -91,55¢ -89,390 3,075 - 278 -5,522
Provision for mine
decommissioning 15,932 7,203 2,940 5,789 - -
and land reclamation costs
Mining damage 5,317 6,769 - - - -1,452
Other -10,973 -10,973 - - - -
Total -81,283 -86,391 6,015 5,789 278 -6,974
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Sales revenues and main customers of

LW Bogdanka S.A.

g3

Changes in sales revenue on various items

[PLN thous.] Q42022 Q42023  Change Perciﬂ;%i 2022 2023 Change Pemiﬂ;%i
Coal sales 407,959 1,232,76¢ 824,810 202.2% 2,391,240 3,874,226 1,482,986 62.0%
Other operations 10,16C 13,11 2,953 29.1% 36,392 51,489 15,097 41.5%
z?('jefngie%?;gs 2,845 4,224 1,37¢ 48.5% 20,481 12,940 7541 -36.8%
Total 420,964 1,250,106 829,142 197.0% 2,448,113 3,938,655 1,490,542 60.9%
Structure of revenues

[%] Q4 2022 Q4 2023 2022 2023

Coal sales 96.9% 98.7% 97.7% 98.4%

Other operations 2.4% 1.0% 1.59 1.3%

Sales of goods and materials 0.7% 0.3% 0.8% 0.3%

Total 100.0% 100.0% 100.0% 100.0%

Geographical structure of sales revenues

[PLN thous.] Q4 2022 Structure Q4 2023 Structure 2022  Structure 2023  Structure
Domestic sales 420,964 100.0% 1,250,10¢ 100.0% 2,371,707 96.9% 3,938,655 100.0%
Foreign sales 0 0.0% 0 0.0% 76,406 3.1% 0 0.0%
Total 420,964 100.0% 1,250,106 100.0% 2,448,113 100.0% 3,938,655 100.0%
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Revenue from sales of coal

(+) in Q4 2023, the Group earned PLN
1,232,769 thousand in revenue from sales of
coal, up PLN 824,810 thousand

compared to Q4 2022.

(+) in the whole 2023, revenue from sales of
coal amounted to PLN 3,874,226 thousand
compared to PLN 2,391,240 thousand in 2022,
a yly increase of PLN 1,482,986 thousand.

(+) the main source of revenues of LW
Bogdanka S.A. is the production

and sale of steam coal. These activities
generate approximately 97  -99% of the sales
revenue generated by LW Bogdanka S.A. in
each of the comparative reporting periods.

Revenue from other operations

In Q4 2023, revenue from other operations
amounted to PLN 13,113 thousand compared
to PLN 10,160 thousand in the corresponding
period of 2022 (increase by 29.1% yly). Notable
items in this group were as follows:

A revenues from coal transport services
provided by LW Bogdanka to certain coal
buyers,

A revenues from industrial services
provided to companies performing
works commissioned by the Company

A revenues from tenancy of fixed assets.

In the whole 2023, revenue from other
operations amounted to PLN 51,489
thousand and were higher by 41.5% than in
2022. Higher transport fee revenues are
responsible for the increase in revenue in this
group. The lower value of revenue from sales
of goods and materials recorded as at the
end of 2023 results from lower sales (both in
terms of quantity and value) of scrap ie.
supports recovered from the liquidation of
roadways which are not suitable for
refurbishment and reuse.

¢1 kD# 8D i h
FINANCIAL STANDING

Geographical structure of sales
revenues

The Company focused its operations
predominantly on the territory Poland in
2023. In 2023, the Company did not sell coal
abroad, while in Q4 2023 coal sales
intended for foreign customers were made
through intermediary coal entities. Steam
coal exports to Ukraine in 2022 were carried
out on the basis of export contracts
concluded in 2021.

Main customers

In 2023, nearly 94% of the coal sold (by
revenue) was sold to Enea Wytwarzanie

61 hV ' Vghghl VIg]DFIG] O
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Major customers by percentage of revenue:

A Enea Wytwarzanie sp. z 0.0. Othe Enea
Group Oapprox. 70% share in revenues

A Jg]DHJIG] O | ¢3¢ s Dithie ErpdF s ] AV |
Group Oapprox. 15% share in revenues

A d|l{uvID& ' ¢[IsV1 DD pDkIs¥
S.A. Oapprox. 6% share in revenues
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Key financial results
of LW Bogdanka S.A.

Analysis of the statement of profit or loss
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[PLN thous.] Q4 2022 Q4 2023 Change 2022 2023 Change

Sales revenues 420,964 1,250,10¢ 197.0% 2,448,11¢ 3,938,655 60.9%

Cost of products, goods and materials

:Z:ﬁr’]g and distribution and 588,193 727,612 23.7% 2,244,080 3,047,075 35.8%

administrative expenses

Profit/(loss) on sales -167,229 522,494 -412.4% 204,033 891,580 337.0%

Gross return on sales -39.7% 41.8% 81.5 p.p. 8.3% 22.6% 14.3 p.p.

Other revenues 1,693 694 -59.0% 2,904 3,100 6.7%

Other costs 430 329 -23.5% 1,709 6,886 302.9%

Net operating profit/(loss) -165,966 522,859 -415.0% 205,228 887,794 332.6% ] )

Other net profits/(losses) -7,288 8,108 -211.39 -10,003 -53,289 432.7% Key financial results of LW BOGDANKA S.A (PLN thousand)

Operating profit/(loss) (EBIT) -173,254 530,967 -406.5% 195,225 834,505 327.5%

EBIT margin -41.2% 42.5% 83.7 p.p. 8.0% 212% 132 pp.

EBITDA -69,496 669,074 -1,062.8% 587,745 1,325,15! 125.5%

EBITDA margin -16.5% 53.5% 70.0 p.p. 24.0% 33.6% 9.6 p.p.

Financial income 11,44¢ 8,896 -22.3% 36,075 38,766 7.5%

Financial costs 2,331 6,158 164.2% 13,090 24,235 85.1%

Pre -tax profit/(loss) -164,13¢ 533,705 -425.2% 218,21C 849,036 289.1%

Profit margin before tax -39.0% 42.7% 81.7 p.p. 8.9% 21.6% 12.7 p.p.

Income tax -30,339 103,037 -439.6% 42,453 162,045 281.7%

Net profit/(loss) of the financial year -133,797 430,668 -421.9% 175,757 686,991 290.9% *

Net profitability -31.8% 34.5% 66.3 p.p. 7.2% 17.4% 10.2 p.p. Sales profit Operating profit EBITDA Profit before tax  Net profit of the
(EBIT) financial year

2022 m2023
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Key financial results

of LW Bogdanka S.A. €7

Sales revenues

Revenues on sales in Q4

2023 increased by PLN 829,142 thousand

compared to the corresponding period of the

previous year and stood at PLN 1,250,106 thousand.
In the entire 2023, the Company generated

revenue in the amount of PLN 3,938,655 thousand
compared to PLN 2,448,113 thousand in 2022
(60.9% increase).

Cost of products, goods and materials
sold, selling and distribution and
administrative expenses

In Q4 2023, the cost of products, commodities and
materials sold, together with selling and
distribution and administrative expenses
amounted to PLN 727,612 thousand and were
higher by PLN 139,419 thousand (+23.7%)
compared to the corresponding period of the
previous year, when they stood at

PLN 588,193 thousand.

In 2023, the cost of products, commodities and
materials sold jointly with selling and distribution
and administrative expenses was PLN 3,047,075
thousand, which signifies a 35.8% increase
compared to 2022 (PLN 2,244,080 thousand).

Profit/(loss) on sales

In Q4 2023, profit on sales amounted to PLN
522,494 thousand, compared to loss on sale of
PLN 167,229 thousand in the corresponding period
of 2022.

In the whole 2023, the Company generated sales
profit in the amount of PLN 891,580 thousand
compared to PLN 204,033 thousand in 2022.

Other revenues

In Q4 2023, other revenues were PLN 694
thousand, compared to PLN 1,693 thousand a year
before.

In 2023, the value of other revenues was PLN 3,100
thousand, compared to PLN 2,904 thousand for

the previous year. In the period under analysis
damages obtained are the dominant item

Other costs

In Q4 2023, other costs were PLN 329 thousand,
compared to PLN 430 thousand in the
corresponding period of 2022.

Other costs in 2023 were PLN 6,886 thousand,
compared to PLN 1,709 thousand in 2023. In both
periods under analysis donations paid are the
dominant item.

Other net profits/(losses)

In Q4 2023, other net profits were PLN 8,108
thousand, compared to a net loss of

PLN 7,288 thousand in Q4 2022.

Other net losses in 2023 amounted to

PLN 53.289 thousand compared to PLN 10,003
thousand in 2022.

This significant increase is mainly due to the
creation of an impairment loss relating to fixed
assets (due to longwall event 3/VI1/385).

EBIT

The operating result in Q4 2023 amounted to PLN
530,967 thousand. EBIT margin in Q4 2023 stood
at 42.5%.

EBIT margin for the whole 2023 was 13.2 p.p.
higher than in 2022, and stood at 21.2%.

In the whole 2023, EBIT amounted to PLN 834,505
thousand, compared to PLN 195,225 thousand in
2022.
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EBITDA

EBITDA in Q4 2023 amounted to PLN 669,074
thousand and increased by PLN 738,570 thousand
compared to Q4 2022. EBITDA margin in Q4 2023
stood at 53.5%.

In the whole 2023, the Company achieved EBITDA
margin of 33.6%, i.e. 9.6 p.p. higher than in 2022
(EBITDA increased by PLN 737.411 thousand

in the period under analysis). EBITDA in 2023 was
PLN 1,325,156 thousand, compared to

PLN 587,745 thousand in 2022.

Financial income

Financial income in Q4 2023 amounted to PLN
8,896 thousand and was lower than in Q4 2022,
when it was PLN 11.449 thousand. In the entire
2023, financial income totaled PLN 38,766
thousand, compared to PLN 36,075 thousand

in 2022.

Financial income in the period analysed in 2023
consists primarily of interest income from short
term bank deposits (in the amount of PLN 25,325
thousand) and interest on the Mine Closure Fund
(in the amount of PLN 9,375 thousand).

Financial costs

Financial costs for Q4 2023 were PLN 3.827 higher
than in the corresponding period of 2022 and
amounted to PLN 6,158 thousand. In the entire
2023, financial costs totaled PLN 24,235 thousand,
compared to PLN 13,090 thousand in 2022 (an
increase by PLN 11.145 thousand). The increase in
financial costs is due to the inclusion of higher
interest expenses from valuation of employee
benefits and the settlement of the discount

relating to the provision for the Mine Closure

Fund. The increase in financial costs is due to the
inclusion of higher interest expenses from
valuation of employee benefits and the

settlement of the discount relating to the

provision for the Mine Closure Fund.

As at 31 December 2023, the Company did not
have any interest bearing debt.

FINANCIAL STANDING

Profit/(loss) before tax

In Q4 2023, the Company recorded a profit before
tax of PLN 533,705 thousand compared to a loss
before tax of PLN 164,136 thousand in Q4 2022.
Profit before tax in the entire 2023 was PLN
849,036 thousand, compared to PLN 218,210
thousand

in 2022.

Net profit/(loss) for the period

In Q4 2023, the Company recorded net profit of
PLN 430,668 thousand, compared to net loss of
PLN 133,797 thousand in Q4 2022.

GF]V: ¢AIDEISROVE] VI | g1 s/ USguldfs U kDD

thousand, compared to PLN 175,757 thousand in
the previous year.
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Balance sheet
[PLN thous.]
Total assets

Return on assets (ROA)*
Non -current assets
Current assets
Equity

Return on equity (ROE)*

Provisions and liabilities

PN

31 December
2022

4,777,736
3.7%
3,867,202
910,534
3,686,707
4.8%

1,091,02¢
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31 December
2023

5,719,703
13.19
4,091,15¢
1,628,548
4,283,487
17.2%

1,436,21¢

Change
19.7%
9.4 p.p.
5.8%
78.9%
16.2%
12.4 p.p.

31.6%

*the calculation takes into account the net result for the last four quarters and the average level of assets
and equity (as at 31 December 2023 + as at 31 December 2021)/2.

Analysis of standalone statement of financial position (PLN million)

I

Non-current assets

66

Current assets

Equity

Provisions and

liabilities

31.12.2022 m31.12.2023
*

Assets

Total assets as at 31 December 2023 went up to PLN
5,719,703 thousand (i.e. an increase by PLN 941,967
thousand) compared to the value as at 31 December
2022, with non -current assets increasing by PLN
223,953 thousand and current assets increasing by
PLN 718,014 thousand. Among non  -current assets,
the most significant change is the increase in
property, plant and equipment

by PLN 207,391 thousand (the balance of new
investments and depreciation of assets held) and
cash and cash equivalents by PLN 17,324 thousand
(funds accumulated within the Mine Closure Fund).
Among current assets, there was a significant
increase in inventories by PLN 138,822 thousand,
trade and other receivables by PLN 387,598
thousand and cash and cash equivalents by PLN
254,069 thousand.

As at 31 December 2023, return on assets (ROA) was
13.1%, compared to 3.7% at the end of 2022.

FINANCIAL STANDING

Equity and liabilities

Equity increased by PLN 596,780 thousand. This was
a result of the total income for 2023 and the
settlement of the result for 2022.

Provisions and liabilities increased by PLN 345,187
thousand compared to the value as at 31 December
2022, with current liabilities falling by PLN 278,681
thousand (an increase was recorded primarily for
trade and other payables, current income tax
liabilities and employee benefit liabilities) and non -
current liabilities increasing by PLN 66,506 thousand
(an increase was recorded primarily for deferred
income tax liabilities and employee benefit
provisions).

As at 31 December 2023, return on equity increased
by 12.4 p.p. compared to the end of 2022.

As at 31 December 2023 the ratio stood at 17.2%,
compared to 4.8% as at 31 December 2022.

K BOGDANKA
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Cash flows of LW Bogdanka S.A. g2

Cash position Cash flows from financing activities

In Q4 2023, the Company recorded negative
cash flow on financing activity in the

amount of PLN 1,092 thousand, representing
an increase of 53.4%.

For the whole 2023 the company generated
negative cash flow from financing activities
of PLN 91,406 thousand. The dividend paid

Cash flows from operating activities

In Q4 2023, the Company generated PLN
502,185 thousand higher net cash flows on
operating activity than in Q4 2022; in

Cash position

67

[PLN thous.] Q4 2022 Q4 2023 Change 2022 2023 Change Q4 2022, they were negative and amounted -N 91,400 e dividend pe o o
to PLN -128,868 thousand as compared to JEgv[iP] VvV, gAK1DEISReVeiDl|JFgokjleV|]r1]

Cash flow on operating activity -128,868 373,317 - 589,916 1,091,03: 84.9% positive flows of PLN 373,317 thousand in Q4 the largest item.

. - 2023. In 2023, the Company generated PLN

- - 0, - - 0,

Cash flow on investment activity 165,16( 238,879 44.6% 627,437 745,556 18.8% 1,091,031 thousand in net cash flow (+84.9%
CFFO* -294,028 134,438 - -37,521 345,475 - yiy.).
Cash flow on financing activity -712 -1,092 53.4% -88,552 -91,406 3.2%

* sum of operating and investment cash flows

Cash flow analysis (PLN thousand)

Cash flow on pxp Cash flow on
operating  activity investing  activity

-745 556

Vs¢a] e CREEISOg ] O

w2022 m2023

T -

Cash flow on financing
activity

Cash flows from investing activities

Cash flow on investing activity increased (in
absolute terms) by 44.6% (to PLN 238,879
thousand) in Q4 2023 compared to the
corresponding period of 2022. Cumulatively
for 12 months of 2023, investment flows were
18.8% higher than the value of flows in the
corresponding period of the previous year.
These were mainly related to expenditures
for the purchase of property, plant and
equipment.
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Debt and liquidity ratios
of LW Bogdanka S.A. &9

While discussing standalone results, the Company presents selected APM indicators as, in its opinion, they are a source

of additional valuable information (in addition to the data presented in the financial statements) about the

financial and operating position, as well as facilitate analysis and assessment of the financial performance of the
Company over individual reporting periods. The Company presents these specific alternative performance measures
because they represent standard measures and ratios commonly used in financial analysis. The selection of alternative
performance measures was preceded by an analysis of their usefulness in terms of providing investors with useful
information about the financial position, cash flows and financial performance and, in the Company's opinion, allows for

an optimal assessment of the financial results recorded.

Cash position

[PLN thous.] 31 December 2022 31 December 2023 Change
General debt ratio 22.8% 25.1% 2.3 p.p.
(Debt plus employee liabilities)/EBITDA ratio* 0.38 0.20 -47.4%
Net debt/EBITDA ratio* -0.77 -0.53 -31.2%
Debt to equity ratio 29.6% 33.5% 3.9 p.p.
Fixed cz_ipltal to non -current assets ratio (non  -current 108.2% 118.29 10.0 p.p.
assets/fixed capital)
Short -term debt ratio o .
(current liabilities/liabilities) 9.2% 12.59 33pp.
Long -term debt ratio o 0 R
(non -current liabilities/liabilities) 37 12.6% Lipp
*Debt = non -current liabilities under bonds issued + non -current loans and borrowings + current loans and
borrowings
31 December 31 December Change

2022 2023 g
Current liquidity ratio 2.14 2.33 8.9%
Quick liquidity ratio 1.6¢ 1.8t 9.5%

In the period covered by the annual financial statements, the Company's liquidity ratios remained at a high and safe level

- the Company has no difficulties in meeting its liabilities.
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Total debt ratio

The total debt ratio as at

31 December 2023 increased by 2.3 p.p.
compared to 31 December 2022

to 25.1% (the increase in the balance sheet
value was lower than the change in
liabilities).

As at 31 December 2023, the level of the
Company's debt did not pose a threat to
its operations or its ability to meet its
obligations in a timely manner. Based on
medium - and long -term projections, the
Company's financing needs are analyzed
to ensure liquidity and cash balances at
an appropriate level.

Debt plus employee
liabilities/EBITDA

The ratio describing the ratio of debt to
EBITDA as at the end of 2023 decreased
by 47.4% and stood at 0.20. Comparing
data as at 31 December 2023 to

31 December 2022, there was a relatively
bigger increase in EBITDA (calculated on
a rolling basis for the last four quarters)
compared to the debt increase.

Net debt/EBITDA

The ratio describing the ratio of net debt
(total interest -bearing short - and long -
term liabilities less cash and cash
equivalents) to EBITDA fell, in absolute
terms, from -0.77 as at 31 December

2022 to -0.53 as at 31 March 2023. Net debt
decreased by approximately PLN 254

million and amounted to PLN -709 million
with EBITDA increasing by approximately
PLN 737 million (EBITDA calculated on a
rolling basis for the last four quarters).

FINANCIAL STANDING

Debt to equity ratio

The debt to equity ratio as at

31 September 2023 increased

by 3.9 p.p. compared to 31 December 2022
and amounted to 33.5%  Oliabilities
increased by approximately PLN 345
million and equity increased by
approximately PLN 597 million.

Fixed capital to non  -current assets

ratio

The ratio of coverage of non  -current
assets with fixed capital reached 118.2% (as
at 31 December 2023) compared to 108.2%
(as at 31 December 2022)  Oin the period
under analysis, the value of non -current
assets increased (by approx. PLN 224
million) and so did the value of fixed

capital (the sum of equity and non -
current liabilities without provisions) o]
by approx. PLN 650 million.

K BOGDANKA



Turnover of receivables and liabilities
in LW Bogdanka S.A. &7

Turnover ratios

[PLN thous.]

1. Inventory turnover ratio

2. Receivables turnover
ratio*

3. Liabilities turnover ratio**

4. Operating cycle

5. Cash conversion cycle

average balance of
inventories

cost of goods and materials
sold

average balance of
receivables

revenues from sales

average balance of liabilities

cost of goods and materials
sold

1+2

4-3

number of
days in the
period

number of
days in the
period

number of
days in the
period

31 December
2022

26

39

71

65

31 December
2023

34

37

65

Change

30.8%

-5.1%

-8.5%

9.2%

*Trade and other receivables

** Trade and other liabilities
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Inventory turnover ratio

The inventory turnover ratio as at 31
December

2023 increased by 8 days from 31
December 2022 and was 34 days. On
average, it takes 8 days longer to
liquidate inventory.

Receivables turnover ratio

The receivables turnover ratio (calculated
on the basis of the balance sheet item
"Trade and other receivables") was 37
days (as at 31 December 2023) compared
to 39 days last year.

The decrease of the ratio is attributable to
a higher average level of receivables, with
a higher average level of revenues.

Liabilities turnover ratio

The liabilities turnover ratio (calculated on
the basis of the balance sheet item
"Trade and other liabilities")
period covered by the financial
information decreased by 6 days to 65
days compared to the value at the end of
2022.

during the

FINANCIAL STANDING

During the period under review, the
Group recorded a relatively higher level of
costs incurred, relative to the level of
liabilities.

Operating cycle

The operating cycle of current assets (the
sum of the inventory and trade
receivables turnover ratios) in the period
under analysis was lengthened to 71 days.
On average, the Company's current
assets are liquidated after 71 days.

Cash conversion cycle

The trends described above resulted in
achieving a cash conversion cycle of +6
days as at 31 December 2023. A positive
value of the ratio means that the Group
does not use trade credit.

69
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Balance sheet provisions
As at 31 As at 31 Change
[PLN thous.] December December
2022 2023 2023/2022
Employee provisions 222,335 261,285 17.5%
Prowsmq for mine decommissioning and land 155,452 169,10z 8.8%
reclamation costs
Mining damage 6,844 7,352 7.4%
Other 5,680 8,755 54.1%
Total 390,311 446,494 14.4%
Change in provisions
Change  Change Change ) .
[PLN thous.] in Q4 in Q4 Q4 2023/ Chazg%‘; " Chz’;%eg n 25;;2%22
2022 2022 Q4 2022

Employee provisions 39,417 -89,084 - 17,648 38,950 120.7%
Provision for mine
decommissioning and land 26,578 15,932 -40.1% 25,050 13,650 -45.5%
reclamation costs
Mining damage 2,073 5,317 156.5% 462 508 10.0%
Other -366  -10,890 - -13,023 3,075 -
Total 67,702  -78,725 - 30,137 56,183 86.4%

Bsl] Al gleRVAJI1¢| [ UggTe

Location of the impact of the change in provisions in the financial statements

1] DfsggoUgl v 8V: ¢1 kDEOSDW [ h
FINANCIAL STANDING

Of which:
Change
Change in Change Change rgﬁ?girxztﬁg Change recoC:?zns de
[PLN thous.] provisions in  recognized in recognized balancg sheet recognized in | 9 th
2023 operating below . ; Other only on the
o ; Oincrease in ) balance sheet
activities operating the carrvin Comprehensiv Suse of
(EBITDA) profit Ointerest rying e Income o
amount of provisions
fixed assets
Employee provisions 38,950 65,784 11,467 - 3,032 -41,333
Provision for mine
decommissioning and land 13,650 8,308 10,104 -4,762 - -
reclamation costs
Mining damage 508 6,769 - - - -6,261
Other 3,075 3,235 - - - -160
Total 56,183 84,096 21,571 -4,762 3,032 -47,754
Location of the impact of the change in provisions in the financial statements
Of which:
Change
Change in Change Change recognized only Change Change
[PLN thous.] provisions in Q4 recognized in recognized in the balance recognized in  recognized only
2023 operating below sheet Oincrease Other on the balance
activities operating profit in the carrying  Comprehensive sheet Ouse of
(EBITDA) Ointerest amount of fixed Income provisions
assets
Employee provisions -89,084 -86,493 2,890 - -45 -5,436
Provision for mine
decommissioning and land 15,932 7,203 2,940 5,789 - -
reclamation costs
Mining damage 5,317 6,769 - - - -1,452
Other -10,890 -10,890 - - - -
Total -78,725 -83,411 5,830 5,789 -45 -6,888
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Costs and expenses of LW Bogdanka S.A.

Costs by nature

=

[PLN thous.] Q42022 Q42023 Change 2022 2023 Change

Net production [thousand tons] 1,23¢ 2,496 101.6% 8,401 7,053  -16.0%
Sales [thousand tons] 1,244 2,142 72.2% 8,400 6,703  -20.2%
Depreciation and amortization 97,068 136,483 40.6% 381,339 442,882 16.19
Consumption of materials and energy 218,342 307,041 40.6% 734,236 1,209,903  64.8%
External services 133,688 182,029 36.2% 548,784 666,241 21.4%
Employee benefits 269,020 494,212 83.7% 843,180 1,174,302  39.3%
Cost of representation and advertising 2,564 5,024 95.9% 14,537 20,587 41.6%
Taxes and fees 10,555 13,578 28,6% 52,174 51,282 -1.7%
Other costs 28,928 1,55.  -94.6% 32,379 6,223 -80.8%
Total costs by type 760,165  1,139,91¢ 50.0% 2,606,629 3,571,421  37.0%
;pr(’fpgefta:’y ﬁeiejsl Lgkvmsgi Vel |l s Al € 1136y 133705 178%  -411,96C  -490163  19.0%
Prepayments and accruals -112,09C  -77,270 -31.19 -9,424 -594  -93.7%
E;?v‘c:g’n”;z)”:n;’;hs; ﬁzzfgt:::g“bﬁt”nsct{i‘:;”ts 50,280  -64,688 -2287% 40,792 97,185 138.2%
Total production costs 584,829 864,255 47.8% 2,226,037 3,177,849 42.8%
Movement in products 522 -139,695 -26861.5% -1,21( -142,492 11676.2%
Cost of goods and materials sold 2,842 3,052 7.4% 19,252 11,71 -39.1%
Cost of goods sold, including: 588,193 727,612 23.7% 2,244,080 3,047,075 35.8%
Cost of goods and materials sold 535,225 658,383 23.0% 2,044,636 2,793,404 36.6%
Selling and distribution expenses 11,1C 20,954 88.8% 49,882 64,888 30.1%
Administrative costs 41,867 48,275 15.3% 149,562 188,783 26.2%

BslJ Al ¢leRVAT 1 ¢ [VEggU¢1] | DI sggovglv”

Q4 2023

Costs by nature

In Q4 2023, LW Bogdanka S.A. incurred costs
by nature of PLN 1,139,918 thousand (PLN
+379,753 thousand yly), i.e. 50.0% more than
in Q4 2022. The increase in costs in Q4 2023
was mainly due to higher costs of employee
benefits and consumption of materials and
energy, as well as external services and higher
depreciation and amortization.

Depreciation and amortization

Depreciation and amortization increased by
40.6% (to PLN 136,483 thousand). Mostly the
value of natural depreciation increased,
which results from the increasing longwall
progress and higher value of the construction
of longwall galleries depreciated during
longwall mining.

Costs of consumed materials and
energy

The cost of materials and energy consumed
in Q4 2023 compared to Q4 2022 increased
by 40.6% and amounted to PLN 307,041
thousand.

During the period under analysis, the cost of
electricity consumption increased
significantly (primarily due to an increase in
the purchase prices of electricity and
materials and a higher output).

External services

The value of costs of external services
increased by 36.2% compared to Q4 2022
and amounted to PLN 182,029 thousand.
During the period under analysis, the scope
of services outsourced to third -party
companies changed and prices increased.

FINANCIAL STANDING

Employee benefits

The value of employee benefits in Q4 2023
increased by PLN 225.192 thousand
compared to Q4 2022.

This is the result of an increase in salaries and
other employee benefits as agreed with social
partners, and a disbursement of bonuses for
employees and the related increase of
obligatory contributions.

Representation and advertising costs

The increase in the value of representation
and advertising expenses by PLN 2.5 million
follows from the performance of the current
payment schedule under sponsorship
agreements.

Taxes and charges

The increase in taxes and charges by approx.
PLN 3.0 million is mainly due to an increase in
the mining fee and property tax.

Other costs

The decrease in other costs of PLN 27.4

million is mainly due to a high base

in 2022, as a result of concluding a long -term
insurance policy in Q4 2022 that is a deferred
cost.

K BOGDANKA
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Costs and expenses of LW Bogdanka S.A. =

2023

Costs by nature External services

In 2023, LW Bogdanka S.A. incurred costs by nature The value of external services in 2023 compared to

of PLN 3,571,421 thousand, i.e. 37.0% (+PLN 964,792 the corresponding period in 2022 increased from

thousand) more than in 2022. The increase in costs PLN 548,784 thousand to PLN 666,241 thousand

in the period under analysis was mainly due to (+21.4%). ) )

higher costs of consumption of materials and During the period under analysis, the scope of Costs by type
energy and employee benefits, as well as higher works outsourced to third  -party companies (% share of total costs)
costs of external services and depreciation and changed and prices increased.

amortization.
Employee benefits

Depreciation and amortization The value of employee benefits in 2023, compared

Depreciation and amortization increased by 16.1% to the corresponding period of 2022, increased by 33,9% o) 32.9%
(to PLN 442,882 thousand) ~ Ovalue of the natural PLN 331,122 thousand. This is the result of an SE
depreciation increased (by approx. PLN 66 million), increase in salaries agreed with social partners,
which results from the higher value of the disbursement of_ awards for employees,_ other
construction of longwall galleries depreciated employee benefits as well as the resulting
during longwall mining and higher longwall obligatory contributions.
progress. ) o
Representation and advertising costs

Consumption of materials and energy The increase in the value of representation and

The total value of the costs of consumed materials advertising expenses by PLN 6.1 million follows from 14,6%
and energy increased by 64.8% in 2022 the performance of the current payment schedule
and amounted to PLN 1,209,903 thousand. under sponsorship agreements.

During the period under analysis, the cost of

electricity consumption increased significantly as

well as the value of materials consumed, which is Other costs
rimarily due to an increase in prices (especiall . S
gécméi{y)u i Inpri (especially The decrease in other costs of PLN 26.2 million is B o 2,0% 1,4% 1,20
' mainly due to a high base in 2022, as a result of . Y070 0,2%

concluding along -term insurance policy in Q4 2022

Taxes and charaes that is a deferred cost. Depreciation Consumption of  External services Employee Representation Taxes and Other costs
9 and materials and benefits and advertising charges
amortization energy costs

The slight decrease in taxes and charges by approx.
PLN 0.9 million is due to a decrease in the mining

fee, with a higher value of property tax. m2022 m2023

K BOGDANKA
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Costs and expenses of LW Bogdanka S.A. =
Costs by function [PLN thous.] Q4 2022 Q4 2023 Change 2022 2023 Change

i 535,225 658,383 23.0% 2,044,636 2,793,404 36.6%
Cost of goods sold (by function) in Q4 2023 Cost of goods and materials sold 0 °
amounted to PLN 727,612 thousand, while in the Selling and distribution expenses 11,1C 20,954 88.8% 49,882 64,888 30.1%
corresponding period of the previous year it
amounted to PLN 588,193 thousand. Administrative costs 41,867 48,275 15.3% 149,562 188,783 26.2%
Cost of goods sold (by function) in 2023 amounted Cost of goods sold 588,193 727,612 23.7% 2,244,080 3,047,075 35.8%

to PLN 3,047,075 thousand and was 35.8% (+PLN
802,995 thousand) higher than the cost incurred in
the corresponding period of 2022.

Costs by function
(% share of total costs)

f— [ |
Cost of sales Selling and distribution Administrative expenses
expenses
2022 m2023
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Other information
affecting the
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financial position g

Information on the current and projected
economic and financial standing of the

LW Bogdanka Group and assessment of
financial resources management

The LW Bogdanka Group achieved a record high
net profit in 2023, which is almost four times
higher than the 2022 profit. The Group's revenues,
which amounted to more than PLN 3.9 billion,
were also the highest in its history. Such good
results were achieved despite the geological and
hydrological challenges in the first half of 2023

. In Q4 2023 the Group rebuilt its production
capacity, thanks to which the preliminary
production plan for 2024 provides for producing
approx. 9 million tonnes of commercial coal. The
challenge for Bogdanka is the gradual reduction
in demand for coal. This is due to the EU's
decarbonising climate policy and the slow
elimination of coal from the energy mix (as a
consequence of the increasing generation of
electricity from RES). Domestic sales may be
supported by the resumption of coal exports to
Ukraine via intermediary companies (the Group
made its first fuel deliveries there at the end of
2023). 2024 is expected to see continued high
prices of production inputs and pressure from
power generators on coal prices. In addition, the
recorded significant increase in consumer goods
prices has strengthened the pressure from social
partners to increase wages. As a results of these
events coal production cost will be higher.
Despite the challenges facing the mine, LW
Bogdanka Group still intends to focus on the
efficiency and profitability of coal production,
respect for the environment and the
implementation of innovative solutions.

The LW Bogdanka Group constantly monitors the
levels of costs, indicators and the value of

accumulated cash. The current debt (a loan

| DB ¢uguf GAalv+e/fE lstedDF

Voivodeship Fund for Environmental Protection
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In the period from 1 January to 31 December

J¢T 1] 02% DEvhljepfimover with Enea S.A.

FINANCIAL STANDING

Description of material off -balance sheet
Items of the LW Bogdanka Group, by

I MA K] kU2 EVgl U] P]udl gu1Rev| g
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with, th exi%wggv f cash, guarantee current
fin cijg. e PareVit Company systematically
performs works aimed to optimize the mining

process (in terms of the applied technology and
the planned deposit slicing and opening out

works for new coal seams). The works as a whole

(planning new excavations, extraction
and sales of commercial coal) take the current
and future market risk into account. The opening

out works (for new excavations) are performed in

a manner enabling continuous extraction. Coal

prices are also monitored all the time in domestic

and international markets.

The LW Bogdanka Group pays its liabilities on an

ongoing basis. The Group manages its financial
resources efficiently, depositing free funds

in banks (the tenor and value of deposits
depends on internal short  -term financial
forecasts). At the time of preparing the
information, there are no indications that there is
a risk that the Company will not be able to meet
its liabilities in the future.

Suppliers

The awarding of contracts by hard coal mining
companies for the purpose of carrying out these
activities is subject to sectoral public
procurement regulations. At LW Bogdanka
Group all procurement orders above the
thresholds defined in accordance with the Public
Procurement Law are awarded based on the
rules stipulated in this law. Other contracts are
awarded based  on the Group's internal
procedures.

The main suppliers for the LW Bogdanka Group
are companies offering services and

products specific to the mining industry
(excavation and reconstruction of roadways,

haulage of winnings, as well as supply of roadway

supports, specialist mining machinery and
equipment), as well as companies supplying
electricity.

Investments and deposits of the
LW Bogdanka Group

Cash

held by the Group at the end of December 2023

amounted to PLN 899,955 thousand, of which:

A PLN 165,248 thousand was shown

A innon -current assets

A PLN 734,707 thousand was shown in current
assets.

The amount of PLN 165,248 thousand includes

cash accumulated by the Parent Company

as part of the Mine Closure Fund intended to

cover the costs of mine closures (these funds are

kept on a bank deposit).

The amount of PLN 734,707 thousand includes

cash (cash on hand) held in short  -term bank

deposits; the amount of the deposits depends on

internally forecast proceeds and expenses, as well

as availability of such deposit products in the

banks providing services to the Group

companies. In accordance with the adopted

Strategy, the Group maintains the level of

disposable cash in the amount of at least the

value of average monthly sales revenues (1/12 of

planned annual sales revenues). The funds

accumulated in the Parent Company amount to

PLN 708,556 thousand and in subsidiaries to PLN

s Bjeét YobjBct and value

A detailed description of conditional liabilities
and assets was presented in Note 29 of LW
Bogdanka Group's Consolidated financial
statements for 2023.
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Other information
affecting the
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financial position

Evaluation of factors and unusual events
affecting the operating result

As for the operations conducted in 2023 and until
the publication date of these Statements, the
following material events occurred in the Group
that affected its operations in 2023:

Operational problems in longwall 3/VI1/385

An unusual event affecting the Group's operations
and results in 2023 was the occurrence of
unanticipated geological events at the end of 2022.
In February 2023, after a new longwall crosscut was
made in longwall 3/VII/385 and the longwall

shearer system was reinstalled, the trial start -up
began. However, during the trial start -up there was
an incident consisting of a sudden and unexpected
outpouring of groundwater into the underground
workings, as a result of which mining on this
longwall had to be halted. The Parent Company

has taken a number of steps to thoroughly
investigate the causes and determine the risks
surrounding the incident.

In particular, advanced hydrogeological and
geomechanical analyses and expert studies have
been commissioned to develop the best course of
action and identify the risks associated with further
mining and technical work in the area. At the same
time, the Parent Company undertook work to
address the damage as quickly as possible and to
minimise the negative effects of the above

incident.

This event affected the Group's operational

1 KDZ D& d| ¢

(production and sales levels) and financial results. It
should be expected that some of the machinery
and equipment located in longwall 3/V11/385 may
have been lost, and therefore their value may have
eni(rjnp ired Thvfore, with a prudent approach
'mird add\the’/dedire to adequately reflect this
event in the financial result of the period, the
Parent Company recognized an impairment loss in
the total amount of PLN 48.5 million,
with respect to machinery and equipment, as well
as parts of the longwall roadways located in the
area of the event.
After dealing with geological and hydrological
issues during Q4 2023, the Parent Company's
production returned to normal, robust levels.

Notice of reduction in demand for coal from
Enea Trading Sp. z o0.0.

On 17 July 2023 the Parent Company received from
Enea Trading Sp. z 0.0., acting as attorneys  -in-fact
for Enea Wytwarzanie Sp. z 0.0. and Enea
Elektrownia & ¢ pD# s] AV i h hl V¢ @drs A VE¢Tk] ADF k
coal at power stations from  Enea Group being
reduced by ca. 1.05 milliontons (+/  -15%) compared
to volumes under the contracts in effect for the
current year. The lower demand for coal is due to
production limitations introduced by the

Transmission System Operator (PSE S.A.)

in connection with the reduction in demand

in the National Energy System.

Dividend decision

On 29 June 2023 the Company's Ordinary
Shareholder Meeting adopted a resolution on the
payment of dividends to the Company's
shareholders, allocating for this purpose the
amount of PLN 87,755 thousand (PLN 2.58 per
share) from the net profit for 2022. The dividend
was paid on 21 July 2023.
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Identification of applied
corporate governance
rules /&

This Corporate Governance Statement was
prepared in accordance with
2018 on current and periodic information
transmitted by securities issuers and the
conditions for recognizing the information
required by legal regulations of a non
state as equivalent.

LW Bogdanka S.A., a company listed on the

Warsaw Stock Exchange, applied in the period
from 1 January 2023 to 31 December 2023 the
corporate governance principles defined in the

i:JefvVa| Dl sA eUgl vV, ¢A1DEs] oV sl PEUVEDIIS ¢ ¢ Wigl ®&RA] VI :
“sef] Jevfof

Considering that the Prime Minister has not
defined best practices in the area of corporate

governance, as referred to in Article 7 sec. 3 of the

Act on the Rules for Managing State Property, in

respect of the best practices in 2023 the Company

did not use practices other than those defined in
the Code of Best Practice for WSE Listed
Companies (DPSN).

O70 Section 6 ltem 5
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-member

Code of Best Practice for WSE Listed
Companies

On 29 March 2021, the Stock Exchange Board
adopted resolution No. 13/1834/2021 on the
ke /BEoKy ¢fT7F:

effect as from 1 July 2021. The document is
available on the WSE website at:

uhgnsg/vevy-gey-plidapre .« g-praggyKiER2)

A report on the progress in the application by the
Company of the Best Practices was published on
27 July 2021; it is available under the Investor
Relations tab of
eV ¢dB
governance section:
https://ri.lw.com.pl/lad

¥ Vih
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Chapter | - Information policy
and communication with investors

In 2023, the Company communicated with

investors under an information policy designed

primarily to build trust of capital market

participants.

The Company communicated with investors via

its Investor Relations web page at

www.ri.lw.com.pl , where all the information of

interest to investors is published

in Polish and English.

A Investor Relations Service published all
Company information, such as the financial
statements, reports, corporate news,

bodies, etc.
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by the Company, containing the ESG Strategy
which presents actions planned for
implementation as regards ESG management,
including actions to minimize environmental
damage and climate impacts.

. % 1EMgYayage;, represeniales @ighg
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performance results conference, addressed
primarily to analysts and journalists.
Furthermore, the President of the
Management Board  takes part in investor
chats addressed to individual investors; usually
approx. 100 people log into these chats, which

Di ] YDE¢gug A kvsgv Dk D A
&jaes[JlUsgU[Ff]Usgdgoef¢gl
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Chapter Il
jef 7 aJupsEsAYRPalG T ¢ | v e IV

: Ri

an ongoing basis, usually contacting the
investor by e -mail or telephone.

- Management Board and

o<
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CORPORATE GOVERNANCE

Chapter Ill
functions

- Internal systems and

A The Company meets the criteria and

requirements in respect of the systems of

internal control, risk management

and compliance, as well as in respect of the

internal audit function.

h v DZ
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the departments responsible for risk

management, compliance and internal audit.

A There is an Internal Audit Department,

¢
e

<twe

%gi;ﬁ%ﬁ%%gg R%gns responsible for

ent, compliance and internal

audit depends on the achievement of their set
tasks, rather than the performance of the

Company.

A The Risk Management Department is headed

by the Director for Corporate Affairs, who

reports directly to the President of the
Management Board.

GFJU1] | egdeVggif[i] U, ¢ K1 D¥ IsRe ¥ 2ADZTDE JorAiiaide Policy Department is headed
Board and Supervisory Board meet all the criteria
and requirements specified in the Best Practices.
Votes held by the Supervisory Board and the
Management Board are open, barring the
situations when a secret ballot is required by the

law.

The Company does not apply rules 2.1, 2.2, 2.11.6 as

regards diversity policy in respect of the
Management Board and Supervisory Board.
When appointing the Management Board and

the Supervisory Board, education and professional
experience are taken into account, without
differentiating candidates by gender, age,
background or other factors that have no
substantive impact on the assessment of

SET ¢ ADT sggVgg V[ P] v, ¢A1DEsRegdiffsins. & Gekidive aspect is, first of all,

being fit to discharge the specific function well.

information on the ESG activities can be found
under a tab dedicated to environmental, social
and corporate governance matters.
Information on ESG is also included

in an annual integrated report published on
the Company's website.

The Company regularly reports its preliminary
financial results in the middle of the month
following the quarter end.

in 2023 a new business strategy was adopted

At LW Bogdanka, we do not have a separate
formal diversity policy applied to management
and supervisory bodies.

A

As at as 31 December 2022, there were 22%

by the Director for Audit, who reports directly
to the President of the Management Board.
A The Internal Audit Department functionally

reports to the Audit Committee,
and organizationally - directly to
TEV: g1 kDZOSDF i b
Management Board.

A Every time an internal audit is conducted, the

hRe ¥

person responsible for the internal audit
function presents the findings and a post

audit report. Moreover, an annual report on

lJesk]glug
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Supervisory Board.
A An audit involving an independent

Dboj] eo K] ¢J] Vgl v &7 :

g1 kDZODReVsg[] gD

function by an independent auditor was

performed in 2020.

BE K] ¢UDEKV' ' EVAK] ¢VEgV[F] v, ¢ K1 DEReV

Supervisory Board and as at 31 December 2023
there were 11% women and 89% men.

As regards the Management Board, as at 31
December 2022 and as 31 December 2023 the
composition was 100% men.

K BOGDANKA
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Identification of
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governance rules /&

Section IV - Shareholder Meeting
and shareholder relations

A The Company sets the place and date as well
as the form of a General Meeting so as to
enable the participation of the highest
possible number of shareholders. The General
277 s¢TevVDI] Vgl TDEs  JkIsgvJ
head office in Bogdanka.

A QFJ V¢l ksg¢gDq IsViiDi)JFPgoky| v
proceedings are broadcast in real time. The
proceedings of Extraordinary Shareholder
Meetings are recorded, and the recordings
DA ] VADK]) VDizD5 6 DAOG] VEgv [ F]
website.

A Representatives of the Management Board
and the Supervisory Board are always present
at the Shareholder Meetings, to discuss the
c K1 DF¥IsRevV1] |1 ¢| ADZ A VDZ k¥

A The Company publishes draft resolutions

A The Company seeks to pay out dividend in
accordance with its dividend policy; in 2023, a
dividend on the 2022 profits was disbursed
in the amount of PLN 2.58 per share, which
represents 49.9% Company profit generated
in 2022.

<
~
—
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In 2023, the Company did not apply rule 4.1,
which provides for the possibility for shareholders
to attend a Shareholder Meeting using means of
electronic communication (Shareholder e -
Meeting).

Justification

The Company has relinquished this rule due to
technical and legal risk factors it perceives. At the
same time, an analysis of the potential cost of
holding a Shareholder e -Meeting, as well as

absence of any requests in this respect from the

. ¢AK1DZIsSReVefD] | Ffgokj|el VADK] V[ F] U, K1 DZIs¥
conclude that there was no need to introduce

any changes.

The Company does not exclude that it will

provide the possibility of a two -way

communication with shareholders in real time

during shareholder meetings held in the future.

Chapter V - Conflicts of interests
and transactions with related parties

A The Company meets all the requirements as
regards management of conflicts of interests
and transactions with related parties.
A No shareholder is given undue preference
P ] overgther Digrdhdaeig with regard to
transactions with related parties.
A SP#ERGFT V[ ]V, ¢ A1 DZISReV [ | DX e DZE[ s ¢ ¢V ks [ F ¥ D&
related party requires a consent of the
Supervisory Board which  Oprior to adoption
of the relevant resolution Oexamines if an

;¢ K exiEhds sty should be consulted on the

matter, to price the transaction and analyze
its economic effects.

Chapter VI ORemuneration

sfubf s¢¢

A The Company operates a Payroll Policy which
meets all the requirements of the Best
Practices.

A The Company seeks to prevent rotation of
managerial staff, by providing stable,
consistent
and non -discriminatory remuneration rules.

A The Company did not have any active
executive options program in 2023.

A Members of the Supervisory Board receive
monthly compensation irrespective of the
number of meetings. They also did not
receive any additional renumeration for work
on the Supervisory Board committees.

A The remuneration of Supervisory Board
Members is not linked to the performance of
the Company.

Bs|lJ Al ¢leRVAT 1 ¢ JVEgV 1] [ DI sggot gl v’
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Diversity policies /=

The Human Resources policy specifies the rules of
recruiting employees. When looking for the best
candidates, we focus first and foremost on their
knowledge, professional qualifications, personality
aptitude and work experience. Being aware of the

| [ s Advalgelofhlirfan eagitéll A BEmpahyditdthes a lot
of importance to its recruitment processes. In the
process of candidate recruitment and selection, the A
Company is guided by professional candidate
selection criteria based
to individual job descriptions.

The Company does not maintain a formal diversity
policy applicable to its administrative, management
and supervisory bodies. Principles for appointing the
Management Board and the Supervisory Board are
kY Tsg)kUsgU[f] VU, ¢ k1 DEZISReV
When appointing members of its corporate bodies,
the Company pays a lot of attention to ensuring
comprehensiveness, diversity, as well as a range of
educational backgrounds, age and professional
experience, without differentiating candidates by
gender, age, background or other factors that have
no substantive impact on the evaluation of their
qualifications. The decisive aspect is, first of all, being
fit to discharge the specific function well.
Irrespective of the above, the Company does follow a
diversity policy in its employee selection and
] Alvs[ K] ¢fhv " eV: ¢dB "~ ¥ Tih
designed to use the full potential of employees, their
diverse skills, talents, competencies and experiences
in an atmosphere of respect and support. This
approach applies to all the employees of the
Company, which fosters its better functioning and
contributes to the development of its strong market
position.
Furthermore, such diversity policy leads to high work
productivity, building of trust, as well as counteracts
discrimination, thus creating an environment of
mutual respect.
The matters of diversity are regulated by: the
Diversity Policy, the Company Articles of Association,
Labor Regulations, Code of Ethics, Personnel Policy
and the Company Collective Bargaining Agreement. A
In accordance with the Code of Ethics, in LW
Bogdanka S.A. any conduct such as discrimination,
both direct as well as indirect, harassment or
mobbing are absolutely prohibited and
unacceptable.

Kggi V[ P] U] A1ogls] | RevabDes Avkuf SA
Regulations list prevention of discrimination in
employment, in particular on the basis of gender, A
age, disability, race, religion, nationality, political
opinion, union membership, ethnicity, religion,
sexual orientation, as well as on the basis of A
employment for a definite or indefinite period of
time, or else on a full -time or part -time basis.
The policy of equal career development

ey opportunities for every employee is a key element of
the strategy implemented by the company.

EV: g1 kDZSDF i b
with equal treatment principles include:

T T Do

on requirements applicable

Pursuant to its provisions, the Company Collective
Bargaining Agreement lays down the duty to
respect equal opportunities for efficient and well -
organized work, so that the renumeration reflects
the type of work performed, its quality and

h R e WORlustiyify.| Thescritasia for gefting Aasnungratipn for
work are intended to ensure that employees receive
a fair pay. Remuneration is determined in the
amount corresponding to the type of work
performed, the qualifications of the employee
required for its performance, and taking into
account the quantity and quality of the work
performed.
Key personnel of LW BOGDANKA S.A. are selected
based on objective substantive criteria, and with
respect for diversity. The Company furnishes equal
opportunities for professional development and
advancement.

familiarizing all employees
with the Code of Ethics; continuous promotion
of ethical standards at the mine site (the

i $AIDFISReV &l des ]| Vgupd s A VagD] k

posters messages, health and safety monitors,

tramnqg folr managersﬁ'(raklsmg their awareness of
discrimination and mobbing

equal access of women to decision
processes, promotions, pay raises and
management positions

operation of a remuneration system that
does not in any way discriminate against any
employees

-making

hReVDZE sdzs | s] eV /[ ¢
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equal access to training for all employees
maintenance of dialog with employee
representatives (trade unions)

LW Bogdanka S.A.  Othe Management

maintenance of regular internal communication Board

with all employees as at 31 December 2023

pension schemes Total 4

assistance provided to families of employees ota

who have found themselves in difficult men 0

fEs| AvKe | DF A eVM[ FJ UiigodskD] Isv2 s¢j |l eRV

Foundation) Men 4

equal support for local initiatives.
Up to 30 1
From 31 to 40 years of age 0
From 41 to 50 years of age 2
Over 50 years of age 1
Foreign nationals 0
LW Bogdanka S.A.  OSupervisory Board
as at 31 December 2023.
Total 9
Women 1
Men 8
Up to 30 0
From 31 to 40 years of age 1

Vi gdev| ] V/EEKT Os DE F ¥ From 41 to 50 years of age 6

Over 50 years of age 2
Foreign nationals 0
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Description of the main
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internal control

and risk management
systems with reference to
the process of drawing up
stand -alone and
consolidated financial
statements

LW Bogdanka S.A. prepares stand  -alone

and consolidated financial statements based on
the generally binding provisions of the law and
internal regulations.

Under the internal control and risk management
systems, in the process of preparing financial
statements the Group applies a number of
internal procedures designed to ensure effective
and efficient control, as well as identification and
elimination of potential risks. The above solutions
are defined in the Organizational Regulations of
the Company, the document distribution
instruction, accounting policy, as well as job
descriptions (scopes of duties and powers) of the
financial and accounting services employees.

At the same time, the Company maintains full

J A1 6¢Is] ] Re U ¢ a0 scorpl asgvgliiag 1 v o 61

functional control exercised by all levels of
management, within the scope of their
coordination and oversight duties.

LW Bogdanka S.A. operates control mechanisms
in order to achieve the following control
objectives:

powers and duties  Odivision of tasks among
employees ensures that errors or irregularities

are detected at an early stage

A reliability and completeness Ofrom start to

finish, all operations and transactions are
correctly conducted and registered

A timeliness Ooperations are performed and
registered in records or IT applications at the
right time, as stipulated by the relevant
regulations

A valuation and qualification ~ Oassets
and liabilities and equity are valued correctly,
@dquits tTd [Rsi aig disclosed in the
correct'amount

A presentation and recognition Oassets,
liabilities, profits and expenses, as well as all
transactions, are correctly recognized,
described and recorded in the relevant
documents

A monitoring and reporting Oreports
presenting information and data on the
performed activities are provided timely to

JF] 0, A1 DEReV2DEDI | A ¢ ¥ :

A confidentiality ~ Oinformation and data is
disclosed only to persons who are their
intended recipients given their functions and
duties

A availability OIT systems and applications are

available when needed to conduct and
register operations and transactions

A compliance Othe process and its supporting
systems are compliant with the existing laws,
norms and standards.

The data from the accounting ledgers ensure
accuracy of the financial statements, as they
contain evidence entered on the basis of the
appropriate supporting documentation.

The completeness of reporting applies to all
reporting templates applicable to the Company.
Data presentation method is to ensure that the
reports can be easily understood (transparency
and clarity of information), provide useful
information and the presented data is
comparable.

Accounting ledgers of LW BOGDANKA S.A. are
maintained by the FINANSE IT system, which is a
part of the INTEGRA Integrated Management
System.

The oversight over the process of preparing the

. GAIDF¥sRovi s¢Df AsDbue| DI | Aj ¢ éore%oer%dr 0

Vice -President of the Management Board for
Economic and Financial Affairs, to whom the
financial and accounting services report.
Moreover, the quality of the financial statements
is also a function of the experience and
qualifications of the financial and accounting
services employees, over whom the functional
oversight is exercised by the Chief Accountant of
the Company.

BslJ Al ¢leRVAT 1 ¢ [VEggU¢1] | DI sggovglv”

LW Bogdanka S.A. maintains its accounting
ledgers and prepares the financial statements
in line with the International Financial Reporting
Standards and the related interpretations
announced in the form of the European
Commission regulations, as enacted by the EU
Mircdi VIARmMhV

Pursuant to the provisions of Directive
2004/109/EC of the European Parliament and of
the Council of 15 December 2004 on the
harmonisation of transparency requirements in

¢ Dejation to information about issuers whose

securities are admitted to trading on a regulated

KDy 8 JUM[F]Uireeuv] | RmVD#KkTV ds [

European Commission Regulation No. 2019/815 of
17 December 2018 supplementing Directive
2004/109/EC of the European Parliament and of
the Council with regard to regulatory technical
standards on the specification of a single
electronic reporting format, the Company, as the
Issuer, is required to prepare financial statements
in accordance with the European Single

Electronic Format (ESEF) for the financial year
beginning 1 January 2020.

Under the aforementioned regulations, issuers
are required to prepare annual financial
statements in XHTML format, and where annual
financial statements include consolidated
financial statements prepared in accordance with
IFRS - which is the case for LWB - issuers must
mark (otherwise tag) them using XBRL.

In view of the above, the financial statements for
2023 of the LW Bogdanka Group, in which the
Company is the Parent Company, have been
prepared in accordance with the requirements of
the ESEF.

The Company keeps abreast of the changes
equired by external laws and regulatigns relating
v e T R Commitee,

appointed by the Supervisory Board, exercises
oversight over financial reporting in the Company
and collaborates with the independent auditor.
Moreover, pursuant to Article 4a of the
Accountancy Act of 29 September 1994, the
duties of the Supervisory Board include ensuring

ev:

by the law.

In order to verify the consistency of the data
contained in the financial statements with the
actual state affairs and the records in the
accounting ledgers maintained by the Company,
the financial statements are audited by an
independent auditor, who presents their own

Doks[ V| J1@|[hVaP] V; A1 DFISReVIivI] | dzse ¢|

selects the statutory auditor from among
reputable audit firms, based on the Audit

P $KKSIITTReV|] AFAKK] ¢kDI sggol dsf s /Ef| VDAY

others, ensures that the auditor will maintain
impartiality and independence when performing
the audit.

fTie |agoptdd [rujeg offjracedueiregarding the
preparation of financial statements and the

P ovksf Ves| AVi] o] A s¢g¢l
g1V &vV: g1 kDZOBDF I h hRev
DBV [F)Uragds Asigl vffy]v
aj L AsJ [T KUIT | dzs Afevelf
DEKG[FP] VP uvks[VUcs| AVi]T

supposed to procure compliance with the
requirements of the law and the actual state of
affairs, as well as to allow for early identification
and elimination of prospective risks so that they
do not affect the accuracy and correctness of the
presented financial data.

[ fDfU[F]V;, A1 DERoVI s¢gDg AsDDV o[ DI| K] ¢f o VDZEKV[T] ¥

activity report meet the requirements prescribed

K BOGDANKA
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PeSC”Ptlon Otthe [nalrl - L A Carrying out planned and ad hoc audits in ’Changes _tO LW _Bogvdanka_ o . A ¢ o&gv ¢g§ ¢ O6skDIJ k[ JMmfUVglU[F]UFP; gDDVI
DjU[j6V¢|V_frjVSGQEQOTNVaR'BS@S'd'a”ES i h hRevaDBS/EVI¢dZJLgfI%L5 \f o R
. ’ in the LW Bogdanka S.A. Group ST ! ew consolidatéd text of the Labor
internal control A Monitoring of the implementation of post - prlnCIpleS Regulations,
H audit recommendations and corrective A implementation of the Company HR Policy
and risk management actions In order to clarify the governance principles at A" update of the scope of actions taken at ) )
SyStemS Wlth reference to A Performance of tasks instructeq by the ) LW Bogdanka S.A., the following changes were “"vaj oedsiVeéeis]oV: gi kDZODAZ i h hVs¢V ADAD
A Supervisory Board and the Audit Committee made in 2023: emergency alerts and/or CRP emergency
the process of drawing up F1] | DI sgT Vs [ PsgufP]U; ¢AIDEROVIVIT [ dzsed| 5T alerts
Board A AT DETJeU[gU[P]V; ¢A1 DERT 00 ¢AT aﬁp@ilwnwﬂtr@ Ryes@and Regulations of the
Stand -a|0ne and A Cooperation with the Compliance Policy structure 2sUBY dzf 6¢1 A] ¢f RV & |-oplir]l DAV ¢g| Vaoduj
H H i Department and the Risk Management A approval of the updated Policy of conduct employees at LW Bogdanka S.A.,
COﬂSO'Idated flnanCIal Department to collectively support the inptphe process onmpmyee re{:ruitment and A adoptlon for use of the Anti —Corruptlon Policy )
Statements Company ir1 achieving its goals and to selection for production positions as well the g1V vajobedsVeeis]o6V: gil kDZESDHi h b
1| gazsk] VsgJ T DFJkVevrrgl| [ V] ¢Pdlidybfondid in B psdtesd of employee A adoption for use of the principles set forth in
bodies in the area of effectiveness recruitment and selection for managerial Information Security Policy for ICT systems at
The Internal Audit department is another and efficiency of the internal control system and specialist positions LW Bogdanka S.A.
important element of the organlzatlonal and the risk management system, consisting A amending the wording of the Rules and A implementation of the Procedure for
eI [ VA V| JTUJFPYUk] 1Dl [ A ¢ Ul ¢0606 ¢ igedtfuial irvthercahtfinjliolsguidistiarbed Regulations of the Company Social Benefit representation expenses and expenses
ks VajTuoDf s¢f¢eRhV exchange of information. Fund incurred for motivation and communication
A implementation of the amended Procedure Tol1¢e] eVDf V" vaj 6e8sVelis]6V: ¢ kD#SHD:
The scope of activities of the Internal Audit The internal controls system in LW Bogdanka S.A. for the preparation and circulation of A adoptlon for use of the Code of Ethics of the )
Department includes in particular is a set of procedures and control mechanisms documents submitted to the meetlngs of the “vaj 6ebsVeeis]O6V: gT kDZSDHA| gurVih b
designed and implemented to reasonably ensure 2 DF¥ DA KA ¢ U: gD k 9 vajbedsvVeeisjovu
A Evaluation of the effectiveness and adequacy that the objectives set by the LW Bogdanka Bogdanka S.A.
of the internal control and risk management Group are achieved. The internal control system A amending the Rules and Regulations of the
systems is based on the principles of independence Incentive Program for LWB Management
A Examination and evaluation of the adequacy and covers all the processes in the Company, (MBO)
of the control mechanism to ensure including the areas with direct or indirect impact A introduction of updates to the Project
compliance of the operation of individual on the correctness of the financial statements. Management Methodology at the Lubelski
organizational units with the law, Articles of 687 s]06V: gT kDZSDH | guor VDEKV[F) Val ¢l A ¢
Association, agreements, procedures, by -laws, Classification Regulations at the Lubelski
instructions, internal normative acts, etc. 681 5] 60V: gT kDZSDF | gur
A Examination and evaluation of the control A updates of the process structure of the
K] Ef DEseKelU [ gV] geuv| ] V[ TFPDF V] Integrated Quality, Environmental
activities are in line with the adopted and OHS Management System in Lubelski
strategies and plans €81 s]0V: g1 kDZGDF I h b
A Examination and evaluation of the control A Da1| ¢gdzDDVEI V[P U va] dedsVeéeis]ov: ¢i kD# 6 DF
mechanisms to ensure reliability S.A. Whistleblowing Procedure
and consistency of the data providing the A establishment of online work regulations
basis for the preparation of the reports DA10s/ADAG] V[ gV)] A1 O6¢ls]JeVgl iU va]j dedsvedisjou

required by the law as well as of
management reports

A Evaluation of operational effectiveness and
efficiency

A Identification and assessment of potential

JPL1Dfev[gufi]V, A1 DEISReV DA sdzsf s e
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Bogdanka S.A.

A introduction of Employee upskilling and
professional development policy at LW
Bogdanka S.A.

A introducing the Policy on the protection
system for facilities and areas of Lubelski

K BOGDANKA
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Share capital structure
and shareholding
structure

of LW Bogdanka S.A. cE

Share capital structure

GfjV, A1 D¥IsReVef DI J V £Dz
and is divided into 34,013,590 shares with a
nominal value of PLN 5 each. On 4 January 2012,
3,208,111 employee shares were floated on the
Warsaw Stock Exchange, and on 4 February 2013,
another 34,754 shares were floated.

OFJ V[ g/ DDUVFVAA] | VETU[P] T

is 34,013,455.

The remaining 135 shares, as of the date of this
Report, are registered shares.

The total number of votes resulting from all

0
outstanding shares of the Issuer corresponds to liquid companies in industries including 0.09 %
the number of shares, translating into 34,013,590 energy, mining and raw materials.
votes. The dominant strategic shareholder is ENEA A WIG -ESG - socially responsible companies that
S.A., with a majority shareholding of 64.6% in LW conduct their business with respect for
Bogdanka S.A., which entitle it to 21,962,189 votes, environmental, social and corporate WIE Fula"d
translating into the nominal value of PLN governance factors.
109,810,945, 0.1%
0fjVreeuv] | ReVg[Ff] | VefD]jFfgok]| eVD]] VADS¢OIT
institutional investors, pension and investment
funds.

WIG-MINING:

0
Treasury shares 2.29%
In 2023, LW Bogdanka S.A. and LW Bogdanka
ih hReVevaesksDis]eVUkskVgg[Uruv| A DB] VDZISV[ |]JDBU| IV
shares.

WIG.MSBAS
1.93%

shares in indices

The Company was floated on the Warsaw Stock

Exchange S.A. on 25 June 2009.

At the end of 2023, LW Bogdanka S.A.

was included in the following stock exchange

indices:

A WIG -includes all companies listed on WSE
Main Market, which meet the base criteria for
participation in the indices

A WIG30 - index of 30 largest and the most liquid

s DB Vs e ¥ acomparies fisted on thd Waltsaw’Stock

Exchange
A WIG Mining - includes companies classified
SEIEUfPT Vi Ksegsgl RVe] Al ¢|
JPJUr| DV ADJ | | sDDeRVe] Af
A WIG-Poland - an index comprised only of

; ¢ K1 DZ Is Rendhe® bf Bdmesticichnip&ided 1iktéd on the

WSE Main Market, which meet the base
criteria for participation in the indices.

A The WIG.MS -BAS index is published based on
the value of a portfolio of stocks of the 5 most

0.10%

<t @

'I.S\75¢¢d3¢\7Dia\~b.l4%
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Share capital structure
and shareholding
structure

of LW Bogdanka S.A.

Changes in the shareholder structure
before and by report date

According to information in possession of the
Parent Company, in 2023 there were no changes
in the number of votes held by the shareholders
having more than 5% of the votes at LW Bogdanka

ih hReViFPDIJFEOIKI [ VZ]T[sgih

As from 31 December 2023 until the publication
date of this Report, and according to the
information in possession of the Parent Company,
there have been no changes in the number of
votes held by the shareholders having more than
UEGET V[ F] VUdzg[ ) eV DF T~ &7 :
Meeting.

¢1 kD# 8D
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Shareholder structure

Shareholding structure
of LW Bogdanka S.A.
as at 31 December 2022

Others
35.4%

+U/E ¢DHO6s A a 1 pg e 3 i3V
34013590
Enea S.A.
64.6%

Shareholding structure
of LW Bogdanka S.A.
as at 31 December 2023

Others
35.4%

+U/E ¢DHOs A a I pg e 3 i3V
34013590
Enea S.A.
64.6%

CORPORATE GOVERNANCE
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Shareholders holding
directly or indirectly
significant stakes in the
Company g3

Shareholder

31 December 2022

Number of shares /
votes at the

31 December 2023
Number of shares /

the share capital

BslJ Al ¢leRVAT 1 ¢ [VEgV 1] | DI sggeUgiv 80 g1 kDEODW I b
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Shareholder
Meeting Meeting
Enea S.A. 21,962,18¢ 64.6% 21,962,18¢ 64.6%
Others 12,051,40: 35.4% 12,051,40: 35.4%
Total 34,013,590 100.0% 34,013,590 100.0%

As from 31 December 2023 until the publication date of this Report, and according to the information in
possession of the Parent Company, there have been no changes in the number of votes held by the
eFDiIfg‘éR] | eVFDiizs¢T\7A¢[]\7jfo¢\7”E\7¢T\7[FI\7dz¢jIe\7Dj VTev: ¢l IZDz?f(;)DZ/ih hRe\?iFDiifg‘éR][V?]]jsyﬂ h

AJ ¢ Kk A] ¢ eV gu[F]V; ¢gA1DEL RAﬁefﬂhe %Jarawé%éri\/le%t%g amends the

Specification of holders of any securities Specification of any restrictions on the - _ Old
that give special controlling rights over transfer of the title to securities issued by of Association ) Articles of AdSS‘?C'a“O”» _thet Mat”a?e';ﬂ;m Board
the issuer the Company flsUDK] ¢ kK] ] 00 guf 7] u;¢ArDgisREREIS ?l&€8m°é"i?5§df%2<° e
i Association require a resolution of the amended Articles and presents it to the
The Company did not issue any securities that OF ]V, ¢A1DEISReV | [sA0] Vgl U oo hhaseRids Hdeling &bl énfyfinfo the Register Supervisory Board for approval.

give special rights of control to the shareholders.

Specification of any restrictions on voting
rights

0FjV; ¢A1DEISRev | [sAdjoevglv

stipulate any restrictions on the exercise of voting
rights at the Shareholder Meeting of LW
BOGDANKA S.A.

stipulate any restrictions on transfer of the
ownership title to securities of the Companies.

eeg/EsDI sggTkgUggl v

of Commercial Undertakings, as stipulated by the
Articles of Association of LW BOGDANKA S.A. and
the Commercial Company Code.

If extensive amendments are to be made to the
Articles of Association, the Management Board
prepares a draft of a new consolidated text of the
Articles, including a schedule of the provisions to
be amended or introduced as new, and attaches
this draft to the announcement convening the
Shareholder Meeting at which the amendments
are to be enacted

Furthermore, any amendments to the Articles of
Association are governed by the Regulation of the
Finance Minister of 29 March 2018 on

the Current and Periodic Information Transmitted
by Securities Issuers and the Conditions for
Recognizing the Information Required by the
Regulations of a Non -Member State as
Equivalent, which stipulate the obligation to
publish - in the form of an interim report - the
information about the intended or introduced
amendments to the Articles of Association.

K BOGDANKA
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60,0

50,0

LW Bogdanka S.A. 40,0
stock prices on the

Warsaw Stock 0
Exchange & 200
10,0
0,0

Key share data

Maximum price [PLN]

Minimum price [PLN]

Last price [PLN]

Average price [PLN]

Capitalization at the end of the period [PLN million]
Carrying amount [PLN million]

P/E [market capitalization/net profit]

P/BV [market capitalization/book value]

Rate of return at the end of the period [%]

% of profit earmarked for dividend payment [%]
Dividend rate [%)]

Average trading value per session [PLN 000s]
Average volume per session

Number of shares traded

2022
61.2
27.3
49.9
44.7
1,698.0
3,686.7
9.7

0.5

64.3
29.2

4.4
11,353
237,845
34,013,590

2023
55.8
31.2
34.0
39.5
1,157.
4,283.5
1.7

0.3
-37.0
49.9
6.5
5,377.4
127,539
34,013,590

BslJ Al ¢leRVAT 1 ¢ JVEgV 1] [ DI sggolgiv 8v:

LW Bogdanka S.A. stock prices in 2023

v \% \

Tradeover (volume)

Vil IX

Vil
Closing price (PLN)

Analyst recommendations

Date of issue

3 January 2023

5 January 2023

18 January 2023
25 January 2023
27 January 2023

4 April 2023

18 April 2023

20 April 2023

22 May 2023

30 June 2023

31 July

1 August 2023

6 August 2023

16 August 2023

21 September 2023
27 October 2023
16 November 2023
29 November 2023
11 December 2023

Institution

Pekao S.A.

Ipopema

Santander Brokerage House

PKO BP Brokerage House

Noble Securities Dom Maklerski
DTV | g6 I DAJVIgu
Ipopema

Santander Brokerage House
Santander Brokerage House
Ipopema

Noble Securities Dom Maklerski
Santander Brokerage House

1TV | g8 I DATVI gL
Pekao S.A.

PKO BP Brokerage House
Santander Brokerage House
Ipopema

Santander Brokerage House
1TV | g8 L DAT VI gL

Recommendation

Buy
Buy
Buy
Buy
Buy
Buy
Buy
Buy
Buy
Sell
Hold
Sell
Sell
Sell
Buy
Sell
Sell
Sell
Sell

¢1 kD# 8D i h
CORPORATE GOVERNANCE

3 \f 33 \y338

38083 \daa

fosysss
0
Xl Xl
Price Price before the
target date of issue

PLN 98.90 PLN 55.75
PLN 82.03 PLN 52.90
PLN 85.10 PLN 45.14
PLN 80.00 PLN 52.35
PLN 72.50 PLN 52.50
PLN 100.00 PLN 38.40
PLN 67.20 PLN 39.00
PLN 73.20 PLN 41.30
PLN 75.20 PLN 41.84
PLN 33.24 PLN 39.12
PLN 42.28 PLN 38.32
PLN 37.30 PLN 39.08
PLN 33.00 PLN 36.24
PLN 28.56 PLN 35.52
PLN 60.00 PLN 36.22
PLN 25.60 PLN 34.70
PLN 36.18 PLN 35.92
PLN 26.50 PLN 34.64
PLN 33.00 PLN 35.18

The above information constitutes a summary of security broker recommendations within the meaning of Commission
Delegated Regulation (EU) 20161958 of 9 March 2016

{ K BOGDANKA
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Number of shares of

VA| DBKkg®Rg Vgl V[ 7P ] TefDl|FgoksgileVsgV &0V: g1 kDZBDFi h hUDEFkUsSgU[F] U, ¢ K1 D3
LW Bogdan ka S A. held by persons discharging management and supervisory functions in LW Bogdanka S.A. is presented in the tables below*:
by members of the

;¢AI DEZBRGVT¢C{Z]’|_¢S¢TV MANAGEMENT BOARD

1 ~ Number of the
bOdleS % ; ¢ K1 DZ IsRe ¥V e Parvalue per share Number of Company Par value per share Number of shares in
Full name shares as at e
at (PLN) 22 November 2023 (PLN) Subsidiaries
20 March 2024
) ) B Kasjan & Is 6 s 1 DapDz 0 0 0 0 0
|"DzJ9V$¢VIFJV?¢AID3“5R9V11ODzJkVIDZfArﬁ“JV@aS"ewski 0 0 0 0 0
Membe_rs of the Management Board and of the Dariusz Dumkiewicz 0 0 0 0 0
Supervisory Board of
LW Bogdanka S.A. do not hold any shares Adam Partyka 253 1,265 253 1,265 0
in subsidiaries:
A +te/A IstodDHJIg] | 1] [EDHI1hV! Ggheh
A EkoTRANS Bogdanka sp. z 0.0. Number of the SUPERVISORY BOARD
i SI(F;e ggggzztz 2?} igg' Full name ; ¢ K1 D IsRe V e Parvalue per share Numb;r;;;:zg;any Par value per share Number of shares in
I at (PLN) 22 November 2023 (PLN) subsidiaries
20 March 2024
According to the information available to the Anna Chudek 0 0 0 0 0
Parent Company, in the period from the Szymon  Jankowski 0 0 0 0 0
publication of the previous interim report, i.e. the
report for Q3 2023, to the publication date of the Dariusz Batyra 1,000 5,000 1,000 5,000 0
annual report for 2023, there were no changes .
in the number of shares in LW Bogdanka S.A. Krzysztof: Gigol 0 0 0 0 0
held by persons discharging management and Bartosz Piechota 0 0 0 0 0
supervisory functions. N -
Upervisory funct Bartosz & ¢ % ¢ Dike 8 s 43 215 43 215 0
Grzegorz ¢ | 3aj o - - 0 0 0
Piotr : | J & 0 0 0 0 0
Kamil i + DA | D e d s 210 1050 210 1050 0
Number of the Number of the

Par value per share
(PLN)

Par value per share Number of shares

. gK1DZIsReV e i A1 DEIsSRe Vel (PLN) in subsidiaries

at 20 March 2024 at 22 November 2023
1,506 7,530 1,506 7,530 0

*According to the representations by the members of the r e e v JMarggement Board and
Supervisory Board

TOTAL

K BOGDANKA
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Dividend policy of
LW Bogdanka S.A.

Dividend policy Decision on dividend distribution Dividend paid out from profit in 2021-2023

In the medium and long term, LW Bogdanka S.A. in LW Bogdanka S.A. for 2023 2021 2022 2023

wants to remain a dividend payer, and the #IsReV 2D#Dij K] ¢ V: ¢D kKvs[ qiDF DR T . . -

2 th D3 J A] ¢J‘ ¥ ¢ Di k R eV s ¢J' J ¢J‘ s ¢ ¢ v Svﬁ1¥tf{er¢tﬁ’e 'a%o‘eﬁdl&)}’doﬁ\ée{n bé pﬁld out 7 %Kll‘%t BBfltstr ?ng dre\{:edlng year [in PLN million] 70.0 291.6 175.8

Shareholder Meeting for payment of a dividend of and as at the date of this Management Report, Total dividend [in PLN million] ; 85.0 87.8

up to 50% of the net profit posted in the he decision on the distribution of the 2023 profit B

i K1 DE¥IsSReV e[ DEKkDDE¢] VIis¢DF As DDh‘ésenBtht bed nfade BAVrecommendatlon from Dividend per share [PLN] - 2.50 2.58
repared in accordance with the EU IFRS. . g - Kol YT K TOLFY O

prep I‘r J V.’ ¢ A1 DZ s R(? Y ®DED3 ] AJ ¢]V:¢DL KVL] '%D(% pl§o§|t%a'rn¥a!kédlf0¥dividend payment - 29.2% 49.9%
nvi fih id ch inth | et distribution of the 2023 profit is expected

n view of the rapid changes in the coal market in |n the mlddle of 2 2024, o ’

Ago6DFKkuDFEKUI 6gaDDOIS] Vs Usev ] veDgEDs ] K ¢/ v: ¢D] kRev Profitloss per share [PLN] 21 86 52
priority to ensure financial and liquidity security of Dividend ratio - 4.4% 6.5%

the Company. As a result, the amount of the
dividend distribution recommended by the
Management Board is in each case a function of:
A the current market situation
A cash flows generated
from operating activity
A planned investment ventures
A T ¢|] ADB[] kVO] dzf 6V T V]
indebtedness.

—
—
<t
RS
b3
-
o
B
23
>l
@
<t

The dividend distribution policy is subject to
regular verification, and any future dividends will
be paid in accordance with the decisions of the
Shareholder Meeting.

Dividend distribution from net profit
of LW Bogdanka S.A. for 2022

On 29 June 2023, the Ordinary General Meeting of

the Company was held, at which the Shareholders

adopted a resolution on the distribution of the

2022 profit, according to which the net profit of

the Company in the amount of PLN 175,757

thousand was allocated as follows:
The amount of PLN 87,755 thousand was
allocated for dividend

A The remaining amount, i.e. PLN 88,002
JPguveD¥k| Vd&sDEVDDOEADS] | kV[ gV FP] UV, A1 DEISReV
reserve capital.

K BOGDANKA



Governance bodies of
LW Bogdanka S.A. &

=

Management Board

Appointment and dismissal of
Management Board Members

av| euvDF[ V[ EVU[T]V,;, A1 DEISROV
Management Board Members or the entire

Management Board are appointed and dismissed

by the Supervisory Board. When appointing

Management Board Members, the Supervisory

Board follows in particular the provisions of o017
sec. 2 and 3 as well as 019 sec. 4 and 5 of the
¢ K1 DZISReV | [sA6] eV gl ¥
principles resulting from mandatory provisions of
the law.

ki /D56 kVg|TDFEs DI s¢gvgl

work. In the course of discharging their
responsibilities, Management Board Members are

LT 4usl TRV FUT gaoggy[ 7]V

Association and the DPSN principles that the
Company has committed to.

The Management Board is vested with managing
DDOV[F] V;

Association for the Shareholder Meeting or
Supervisory Board.

|5 s ViEbviduslmenibers of GgMEBaDgMSNE Boprd

AD#Diju[fjVsgksdskuDdvDi] Dbvg

operations assigned to them, and the President of
the Management Board directs the work of the
Management Board.

Management Board resolutions shall be required
for all issues exceeding the scope of the

oogAEsDf sB1VHOBRIJERs¢D] sVavesg]oeoh

Barring the powers of other corporate bodies of
LW Bogdanka S.A., the following matters require a

OF ] UDaAITI¢gs¢] K] ¢] YUDE k¥ ks eKs e e DD VIgdolutipretg be adgpsed inzihe Manggement

President of the Management Board and Vice -
Presidents of the Management Board are
regulated by the Atrticles of Association of

LW Bogdanka S.A.

Management Board Members are appointed for a
joint term of office, which lasts three consecutive
years.

Mandates of the Management Board Members
commence as from the moment of their
appointment and expire on the date of the
Shareholder Meeting approving the financial
statements for the most recent full financial year of
discharging their function, or else on the date of
dismissal, resignation or death of the Management
Board Member.

Pursuant to the Articles of Association of

LW Bogdanka S.A., each Management Board
Member can be dismissed or suspended

by the Supervisory Board.

Responsibilities and powers

Pursuant to the Articles of Association, the
2 DE DA ] KY ¢gf V:
activity and represents it externally.

The Bylaws adopted by the Management Board
and approved by the Supervisory Board specify the

Board, and in particular:

A adoption of the Management Board bylaws
adoption of the organizational bylaws for the
 $AIDEISReV] gl 1| se]

A establishing and liquidating branches

A appointing commercial proxies and
authorization of attorneys
attorneys ad litem, whereby the appointment
of a commercial proxy requires consent of all
Management Board members.

A adoption of the material and financial plan,
including the investment plan

A granting by the Company of guarantees,
property and bill of exchange sureties

A issue and acceptance of bills of exchange of
the net value in excess of PLN 200,000 (say:
two hundred thousand Polish zloty)

A performance of other legal activities
that may result in assuming a liability or
acquisition, sale or encumbrance of non -
current assets, of the total net value in excess
of PLN 200,000 (say: two hundred thousand
Polish zloty)

A matters referred by the Management Board to

¢D] kVAKDZ D7 J e[ f] V; ¢ Khepsamired y the Supervisory Board, the

Shareholder Meeting or the ENEA Group
Committees.

¢AK1 DFIsSReVaves¢]
provisions of the law or provisions of the Atrticles of

-in-fact, except for

BslJ Al ¢leRVAT 1 ¢ JVEgV 1] [ DI sggolgiv 8v:

CORPORATE GOVERNANCE

V[F]V:ORDE ] KKE DI ROF kKRB DI | A ¢] U : ¢ D1 k Mfonatioh abeiit appointed and revoked

transparency and effectiveness of corporate
governance and handles its matters in accordance
¢ A1 DZ Is\Witb the lawfasdA&ésy peadtigeb. ¥
The Management Board presents to the
Supervisory Board regular and exhaustive
information about all the important matters
ooV ggfw] UJe[DZtgtjzsgf(W\”éJlsﬂ\"{" ev: ¢gi RﬁD
DAgu[ V[ Ff] V| sedeVDbe¢As
operations and how these risks are managed.

Two Management Board members acting jointly
G  Wgndgemgnk BoBid teeRnber acting with a
commercial proxy are authorized to make
statements of intent on behalf of the

Company.

The consent of all Management Board Members
shall be required for the appointment of a
commercial proxy. Any member of the
Management Board may revoke the commercial
power of attorney.

Information about meetings of the
Management Board and the resolutions
adopted

In 2023, 74 minuted meetings of the Management
Board took place, in which 1,538 resolutions were
adopted, including 7 resolutions adopted by the
means of electronic communications.

One resolution, on the other hand, was adopted
without a meeting by affixing signatures to the
same copy.

A total of 1,539 total resolutions were adopted.

Decisions made by the Management Board in the
form of resolutions were based on:
- the Commercial Company Code,
- T]V; K1 D¥IsRe ¥

- the Supervisory Board Bylaws,

- the Management Board Bylaws,
- rules set forth in resolutions of the Shareholder
Meeting,

- Procedure for the preparation and circulation of
documents submitted to the meetings of the
Management Board of

LW Bogdanka S.A.

| [ sAB] et gl ¥

commercial proxies in 2023

A | ] gD sg¢giv2| hv2Disve! VAFADEA vb

A appointment: Mr. Tomasz Bryk.
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Members and changes in the composition
of the Management Board of LW Bogdanka S.A. =4

Composition

av| eVDZ[ V[ gV[F)V;, A1 DEISReV | [sAO0]oeVgl ¢ oeo¢gAsDI sggl ¥
the Management Board consists of 3 to 7
members, including the President and the
remaining members of the Management Board.

Period in office Composition
At present, there are four members of the
Management Board of LW Bogdanka S.A. A Artur Wasilewski - acting President of the Management Board, Vice -President of the Management
1 January 2023 to 13 January 2023 Board, Economic apd F|nan9|a| Affairs ) .
B A Adam Partyka - Vice -President of the Management Board, Labor and Social Affairs
Composition of the Management Board as A Dariusz Dumkiewicz - Vice -President of the Management Board, Sales and Investments
at 31 December 2022: A ¥ D» ODZ ¥ & Is Vice i PEegirie#At of the Management Board, Strategy and Development

A Artur Wasilewski - acting President of the

Management Board,  Vice -President of the Changes in the composition of the (#U: VEDZFUD] sV 31y | U[F]V, fAIDZEISReVIiVI] | dzseg| sV: ¢gD] kUDKkg1[]JkuDF|] e
Management Board, Economic and Financial Management Board: 8lsos T DxpDZ DAV A|jeoesk] gf Vgl U[FP] VU " &V: ¢gTl kDZODZ i h hV2Dx%DFjAj¢fVv: D] k
Affairs
A Adam Partyka - Vice -President of the -
Management Board, Labor and Social Affairs ﬁ ¥ D OD# ¥ & Is BresideDippDiie Management Board
A Dariusz Dumkiewicz - Vice -President of the Artur Wasilewski - Vice -President of the Management Board, Economic and Financial Affairs
Management Board, Sales and Investments 13 January 2023 to 31 December 2023 A Adam Partyka - Vice -President of the Management Board, Labor and Social Affairs
A ¥ D® OD¥ ¥ & Is Gice t PESSTR#AL of the A Dariusz Dumkiewicz - Vice -President of the Management Board, Sales and Investments
Management Board, Strategy and
Development
1 January 2024 to the Report A No changes in the composition of the Management Board of LW Bogdanka S.A.

" publication date
Composition of the Management Board as

at 31 December 2023:

A ¥ D» ODZ V & Is Bresidebipitie
Management Board

A Artur Wasilewski - Vice -President of the
Management Board, Economic and Financial
Affairs

A Adam Partyka - Vice -President of the
Management Board, Labor and Social Affairs

A Dariusz Dumkiewicz - Vice -President of the
Management Board, Sales and Investments

K BOGDANKA
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Composition of the Management Board
of LW Bogdanka S.A. as at 19 March 2024 e

s - t] - dent of the.
(DA T sgiusevi o1 uny el o) kvl ey gyt LS L CERRT B R v
largest non -ferrous metals mining companies -
L 5 . - the Vi t of th t Board
Ydl 2 7ad606DF2s] ki vih hisgvo] Di<~se F&fﬁ;’%‘iﬁokeygﬁmegiﬁ St K gf 102 hie
(g(;fsig:;nsﬁénglilsg::r;gri?;ifecsgsg{ah;(;rioz%g?}?ce in charge of the organization and oversight of . i
9 JP]V, ¢ K1 DFIsReV D[ sdzs[ s] el VsgVi1D] [ s A
Department
p ) respect to:
. A Provision of information and reports to
QSDtt‘e grS;d?”E OLitbe l\/nlanDavgeIrjnSnt Boa~rd, ’;/"; DL T] g ~|Evestors ghlarehogers arbdjstoc; r’?arket
e A vy o PR . — B Veélsosi DapD& s e Vs ¢ ¥ AP (AR Yibstitdtidh s/ s
¥ Db ODZ V € IsaprasidenDBipD A/ DRkgd) | esi Pfuglvff]u;¢ArDE SRy DA S s $d o F15FVev: cdB " ¥ vih hReve
Management Board particular with respect to: DEKV[F]V; ¢A1 Dign flans, asgvgllias o
as of 13 January 2023 A Provision of information and reports to implementation of strategic management and
A as from 24 June 2022 to 13 January 2023, he investors, shareholders and stock market A prolict manlagement in the Company
served as Vice -President of the Management institutions Market analyses d h
Board for Strategy and Development. A JIf] Auf ségigl v &V: ¢dB ~¥ ¥ih /:F‘n R P %C%(Iinrﬁcﬁquf“?a@e and cooperation wit
, D#E K[ P] V; ¢ K1 Digris fang, asgvgliias the ma
Education implementation of strategic management and A Corporate Social Responsibility
and sustainable development
o - - A NS o X e A e NS o t
rgvfos ol vz hv¥DbODZVEIOs T DapDF i AD gdr)iginjr}ggg:ep M@ fompagy A Activities related to the maintenance
Faculty of Law and Administration, University of ) ) . and improvement of the Compliance system
Warsaw, majoring in law. He also completed post - A ;célltalazfscgzg:nlcatlon and cooperafion with A Enterprise organization
graduate Executive Master of Business ) . A fviig|[Ve] | dzsA eV [ gV [P]V,;, A1 DZIsRe
Administration studies at the Institute of A gg&ggaﬁeifmi'Ecizp;nnglggg’ sustanable bodies
Econom?cs of the Polish Academy of Sciences, the A Activitigs relat%djto the maintenance A Legal services to the Company
"Enterprise Finance Management" program at the ; ) A Privatization, restructuring of the Company
) : and improvement of the Compliance system
Warsaw School of Economics., and the Executive A Enterprise organization A Internal structural
MBA in Innovation Management program at A i U - . o owaRers| ons
; dzs A ; PRAVGEf ’%4 sz‘ 05y
Queen Hedvig Academy. Iboléié; FLIVe] [ ds A eV [ gulT]v;¢Ar ztEnc\r%ronmen al p r[e Fioh Bativities
Experience A Legal services to the Company A Promotion and marketing activities
~ ~ A Privatization, restructuring of the Company ﬁ Cprporate governance and capital investments
2| hV¥Da (6] D# V € Is6 s 1 Daphiirth & V A D# Is V Is} Dité&nal structural Risk mana_geme_nt
experience in the corporate bodies of commercial and ownership transitions A Collaboration with the members of the . L
companies, including public and foreign Environmental protection activities i ¢ A1 DFEISReV2DZ DA J K] ¢ V: ¢D] k¥

> 3>

corporations, gained while serving on Promotion and marketing activities

AD# D7 | K] ¢ UDZkVeuvr] | dzseg¢|sVag DZ\ k @otpéirdtel gbvirRalscé ant EpmBEnvestments

has been involved in the mining industry since Risk management

2016, when he joined the Industrial Development Internal audit in the Company

Agency, first as Advisor to the President of the Collaboration with the members of the

Management Board and then as Director of the K1 DX ISReV2DZ DA A ¢ V:

Strategic Analyses Office. in drawing up development concepts, multi
annual economic plans and production
development plans.

o 3 2o

BslJ Al ¢leRVAT 1 ¢ JVEgV 1] [ DI sggolgiv 8v:

in drawing up development concepts, multi
annual economic plans
and production development plans.

¢ D kv

¢1 kD# 8D i h
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Composition of the Management Board
of LW Bogdanka S.A. as at 19 March 2024 /&
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Vice -President of the Management Board for
Economic and Financial Affairs is in charge of the
K1 DZIsReV DA sds[ s] eV

in particular with respect to:

As the President of the Management Board or

Labor and Social Affairs, Mr. Partyka is in charge of

[T]U¢| T DEs DI sggVDEkVgdg [esT [ UglvfF]
activities in particular with respect to the

91

A [f]V; K1 DZ¥ISReV I s ¢ D# As DD V A D# D3 reporting to him, whose scope comprises:
A economic and financial analyses,
A reporting and statistics, A Work of the units reporting to the Technical
Artur Wasilewski - Vice -President of the A budgeting and controlling, Adam Partyka - vice -President of the Bs|J A ¢l LVJF]V2DgDI|j Aj¢fv: ¢D] kRe?
Management Board, Economic and Financial A oversight over the management of the Management Board, Labor and Social Affairs Representative for Production,
Affairs i A1 DE ISRV &zDH v | Education A" Maintenance and development of production
Education A oversight over the financial and accounting o capabilities (including planned future ventures
functions, Mr. Partyka graduated from the Lublin University of . related to the development and modernization
In 1998, Mr. Wasilewski graduated from the Lublin A oversight over book -keeping and settlements Oy A ggoglsVss [ FUDH2DB[] [ ReVK] T[] pthrsdbctioh fthé Eompahys ¢ T ¥
University of Technology, majoring in Management ) Applications of Information Technology and A Occupational health and safety
and Marketing; in 2000 he completed with completed post  -graduate studies at the University A ario PR AT B o .
postgraduate studies in Corporate Finance and business partners, College of Enterprise and Administration in Lublin arjv:eg A.I DZIsReVe] Au| s[Vrgos Al Vr ¥V’
Capital Market, and in 2003 - the Master of A cost -effectiveness of investment ventures, majoring in Accounting and Finance. He has and safety services,
Business Administration program at University of A principles development for the management completed numerous training courses in auditing, A Defense matters, ) ; )
Warsaw & University of Illinois. Participant of of short -term securities, directors and of_flcers responsibility and A, ¢K1DZIsUD] Af sdzf eUDZEKVT] ¢] | DDU[TTs0]
numerous training courses on finance and A HR policy and employee matters competences, finance for managers, and courses A Administration and resource management
i i ' f b f t board: ;
Boards of captal comparies. | A payroll and insurance poicy. and Supervisory boards. poley, |
P P ’ A deployment of the ICT infrastructure in the ’ A" Cooperation with trade unions.
Experience Company,
financial analyst for the consulting compan cost estimation, e ez o - b e Lo 20 99ofiAalb O 25 JUNE S
. ey e exmarionce in analysi : oring for- | JUPDBUA]] ¢UDBOg A DI ] KV dss [ T 7" v Gifh thedovidlofisSol thelad § 5 August 2010 on
DEMOS" Sp. z 0.0., gaining experience in analysis A process planning and monitoring for: Bogdanka S.A. since 1985. Since June 2014, he was
_and valugtion of b_u_sinesses, gdvisory on the _ procurement, investments, logistics, Fr BJ“- I. Bt .F DB | A D% ¢ ¢ TSR AR Frg/terctf'c?%(%?f lglol? I?Iid‘ij?cIﬁg)sutiej%_elHfglrma.tion), Mr.
|nftroducpon_ of effmlencfy sor:utl’\cjlns_ and [;rgparatlon A personnel welfare matters, Trade Union. From 2007 to 2014 he served as a shift P}artyka i ‘a SO in c rge ‘of the protection of non -
_tl)_rgg/:rt)l/zatlon reports for the Ministry of State A internal audit in the Company, foreman for underground electrical equipment. disclosed information.
. ~ . 2 = A | ion. Fi 2 2012, Mr. P ki
cog/EsDI [ Kvdss [ Fu~va] debsvadls] ovPrif BARFBECIN ypov rom 2006 to 2012, Mr. Partyka served as a member o _— N
. 2000, Mr. Wasilewski din hi gl vV &V: ¢dB ¥ VUih hReVivIi] | dseg|IsV: gD] khVcl| AV
rom 2000, M. Wastlewski progressea In s I[s0V1 02t Y[ gUEUE] Ul o1 1 | §7]UGDBY &V: ¢1 kDZESDZ i h hRev

professional career from a Financial Analyst,
through Manager of the Planning and Analyses
Department to the position of the Chief Economist.
From 2013, he served as Director of Controlling, and
in 2018 he assumed the position of Director of
Controlling and Finance. Vice  -President of the
Management Board for Economic and Financial
Affairs as from 8 October 2018.

Vice -President of the Management Board for Labor
and Social Affairs, and in July 2022 he was
appointed for another term of office of the
Management Board.

performance of tasks by the organizational units

K BOGDANKA
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Composition of the Management Board of
LW Bogdanka S.A. as at 19 March 2024 /&

Since 2008, he was a Management Board Member

and Vice -President of consultancies providing

advisory services to companies, in particular from

the energy sector. In 2016, he assumed the position

of Director of the Lublin Branch of PSG sp. z 0.0, a

¢DF V| DODVIDAVKksSe[|sav[fg| VsgvfFP]jvagoeds] ¥
Naftowe i Gazownictwo S.A. Group. Since 15

October 2018, he has been Vice -President of the

Management Board for Development at LW LY

Dariusz Dumkiewicz - Vice -President of Bogdanka S.A.. As from 24 June 2022, he is Vice -
the Management Board, Sales and Investments President of the Management Board for Sales
. and Investments.
Education
In 2002, Mr. Dumkiewicz graduated from the The Vice -President of the Management Board for
Faculty of_ Law avnd Admlr_ustrathn of the Maria o Development is in charge of the organization
Curie-i 0 g k ¢ 56 ODF Ag s df | esf 5V MAZ; 'WE¢¥&1013&§§dﬂv¢i V[ P]U; A1 DFISRe T DA 5 dzs | s[4
majoring in law; he also completed postgraduate particular
studies in "Project Management and EU Law" with respect to:
organized by the UMCS and the Lublin
Development Foundation. In 2018, he was A Oversight of the departments reporting to the

awarded Master of Business Administration at the

Lublin University of Technology. Director of the Procurement Division,

A Sales and wholesale shipping of coal,
Experience A Management of commercial coal sales, control
of the quality of coal output

Dariusz Dumkiewicz has many years -worth of . .
professional experience in leading development oversight over the coal processing plant,
and investment projects. In 2002 -2006, he was Management of coal storage,

employed in the Lublin City Hall in managerial
positions responsible for implementation of
projects financed from EU funds. In 2006, he
served as an advisor to the Minister of Labor and
Social Policy and as an expert on Eastern Poland
Development in the Ministry of Development. In
2007, he became Director of the Strategy and

BY dzf 0¢1 A ¢J UB) 1D1 [ A ¢ VUsgV[FP]VU2D] ef DODReV ¢1 1 s A& ¥
of Lubelskie Voivodeship. He was responsible for

negotiations with the European Commission and

financing of infrastructural investments of

strategic importance for the voivodeship.

Oversight over the Rail Transport Department,
Investment planning and execution.

o Do >
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Rules and amount of
the remuneration of
Management Board
Members

Remuneration rules applicable to
Management Board Members

In 2023, remuneration of the Members of LW

¢dB ¥ ¥ih bRevzozzDz“]A]mv:ngadem

regulated by: the Remuneration Rules applicable
to Management Board Members of LW Bogdanka
S.A. S.A.- introduced by force of resolutions of the
Extraordinary Shareholder Meeting of 7 March

fasquzgRqslqépEJ'¢5]l\7fas¢|\~,¢

Supervisory Board of 30 July 2018, as amended, as

well as the Policy of Remuneration of the Members

of Management and Supervisory Bodies in Lubelski

@1 s] 0V : ¢1 k DintboMied by fobcd of the

resolution of the Ordinary Shareholder Meeting of

29 July 2020.

All the Members of the Management Board

concluded Provision of Management Services

Agreements with the Company, pursuant to the

Act of 9 June 2016 on the Principles of

Remuneration of Persons Managing Certain

Companies.

The above mentioned Agreements concluded by

the Company stipulate that:

A in the term of the Service Agreement,
Management Board Member shall receive a
fixed monthly remuneration as well as variable

Company, provide clarifications as requested,
as well as ensure reliable

A hand -over of information, documents and
items connected with the performance of the
Agreement;

A Members of the Management Board are
entitled to a severance payment equaling 3
times the fixed monthly salary provided that
the Member performed their function for at
least 12 months prior to the termination of the
Agreement, except for:

A renunciation, termination of, or
amendment to, the Agreement as a result
a change to the function discharged by
anagement Board Member,

A renunciation, termination of, or
amendment to, the Agreement as a result
of an appointment of the Member to a

< . -« ~ .Subsequent term of office
! A o% @é a%éé:%nvt Board of a company in

the group, in the meaning of Article 4 Item
14 of the Competition and Consumer
Protection Act of 16 February 2007,

A resignation.

If a Management Board Member breaches the
non -competition clause, they shall lose their right
for the subsequent installments of the
compensation and shall be liable to pay a
contractual penalty to the Company.

The managers acquired at their own expense third
party liability insurance arising from non -
performance or improper performance of the
Provision of Management Services Agreement.
Relative to the adopted Key Performance
Indicators (KPIs), a Member of the Management

P e o ) v . JU oard may be awarded an ual bonus (variable
evII o] Af ¢ DBV ] Avg] | DI sé¢gvlg erfu ére{tiéln)'ir%?&lai?%rﬁlﬁiob%ofthebase

financial year;

A in return for the Management Board Members
abiding by their non  -competition obligations,
over the term of the non  -competition clause
they shall receive a compensation of a total
value equal to the 0.5 times monthly salary
multiplied by a factor of 6;

A if the agreement is terminated, the
Management Board Member shall transfer
their responsibilities to the authorized person
or persons, including the obligation to
personally report at the request of the

remuneration received in a given year.

The total annual renumeration of LW BOGDANKA

Bs ] A ¢l eR

Period in office
Full name on the Management
Board in 2023

1 January - 31
December

1 January - 31
December

¥ Db OD# V &1506 s
Adam Partyka

1 January - 31
December

1 January - 31
December

Artur Wasilewski

Dariusz Dumkiewicz

Total annual
remuneration

PLN 1,064.7
thousand
PLN 991.2
thousand

PLN 1 080.0
thousand

PLN 1,008.0
thousand

In 2023, pursuant to the resolutions adopted
in respect of the achievement of Management
Objectives and determination of the amount of the

Variable Remuneration

for 2022, the following amounts of annual
were paid:
Annual bonus
Full name

¥ D ODF V&lsdsi Di

Adam Partyka PLN 487.
Artur Wasilewski PLN 540.
Dariusz Dumkiewicz PLN 504.
Artur Wasil PLN 443.

bonuses

for 2022

(paid in 2023)
PLN 440.6 thousand

2 thousand
0 thousand
0 thousand

7 thousand

Board (incumbent and former) received total gross
remuneration of 4.665,6 thousand, which
represents a y/e increase of 28.3% (in 2022, the
corresponding amount paid was PLN 3636
thousand). For the performance of their functions
in the Company, Members of the Management
Board received renumeration under provision of
service agreements.

In 2023, Members of the Management Board did
not receive renumeration for performing functions
in subsidiaries of LW Bogdanka S.A.

In 2023, the total gross remuneration paid by the
Company to the commercial proxies was PLN
3,402.5 thousand.

For the performance of their functions in the
Company, the commercial proxies received
renumeration exclusively under an employment
contract.

Amount of renumeration paid to the
individual Members of the Management
Board in 2023 under employment
contracts.

- U = v o et oy L . bers of the Management Board are employed
rgvrorivey Aajlevgl V[TV, ¢K1DY gnﬂ?ﬂrévib%@%aﬁa%eg nt’services

Board received non -competition clause

compensation in the amount of PLN 78 thousand.

ih hReV2DEDI | A] ¢ V: gDl kv2j Kaj | evIi|Joej¢gf]kVs¢gv

the table below comprises four elements: fixed
salary, variable part of the remuneration (the bonus
payable on the achievement of the annual
objective), severance payment and the non -
competition clause compensation.

agreements.

Changes in remuneration rules
after 31 December 2023

After 31 December 2023, there have been no
changes to the remuneration rules applicable to
Members of the Management Board. A detailed
report on the remunerations for 2023, prepared
pursuant to Article 90(g) sec. 1 of the Act on Public
Offering, will be drawn by the Supervisory Board
and presented to the Shareholder Meeting for their
opinion.

K BOGDANKA
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Amount of renumeration paid to the
individual Members of the Management
Board in 2023
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Governance bodies .
Except for the competencies arising from A
Of LW BOgdan ka S.A. = the mandatory provisions of the law, the

powers of the Supervisory Board comprise:

A
Supervisory Board A DEV] &ZzDD D] sggV gl V[F] V2DEDI] K] ¢
eV F]VU; ¢ K1 DEISReVDHEl sdzs[ Is] V1 s
Appointment and dismissal of Supervisory for the previous financial year, as well as an A
Board members J &DD LD sEg Vgl V[P V2DEDI] K] ¢]
on the activities of the Group, and the
FjUDa1gs¢| Aj ¢ UDZEKkTKksoeKsooDDV ¢l VchrsdidatedifahdRifistaiBmefits of the Group, A

Superwsory Board members is regulated by the

Articles of Association of LW Bogdanka S.A. A
Pursuant to the Atrticles of Association, the

Supervisory Board consists of five to nine members.

Supervisory Board Members shall be appointed or A
dismissed by the Shareholder Meeting, for a joint

term of office, which lasts three years. The State

Treasury, represented by the Minister of State Assets, A
is entitled to appoint one Supervisory Board

Member. A Supervisory Board Member may be

dismissed by the Shareholder Meeting at any time. A
If a Supervisory Board Member resigns from their
function, they should address a written resignation A

to the Management Board, with a copy to the

Supervisory Board.

Mandates of the Supervisory Board members shall A
expire on the date of the Shareholder Meeting

approving the activity report and the financial

statements for the most recent full year of A
discharging the function of a Supervisory Board
Member.

A
Composition

A
The Supervisory Board of LW BOGDANKA S.A. is
appointed for a joint term of three years. The A
Supervisory Board Members of the Parent Company
are appointed A

and dismissed by the Shareholder Meeting.

Activities

The Supervisory Board conducts continuous

gdzj |@esT P Ugdg | V[ T]V;, A1 DEISReV g1
of its activity. The Board adopts resolutions on issues

stipulated in the Commercial Company Code and

JP] VU, A1 DFEISReV | [sA0]elUgl v oe¢ks

3

] ZDD D sgg Vgl V[ FP] V2 DHEDIJ

if they are drawn up
selectlon of the statutory auditor to audit the

BslJ Al ¢leRVAT 1 ¢ [VEgV 1] | DI sggeUgiv 80 g1 kDEODW I b
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approval of material and financial plans, multi
annual development plans and area strategies
adopted by the Management Board

granting consent to purchase or disposal of non

| clrieft Bbeks Bfahé Valug of dbdvE PLN
S¢DREOMOVe[ DI K] ¢f eV

representing the Company in contracts and

V1 gdidputeRetiden thefClorhpéiny and

Management Board Members

granting consent to conclusion by the Company
of a material agreement with a shareholder
holding at least 5% of the total number of votes

A1 DEISReU 1 s¢DF As DDV o[ DI J A] ¢ o Vilddekedndpdny dF with a related entity. A

consolldated financial statements of the Group

Kj ¢l V:
on the distribution of net profit or coverage of

net loss

presentation to the Shareholder Meeting of an

annual written statement on results of the

evaluation referred to in items 1 and 3

adoption of bylaws defining in detail the

procedure of operation of the Supervisory Board

adoption of a consolidated text of the

. K1 DZIsSReV | [sA6] eV¢gl v ee¢lks Dj Sqﬁliﬁdcbnlsdn’tzjt{ica?c Ud&: ¥ & ls ¥

the Management Board a)
granting consent to the payment to
shareholders of an advance towards an
anticipated dividend

adoption of the Rules and Regulations on the
appointment and dismissal of Supervisory Board
K] Kaj | evV] o) AfJkvalufry] v
appointment and dismissal of the Management
Board Members, including the President of the b)
Management Board

determining the renumeration of the

Management Board Members

suspension of Management Board Members in

their duties

delegating Supervisory Board Members, for a c)
period no longer than three months, to

temporarily perform the duties of Management

Board Members who have been dismissed,

resigned or who cannot perform their duties for

any other reason

SRRt o AN Boihdn 2 !

corporate bodies of other companies

DI s¢¢h

InS|

material agreement as referred to in the

#prstellimy sondiftd is #h BPekment whose

value on its conclusion date is in excess of 10% of
UV, K1 D¥ISReV A¢fogds kDI ]

based on the most recent financial statements
published by the Company. This condition does
not apply to typical transactions made on an

Di AKReV O] ¢gi[ivVaDpselsgv
¢ K1 DzélsRBV¢ITl_D35¢¢l\7]
JsT eVl | gAV[T]

agreements for legal services, marketing
services, public relations and social
communications services as well as
management advisory services, if the amount
of the total fee stipulated for the services in
such agreement or other agreements

; ¢ K1 DZ Is R edhdlufiad dvith sk ame entity is in excess of

PLN 500,000 annually

amendments to agreements for legal services,
marketing services, public relations and social
communications services as well as
management advisory services increasing the
fee referred to above to an amount in excess of
PLN 500,000 annually

agreements for legal services, marketing
services, public relations and social
communications services as well as
management advisory services which do not
stipulate the maximum amount of the fee for
the services

agreements on donations or other agreements
with a similar effect, of the value in excess of
PLN 20,000 or 0.1% of the assets in the
meaning of the Accounting Act

i
o e

of 29 September 1994, determined based on
the most recent approved financial statements
e) agreements cancelling debts or another
agreement with a similar effect, of the value in
excess of PLN 50,000 or 0.1% of the assets in
the meaning of the Accounting Act of 29
September 1994, determined based on the
most recent approved financial statements
A giving opinion on the report on representation
expenditures submitted
by the Management Board to the Shareholder
Meeting, as well as on expenditure on legal
services, marketing services, public relations and
social communications services as well as
management advisory services, and on the
report on Best Practices, as referred to in

k77 ¢ v sArislg Wséc] 3 of the Ast gf LekDecember 2016

on the Rules for Managing State Property,
including the Management Board report on the

K1 DZISRe VD[ sdzs[ s] eUsgV[iPjur|]c

| eyedr ¢1 [ F] ¥

l‘é Isgiving opifion gnfanyDFatter®s presented by the

Is R\atiadgmgny Board for examination by the
Shareholder Meeting.

FY V1| gA ku|JeUgl V[P Uivi] | dseg|lst

including the rules of convening its meetings, are
defined in detail in the Supervisory Board Bylaws,
adopted by the Supervisory Board.

In its work, the Supervisory Board also follows the
Best Practices of Companies Listed at the Warsaw
Stock Exchange.

The Board may appoint standing or ad hoc
committees from among its members.

The Audit Committee is a standing committee of
the Supervisory Board. It was the only Board
committee in the Company in 2023.

K BOGDANKA
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Composition of the
Supervisory Board of
LW Bogdanka S.A. /i=°“7

Composition of the Supervisory Board as at
31 December 2022:

A Anna Chudek - Supervisory Board Chairwoman

A Marcin Jakubaszek - Supervisory Board Deputy
Chairman

A Szymon Jankowski - Supervisory Board
Secretary

A Dariusz Batyra - Supervisory Board Member

A Krzysztof Gigol - Supervisory Board Member

A : gw] ¢ DF ¥ ¢ s r Supedvisgn)| Board
Member

A Zbigniew Rak - Supervisory Board Member

A . D3 [ ¢ge’ VA ¢ Shppitm§y Board Member

A d| '] 1 ¢|+ V-&Supkrai§oy Board Member

The Supervisory Board had the above
composition until 1 March 2023

Changes to the composition of the Supervisory

Board in 2023:

A @g¢gv3 V2Dl A VI3 | UV[TF] T,
Shareholder Meeting adopted a resolution
to dismiss Mr. Zbigniew Rak from the
K1 DZIReVIivI] | dzseg| sV :
resolution was adopted to appoint Mr. Bartosz
as] AP [ DE[EU[T]

A on 8 August 2023, the Company was informed
that Mr. Marcin Jakubaszek tendered his
resignation from the Supervisory Board and
from his position as Vice —Chalrman of the
forj | dzse¢| IsV: ¢gDi k v
S.A. in effect as of 8 August 2023

A on 10 August 2023, the Company was informed
JPDIV2ehV: gw] ¢gDFY¥gs1l]
resignation from the Supervisory Board in effect
as of 10 August 2023

A on 27 September 2023, the Extraordinary

o1

P PDAJFPgOk] V2T sglVglvr

Bogdanka S.A. adopted resolutions to appoint
2l hvasgf|v: | ] «VDZk
of the Supervisory Board
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Composition of the Supervisory Board
from 27 September 2023 to 31 December
2023.

A Anna Chudek - Supervisory Board Chairwoman
A Szymon Jankowski - Supervisory Board
Secretary

Dariusz Batyra - Supervisory Board Member

as ¢/[ | ¥ Supgrvisdry Board Member

Krzysztof Gigol - Supervisory Board Member
Bartosz Piechota - Supervisory Board Member
D3 [ ¢ge! VA ¢ Seppmy Board Member
¥ DA s 67V i ! DiSyperiiserp Bosird Member
d|l '] 1 ¢l ' V-&Supkraigoy Board Member.

o o Do o Do Do B>

Changes in the composition of the Supervisory
Board after the balance sheet date until
publication of the report:

On 1 March 2024, the Management Board of LW
Bogdanka S.A. received a statement from the
Minister of State Assets on the dismissal of a
member of the Supervisory Board, Mr. Grzegorz
gl 3ajonv

Composition of the Supervisory Board as at

¢ K1 D# Is Ribevdate pf pugiqation pfite lseport:

A Anna Chudek - Supervisory Board Chairwoman
vdzymbn Jankofivskil |- BUpétvisory Board
Secretary
| DUy Bty - SuBstvikoly Board Member
as ¢/ | ¥ Supgrvisdry Board Member
Krzysztof Gigol - Supervisory Board Member
Bartosz Piechota - Supervisory Board Member
D [ go1 ¥ & ¢ "Spppitey Bdard Member
9¥eD#Ssl BOUVi : J¢Dﬂ$tumge@!80ard Member
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In 2023, the Supervisory Board adopted
resolutions on, among others:

A approval of the Technical and Economic Plans
for 2023

A approval of the Audit Plan for 2023

A giving consent to training of the Presidents

A commencement of the procedure, selection of a
candidate and appointment of the President of
JP]V2DEDI] K] ¢ V:
Bogdanka S.A.

A evaluation of the financial statements
and the Management Board report for 2022

A giving consent for conclusion of sponsorship
agreements

A giving consent to donations

A ] &ZDDUDJ sggvglvfri]
to distribute the net profit earned in the
financial year 2022

A giving consent for conclusion of sales
agreements

A DAI| gckDDUETI V[P ViB] df 6¢1 AJ ¢]

LW Bogdanka Group for 2023 -2030 with an
(V[ 0ggBTLE[s0UM 202 RNY

gDl kUgiv v

—

V2 DF D |

Member attendance in meetings of the

Supervisory Board

4¢wg Do 6s V:

vRie{c‘th% %anosz_

2022

Batyra Dariusz 16/17
Chudek Anna 17/17
o8gkSzymeny 5 g 17117
Gigol Krzysztof 17/17
gl 3ajovdl T gl 16/17

DA [ go: 1717

Pn\/ﬂdfcdrf\/

T evaséf|
i1 Di| Drebd

VJaﬁ“Ha%ﬁkMar%”\*, ¢i

¥gsiljoeaj|lTV
Rak Zbigniew

V¥D#s o -
o oo o 16/17

VIF]V
Cgwyo 1717
16/17

¢1 kD# 8D i h

2023
9/9
9/9
9/9
9/9
9/9
9/9
71
1/2
212
77
6/7
3/3
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Composition of the
Supervisory Board of
LW Bogdanka S.A.

Sources. He developed his competences through
training in corporate governance and financial
analysis of enterprises. He took a course for
candidates for supervisory board members

in State Treasury companies, completed with an
examination and a diploma.

He has been professionally associated with the
commercial power sector for over 25 years. Since
1999 until today, he has been supervising
companies of the ENEA Group in various
positions, most recently as  the Head of the
Corporate Supervision Department in ENEA S.A.
Mr. Jankowski has experience in supervising
capital companies in the energy, services and IT
sectors - he was a member of the supervisory
O] /&[ V2 D Di J K] ¢ ¥ O@akdpfjampng etherszEnea Operator sp. z 0.0.,
i 28 ¢sk Dz 0 W3 | DFTA ¢ s dzf Enea Gemirum sp. z 0.0, BHU S.A., Energetyka

&

Anna Chudek - Chairperson of the

Supervisory Board (independent member)

Ms. Chudek graduated from the Faculty of Law

and Administration at Maria Curie -i 8 gk ¢ ©ge 6 D&
University in Lublin. She completed her judicial

training at the Regional Court in Lublin.

She completed the following postgraduate

programs:

FJul| g1 ] DZE ¥
Ags¢gg V" DR
in Lublin;
favaosAvalgmav|] A ¢ RUDT V[ F] VAR @99 Ineqg Aslruary 2086Dke bastskrva
P ¢l1¢ D]V DiERUDT V[ 7] UA¢gsd | enpmhsnoitieBepeyisorpgard of LW

She holds the professional title of a legal advisor Bogdanka S.A. where he serves as the Secretary.
and is registered in the list of legal advisors at the
Regional Chamber of Legal Advisors in Lublin.
Since 1993, she has been employed as a legal

Dariusz Batyra - Supervisory Board Member
Completed the Mining Secondary School

Dkdzs o | VsSgV[P]UT dB3skgsbV; sf sV | DFpdklul gijjulelsipesieliW a] £ ¢ s £DD Vi AF ¢ goengratignofetegtricity gl heat. He has been

manages the Legal Office. Ms Chudek also works Lubelski and graduated from AGH University of

JP]UT d3skgsdV; gugf sV | DAlégalDS ¥ DI § | Ay UMigdosek#l oY A7 ¢ g6 ¢ Is¥ s ¢ U ¥ | DIEdegy BifixientydDevelgoment Rorwm, where he

services coordinator. Since 1 March 2007, she has
been running her own law firm, which provides
legal services to local government units, public
administration bodies and commercial law
companies, including those from the energy
sector.

In 2006 -2009, she was a Member of the
Supervisory Board of the Polish Radio Regional
Broadcasting "Radio Lublin" and, in the period

Mining and Geology, specialization: Underground

Deposit Mining. He also completed post -graduate
studies in Value Based Management in Mining

K1 DZE S]] eVDF V[ F] VUi[ D#s e pDaky i
A¢gsdg | es sVgl Vi AEs] ¢ A VDEKkV Q]
He has been working for LW Bogdanka S.A. since

1989, first as a mining school pupil and, since July

2001, as an employee of the Mine.

In the coal mine, he went through all career levels,

from 3 June 2011 to 25 June 2020, Chairperspn of . _from trainee in the mining department to
Jripvive] | dzseg| sV: gD kv gl val '] kvsagerd thd MiningI¥epartment in the
JgJ 117/ bsV; sj1og] OVsal; sVer b INadhBid il &g the/Boghsnkadisdd b

As of July 2023, in the position of Chief Engineer,
Mining Operations Manager, Deputy Technical
Director - Management Board Representative for
| ¢ A ¥ [Profluptiang + ¢ D% ¥
Since July 2020, he has been a Member of the
Management Faculty, majoring in Management Supervisory Board of LW Bogdanka S.A. elected
and Marketing. He also completed Postgraduate by the employees.
ifuoks])eUDf VffjvVag ¢DEVAgsdg |es Vgl vVl /AEgggAs Eev
and Business in the field of Business Law and
Postgraduate Studies at the WSB University

Szymon Jankowski
Supervisory Board

2 | hVEDE 8¢ e bs VT | DkuDFJ kv
University of Economics and Business,

- Secretary of the

—_

S¢Vagl ¢DEVSEU[T] Ul s]okVglvay ¢ KizyEridf Gigblt | 4 Sudeiisory Board Member

ag' ¢DrelDH T DB DXV 0| DFer1 ¢ [ vV e Ichnipaniesoluied ty ocalgbvéranterit lrits.
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intern at LW Bogdanka S.A. and after a year
continued as a shift foreman.

From 2010 to 2012, he was employed as a branch
foreman of the mining branch. In 2017, he was
entrusted with the position of Mining Department
Manager, which he discharged until March 2023.

As from July 2020, he has been a Member of the
Supervisory Board of LW BOGDANKA S.A.

(independent member)

Mr. Gigol is a graduate of the Faculty of
Management at Kozminski University in Warsaw.
He completed post -graduate MBA studies at the
University of Finance and Management in
Warsaw with a very good grade and was awarded
the title of Master of Business Administration.

He has many years of hands  -on experience

in developing sales and business development
strategies and managing teams in the energy and
industrial sectors. He effectively created new
structures and led organizational restructuring
processes. Since 2011 he has been involved in
modernization of heating plants and investments
in cogeneration and renewable energy sources.
He implements long  -term projects

in the broad field of energy in industry and in

dl +] 71 ¢+ V é-{SdpénjisadyBoard
Member (independent member, on the Board

until 1 March 2024)

2| hV&| 3aj oyl | DkuDIJ kT | gAV?2
i Opg kg Boe 6DV Agsdz | es[ IsVs¢gi
administration. He also completed post
Executive Master of Business Administration
studies at the Warsaw Management University.

oK
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-graduate

He has been a member of management boards Gospodarki Komunalnej in Obsza.
) } ageme Since 2011, he has been employed in the

and held senior managerial positions in energy - :

} ) Obsza Municipal Office, where he currently holds
companies such as Gaspol Energy, Energia Polska, L
RV e e o C s e oz the position of the Secretary of the Obsza
;BT ¢VIg] | T sUDEKkVIE] | TDHZaA|l 3 b icinal Offi h L f th
Expert in energy efficiency and independence Mun'ICIpa O' ice and the position of the Dewty
renewable eneray sources. and low -emiséion Registrar. Since 2018, he has been a Councilor of

o ! the Lubelskie Voivodeship. He was a Membe[ of

JPJUiovr] | dzseg| IsV: gD kV g
¥EgAvgsODZEOsViihV! Vgheghi
Member of the Supervisory Board of RC
Ekoenergia Sp. z 0.0. in Czechowice

- L Tv2s e
involved on a voluntary basis in the work of the S¢ U1 DA
served as an expert, and in the PROZON Climate
Protection Foundation as Vice -President of the
Management Board.

-Dziedzice.

[ D¢ has aathoregl articles and papers on energy
[ErFispugHapd netipnalenesgy seadirgydsh v

Dl | ¢ e’ Va¢ " gumiierdBpdid
Member
2| hVAgwgDise s VseVDHT | DkuDf JUgIi V[fF] Ui[ DEsS e qpDiv
Staszic AGH University of Science and Technology
SEVY¥| DBI BV S FUDIK] T | JJUSgVIgisgiTlsgilv
specializing in Environmental Geophysics and
Mining and Geology.
At the AGH University of Science and Technology
he also completed post  -graduate studies
in Value Based Management in Mining
Companies.
He holds a Master of Business Administration
(MBA) degree in Management from WSB
University in partnership with EY Academy of
Business.
He started his professional career in 2006 as an

K BOGDANKA
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Composition of the
Supervisory Board of

LW Bogdanka S.A. 4

Bartosz Piechota - Supervisory Board Member
(independent member, on the Board since 1

March 2023)

Mr. Piechota graduated from the Faculty of Law

and Administration at University of Warsaw and

Cardiff University Law School. He also graduated

from IESE Business School Barcelona (Advanced
Management Program).

Since August 2019, Bartosz Piechota has been Vice -
President of the Management Board of Polska

Grupa Lotnicza.

He holds the professional title of attorney -at-law
and is registered on the list of attorneys -at-law at
the Regional Bar Council in Warsaw. Since 2010, he

was a Partner and Founder of a leading law firm in
Poland, specializing in business dispute resolution

and restructuring. Previously, he worked at major

national and international law firms. Individually
recommended by national and foreign rankings

(including Legal500) as a specialist in this area. He

was a Member and Officer of the International Bar
Association.

From July 2018 to June 2022, he was a Member of
JPYUivI] | dzseg| lsV: ¢gD] k¥
From 2016 to 2019, he was a Member of the
Supervisory Board of PLL LOT S.A., and from
October 2018 to July 2019,

he served as a Member of the Management Board
of PLL LOT S.A., on secondment

as @[ | V- Supefviseiy Board Member
(independent member, on the Board since 27
September 2023)

He is a graduate of the Faculty of Electrical
Engineering at the Lublin University of Technology,
majoring in electrical engineering. He completed

g1 0¥dl 20 aMABhe262BW 2 s kL Vi h b

Administration" at the Lublin Institute of
Technology.

From 2008 to 2021, he ran a business in the
marketing and events industry. Since 2014 he has
been a Lublin City Councilor - Member of the
Budget and Economic Commission.

In 2019-2020, he was a Member of the University
Council of Lublin University of Technology. As of
May 2021 he acts as the Director of the Lublin
Branch of Totalizator Sportowy.

He is a member of the Program Council of Radio
Lublin and Chairman of the Social Council of the
al gl hv2sy /A& lse DakV ¥ D! Ist
Hospital in Lublin.

o0

¥ DA s 0V i ' DA Supbiisery®Bsaft Member

(on the Board since 27 September 2023)

He is a graduate of the Warsaw School

of Economics, majoring in Finance and Accounting,
specializing in Corporate Finance and Banking.
Completed postgraduate eMBA studies

at the Warsaw Management University.

He gained professional experience in finance

and management working for:
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Zbigniew Rak - - Supervisory Board Member
(independent member, on the Board until 1

Mr. Rak graduated from the AGH University of
Science and Technology
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SEVY| DBIBhUr ¢ UDKkks[ sggv[ ¢giuri s e U DuaBhisikES Bginddgy She dlso completed

works with the mining industry in Poland, providing
technical advice and design work. Since 2003, he
has been an expert of the President of the State
Mining Authority on mine operation. He has also
worked with many mining operations abroad,
including in Czech Republic, Slovakia, Russia, Spain
and Chile.

Since 2014, he has also had a business focusing on
design work for the mining industry.

In 2017, he was a member of the Supervisory Board
gl U¥sc 2 U¥@ELO]UIh

] v |5¢ pullitaUBnssoDEihing wics.

<KL =< —

—-n

SEVY | DDIBl V2sgsgT VeD#EVO[ Is] dgs [

Eng. in Mining and Geology. In 1996, he graduated
from the Faculty of Management at the same
University with a degree in Management and
Marketing.

From 1991 to 1992, he studied at the School of

Mining at the University of Oviedo, Spain. In 2001, he
received the degree of Doctor of Technical Sciences

in mining. Since the beginning of his professional
career he has been associated with the Faculty of

N - v KsiovVdlvri . Fac y of Mining and
thepost -T | DKuDf J Ve[ uks]elVgl vrIuADzzﬁ 9
ADZ DI | K] ¢[ USsgud]jIsgivdgs|Fuld T’Bge hR BFHURiveEsity of Science
O D) oDV | A gFoUgl VI AEgggKs ol Rzaﬂ% TU:ves¢]eo?

Marcin Tomasz Jakubaszek - Supervisory
Board Member (discharged his function until 8
August 2023)

Mr. Jakubaszek graduated from the University of
Warsaw,

Faculty of Law and Administration. He holds the
professional title of a legal advisor and is registered
in the list of legal advisors at the Regional Chamber
of Legal Advisors in Warsaw. In addition, he
graduated from the School of British Law organized
oy teegUniveisity of Warsaw with the participation
dagfsthee Wiiiverkity of Cagnbrigide.|He has 24 years of
ipjofgstitmal dxpegianaed s ¢ ¥

In his career, he worked as a lawyer in Amhurst

| gBETerhV:! Vgheghl VeD] klsteds v OF
Canfield, W. Babicki & Partners Sp. k. He was also
liquidator in Polcel sp. z 0.0.

Since 2005 he has been running his own business

I
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v
aDZ(/E¢d35] Val| D¢ s Vs ¥ kd3¢oDzCEsR
f Slﬂpef2plﬁ fog g bpen the ManagingipaEpey of

JFPJVUrEDDUVvADE JOUSUVEOI IOFES ARV I I

he prowdes legal advisory services. He is a member
of the Audit Committee of the Polish -Canadian
Chamber of Commerce and a member of the Audit
Committee of the Sue Ryder Foundation.

g W] ¢ D& ¥ ¢ s 14 Supdndspny| Bdaft
Member (discharged her function until 10 August
2023)

Ms. Knipfelberg is a graduate of economics,
majoring in Management and Marketing at the

ablf¢jlevehAn?

postgraduate studies in accounting and finance

at the Warsaw School of Economics. She took a
course for candidates for supervisory board
members in State Treasury companies, completed
with an examination and a diploma issued by the
Minister of State Treasury.

Ms. Knipfelberg is an experienced manager in the
area of finance in companies from the energy

and telecommunications sectors. She has been
working in the commercial power sector since

hvl ] Usev P 0. Shehds extehsivefedpeferice in Mignte,

controlling, reporting, purchasing, organizational
restructuring and evaluation of cost
company investment projects.

-effectiveness of

Since March 2021 she has been associated with the

ENEA Group. She serves as the Director of the
dl guiReV; gg[ | gdosgl

VB 1Dq [ KT ¢f bV

associated with the PGE Group where she served as

Financial Director of the Opole Power Plant
and then as Director of the Financial Controlling

B 1Dl [Aj¢f Vgl vadivdd| ¢s Al wgvsv

Konwencjonalna S.A. She was also the Financial
Director in a company from the Polskie Koleje

Supervisory Board of Eltur
Group company.
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Rules and amount of
the remuneration of
Supervisory Board
Members &3

Remuneration rules applicable to
Supervisory Board of the Company

Supervisory Board Members are entitled to

monthly remuneration in the amount set by the

Shareholder Meeting. The Company covers the

costs incurred in connection with the

performance of the functions of Supervisory Board

Members, in particular the costs of transportation

to Supervisory Board meetings, the costs of

exercise of personal oversight and the costs of
accommodation and food.

The remuneration of Supervisory Board Members

delegated to temporarily perform the functions of

a Management Board Member shall be

determined by the Supervisory Board.

In the event a Member of the Supervisory Board is

delegated to temporarily perform the function of

a Management Board Member and is in receipt of

the relevant renumeration, they are not entitled to

the renumeration as a Member of the Supervisory

Board.

Remuneration of Supervisory Board Members was

set by force of:

A resolution no. 5 of the  Extraordinary
Shareholder Meeting on 7 March 2017,

A and then amended by force of resolution no.
30 of the Ordinary Shareholder Meeting of 26
June 2017,

A and of resolution no. 4 of the Extraordinary
Shareholder Meeting of LW Bogdanka S.A. on
17 October 2019.

In accordance with the resolutions adopted, the
monthlyremuneration of Supervisory Board
members is determined as the product of the
basis of assessment referred to in the Act of 9
June 2016 on the Principles of Remuneration of

98

Persons Managing Certain Companies, account

being taken of the  detailed provisions defining its
value, multiplied by the factor of:

A for the Chairperson of the Supervisory Board -
1.2

A for the remaining members of the Supervisory
Board -1.2.

Furthermore, pursuant to the regulations of the

Enea Group, representatives of the Enea Group
geUfT] VU, AKIDFISReVivIi] | dzseg]| sV
receive any remuneration.

In 2023, the base amount used to calculate the
remunerations of the Supervisory Board Members

of LW Bogdanka S.A. did not change, as a result of

the entry into force of the Act of 19 December

2022 on the special solutions in support of the
execution of the budget act for 2023.

Furthermore, pursuant to the resolution of the

Ordinary Shareholder Meeting of 29 July 2020, the
Policy of Remuneration of the Members of

Management and Supervisory Bodies in LW

Bogdanka S.A. was adopted, which stipulated

more precise rules of remunerating members of

JF] VUV, K1 D¥ISReVivIij | dzseg| IsV: ¢D3]

Other benefits and sources of
remuneration

In 2023, Members of the Supervisory Board of

LW BOGDANKA S.A. did not receive renumeration
for performing functions on the corporate bodies

in subsidiaries.

The Company does not operate pension schemes,
nor does it pay any benefits of similar nature to

the former members of the management and
supervisory bodies.

BslJ Al ¢leRVAT 1 ¢ [VEgV 1] | DI sggeUgiv 80 g1 kDEODW I b

Amount of renumeration paid to the
individual Members of the Supervisory
Board in 2023

In 2023, the total gross remuneration paid to
Supervisory Board members for their service in
the Company was PLN 552.1 thousand, which
represents a yly increase of 8.8% (in 2022 it

PRI P

Supervisory Board Members,
in office in  2023:

Full name Period in office in 2023

Batyra Dariusz 1 January - 31 December

Jankowski Szymon 1 January - 31 December
Rvak Zbigniew 1 January - 1 March
éK[UJVé] ovdl|]T 1 January - 31 December
d¢w¢Dage §sV: D 1January - 31 December
Chudek Anna 1 January - 31 December
Jakubaszek Marcin 1 January - 8 August
Gigol Krzysztof 1 January - 31 December

Piechota Bartosz 1 March - 31 December

i1 Di| D eds V¥ 27 September - 31 December
| ] 'Vvaséf | 27 September - 31 December
¥¢gs1ljoaj|1V 1 January - 10 August

Remuneration

PLN 63.4 thousand
PLN 63.4 thousand
PLN 10.7 thousand
PLN 63.4 thousand
PLN 63.4 thousand
PLN 63.4 thousand
PLN 38.3 thousand
PLN 63.4 thousand
PLN 52.8 thousand
PLN 16.5 thousand
PLN 16.5 thousand
PLN 36.9 thousand

CORPORATE GOVERNANCE

K BOGDANKA
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H A evaluation of the independence iti i i In view of the changes in the composition of the
Governan ce bOd Ies Of Q A of the statutory audito‘: and giving consent to ggg’?i:'f;ogf;he Audit Commitee from 31 Supervisory Board made on 1 March 2024 (dismissal
PjuDbks Reo ¥ 1 dzs ks ¢1 U DDOE B Kch b s /& e ¥ gl V2| hod| ' jigl Vel 3ajoml vDBVET V[P
I—W Bogdan ka S A . /y {o thJe Company o{h:r tlhan the augit¢of the (61 e 1-20|2312 ) the composition of the Audit Committee is as
financial statements Krzysztof Gigol Chairman follows:
A~ development of the selection policy of the audit Anna Chudek Member
firm to conduct a statutory audit; . . .
Audit Committee A development of the policy regarding the CEw] ¢DF¥gs1 ] 6aj [Member Composition of the Audit Committee
provision of permitted non -audit services by the o as at the report date
The Audit Committee is a collegiate advisory and audit firm carrying out the statutory audit of the Zbigniew Rak Member Krzysztof Gigol Chairman
opinion -giving body supporting the Supervisory A1 DEISReVI s¢D¥ AEsDD Ve[ DIJ AJ ¢ lVPai®,apybPd®i; )
Board in 2023. entities affiliated with the audit firm or 4PlyPRYMSYEPYRPE v iMember Dariusz Batyra Member
The Audit Committee consist of at least three K] Ka] | eV gl [ P]UDbks[ Vi s| ARe ¥ ¢Dud tappdndes in the composition of the Anna Chudek Member
members appointed by the Supervisory Board from A development of the statutory audit firm Supervisory Board made by the Extraordinary
among its members, for a term of office coinciding selection procedure Shareholder Meeting on 1 March 2023, the Bartosz Piechota 9?2 Member
with the term of office of the Supervisory Board. A presentation to the Supervisory Board of Supervisory Board, at its meeting on 10 March 2023,
recommendations in respect of the selection of appointed Mr. Dariusz Batura as a member of the Dindependent member as defined in Article 129 sec.
Tasks of the Audit Committee: the statutory auditor or audit firm, in Audit Committee. Next,  in connection with the fact 3 of the Act of 11 May 2017 on Statutory Auditors,
. . . ) compliance with the policies referred to in (h) that on 9 August 2023 the Management Boards Audit Firms and Public Supervision,
The Au_dlt Committee advises the Supervisory Board and (i) above | ] A sdj kV2ehv: gwj ¢gDT¥gsti]oaj | 2Rentbér hotting kdRiedge dhd skills in
onl_the |nt§rnal blédget.51r>(/j ed by the G A presentatioln to the Management Board‘and_ _from her position of the Supervisory Board Member accounting or financial statements audits,
policy and procedures adopted by the Lompany, as the Supervisory _Board‘of ru_scommenplatloqs in in effect 3 Member holding knowledge and skills in the
well as provides control respect of ensuring reliability of the financial as of 10 August 2023, on 24 August 2023 the industry in which the issuer operates
and advice in the area of contacts reporting processes in the Company Supervisory Board appointed Mr. Bartosz Piechota 24 P '
with the statutory auditor. A DF|JJsgivags[FPU[F]U; ¢Ar DFlsRe U ea$ DFupefvigoty Baamavénbgr.g | v
A monitoring the financial reporting process of the nature and scope of the audit prior to
A monitoring the effective operation of internal each statutory audit of the annual
control systems, risk management systems and financial statements Composition of the Audit Committee
the internal audit function, including A presentation to the Supervisory Board of as at 31 December 2023
in the area of financial reporting information on the work of the Audit Krzysztof Gigol ¥ Chairman
A~ giving its opinion on the annual Committee, including motions for required
audit plan and presentation thereof for approval actions, is any Dariusz Batyra Member
to the Supervisory Board "
A monitoring of the auditing activities, in The Audit Committee presents to the Supervisory Anna Chudek Member
particular the audit conducted by the statutory Board a recommendation which: Bartosz Piechota 1?2 Member
auditor firm, taking into account all proposals A names the audit firm the Committee is
and findings of the Audit Oversight Committee recommending to conduct the statutory audit dl +J1 gl v 3 Member
resulting from an inspection carried out in the A contains a representation that the
audit firm recommendation is independent of any third
A controlling and monitoring the independence party influence
of the statutory auditor and the audit firm A ascertains that the Company has not executed
conducting the audit, in particular where the any agreements containing clauses that by the
audit firm also renders other services for the force of law would render invalid any clauses in
Company ) the agreements executed by the Company that
A informing the Supervisory Board about the would restrict the selection of an audit firm by
financial statements audit results, and the Supervisory Board for the purposes of
explaining how the audit has contributed to the EggkoAl s¢gTi UDF e[ Dfv[ gl sUDLKks[UgIV[F]V; ¢A1DEROV
reliability of financial reporting in the Company, financial statements to pre  -defined categories
and what the role of the Audit Committee was or audit firm schedules

in the audit process

K BOGDANKA
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Governance bodies of
LW Bogdanka S.A A

The person holding the knowledge and
skills in the area of accounting or
financial statements audits is:

Mr. Bartosz Piechota  graduated from the Faculty
of Law and Administration at University of

Warsaw and Cardiff University Law School. He also
graduated from IESE Business School Barcelona
(Advanced Management Program).

Since August 2019, Bartosz Piechota has been
Vice -President of the Management Board of
Polska Grupa Lotnicza.

He holds the professional title of attorney
and is registered on the list of attorneys

the Regional Bar Council in Warsaw. Since 2010,
he was a Partner and Founder of a leading law
firm in Poland, specializing in business dispute
resolution and restructuring. Previously, he

worked at major national and international law
firms. Individually recommended by national and
foreign rankings (including Legal500) as a
specialist in this area. He was a Member and
Officer of the International Bar Association.

From July 2018 to June 2022, he was a Member of
JPF]Vivi] | dzseg| sV:
From 2016 to 2019, he was a Member of the
Supervisory Board of PLL LOT S.A., and from
October 2018 to July 2019, he served

as a Member of the Management Board of
PLL LOT S.A., on secondment.

-at-law

Industry -related knowledge and skills are held
by:

Dariusz Batyra  completed the Mining Secondary
School and the Mining Technical School
s¢Ve¢ef | 3BV " va) 6e8s ¥V DXk
Agsdg [es[lsVgl i As] ¢ A T
majoring in Mining and Geology, specialization:
Underground Deposit Mining. He also completed
post -graduate studies in Value Based

v
D¥ k

-at-law at

T | Dkvu
Gajy

Management in Mining Companies.

In LW Bogdanka S.A, he went through all career
levels, from trainee in the mining department to
Manager of the Mining Department in the
Nadrybie field and the Bogdanka field. As of July
2023, in the position of Chief Engineer, Mining
Operations Manager, Deputy Technical Director
Management Board Representative for
Production

Audit Committee

Membership of the Audit Committee ends when
the member ceases to be a Supervisory Board
member; however a Committee member may be
dismissed from the Committee at any time by a
Supervisory Board resolution. The Audit
Committee member may also resign from the
Committee at any time by submitting his or her
resignation to the Committee Chairperson. In the
case of the Committee Chairperson, he or she
submits a resignation to the Supervisory Board
Chairperson.

The Audit Committee Chairperson is elected by
the Supervisory Board. The Committee Chairman
manages the work of the Committee, supervises
the work of the Committee, in particular the
organization and execution of the Committee
meetings. The Supervisory Board Chairperson
may be a member of Supervisory Board

gD1 kvglvydl 2 CCAYPBIEES bishmay pokbe the Ghairgerson of

the Audit Committee.

Committee meetings are convened by its
Chairperson and in his or her absence by the
committee member named by him or her. The
Supervisory Board Chairperson or the Supervisory
Board member named by him or her convenes
the first meeting of the Committee.

The regulations pertaining to notifications of
Supervisory Board meetings will apply
accordingly to notifications of the Audit
Committee meetings. The meetings of the
Committees should be held as necessary, of
D whidh brie befofethe €d mISaanubllshes its
AftifafcRibthisiers? ¥ 3 &l
Committee resolutions are adopted by an
absolute majority of votes. In the event of a tied
[e-Z- I O I O

BslJ Al ¢leRVAT 1 ¢ JVEgV 1] [ DI sggolgiv 8v:

The procedure for adopting resolutions by the
Supervisory Board applies to the adoption of
Committee resolutions.

The Committee presents information on its
meetings to the Supervisory Board.

The Committee Chairperson submits to the
Supervisory Board the resolutions, motions and
reports on matters on the agenda of the
Supervisory Board meeting, as well as other
motions, including motions on the need to
prepare, for the needs of the Committee, expert
papers or opinions on the scope of the
 FKKsST[JTRevVku[sJeVgl V] giD
Applicable provisions of the Rules and

Regulations shall apply to matters not regulated

by the provisions pertaining to Supervisory Board
Committees.

Information on the activity of the Audit
Committee

In 2023, the Audit Committee held 4 meetings
and adopted 10 resolutions on the following,
among others:
A issuing an opinion on the Standalone
and Consolidated Financial Statements of
"vaj6edsVeEeis]oV: ¢i kD 6 DX
financial year from 1 January to
31 December 2022
A issuing an opinion on the Management Board
Report on the Activity of LW Bogdanka S.A.
and the LW Bogdanka Group for 2022
A accepting information for the Supervisory
Board on the results of the audit of the
I s¢D# EsDDVe[Df] A ¢ evglv"
g1 kDZO6D&Zih hUDgEKkV[F] VU va
Bogdanka Group for the financial year from 1
January to 31 December 2022
A accepting the Report on the activity of the
Audit Committee in 2022
A approving the Report on implementation of
the audit and internal control plan for 2022

In addition, the Audit Committee:

A acknowledged the risk management report o)
ViIkDfJUgi v &: ReV|sebelabDa
d| guT ReVJIA2 V2] dabidROEBD g1 ISV

A familiarized itself with the report on the audits

PD5 (1] e¢g¢RoV d¢[] Vel Ranpddulin HEZBE DY the Internal Audit

CORPORATE GOVERNANCE

By 1D [ A]¢g[UDF V[F] U
Group

A reviewed the motion to issue an opinion on
the Audit Plan for 2023.

Cooperation of the Audit Committee with

the statutory auditor:

c
o)
—
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A The Audit Committee held a meeting with
the statutory auditor,PricewaterhouseCoopers
a¢000DF 01 I pODH ' Vgi | D s A
gkigds] k! sDDEggaxEAs UV uvklisS
work related to the review of the Consolidated

J A ¢ [Halfg Viedr BiEhertDdk 12028 | h

b

vaj
joe

reviewed the motion to give consent for
al s /A BDIJlifgue]; gg1jl
g1 | DEs A ggUVgEkT gd3s) k!
to verify the correct calculation of the excise
duty co -efficient for 2022

A learned about the work schedule of the
statutory auditor PricewaterhouseCoopers

- O

a¢0e006DF 61 3 b DF ! V| Dzzfg/EJ ¢g UV
¢k1gds) k! sDD¢gaxAEs UV vkls[ Verhd
to the audit of the financial statements of the
Company and the consolidated financial
statements of the LW Bogdanka Group for
2023.
Agepdance reqorgl of fudit Committee
members
2022 2023
Krzysztof Gigol 5/5 4/4
Dariusz Batyra - 4/4
Anna Chudek 5/5 4/4
biRERd 10T
dl*JT1élrveld 5/5 4/4
CEwW] FDH¥gEstT] 5/5 414
Zbigniew Rak 5/5 0/0
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Governance bodies of
LW Bogdanka S.A A

Information on selecting a statutory auditor

regvgl k]l V[ gu]dzs] gV [rP] T,
statements and the consolidated financial

o/ DI J K] ¢f eV gl V[ff]V; ¢ K1 D¥ISReV d
the Supervisory Board, in accordance with the

recommendation of the Audit Committee, adopted a

resolution to extend the agreement with PwC. as the

entity authorized to:

é K1 D¥

Main assumptions underlying the Policy for
selecting the audit firm

When selecting an audit firm, the main
Eggosk] | DI s¢ggevVDl]U[F]UDDKs[ V]
auditing companies, competence, financial criteria
and human resources. The selection is conducted in
accordance with the principle of impartiality and
_ independence of audit firms, in compliance with the

s R %v‘\fs'?or'?t e%r‘éﬁo )ppé{riodic rotation of audit
firms and key statutory auditors, datory.

L # fobokich Behdis and thelsdSaies of mudiinf
inspections presented in the annual report published
by the Polish Audit Supervision Agency. The first
statutory audit agreement is concluded with an

. T e e . S o Aaudit firm for a minim eriod.of two years, with
A LT ds] &gV[FP]v; ¢ A1 DELReVI s¢DZ /s Dzﬁnvoﬁti nqg!rén f(gf}rJEd%itYorSaﬂ?plér?{st of at least

the consolidated financial statements of the
K1 DEISReVd| gv1 vl gl v
the first half of 2023, 2024 and 2025,
A Dbks[VU[FP)V,;, A1 DEISReVI s ¢ DF /s
the consolidated financial statements of the
i E¢AKIDFISReVd| g1 Ul gl Ufofy | gf

Non -audit services:

In 2023, PwC was engaged to perform the following

services, in addition to the service of auditing the

financial statements of the Company

and the consolidated financial statements of the

Group and reviewing the interim statements:

A other assurance services (audit and review of the
T vV Agdegds kDI s¢¢ V1 D#ES D7 |
purposes),

A dz | s1 s/ADf sg¢vVeglv[Pjvd| gurRe
financial statements prepared in the XBRL
format

A assessing the Remuneration Report for the
aD]J¢[V; A1 DFISReV2DEDI] K] ¢]
Supervisory Board for 2023

A verification of correct calculation of the excise
duty ratio for 2022.

During the performance of the above activities, both
PwC as an entity authorized to audit financial
statements and the statutory auditors performing
financial audit activities for LW Bogdanka S.A.
observed the independence criteria

referred to in Article 69  -73 of the Act of 11 May 2017
on statutory auditors, Audit Firms and Public
Supervision.

two years. The maximum time of uninterrupted
duration of the statutory audit mandate for a single

05 S Bebrtf AR clapsed Snce

5t 5h% eg%(ﬁt\lfljefpgeyioysbstatutory audit.
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Main assumptions of the Policy on the
provision of permitted non -audit services by
an audit firm

DEXERD §dEnkaTBIAL dncifs gulsidisiriestafe allowed to
use permitted services (i.e. those which ate not
prohibited pursuant to Article 136 of the Act on
Auditors), which are provided by the audit firm
performing the audit, provided that they are not
related to the tax policy of the companies.

A permitted non  -audit service may be rendered by
an audit firm provided that the firm has been
previously approved by the Audit Committee,
following an assessment of the risks and safeguards
of independence referred to in Articles 69 -73 of the
Act on Auditors. In addition, if the audit firm provides
permitted non  -audit services for a period of at least
three consecutive financial years, the fee for the
provision of such services is limited to 70% of the
average fee for the last three consecutive financial
years paid for the statutory audit of LW Bogdanka
and, if applicable, its subsidiaries and the
consolidated financial statements of the Group. In

the case of prohibited services, i.e. services other
than the permitted services, their direct or indirect
provision to LW Bogdanka S.A. and its subsidiaries by
the audit firm performing the audit of LW Bogdanka

is prohibited in the period from the beginning of the
audited period to the issuance of the audit report.

K BOGDANKA
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Shareholder Meeting

Functioning and main powers

of the Shareholder Meeting, description of

ef Dl PEgOK]| eRV| sTF[oeUDFEKT
which they are exercised, in particular the

principles laid down in the shareholder

meeting bylaws

0P ]V, A1 DFISReViFfD]JPgok)| V2]
Ordinary or Extraordinary Shareholder Meeting, on
the basis of the Commercial Company Code, the

i ¢ K1 DZISReV | [sAb] eV gl ¥
and Regulations of the Shareholders Meeting of
LW Bogdanka S.A.

Convening a Shareholder Meeting

the Shareholder Meeting shall be convened by the
Management Board, subject to the provisions of
the Commercial Company Code and the

i ¢ K1 DZISReV | [sAb] eV gl ¥
A Shareholder Meeting is convened by way of an
DEFguE /A K] ¢fVivadsef] kVggv [ Py
website and in the manner prescribed for the

dissemination of current information by public

companies, provided that such announcement

should be made at least twenty -six days before the

date of the Shareholder Meeting.

Shareholder rights

The Shareholder Meeting may adopt resolutions
only on the matters provided for in the agenda,
subject to Article 404 of the Commercial Company
Code. A shareholder or shareholders representing
at least one -twentieth of the share capital have
the right to request that a specific item be placed
on the agenda of the Shareholder Meeting. In
order to exercise this right, the shareholders who
are entitled to request that a specific item be
placed on the agenda of the Shareholder Meeting
ef FUOKkVOUVAAS] VDN AE[ SEEV ] gV ]
Management Board, in writing or in electronic
form, together with a justification and a draft
resolution on the proposed agenda item, no later
than twenty one days before the set date of the

Shareholder Meeting.

The Management Board announces any changes
to the agenda of the next Shareholder Meeting
that are made at the request of shareholders
immediately, but not later than eighteen days
before the set date of the Shareholder Meeting.
The ann m done fgllawing the same
ﬁrdce\& & @ﬁ Fe nie%lna agsﬁareholder
Meeting.

Right to participate in the General

71 MeEINs 6 vy 5k v Dm v DE Y

Only those persons who are shareholders of LW

danka S.A, sixteen days prior to the date of the

_ Bo
e e ¢ /As DY §h§r@h¥ld%¢l\}ﬁe(¥t|ﬁgr(daﬁé & HeGidir&idn to

attend the Shareholder Meeting) have the right to
attend and vote at the Shareholder Meeting.

Pledgees and users vested with voting rights have

the right to attend the shareholder meeting of a
public company if the limited right in rem created

in their favor is registered in the securities account

on the date of registration of attendance at the

oo ¢ /s DI shgeﬁ]z}lder meeting. Other parties with the right

iclpate in the Shareholder Meeting are

aj gl V[ FP]V; ¢ K1 D¥IsReV 2 D¥
ané’“é‘ [Bequﬁ/%Sa}’d and, in the case of a

Shareholder Meeting at which the financial affairs
of LW Bogdanka S.A. are on the agenda, the

o[ DF vf ¢| LSVDEJIZ§1 gl VDb ks s
of DI ] K] ¢J eVUDZEKkV[F] V,; ¢ K1 DF Isk
The Shareholder Meeting may also be attended by

experts and guests invited by the body convening
the Shareholder Meeting.
A shareholder may transfer shares in the period
between the date of registration to attend the
Shareholder Meeting and the end date of the
Shareholder Meeting.
According to the Rules and Regulations of the
Shareholder Meeting of LW Bogdanka S.A., the
members of the Supervisory Board
DEKV[FP] U2DEDI] KY ¢ V:
statutory auditor should provide the participants
of the Shareholder Meeting with explanations and
|nf%rr¢(a{| 23 gQ;npany within the bounds of
heir power an
the matters being discussed by the Shareholder
Meeting.

gD kv DZEKV]

to the extent necessary to handle

Bsl] A gleRVajrgl]

Right to participate in the Shareholder
Meeting by proxy

A shareholder may participate in the Shareholder
Meeting and exercise the voting right in person or
by proxy. Proxy documents to attend and vote at
the Shareholder Meeting should be given in
writing or electronically.

Adoption of resolutions by the
Shareholder Meeting

According to the Articles of Association, the
Shareholder Meeting adopts resolutions if at least
one -half of the share capital is represented at the
Shareholder Meeting.
Each share gives its holder one vote at the
Shareholder Meeting.
Resolutions of the Shareholder Meeting are
required, in addition to other matters arising from
generally applicable provisions of law, to:
A review and approve the financial statements
for the previous financial year and the
2DEDE ] A] ¢ V: gD kV[TI1g]]
] Aqciify : ¢ DE k¥
A decide on distribution of net profit or coverage
of net loss;
A grant a discharge to the members of the
Vg RA IDRAHASIR 6 W & gt KOF | Aes D@ | V[ F ) V1]
/P sduties; DZEAE v ¢ [ DZ [ h ¥
A set the record date and the dividend payment
A
A
A

<t

ggv

date;

appoint and dismiss Supervisory Board

members;

define the number of members of the

Supervisory Board;

establish the rules for compensating

Supervisory Board members and Management

Board members;

6] 6O0UDZKkVO) DB] VEUL[V[F] V; ¢gAI
i ] its orgamizedDpars &nd §stablish a limited right

in rem thereon;

A for the Company or any of its subsidiaries to
enter into any loan, borrowing, surety or any
other similar agreement with a Management
Board member, a Supervisory Board member,
a commercial proxy, a liquidator, or for the
benefit

UggUc1] | DI sédovgl v 60:
CORPORATE GOVERNANCE

of any such person

A define the rules, the procedure and the
conditions for the retirement of shares;

A A JDJ)UDZEKkVOstuskDIJUJP] U, ¢
capitals;

A adopt the Rules and Regulations of the
Shareholder Meeting, setting out detailed
principles for the conduct of meetings and the
passing of resolutions;

A for the Company to join and leave the ENEA
Group;

A adopt or repeal the ENEA Group Code after a
Management Board recommendation and an
opinion from the Supervisory Board.

Additionally, a Shareholder Meeting resolution is
required for the matters set forth in A12 item 2 of
JP] VU, A1 DFISReV |[sAO]eUgiv o6

&b eVl g| VDA gksgi V]
Articles of Association

In accordance with the provisions of the

ComfnerofCordyiAry Rald, an amendment to

JP] VU, A1 DEFISReV |[sAO]eUgiv o6
resolution adopted by a specific majority of votes

DE kVDZ | ] 6] deDZ [ V] ¢f [ sUsSgV[F] V]|
Articles of Association do not contain any

pragibiokDigarEiffér gdmithe prpvisiong of the

Commercial Company Code regulating

amendments to Articles of Association

—

DEsRevJj¢fJl1lsej vglv
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Shareholder Meeting

Information on Shareholder Meetings of
LW Bogdanka S.A. held in 2023

In 2023, one Ordinary Shareholder Meeting and
two Extraordinary Shareholder Meetings were

held.

Extraordinary Shareholder Meeting convened

foriMarch2023 OF J 6k Vs ¢V [ F] V; g A1 D¥ISRe ¥

registered offices in Bogdanka.
Agenda of the Extraordinary Shareholder Meeting
on 1 March 2023:

1.
2.

3.

S

Open the Extraordinary Shareholder Meeting.
Elect the Chairperson of the Extraordinary
Shareholder Meeting.

Assert that the Extraordinary Shareholder
Meeting has been convened correctly

and is capable of adopting resolutions.
Accept the agenda.

Adopt resolutions to change the Supervisory
Board composition.

Adjourn the Extraordinary Shareholder
Meeting.

Ordinary Shareholder Meeting convened for

290une2023 OF | GKkUsgU[F] U gAIDEIROVL]

offices in Bogdanka.
Agenda of the Ordinary Shareholder Meeting of 29

June 2023:

1.  Open the Shareholder Meeting.

2. Elect the Chairman of the Shareholder
Meeting.

3. Assert that the Shareholder Meeting has
been convened correctly and that it is
capable of adopting resolutions.

4. Accept the agenda.

5. Review the Management Board Report on
the Activity of LW Bogdanka S.A. and the LW
Bogdanka Group for 2022 containing a non
financial statement

6. Review the Financial Statements of Lubelski

10.

11.

A

A

687 s]060V: g7 kDF 6 DF 1
2022.

Review the Consolidated Financial

i DI K] ¢feVgi UfP] V"L
Group for the financial year 2022.

[y
[y
<t

@

aljejgfV[T]Vv>DEDI] K] ¢]f

the distribution of the net profit for the
financial year 2022.
Present the Report of the Supervisory Board

g1 v vajdebsvueeis] ov: gi

financial year 2022.

Present the Report on representation
expenditures and expenditures for legal,
marketing, public relations and public
communication services and management
consulting services, and, and a report on the
application of best practices referred to in

Article 7 sec. 3 of the Act of 16 December 2016

on the Rules for Managing State Property for
2022.
Have the Shareholder Meeting adopt
resolutions in the following matters:
to approve the Management Board Report on
the Activity of LW Bogdanka S.A. and the LW
Bogdanka Group for 2022 containing a non
financial statement,
to approve the Financial Statements of

"va] 6e8sVERTs]OV: g1 kDZ S

financial year 2022,

to approve the Consolidated Financial

i DIJ AT ¢Jevgl UfP] v v
Group for the financial year 2022,

tb §r&h{ &l dischdfg¥ to the members of the

o
—

2DZ DI ] A] ¢ V: ¢DI KUET V" v 3

Bogdanka S.A. for the performance of their
duties in the financial year 2022,
to approve the Report of the Supervisory

. ¢D] kVgl v - vajoedsveédls

the financial year 2022,

to grant a discharge to the members of the
furj | dzseg| IsV: gD] kv gl
Bogdanka S.A. for the performance of their
duties in the financial year 2022,

to issue an opinion on the

Remuneration Report for the LW Bogdanka
S.A. Management Board and Supervisory
Board for 2021 -2022.
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] U Inghg fivgngtsg yioir 2087, DA ¥
A to set the dividend record date and payment
date.

#22 1 Gthertbiisingss. k D# 6 D&
13. Close the Shareholder Meeting.
V:@gDl kReVAE[ sggUggv

Extraordinary Shareholder Meeting convened

for 27 September2023 OF | 6k Vs ¢ V[ F) V; A1 DEISReV
k D# 6 DFegidered) dfficeg In Bdgdainks.
Agenda of the Ordinary Shareholder Meeting of 27

September 2023:

1. Open the Extraordinary Shareholder Meeting.
2. Elect the Chairperson of the Extraordinary

Shareholder Meeting.

3. Assert that the Extraordinary Shareholder
Meeting has been convened correctly
and is capable of adopting resolutions.
Accept the agenda.
5. Adopt resolutions to appoint Supervisory

Board members.

6.  Adjourn the Extraordinary Shareholder

Meeting.

Information on the Shareholder Meeting

resolutions and all other documents are available

ah thejwehsiter ¢ y ¢

LW Bogdanka'S.A:  www.ri.lw.com.pl.
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Company and its
business model

Below, we present the Non  -Financial Statement of
the LW Bogdanka Group and LW Bogdanka S.A.

for 2023 (hereinafter: Statement), which

constitutes a separate part of the Activity Report

of the LW Bogdanka Group and LW Bogdanka S.A.
for 2023 (drawn up in a single document)

including non  -financial disclosures for the period
from 1 January to 31 December 2023. The

Statement has been prepared on the basis of

internal rules, which incorporate the provisions of

the Accounting Act of 29 September 1994, the

JU| g1 DEV;, ¢ KKseoesgg¢Rev-Tusk] ds
financial reporting, the Polish Non -Financial
Information Standards SIN and the international

GRI standards.

The Statement also contains disclosure required
under the EU Regulation 2020/852.

General information

The policies and the efficiency indicators
presented in the Statement have been selected
and described on the basis of the analysis of
matters significant from the point of view of the
stakeholders and the financial criterion
(performed based on the double materiality
assessment), while taking into account internal
and external factors related to the activities of the
LW Bogdanka Group and LW Bogdanka S.A. Key
factors considered in assessing materiality
included:

the industry in which the Group operates,
the profile of activities

market environment

ratings

impact on local communities and

the natural environment

expectations of identified stakeholders
expert impact assessment, with a separate
assessment of the impact on the local
environment.

P S P

The data presented in the Statements will be
reviewed and updated in the annual -reporting
periods and published regularly together with the

annual reports for the respective financial years.
Taking into account the structure of the Group
and the fact that its activities and operations are
based on those of the Parent Company (most
activities of the subsidiaries are ancillary to those
of the Parent Company), the description of the
policies in place in the Group provided in the
Statement also refers directly to the Parent

, A1 DZISReVIgds As] eh
Description  of the Group and its business
model

The Parent Company in the LW Bogdanka Group
is LW Bogdanka S.A., one of the leading producers
of hard coal in Poland.

S ¢ The Pafefit Cénthény is also a leader in innovation

and efficiency in the F‘OllSh mlnlng sector. Since

vt hf EVET V" 8V: g1 kDZSDFd| gur Re
revenues are generated by its Parent Company

and the activities of the subsidiaries largely
euvIT@|[V[P]UVaDl]gfv,; ¢k
d| guvi ReVaves¢g]eeV Kgk]
aDilj¢fV,;, gAK1DFISReVaves
bituminous coal mined by LW Bogdanka S.A. is

used predominantly for the production of

electricity, heat and cement.

LW Bogdanka S.A. is the only hard coal mine in
Poland located outside Upper Silesia and the only

one producing coal from the Lublin Coal Basin.

The mining area exploited by LW Bogdanka S.A. is
divided into three mining fields: Bogdanka,

"Dk | lsAs) VUDZ KV [] 1 DEJI BV MEu
of DI [ oUD] ] VOFADI ) kUsgv: ¢i
only).

Production and sale of steam coal is the

main source of revenue for the Group. In 2023, the
majority, or 97% of the realized value of coal sales,
was received from few key customers, namely:

A Enea Wytwarzanie sp. z 0.0. (Enea Group)

SO

[vé
k Dx

A J¢]DFagpDEs] AVih hVMI¢] DF
A d|{vID¥ ' ¢[IsVT DB pDkIsv ' ¢f ¢
A J¢iDF:sj1@Fver@eup)ighghv mMd

Most sales in the Group (approx. 90%) are within the
Enea Group, to which the LW Bogdanka Group
belongs.

<
—C—¢

(
] VidvelvgsDaithe gxtragtiomand sale of coal,
I

BslJ Al ¢leRVAT 1 ¢ [VEgV 1] | DI sggeUgiv ev: gl kDESDWI b
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r ¢ UDKkks[seggU[ ¢gv &V: g1 KkDZODF i h pelspactivegsucR anlighly verfically istegrated
g1 kDZODF d| guiVseV A¢gK1 | se] k¥ ¢l busiressEmisdel albviior a high degree of control
Energetyka Sp. z 0.0 and three subsidiaries formed over the social and environmental impacts
in 2013-2014. The latter took over certain functions associated with the creation of economic value.
initially discharged by the mine and they are fully
3¢ kValsy &V: ¢l kDEBSDH [ b
operations are focused predominantly in Poland.
+@ A IsSteODFJIE] | 1]/ s6DFi1hV: Ughehl
within the group, supplies heat to the mine and
provides water and wastewater management
services. This means that it is responsible for
managing its water and sewage systems, supplying
potable and industrial water and for treating
sanitary wastewater and rainwater from the mine.
The Company also supplies heat to external entities,
such as housing estates and other facilities in
+@ /A ¢DHhVOUT sSe VDXl sdzs[Is] VsgV [ | KeUglivVag[rvfu|l¢gdg | VDZKV
headcount, is insignificant compared to the scale of
% /Eﬁtj&’lly (7! @%NRIHBZISPWK B
0¢04& {V: gT kDZODH i 1hV! Ughg
establlshed in 2013, provides services entailing the
Anmagagemant ob wagtq peoduged qluring the
waghisgrandicipadiirgofceaj skale, namely its
t@nsEot @ngl lggistics, as well as reclamation
services.
The line of business of RG Bogdanka Sp. z 0.0.
Mi&d: Rm| UDDegV] e/ DAGSef | kisgifosys | UselU[ gvr| gdsk]
services, supplies and mining and construction
work to LW Bogdanka S.A.
The last subsidiary is MR Bogdanka Sp. z 0.0.
Mi2&: RmVru| AF DB] kVsgUfosog| Gdsf sAF VPIDFEKO] e
and renovations on the surface, including
T vrefirbishiert a0 groglugtioryof steel structures.
8 DENipgoRpany flso proyiges sgivices to
LW Bogdanka S.A. Given that the scope of tasks
performed by the companies, as described above,
was previously performed by the mine, the
organizational changes do not materially change
the nature of impact of the LW Bogdanka Group on
its surroundings.
¢ The LW Bogdanka Group as a company primarily
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supply chain. The fact that the LW Bogdanka Group

is part of the Enea Group allows it to achieve

synergies (e.g. when purchasing electricity

from Enea S.A.; in 2017 the opportunity to secure

coal sales in the long term improved after Enea

Dt vs | JkUJPjUagpDEs] AV I g | ¥
vicinity of Bogdanka). From a liability management
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Environmental issues -
[E] ® &%

Environmental issues
LW Bogdanka Group

Olocation of the

—_

0FjJVd| gurReV] ¢
auv /P D#E' 3 3V E U D¥
surrounded by protected areas

s L
i

[sl]
kvif

— <

$ s¢l | D
¥ 8 /B Is¢

In the immediate vicinity are:
A the Polesie National Park
A JPjV+te Ak ¢DZ DB ¥

The Ludwin mining area in the eastern part

s¢g/mEbuvk) eVesi ¢gsi s/ADZE[ V1D [e?gil

District Landscape Park. Within its boundaries,
there is also the Brzeziczno reservation which
contains a Nature 2000 Protected Area.

The combined mining areas in the central and
eastern parts include small parts of that

0D% ke /ADzj Y1 D] 6RevaAUvLIT] | ¢!

location has been included in the Natura 2000

1| ¢ A[]kUDL]DBVIAcAKS BST |

6i 0080 MUDFEKVFAago] es] RVM; ¢
|JT1s¢g¢gVseUDDegVID] [ VgIU[TF

0| DX edguvgkD] IsV:sgerf)j ] VA

the Polesie Protected Landscape Area and to the

south - DB [ VseV [ FT] Vv, 7] pAVAal ¢f] Al]

The activity of the Group has material influence

on the natural environment. This is why long -
term environmental activities are conducted to
minimize this impact and reduce its

environmental footprint. This has resulted in the
implementation of the Integrated Quality,
Environmental and OHS Management System

and in obtaining PN EN ISO 14001, 9001 and 45001
certificates, as well as ongoing operational

K] DBU|lJeV[gUuAsgsKs! JU[T]
operations on the environment.

Bse | s A V-

Air protection

A

The Group does not have any unit that
produces organized emissions of dust and
gases into the air.

a fugitive emission unit is the mining waste
facility at Bogdanka, which can produce dust
emissions on dry and windy days.
Fygitiveaireraigsions ke from the
GoDIUBtiDEsOf fiels jn gombustion engines
used in the Parent Company, as well as from
welding and air conditioning processes.

Water and waste water management

D#efesAtainly foaride dvatér, including:

drainage of rock mass around mining
pXcavatignge: ¢ D& ~ DB

re-use of mine water for fire protection and
process purposes,

pumping of water to the surface

surface re -use of mine water (Coal

a|j1D] Df s¢g¢gVaoDz[ ]| Vte A Isted
z 0.0. Oas part of the Water Treatment Plant),

¢yl ﬁogm@e@mtergegeotipmirga@mace reservoir

T

Vs K1 DZ&E[

and sedimentation tank to reduce suspended
pdidSe RYM; ¢ BJIJVA" | ¥

)i

a "A; water dischangeifigry therreseywpir and
f é] e feachae gromethe mining waste facility

[ dz

7 Hppggh g system pfulpimggey dijches gnd

A3 gV ) J 0Dz ¢lsV DT | | £duv| o] V[ gV
k ¥ thepggh@uat o@Pjox: 16,519 m

3/24 hours
the total chloride and sulfate level of
discharged water is 999 mg/dm3.

Vgl o[ fjUdl gurRev

BslJ Al ¢leRVAT 1 ¢ JVEgV 1] DI sggotgiv ev:

Waste management:

A
A

in 2023, the total output of mining waste was
5,433.1 thousand tons

approx. 41% of waste was recycled and
managed. Waste recovery, i.e., use for land
reclamation, paving of roads, yards and other
purposes, amounted to - 2,224.5 thousand
tons, of which 94.1% of waste is used to
perform reclamation of degraded areas. This
process consists of restoring the original relief
of the terrain by filling it with mining waste

and then covering it with soil and introducing
agriculture or planting trees there. Other
extraction waste (3,208.6 thousand tons) is
stored in the mining waste facility

in Bogdanka.

The Parent Company manages other post -
industrial waste and transfers waste suitable
for use (wood, used oils, scrap metal, conveyor
belt offcuts) or disposal (used light sources,
packaging for adhesives, paints, etc.) to

DX authorlzddjerftitied DX 1 h ¥

Land reclamation

The Parent Company maintains on an ongoing
basis the organized greenery areas, the mining

waste facilit, gv and the post

Trefibifftale

-industrial sites

% brévifs behrs Bdently reclaimed

areas in the region of Pole Bogdanka, Nadrybie

D kViJ]T1DZJIdl VDBV 3] 60T

DB ¥ |

Zawadowo. Reclamation of the 2 ha of
escarpments of the mining waste facility was
completed in July 2023.

Surface protection

A

A

the impact of the mining operations carried
out in 2023 on the surface was, as in previous
years, mainly manifested in the expansion of
the surface area of the impact to date

¢1 kD# 8D i h
NON -FINANCIAL STATEMENT

structures in 2023 was mainly to rural
buildings, with the reported damage to
buildings not posing a risk to users and being
repaired on an ongoing basis.

In 2022, work related to the drainage of
agricultural land in mining damaged areas
was carried out through the ongoing
maintenance of the surface field drainage
system, pump house and pressure equalizing
tanks.

| D5 6 EDAsV | D#ES 6s [ s] eV s ¢
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V mining area remains in the area of the
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approximately 7.5 m in the central part of the
subsidence trough in this region,

as in previous years, damage to civil
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[E] ®

Environmental protection sanctions and
fees paid by the Parent Company

Mining activity involves the payment of the
mining fee, the fee for using the natural
environment and water services and various other
costs related to:

management of mining waste
management of industrial waste
maintenance of post  -industrial areas
environmental monitoring

drafting appraisals and documentation
necessary for the proper operation of the
plant.

The mining fee is paid every 6 months to the
bank accounts of the municipalities where
mining operations are carried out (60%) and to
the National Fund for Environmental Protection

T o o o To

DX kVeE&Df ]| V2DEDAJ A] ¢ M

The Parent Company meets the environmental
protection standards and obligations and in 2023
it was not required to pay any penalties for
violating the conditions of using the environment
set out in applicable legal regulations.

Mine close to nature

Sustainable development of the Groups means
prioritizing environment protection and taking
care of environmental aspects. The Company is
aware that it is located in a valuable natural area,
close to the Polesie National Park and other
protected areas. For this reason, it implements
numerous projects to reduce its negative impact
on the environment and to mitigate other

indirect effects of its industrial activity, such as
emissions, consumption of water

and materials. The size and scale of the
environmental impact depends largely on the
mining technology used by the mine and how
environmental issues are managed within the
company.

Effective environmental management is based on

c¢isdé
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the Integrated Quality, Environmental and OHS
Management System in accordance with the ISO
9001, ISO 14001 and ISO 45001 standards.

Methodology for measuring carbon
footprint

s¢gyfott " VA] be
PV, ¢K1DE¥ISReVI | s¢|lsf[s]evig] VIcg[cJulgéé?n@F&u% fo%rlﬁt$¢t%D¢ kv

management of ns impact on the environment organization (LW Bogdanka Group) and for 3

adopted in 2023 include: - products (steam coal, fine coal and mining waste).

A preyentlon and fem""f”" of mining damage The complexity of the methodologies involved,

A maintenance of the mine waste recovery including the need to collect a large volume of
methods_ . . data from various organizational units of the

A more _effluent use of electricity. L Company required the Team to launch a project

The initiatives to pursue the above objectives i ¢l sfo]kvi~&v: i k D# & DFOe

included, among others: E M © LT e s
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implementing the most efficient procedure g A Iits Ts¢¢v¢ [ed
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businesses with high electricity demand in the
process of optimizing the costs and reducing
their carbon footprint.

Veeis]ov
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Establishment of the Lublin Hydrogen
Cluster and the Lublin Circular Economy
Cluster

The establishment of two more Clusters has been
initiated with signed letters of intent - the Lublin
Hydrogen Cluster and the Lublin Circular

/ED] a¢ ;zEuohomyS ClustersTige/mission of the Hydrogen
DF D& AgLfusief plovideg foriccopesktiti mase®dn the

- ; ; aimed at: transfer of knowledge, technology and innovative
possible to streamline the processing of all shy KDz [s¢giVsgl[]|¢DDBUravelsel | Asuighd ivthiediddobhgdiogen prédictioh 6 v -
mining damag_e_clalms ) Bogdanka S.A. to the methodologies developed. especially in the process of electrolysis using

A ’ecove“_/ of mining waste; securing an 2. Improving the quality and increasing the energy produced from RES installations. The
appropriate amount of waste needed by the o _quantity of data used to calculate the carbon purpose of establishing the Lublin Circular
¢ _W_Di JBVd] gur l_\{ bz DD_ I_SJ SET VL] d3"foT()tgr| t‘?nsa@cér(?aﬁci With ﬁné’a%c'eﬁfed Economy (CE) Cluster is to develop a business
mining waste recovery; obtaining a decision methodology, thereby reducing the emissions environment focused on achieving the goals of
on the recognition of mining v_vaste n _the_ 'uncertainty' indicator. sustainable development policy and measures to
volume of 50,000 MG/year with a grain size of 3. Accelerating the data aggregation process improve environmental quality.
20-50 mm asa by -product . 4. Standardizing the data collection method The signed letters provide for cooperation
My Naunchingha pilot SMWp photovoltaic plant. 5. Improving efficiency of work of the people with public and private entities, including: JST,
. responsible for collecting data and calculating businesses, universities, business environment
ii:goi:ivr\:gr;gtg\?irzrnﬂzggaﬁspggiitz?g of the the carbon footprint. institutions and others.
- _ _The pr t has n in the execution ph in
 $KIDEERAT AT LDISFEol Ul 7] 0180 odEnie bR moter o perorm the
listed as the tasks set fotth~e peﬂried of 2024 -2025: task as reliably as possible, the carbon footprint
A A¢_¢ S/¢lsglUfT]U10DE[ ReVs Al DZiethol o&yIln2b2\§wassubjectedtoan
enwr_onment . external audit.
A monitoring of rock mass movements by using
modern measurement methods +d/E steds VI ¢yl sV o U ef |
A carrying out recovery and management of ’ ’
mining waste and |ndustne| waste On 17 February 2023, an agreement was signed
A cwculareconomy, |nwh|ch\_/va§tefromone GgU[T] U] o] DROSOr Aj ¢ Vgl U[ P u+a/k stobsvlgj |1y
process is used as a raw material in other Cluster. Nine entities have become members of
processes - . theCluster -+ & /& st edDF Jgj | 1] s6DFerhv: vghghv
A rehal_)llltatlonoftnem|n|ngwastefa0|llty M:Guefj |V, ¢gl Kks¢Df | m 7V vVa] 6e6sv&EdT1s] 67: ¢1 k D¥ & DX
A ongoing reclam_atlon o_fe_reas adversely ih hlvavAi DZE 35l Viis/A Is¢glv; SAIBL " vkds ¢ v DZEKV
affected by mining activities 2567 O3 sV f gsgoerstel V[ PjuMs|SUgl u+e/E gD DEKV[F]V
A planting of trees and bushes +B3/ ¢DF; fUg[ IS UDEKU[FT] T 0VAOGSEVAgsd |osflvgly
A continuation ef_nnderground water Technology. OX2 has become a partner of the
treatment activities . _ cBvefjlhVafjUru|1ge] Vgl vffjute/s skedsvIg]j |1 lsv
A malntenance of the drainage infrastructure in Cluster is to increase the share of energy
the mining area generated from renewable sources in the local
A carrying out hydro works related to the

e energy mix, support the local development of
removal of mining damage. 24 PP P
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The subject of the agreement concluded at the
National Economic Summitin Lublin is
cooperation on mining projects regarding raw
materials of the future, cooperation and building
Poland's energy independence - inter alia
securing access to raw materials key to a
sustainable transition.

T J] A ¢ Vs T UERBT OFOED
On 18 September 2023, during the European
Steel Congress Steel 2023 in Katowice, a letter of
segfiglvaj B jgvvajbebsveed
DX kVeei 6¢g6¢gbeVih hidDe 7
companies have adopted ambitious growth
strategies aimed at strengthening their positions
s¢VUfT]J UKD 6] [ hVveei ogbgde
eV P UK] dzf 61 AY ¢ Vgl Uf T
and plans to invest in modern production lines.
cg|l V" va]jbedsVeeis)ov: ¢i kDZ
hand, the long -term development strategy
means striving to become a multi -commodity
concern. This direction of development involves
the mining and supply of key raw materials for
the economy - including the steel industry.
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Environmental efficiency of the mine

The LW Bogdanka Group wants to remain

one of the most modern and efficient mines in
Poland and Europe in terms of production

. As aresult, it is investing in innovative solutions
that will also pay off with increased
environmental efficiency. One of the pillars of the
current development strategy is the
implementation of projects in line with the

"green transition," based

in particular on:

A Circular economy

A Energy efficiency

A Regeneration of mining areas

As part of R&D activities in 2023, the Company
implemented the following projects:

A MINRESCUE - from mining waste to valuable
resources - the Project Leader is the Central
Mining Institute. The knowledge gained will
allow the Company to make CE solutions
more effective, including maximum
5 o & DAnanagemgny of waste rock as a by
of codl production.

-product
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Lublin Region - whose main objective is to
continue monitoring of potential breeding
sites of the lesser spotted owl within the
Polesie National Park and active protection of
this species, among other things, through the
installation of nesting baskets.

By the end of 2023, 15 nesting baskets have

A Bl esiT gsgil UDEKkV] Mm] £Auf s¢T VDF| ¢ Afekibslted, sound recorders have been

monitoring system based on the photonics

purchased and installed, and monitoring of

[ ] EF ¢¢6¢T IsShRVQGF] U-fufidedo 6 ¥ g1 U [ F she Spdciks has been carried out in potential

project is a rock mass monitoring system that
has been proven in operational conditions,

using measuring elements such as anchor

bars integrated with a full -length fiber -optic
sensor. Researchers have developed optimal

o V i h mepsurement methods for recording stresses

and strains of measuring anchors using
photonics.

The Company has pursued initiatives in
augom&tiong idtdlFent lgontpol
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which have a direct impact on cost
optimization and increased safety.

ih hvigAve] eVi|sKAD] sbls¥
;@ K In[DEtsh& @023, Anjafréeagh wassigned

between LW Bogdanka and the CZH Group

DZ iofcodpérdtigh fnthe fegovery pf tdallfrém spoil
tips. Harnessing the potential of spoil tips and the
coal and other materials accumulated in them is
intended as a form of diversification of raw
material sources.

Biodiversity

In 2023, the activities started in previous years in
the field of biodiversity protection and

stimulation

, conducted in cooperation with the Foundation
for Nature were continued, i.e.:

A Rare and vanishing animal species of the

and documented locations.

A Wandering of Lublin Cranes - whose main
goal in 2023 was to find and secure a
minimum of 13 nests and monitor crane
chicks to eliminate threats.

Camera traps were used to conduct

monitoring during the breeding season. By

the end of 2023, 4 GPS/GSM transmitters have
been put on juvenile cranes, a habitat
observation camera has been installed in
Krowie Bagno in the Polesie National Park,
and 10 crane nests have been secured.

As part of its cooperation with the Foundation for
Nature, LW Bogdanka S.A. also became a Partner
of the "Festival of Nature" in Lublin. The event
brought together expert naturalists, nature

lovers, conservation institutions and NGOs
promoting active environmental protection and
biodiversity.

The year 2023 also sees the continuation of the
cooperation with the Bird Horizons Foundation

gV TT VI gO0] A V] g sfRlvk i :

Protection of Endangered Birds in the Polesie

‘vajoeds]V[]TsgghRY

The goal of the project was:

A active protection of endangered wading bird
species in Polesie Lubelskie (Eurasian curlew,
Black -tailed godwit, Common tern)

NON -FINANCIAL STATEMENT

A implementation of a comprehensive
protection program to increase the breeding
population of the species covered by the
Project

A raising public awareness of the problem and
ways of helping endangered birds.

As part of the project, in cooperation with the
Polesie National Park, so far three artificial bird
nesting islands have been constructed.

The second partnership project with the Bird
Horizons Foundation was "Protection of the Black
Tern (Chlidonias Niger) in key Natura 2000 sites in
the Lublin Region” through the construction of
artificial nesting platforms.

Bogdanka's Glade

At the beginning of 2023, work began on the
creation of the Bogdanka Glade, a thematic social
and natural space for recreational and
educational purposes. It will be constructed of
various zones such as education, play, water,
geology, adit - designed in the spirit of
sustainable development, that is, naturalistically,
with a view to local residents, LW Bogdanka
employees, pensioners or tourists. Located on
land adjacent to industrial infrastructure, the
Glade will fit into the strategy of a supra -local
Green Mining Region. In 2023, as part of the
project, extensive public consultations were
conducted confirming that as many as 99% of
respondents confirmed the desirability of its
establishment.

The final design concept for the Bogdanka Glade
is planned to be ready by mid -2024. The
implementation of the Project is of a strategic
nature as part of the implementation of the
assumptions of the ESG Strategy (in the task
regarding supporting local governments

in making the region more attractive and
improving the quality of life for its residents.

sSLkVIEgLs  ggov
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EnVIronmentaI ISSUES B Educational series "Bogdanka close to

[E] @ nature"

The summer educational series entitled
Education - Nadrybie Nature Trail "Bogdanka close to nature”, carried out in
and Nadrybie Parklet cooperation with Kurier Lubelski and the
University of Life Sciences, was aimed at
promoting the natural values of Polesie Lubelskie.
Educational materials were published on the
media every week with a creative question.

OGRANKR

The year 2023 also marks the continuation of
educational activities aimed at children and young
people. The priority in the planning activities is to
use the existing infrastructure:
The nature trail in Nadrybie - developed
in 2015 with the cooperation of the Polish
Society for the Protection of Birds.
A Nadrybie Parklet - established in 2020 in
cooperation with the Landscapes Foundation.

rgvfofy | gfuoGry gro]vi|ghVEEAE (I

and Krasnystaw counties took part in educational

activities conducted by active naturalists. Groundbreaking cooperation between
Bogdanka

Participants in the activities organized by and the Polesie National Park

Bogdanka were invited to participate in the "My

discoveries on the Nadrybie Nature Trail" contest. For the first time ever, the Polesie National Park

The award presentation was accompanied by a (PPN) has signed an agreement with
nature drawing workshop I(_‘W I?ogdanl:afo; cloqperlz:tlor;_fortsustatln?ble )
PR, ‘R o N A = evelopment of Polesie. Its object was to launch a

Bs[FV2DI]OV¥EpEk! ] OA& 50D research and implementation fund, aimed at
scientists studying the Polesie area, as well as to
support the PPN in carrying out the tasks specified
in the PPN Conservation Plan. The parties also
pledged to undertake correlated educational
activities to promote the PPN's valuable natural
assets. The documents, signed on 11 October 2023,
indicate the future framework for financial support
of the Park’s activities in the amount of PLN 500
thousand. The partners declare the
implementation of a number of new projects in
the field of sustainable development, supporting
conservation activities in the ecosystems of the
Polesie National Park, including tasks aimed at
protecting valuable natural habitats, protected
plant and animal species in need of active
measures. Support is also provided for the Park's
environmental education and promotion of its
unique natural and scenic qualities.
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Environmental issues

Consumption of electricity [MWh]

LW Bogdanka S.A. LW Bogdanka Group

2021 2022 2023 2021 2022 2023
322,038 312,056 322,274 327,320 316,831 327,383
Water consumption [m 4

LW Bogdanka S.A. LW Bogdanka Group

2021 2022 2023 2021 2022 2023
8,696,337 8,929,962 10,993,949 11,441,832 11,874,558 13,964,026
LW Bogdanka S.A. 2021 2022 2023
[thousand tons] Production Production  Recovery Manufac_tu Recovery
Recovery ring
Mining waste 4,790.5 2,577.3 4,794.3 2,325.9 5,433.1 2,2245
Post -industrial waste 18.2 18.2 14.5 14.5 10.5 10.5
Environmental protection at LW Bogdanka S.A
[PLN 000s] 2021 2022 2023
Waste management 38,350.0 42,543.6 41,274.4
Cost of protection (reclamation, monitoring, etc.) 1,366.4 2,439.1 2,274.9
Environment utilization fees 640.7 599.3 545.0

*Calculated according to the sum collected by all companies in the LW Bogdanka Group, excluding
mutual exchanges.

Bs|]J Al ¢leRVAT 1 ¢ [ Uggvc1] | DI sggoevgl v ev: g1 kDZSDW I h hvDZ

Risk associated with the tightening of
standards and regulations

on environmental law standards and the
obligation to obtain environmental
permits

The activities of the LW Bogdanka Group exert a
significant impact on the environment.
Accordingly, the Group must hold certain permits
and comply with regulatory standards for the use
of the environment (including the BAT
requirements of BAT - Best Available Techniques),
governing in particular:

A water and sewage management

A waste management

A air emissions and noise

A use of natural resources.

Countermeasure: The Company monitors
regulations on an ongoing basis and adjusts its
operations as necessary within statutory
deadlines.

Risk severity: medium

Risk related to mining waste
management

The Company produces large quantities of
mining waste. Mining waste is processed
(recovered) and stored in the mining waste facility
in Bogdanka. Approx. 50% of waste is processed
and 50% is kept in the facility.

Based on a construction permit, the Company is
conducting works to increase the current spoil tip
(to 250 m a.s.l.) and to enlarge the spoil tip in the
eastern part. It has also taken steps to acquire
adjacent land for further expansion, and another
permit has been obtained for the expansion of
the mining waste facility in the south -eastern
part, which will secure waste storage for the next
6-7 years. Further actions are being taken to
acquire more land to expand the facility.

NON -FINANCIAL STATEMENT

Failure to complete this investment will entail the
risk of undermining the stability of the mining
process and the need to seek alternative methods
of mining waste management.

Countermeasure: the Group has been carrying
out works to elevate and expand the existing
mining waste facility. It has also continued efforts
to acquire further land for the upcoming stages
of spoil tip expansion.

The Parent Company takes intense efforts to
recover and manage the mining waste.

Risk severity: medium

Investment risk associated
with the presence of protected areas

The mine is located close to protected areas (a
national park, landscape parks, protected
landscape areas, wildlife corridor, as well as
Natura 2000 areas  Otwo located partially in the
mining area and three in close proximity to the
mining area).

All planned investments must be analyzed in
terms of their potential negative impact on
protected areas.

There is a risk that in case of undertaking
investment activities, certain obligations or
stricter requirements may be imposed on the
Company with a view to reducing negative
environmental impacts. Such restrictions may
require higher capital expenditures and hence
may affect the financial result. Order to mitigate
these risks, the Company has appointed a
Scientific Council on environmental protection,
which issues opinions and recommendations on
an ongoing basis regarding

TV g1 kDZODReVK] dzf 61 K] ¢J VUDZKkTUs ¢ dg of K
activities.

Risk severity: medium
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Environmental issues  Oclimate

hazards

Risks related to the need to change the

A1 DEISReVEI] | Df s¢ggol Ve

entail additional capital expenditures

Climate change is influencing the EU's
increasingly restrictive Climate Policy, which
directly and indirectly translates into raising
many of the environmental standards that
mining facilities must meet.

Mitigating measures:
Ongoing supervision of compliance with
environmental standards

A Continuous monitoring of changes in the EU
climate policy and resulting changes in
national legislation

A Active participation in consultations on new
regulations

A Constant seeking of technical
and organizational solutions to minimize the
company's climate impact, e.g. by increasing
the level of energy efficiency.

Risk severity: low

Risk of inability to perform coal sales
contracts due to the decline in demand
for steam coal in Poland and worldwide

Itis likely that demand for the products offered to
date will gradually decline, due to changes in the

AEgvg[ | BReV] ¢] | TVAsML s ¢ AEdvks Gioalclivatd cisishnaledidinéréabify Fificult

for fossil fuel -based businesses to access finance,

energy mix, and a decrease in demand for
electricity generated from coal (e.g. as a result of
measures favoring energy efficiency, elimination
of retail customers from the portfolio, more
frequent switching to own sources of energy and

heat generation, higher average atmospheric
temperatures in winter).

Mitigating measures:

A implementing a new business strategy

and moving toward the multi -commodity

approach
Risk severity: medium

Risk of increased operating costs
through the need to pay more

s Abnipeagatiod forigrassland and

agricultural land losses associated with
elimination of environmental mining
damage

The conduct of mining activities is associated
with the occurrence of mining damage and may
lead to the formation of subsidence basins and
disruption of local water relations, thus causing
occasional local flooding.

Mitigating measures:
effective mining damage management
policy

A constant dialogue with the local community

A constant monitoring of rock mass
movements by using modern measurement
methods

A monitoring of environmental aspects
through the Integrated Quiality,
Environmental and Safety Management
System

A ongoing reclamation of areas adversely
affected by mining activities.

Risk severity: low

Risk of increased cost of raising capital
and/or insuring assets

while insurance undertakings view the mining
sector as a high -risk industry.
Mitigating measures:

veJ V[ FJVd|l gurReV] | DEes[ s¢¢ Vel (NbFy spdely dsrndglavelopment
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consulting with the reinsurance market.
A search for new methods of
securing/protecting assets.

Risk severity: low

Risk of impediments to any
administrative procedures involving
environmental NGOs

The activities of environmental organizations may

glLIVELU 1] | DI sggovglu”

activities

A intense communication activities focused
mainly on showing the company's role in the
Lubelskie Region, its environmental
effectiveness and openness to change

A diversification and transformation.

Risk severity: low

DA T ] A& V[FP) Veg/ls DDV DA 1 [ D A ¥ Riskdf a fletling iK rengnlseRr@m steam

activities, including by the occurrence of
potential protests related
to investment and development activities.

Mitigating measures:
implementation of project activities
in partnership with environmental
organizations

A ongoing communication of activities that
increase the safety of the natural
environment

A enhanced environmental measures taken by
the Company and additional investments in
this area (energy efficiency improvements,
Water Treatment Plant, construction of a
photovoltaic farm)

A respect for government  -mandated forms of

conservation (e.g. no mining and no future
mining plans under the Polesie National
Park).

Risk severity: medium

Reputation risk related to the conduct of

business in the fossil fuel industry

Because of the climate crisis, EU policies and the

activities of environmental organizations, the
mining industry may be seen as guilty of climate
change.

Mitigating measures:
A participating in business initiatives, engaging

-oriented

coal sales

An increase in ambient temperatures during the
heating season may imply a decline in demand
for thermal energy generated from coal in favor
of, among other things, wind power.

Mitigating measures:
reducing the contribution of the Company's
activities to global warming

A taking into account climate model forecasts
in determining the scopes of contracts with
clients

A developing RES in the Group.

Risk severity: low

K BOGDANKA

¢1 kD# 8D i h
NON -FINANCIAL STATEMENT

ev:



-[E] ® &

The following sections present information about
to what extent the operations of the LW Bogdanka
Group are associated with economic activities
qualifying as environmentally sustainable
(Taxonomy -aligned), in accordance with Article 8
of Regulation (EU) 2020/852 (the Taxonomy
Regulation). The key performance indicators have
been prepared to meet the requirements
presented in Commission Delegated Regulation
(EU) 2021/2178, having regard to Regulation (EU)
2022/1214, Regulation (EU) 2023/2485 and
Regulation (EU) 2023/2486 to the best the authors'
knowledge and with due care.

Taxonomy

Technical screening criteria:

The assessment of alignment of economic
activities with the taxonomy, under individual key
performance indicators was carried out based on
the technical criteria for the two objectives of
"Mitigation of Climate Change" and "Adaptation to
Climate Change" set forth in EU Delegated Acts
2021/2139, 2022/1214 and 2023/2485, and EU
Regulation 2023/2486 for establishing the
technical criteria for other environmental
objectives for taxonomy  -eligibility.

Minimum safeguards:

The LW Bogdanka Group meets the minimum
safeguards referred to in Article 18 of Regulation
(EU) 2020/852. The assessment of compliance with
the minimum safeguards was conducted on the
basis of the recommended requirements for non
financial companies covered by the CSRD
(Corporate Sustainability Reporting Directive), in
accordance with the report of the EU platform on
sustainable finance published in October 2022.

112

Turnover KPI
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Contribution to multiple objectives and

disaggregation of KPIs and contextual

Accounting principles

With respect to the Turnover KPI, the indicator's
denominator was the total sales revenue specified
in the consolidated profit and loss account in the
consolidated financial statements of the Lubelski

31 December 2023.

Regulation (EU) 2020/852 compliance

assessment

Particular categories of the LW Bogdanka Group's

revenue were analyzed in terms of their Taxonomy CCM
eligibility. The process included an analysis of

Taxonomy -eligible activities, as defined in CCA
Regulation (EU) 2021/2139 and Regulation (EU) WTR
2022/1214, taking into account Regulation (EU)

2023/2485 and Regulation (EU) 2023/2486. Based CE
on the analysis conducted, seven Taxonomy - PPC

eligible activities were identified, associated with:

A 1| ¢gdzsesggVgl UrjDf UDEKUF ¢] v BDBO| ¥

information.

Not Applicable.

As part of the revenue of the LW Bogdanka Group

for 2023, no revenue associated with

environmentally sustainable (Taxonomy -aligned)

8281760V g1 kDESDId| gur vl ¢l v pj vaHviBs vas jdeniifigdy

Taxonomy
alignment by
objective

Portion of turnover/Total turnover

Taxonomy eligibility
by objective
0% 1.47%
0% 0%
0% 0%
0% 0%
0% 0%
sV +8& & st @ DX 0%

Energetyka Sp. z 0.0. (CCM 4.15)

A os¢| 6oV AD] | s kvguvfvaki+te/A stedDFJIg) 1] s6DFi1hv

Z 0.0. in relation to connections to water supply
and sewerage systems (CCM 5.1
and CCM 5.3)

A coal transport by rail (CCM 6.2)

A renovation of existing buildings (CCM 7.2).

Particular activities were analyzed against the
technical criteria set out for particular

activities in Regulation (EU) 2021/2139. Persons
having relevant knowledge enabling them to
confirm whether a specific criterion was met were
consulted about particular technical criteria in
order to confirm those criteria. No revenue from
Taxonomy -aligned activities was identified as a
result of the analysis performed.

K BOGDANKA
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Taxonomy - [E] ® &3

8 . R - Criteria concerning the
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IA. Taxonomy -eligible activities
IA.1 Types of environmentally sustainable (Taxonomy -
aligned) activities
- - 0.00 0.00% - - - - - - - - - - - - - 0.00%
[Turnover from environmentally sustainable 0.00 0.00% | . | . | |
(Taxonomy -aligned) activities (A.1) : : _ - _ i _ i _ 0.00%
Including enabling activity 0.00 0.00% 0.00%
Including transitional activity 0.00 0.00% _ 0.00%
IA.2 Taxonomy -eligible but not environmentally
sustainable (not Taxonomy  -aligned) activities

Distribution in heating/cooling systems CCM 4.15 30,069,249.36 0.76% EL N/EL N/EL N/EL N/EL N/EL
Construction, development and operation of water 5

collection, treatment and supply systems cems1 26,240.70 0.00% EL N/EL N/EL N/EL N/EL N/EL
Construction, development and operation of sewage 4 o

disposal and treatment systems cems3 9,567.12 0.00% EL N/EL N/EL N/EL N/EL N/EL
Rail transport of goods CCM 6.2 27,904,824.93 0.71% EL N/EL N/EL N/EL N/EL N/EL
Renovation of existing buildings CCM 7.2 34,532.65 0.00% EL N/EL N/EL N/EL N/EL N/EL
ITurnover from Taxonomy -eligible but not

lenvironmentally sustainable (not Taxonomy - 58,044,414.76 1.47%

aligned) activities (A.2) 100% 0% 0% 0% 0% 0%
[Total (A1 + A.2) 58,044,414.76 1.47% 100% 0% 0% 0% 0% 0%
B. Taxonomy -non -eligible activities

ITurnover from Taxonomy -non -eligible activities (B) 3,881,243,173.82| 98.53%

[Total (A + B) 3,939,287,588.58 | 100.00%

* In 2022, turnover from CCM activity 7.7 - Acquisition and ownership of buildings (0.09%) is classified as A2 activity.

113 K BOGDANKA



114

-[E] ® &

Taxonomy

Capex KPI

Accounting principles

The key performance indicator relating to capital
expenditure was calculated by dividing the total
of capital expenditures meeting the conditions
referred to in point 1.1.2.2. of Annex | to
Regulation 2021/2178 by the total of capital
expenditures specified in the consolidated
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Bogdanka Group for 2023, which included the
following:
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Regulation (EU) 2020/852 compliance
assessment

Capital expenditure associated with the
conducted activities which were Taxonomy -
eligible and also Taxonomy  -aligned was
identified as a result of the analysis performed.
The LW Bogdanka Group does not have in place,
either, the CapEXx plan referred to in point 1.1.2.2.
of Annex | to Regulation (EU) 2021/2178.
Costs were identified as part of the analyses
which were associated with the purchase, from
Taxonomy -eligible activities, of products and
individual measures enabling the target activities
- 19 Qeicqgng Igvg -Garbgn grvtoolq,ald to greenhouse
gas reductions. The actlvmes from which the
products were purchased were analyzed against

5 Q-}WMFcpr‘jqc%l g:rlger,ga,q!_gffmeg)g f{egWon (EVU)

1 30&52]13@ ﬂiegﬁults of the assessment were the

ija’&%f@r pllgc&tlﬂ&s%lfmq;sts

v B 8¢ umegajor of thegkpygpgrfpppance
indicator concerning capital expenditures.
Expenditures related to photovoltaic power

v ﬂep%?'oﬁicf'vé"%s fyalifigshas TRy -
aligned (4.1)

D¥ § B¢ G”f"')és'é of gxpe@clltlyes on photovoltaic

power generation activities in terms of meeting
environmental goals was 100% assigned to the

UM F] Vs g Al vcwgfl}e grﬁi@gg M?g%l@n objective. Hence, it

does not contribute to the accomplishment of

several environmental objectives.

G ety mp

Capital expenditures on account of Taxonomy

eligible activities included expenditures on:

A modernization of a heating network (CCM
7.3)

A extension and modernization of a hot -water

transmission network by a Group Company
(CCM 4.15)

A investments related to the rail division (CCM
6.2).

BslJ Al ¢leRVAT 1 ¢ JVEgV 1] DI sggotgiv ev:

Disaggregation of KPIs and contextual
information

The analysis showed that there was no need for
disaggregating key performance indicators in
detail and allocating them among particular
operating units in accordance with point 1.2.2.3.
of Annex | to Commission Delegated Regulation
(EU) 2021/2178.

Portion of capital expenditures/
Total capital expenditures

Taxonomy alignment

by objective objective
CCM 1.43% 3.26%
CCA 0% 0%
WTR 0% 0%
CE 0% 0%
PPC 0% 0%
BIO 0% 0%

Taxonomy eligibility by

¢1 kD# 8D i h
NON -FINANCIAL STATEMENT
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Taxonomy - [E] ®

. I - Criteria concerning the
Capex KPI of the LWB Group Material contribution criteria P RgUgdvosigs] s ADE[ VFiD] ARVI | s¢ Es1d]
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currency N/EL N/EL N/EL N/EL N/EL N/EL N/EL T/IN YIN YIN YIN YIN YIN T/N % E Y
IA. Taxonomy -eligible activities
A.1 Types of environmentally sustainable (Taxonomy -
|laligned) activities
Renewable energy technology generation CCM 4.1. 11,450,000.00 1.43Y T| N N N N N T Y| Y| Y| Tl 0.00%*
Capital expenditures on environmentally 11,450,000.00 1.43%|  100% 0% 0% 0% 0% 0% 0.00%*
sustainable (Taxonomy  -aligned) activities (A.1) T T Tl T| T| T| Tl
Including enabling activity 11,450,000.00 1.43% 100%, 0% 0% 0% 0%) 0% Tl Y| Y Y Y T 0.00%*
Including transitional activity 0.00 0% 0% 0.00%*
/A.2 Taxonomy -eligible but not environmentally
sustainable (not Taxonomy  -aligned) activities
Distribution in heating/cooling systems CCM 4.15 2,092,301.84 0.26% EL]| N/EL N/EL N/EL N/EL
Ins_ta_\llatior), main_tenance_ and repair of energy CCM 7.3 14,697,819.87 1.84%
efficiency improving equipment EL| N/EL N/EL N/EL N/EL
Rail transport of goods CCM 6.2 9,231,232.93 1.169 EL]| N/EL N/EL N/EL N/EL
Capital expenditures on Taxonomy -eligible but not 26,021,354.64 3.26%
environmentally sustainable (not Taxonomy -
aligned) activities (A.2) 100%: 0% 0% 0% 0%
Total (A1 +A.2) 37,471,354.64 4.69% 100%, 0% 0% 0% 0%)
B. Taxonomy -non -eligible activities
Capital expenditures on Taxonomy -non -eligible 761,224,645.36 95.31%)
798,696,000.00 100.00%
* In 2022, turnover from activity 3.1 - Generation of renewable energy technologies, accounting for 0.04% of capital expenditure s, is classified under activity A1.
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Opex KPI

Accounting principles

In accordance with the definition in Regulation
2021/2187, the operating expenditures included
in the denominator of the LW Bogdanka Group's
operating expenditure index and being the basis
for calculating the operating expenditure index
comprise operating expenditures on:

A non -capitalized costs relating to research and
development

building renovation works

short -term rent

maintenance and repairs

any other direct expenditures associated with
day -to -day servicing of fixed assets by the
undertaking or third party to whom activities
necessary to ensure the continued and
effective functioning of these assets were
outsourced.

Do o o Do

The proportion of the Taxonomy -eligible economic

activities in the total operating expenditure was
calculated by dividing the operating expenditure
associated with Taxonomy  -eligible activities by the
total of the operating expenditures forming part of

the above -specified operating expenditure
categories in the consolidated financial

e[ DI J K ¢feVglUff]U - vajode
Group for the year ended 31 December 2023.

ou
—

Regulation (EU) 2020/852 compliance

assessment

The LW Bogdanka Group did not earn revenue

from Taxonomy -aligned activities, and therefore

none of the costs included in the denominator

was disclosed in the numerator as associated

with Taxonomy -aligned economic activities.

Capital expenditure associated with the

conducted Taxonomy  -eligible activities were

identified as a result of the analysis performed. The

LW Bogdanka Group does not have in place,

either, the CapEx plan referred to in point 1.1.2.2. of

Annex | to Regulation (EU) 2021/2178.

Costs were identified as part of the analyses which

were associated with the purchase, from

Taxonomy -eligible activities, of products and

individual measures enabling the target activities

to become low -carbon or to lead to greenhouse
gas reductions. No amount was allocated to the

numerator of the key performance indicator as a

result of the analysis performed.

With respect to Taxonomy  -eligible operating

expenditures, the basis was the costs of operating

activities associated with:

A installation, maintenance and repair of energy
efficiency improving equipment, through the
replacement and installation of window
and door joinery (CCM 7.3)

A costs incurred on rail transport of goods
carried out by entities providing coal transport
services (CCM 6.2).

,é; ] costs ofecqoRersiion okthe protection of
habitats and species of protected birds (BIO
1.1).

The share of the aforementioned expenditures is

nearly PLN 5.5 million, which accounts for 2.73% of

the Group's operating expenditures.

BslJ Al ¢leRVAT 1 ¢ [VEgV 1] | DI sggeUgiv ev: gl kDESDWI b

Contribution to multiple objectives,

disaggregation of KPIs and contextual

information.

Not applicable.

No operating expenditures associated with
(Taxonomy -aligned) activities were included in the
numerator of the key performance indicator.

Portion of operating expenses/
Total operating expenses

Taxonomy Taxonomy

alignment by eligibility by

objective objective
CCM 0% 2.66%
CCA 0% 0%
WTR 0% 0%
CE 0% 0%
PPC 0% 0%
BIO 0% 0.07%

NON -FINANCIAL STATEMENT
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Material contribution criteria

Criteria concerning the

A 1@l JUggUcr] | DI sggevglv”
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NON -FINANCIAL STATEMENT
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currency % N/EL N/EL N/EL N/EL N/EL N;EL TIN Y/N Y/N Y/N Y/N Y/N TIN % E Y
|A. Taxonomy -eligible activities
IA.1 Types of environmentally sustainable (Taxonomy
aligned) activities
- - 0.00 0.00% - - | - - - - 0.00% -
Operating expenditures on environmentally 0.00 0.00% i i | i i
sustainable (Taxonomy  -aligned) activities (A.1)
- - 0.00%
Including enabling activity 0.00 0.00% - - - - - - - - 0.00%
Including transitional activity 000 0.00% I R R - - - - 0.00%
IA.2 Taxonomy -eligible but not environmentally
sustainable (not Taxonomy  -aligned) activities
Ins_tgllanon, maln_tenance_ and repair of energy ccM 7.3 147,000.00 0.07%
efficiency improving equipment EL N/EL N/EL N/EL N/EL
Rail transport of goods CCM 6.2 5,116,401.0 2.59% EL| N/EL N/EL N/EL N/EL
Protection, including rgstorauon of habitats, BIO 1.1. 144,920.00 0.07%
lecosystems and species N/EL N/EL N/EL N/EL N/EL
Operating expenditures on Taxonomy -eligible but
not environmentally sustainable (not Taxonomy - 5,408,321.03 2.73%| 97.33% 0% 0% 0% 0%
aligned) activities (A.2)
Total (A1 + A.2) 5,408,321.03 2.73%  97.33%) 0% 0% 0% 0%
B. Taxonomy -non -eligible activities
Op_er_a_tlng expenses on Taxonomy -non -eligible 192,497,258.62 97.27%
activities (B)
Total (A + B) 197,905,579.65 | 100.00%
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Taxonomy - [E]® &

Information on activities associated with energy
generation as part of nuclear processes and the
generation of energy from gaseous fossil fuels.

The Group does not conduct or finance, and is not
exposed to, the types of activities referred to in
Sections 4.26 04.31 of Annexes | and Il to the
Commission Delegated Regulation (EU) 2021/2139,
which is presented in the chart below.

Activities associated with nuclear power and natural gas

Bsl] Al ¢l eRV

B 1@ [ VEgUc1] | DI segoVegl v " 6V: ¢i kDESDH i h

NON -FINANCIAL STATEMENT

Activity associated with nuclear power Turnover KPI Capex KPI Opex KPI
The undertaking is engaged in the research, development, demonstration and arrangement of innovative electricity

1 generation systems which generate power in nuclear processes with minimum waste from the fuel NO NO NO
cycle, finances this activity or is exposed to it.
The undertaking in engaged in the construction and safe operation of new nuclear facilities for the purpose of generating
electricity or process heat, including to meet the needs of a heat supply system or of industrial processes, such as hydrogen

2 ) . ) R . ] } ) . NO NO NO
production, as well as in their modernization in terms of safety, with the use of the best available technologies, finances t his
activity or is exposed to it.
The undertaking in engaged in the safe operation of existing nuclear facilities generating electricity or process heat,

3 including to meet the needs of a heat supply system or of industrial processes, such as the production of hydrogen from NO NO NO
nuclear power, as well as in their modernization in terms of safety, finances this activity or is exposed to it.
Activity associated with natural gas

1 The undertaking is engaged in the construction or operation of systems for generating electivity with the use of gaseous NO NO NO
fossil fuels, finances this activity or is exposed to it.
The undertaking is engaged in the construction, modernization and operation of systems for the co -generation of

2 S ) ) ) . ) ] NO NO NO
heat/cold and electricity with the use of gaseous fossil fuels, finances this activity or is exposed to it.

3 The undertaking is engaged in the construction, modernization and operation of heat generation systems generating NO NO NO
heat/cold with the use of gaseous fossil fuels, finances this activity or is exposed to it.
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Taxonomy -aligned economic activities
(denominator)

Turnover KPI Capex KPI Opex KPI
Amount and share (information to be provided in money amounts and as Amount and share (information to be provided in money amounts and as Amount and share (information to be provided in money amounts and as
X L percentage values; percentage values) percentage values)
Types of economic activities CCM + CCA Climate change Climate change CCM + CCA Climate change Climate change CCM + CCA Climate change Climate change
mitigation (CCM) adaptation (CCA) mitigation (CCM) adaptation (CCA) mitigation (CCM) adaptation (CCA)
Amount % Amount % Amount % Amount % Amount % Amount % Amount % Amount % Amount %
The amount and share of the Taxonomy -aligned economic activity referred to in
1 Section 4.26 of Annexes | and Il to Delegated Regulation (EV) 2021/2139in the 0 0.00% 0 0.00% 0 0.00% 0| 0.00% 0| 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
denominator of the applicable KPI
The amount and share of the Taxonomy -aligned economic activity referred to in
2 Section 4.27 of Annexes | and Il to Delegated Regulation (EU) 2021/2139in the 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0| 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%

denominator of the applicable KPI

The amount and share of the
3 Taxonomy -aligned economic activity referred to in Section 4.28 of Annexes | and Il 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0| 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
to Delegated Regulation (EV) 2021/2139 in the denominator of the applicable KPI

The amount and share of the Taxonomy -aligned economic activity referred to in
4 Section 4.29 of Annexes | and Il to Delegated Regulation (EU) 2021/2139in the 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0| 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
denominator of the applicable KPI

The amount and share of the Taxonomy -aligned economic activity referred to in
5 Section 4.30 of Annexes | and Il to Delegated Regulation (EU) 2021/2139in the 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0| 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
denominator of the applicable KPI

The amount and share of the Taxonomy -aligned economic activity referred to in
6 Section 4.31 of Annexes | and Il to Delegated Regulation (EU) 2021/2139in the 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0| 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
denominator of the applicable KPI

The amount and share of other types of Taxonomy -aligned economic activities,

o o o 9 9 o o
notlistedinrows 1 €5 above, in the denominator of the applicable kPl 0.00 0.00% 0.00 0.00% 0 0.00% | 11,450,000.00 1.43%| 11,450,000.00 1.43%) 0.00 0.00% 0.00 0.00% 0.00 0.00% 0 0.00%

8 Total applicable KPI 0.00 0.00% 0.00 0.00% 0 0.00% | 11,450,000.00 1.43%| 11,450,000.00 1.43%) 0.00 0.00% 0.00 0.00% 0.00 0.00% 0 0.00%
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Taxonomy -[E] ® &2

Taxonomy -aligned economic activity (numerator)

Turnover KPI Capex KPI Opex KPI

Amount and share (information to be provided in money amounts and as percentage Amount and share (information to be provided in money amounts and as percentage Amount and share (information to be provided in money amounts and as
values) values) percentage values)

Types of economic activities Climate change mitigation Climate change oM+ CeA Climate change mitigation Climate change CCM + CCA Climate change mitigation Climate change

(ccm) adaptation (CCA) (ccwm) adaptation (CCA) (ccwm) adaptation (CCA)

CCM + CCA

Amount % Amount % Amount % Amount % Amount % Amount % Amount % Amount % Amount %

The amount and share of the Taxonomy -aligned economic
activity referred to in Section 4.26 of Annexes | and Il to
Delegated Regulation  (EU) 2021/2139 in the numerator of the
applicable KPI

0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% [ 0.00% 0 0.00%

The amount and share of the Taxonomy -aligned economic
activity referred to in Section 4.27 of Annexes | and Il to
Delegated Regulation ~ (EU) 2021/2139in the numerator of the
applicable KPI

0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%

The amount and share of the

Taxonomy -aligned economic activity referred to in Section
4.28 of Annexes | and Il to Delegated Regulation (EV)
2021/2139 in the numerator of the applicable KPI

0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%

The amount and share of the Taxonomy -aligned economic
activity referred to in Section 4.29 of Annexes | and Il to
Delegated Regulation ~ (EU) 2021/2139in the numerator of the
applicable KPI

0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%

The amount and share of the Taxonomy -aligned economic
activity referred to in Section 4.30 of Annexes | and Il to
Delegated Regulation  (EU) 2021/2139 in the numerator of the
applicable KPI

0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% [ 0.00% 0 0.00%

The amount and share of the Taxonomy -aligned economic
activity referred to in Section 4.31 of Annexes | and Il to
Delegated Regulation  (EU) 2021/2139 in the numerator of the
applicable KPI

0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%

The amount and share of other types of Taxonomy -aligned
economic activities, not listed in rows 1 &6 above, in the
numerator of the applicable

KPI

0.00 0.00% 0.00 0.00% 0 0.00% | 11,450,000.00 1.43%| 11,450,000.00 1.43% 0.00 0.00% 0.00 0.00% 0.00 0.00% 0.00 0.00%

The total amount and total share of other types of
8 Taxonomy -aligned economic activities in the numerator of 0.00 0.00% 0.00 0.00% 0 0.00% | 11,450,000.00 1.43%| 11,450,000.00 1.43% 0.00 0.00% 0.00 0.00% 0.00 0.00% 0.00 0.00%
the applicable KPI
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Taxonomy -[E] ® &2

Taxonomy -eligible but not Taxonomy  -aligned
economic activities

Turnover KPI Capex KPI Opex KPI
Amount and share (information to be provided in money amounts and as Amount and share (information to be provided in money amounts and as Amount and share (information to be provided in money amounts and as percentage
. P percentage values percentage values) values)
Types of economic activities CCM + CCA Climate change mitigation Climate change CCM + CCA Climate change mitigation Climate change CCM + CCA Climate change mitigation Climate change
(CCM™) adaptation (CCA) (CCM adaptation (CCA) (CCM™) adaptation (CCA)
Amount % Amount % Amount % Amount % Amount % Amount % Amount % Amount % Amount %
The amount and share of the Taxonomy -eligible but not Taxonomy  -aligned
1 economic activity referred to in Section 4.26 of Annexes | and Il to Delegated 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
Regulation (EU) 2021/2139 in the denominator of the applicable KPI
The amount and share of the Taxonomy -eligible but not Taxonomy  -aligned
2 economic activity referred to in Section 4.27 of Annexes | and Il to Delegated 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
Regulation (EU) 2021/2139 in the denominator of the applicable KPI
The amount and share of the Taxonomy -eligible but not Taxonomy  -aligned
3 economic activity referred to in Section 4.28 of Annexes | and Il to Delegated 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
Regulation (EU) 2021/2139 in the denominator of the applicable KPI
The amount and share of the Taxonomy -eligible but not Taxonomy  -aligned
4 economic activity referred to in Section 4.29 of Annexes | and Il to Delegated 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
Regulation (EU) 2021/2139 in the denominator of the applicable KPI
The amount and share of the Taxonomy -eligible but not Taxonomy  -aligned
5 economic activity referred to in Section 4.30 of Annexes | and Il to Delegated 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
Regulation (EU) 2021/2139 in the denominator of the applicable KPI
The amount and share of the Taxonomy -eligible but not Taxonomy  -aligned
6 economic activity referred to in Section 4.31 of Annexes | and Il to Delegated 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
Regulation (EU) 2021/2139 in the denominator of the applicable KPI
The amount and share of other types of Taxonomy -eligible but not
7 Taxonomy -aligned economic activities, not listed in rows 1 & above, in 58,044,414.76 1.47% 58,044,414.76 1.47%, 0 0.00% 26,021,354.65 3.26%| 26,021,354.64 3.26%) 0.00 0.00% 5,408,321,03* 2.73%* 5,263,401.03 2.66% 0.00 0.00%
the denominator of the applicable KPI
The total amount and total share of other types of Taxonomy -eligible but
8 zg;ﬁé’:&';"my -aligned economic activities in the denominator of the 58,044,414.76 147% 5804441476 |  1.47% 0 0.00%| 26,021,354.65|  3.26%| 26,021,354.64 3.26%) 0.00 0.00%|  5,408,321,03* 273%  5,263,401.03 2.66% 0.00 0.00%
KPI

* The indicator includes the costs of cooperation for the protection of habitats and species of protected birds (BIO 1.1)
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Taxonomy -[E]® &3

Taxonomy -non -eligible activities

Turnover KPI Capex KPI Opex KPI
Types of economic activities Amc;uLn,\t‘)(m Share in % Amount (in PLN) Share in % AmoPuLn'\tl)(m Share in %

The amount and share of the economic activity referred to in row 1 of template 1, which is a
1 Taxonomy -non -eligible activity in accordance with Section 4.26 of Annexes | and Il to Delegated 0 0.00% 0 0.00% 0 0.00%
Regulation (EU) 2021/2139, in the denominator of the applicable KPI

The amount and share of the economic activity referred to in row 1 of template 1, which is a
2 Taxonomy -non -eligible activity in accordance with Section 4.27 of Annexes | and Il to Delegated 0 0.00% 0 0.00% 0 0.00%
Regulation (EU) 2021/2139, in the denominator of the applicable KPI

The amount and share of the economic activity referred to in row 1 of template 1, which is a
3 Taxonomy -non -eligible activity in accordance with Section 4.28 of Annexes | and Il to Delegated 0 0.00% 0 0.00% 0 0.00%
Regulation (EU) 2021/2139, in the denominator of the applicable KPI

The amount and share of the economic activity referred to in row 1 of template 1, which is a
4 Taxonomy -non -eligible activity in accordance with Section 4.29 of Annexes | and Il to Delegated 0 0.00% 0 0.00% 0 0.00%
Regulation (EU) 2021/2139, in the denominator of the applicable KPI

The amount and share of the economic activity referred to in row 1 of template 1, which is a
5 Taxonomy -non -eligible activity in accordance with Section 4.30 of Annexes | and Il to Delegated 0 0.00% 0 0.00% 0 0.00%
Regulation (EU) 2021/2139, in the denominator of the applicable KPI

The amount and share of the economic activity referred to in row 1 of template 1, which is a
6 Taxonomy -non -eligible activity in accordance with Section 4.31 of Annexes | and Il to Delegated 0 0.00% 0 0.00% 0 0.00%
Regulation (EU) 2021/2139, in the denominator of the applicable KPI

The amount and share of other types of Taxonomy -non -eligible economic activities, not

> 0, [ 0,
listed in rows 1 6B above, in the denominator of the applicable KPI 3,881,243,173.82 98.53% 761,224,645.36 95.31%| 192,497,258.62 97.27%

The total amount and total share of the types of Taxonomy -non -eligible economic activities

. . . 3,881,243,173.82 98.53% 761,224,645.36 95.31%| 192,497,258.62 97.27%
in the denominator of the applicable KPI
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Employee issues
HR policy

A HR policy is in place at the Group in order to
effectively manage its employee potential. The
policy's objective is to manage human resources
by recruiting employees and ensuring their
development, and maintaining the optimum
headcount level which enables the economic
activities to be conducted effectively and
development plans to be carried out.

In particular, it is aimed at selecting and forming
employees' skills so that employees are prepared
in the best possible way to efficiently carry out
the Group's tasks and objectives, while achieving
self-fulfillment and satisfaction with the work
performed.

Employees are among the LW Bogdanka Group's
most important assets, determining its long -term
and sustainable development. The Group is the
largest local employer engaged in a continuous
dialogue and cooperation with stakeholders

which builds a strong bond with the region and

its residents. The Group's employees live mainly

SEU[T] U@ /A DA ; gug[sUDEKUS[ 0¥

within approx. 50 km from Bogdanka. The mine's
managers attach great importance to the
development of human potential by

continuously enhancing employees' professional
qualifications and interpersonal skills and
effectively motivating employees

Policies addressing employee issues
at the Group are laid down in the following
documents adopted in the Parent Company:

A Company Collective Bargaining Agreement

A Labor bylaws

A Rules and Regulations of the Company Social
Benefit Fund

A Code of Ethics

A |l avagodosAlsVgl UV va] dedsV
Procedure of proceeding in the process of
recruitment and selection of employees for
production positions

A Procedure of proceeding in the process of
recruitment and selection of employees for
managerial and specialized positions

A, ¢K10sDE A Vagdos sV gl v-
Bogdanka S.A.

A "vajoedsiveeisjoi:¢
Whistleblowing Procedure

A Employee upskilling and professional
development policy at LW Bogdanka S.A.

and in the corresponding documents adopted by

subsidiary companies.

k D#

—

The aforementioned documents cover the
entirety of the policies and processes relating to
employment and work at the Group, including
among other things issues associated with
employee selection criteria, employee adaptation
to the work environment, professional
development, cooperation and remuneration
principles, women's labor and equal treatment
rules or the incentive system.

When looking for the best candidates, the Group
focuses first and foremost on their knowledge,
qualifications, personality aptitude and work
experience.

M6 [efryityeniPoGess e |VhBegdanka
Group is conducted in compliance with the
principles of equal access to the procedure,
irrespective of candidates' gender, origin, age,
religious denomination, nationality, beliefs and
other factors relating to candidates' diversity.
Underground mine workers constitute 71.3% of
staff, compared to 28.7% of surface workers.

Because of the industry's specific nature and
legal requirements, the Group employs mainly
men.

The LW Bogdanka Group does not introduce
restrictions concerning equality in employment,
and its current structure is an effect of

BslJ Al ¢leRVAT 1 ¢ [VEgV 1] | DI sggeUgiv ev: gl kDESDWI b
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occupation. Women are employed mainly in
administrative positions, which is consistent with
the trend prevailing in the labor market.

8 sV eeiAshtiBt.12.2023 (persons)*

h v -
LW Bogdanka S.A. contract civil law
of employment contract

Women 377 7

Males 4,876 29

Total 5,253 36

As at 31.12 2023 (persons)*

LW Bogdanka contract -
of civil law contract
Group
employment
Women 436 14
Males 5,724 49
Total 6,160 63

*the data covers also employees whose
employment has been suspended on a
temporary basis due to e.g. parental leave, leave
without pay or a rehabilitation benefit.

NON -FINANCIAL STATEMENT
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H H 8, In addition to regular meetings with students A participant in the program, through acquisition
SOCIaI ISSUes [S] /y and graduates and cooperation as part of the of new skills and competencies, has the
programs in force, the LW Bogdanka Group opportunity to more easily achieve certain career
initiated a new support and incentive program in goals, which gives a chance to obtain a higher
H 2018, addressed to future mining industry position in Mining Operations in the future.
EmployGEISSUGS ®E| 6] [ o) VU¢kj |V P VEDA] Vidgvr| gijeoesggDDV
. oAt ¢goV[ gkDis| Veuv A/ e[ ¢Ké| | ¢ BRhT
Generational Change Program In 2023, apprenticeships were arranged for
In connection with a growing risk of a significant partnering school students and educational
outflow of employee skills, the Company's ] campaigns and competitions were run in Hires Departures Hires Departures
Management Board - in order to secure staffing partnering establishments. LW Bogdanka S.A. 2023 2023 2022 2022
needs - implemented a Generational Change The activities in this respect make the Company
Program in 2017. Its first stage was the Voluntary be noticed by potential future candidates for _
Departure Program, allowing for a rational, work. In order to improve the effectiveness of Women 98 22 36 o
coordinated, and phased closing of the these activities, a new role in the organization Males 352 11 134 116
generation gap, while maintaining continuity of was established, i.e. an employee dedicated to
the operations. supporting the adaptation process, who was also Employees divided into:
entrusted with supervising apprenticeships.
Addressing the generation gap, as it manifests - employees under 30 138 9 86 14
itself within the Group, also involves cooperation eVID Vel U[PT VP VaDbev Ve 8 DAl V34 9V
with trade schools and universities. persons WzreIempﬁfoyed gt |_VJV Bogdanka S.A., Ie ¢l emp‘oyees aged 30 -50 252 37 79 48
LW Bogdanka S.A. has signed letters of intent in which included 114 secondary school students - employees over 50 60 87 5 71
this respect with the following establishments: and 20 graduates from the AGH University of
A~ AGH University of Science and Technology in i /EsY ¢ /E] VDZE KV QO] AF ¢gogilsVs¢vy¥| DOTatagy 450 133 170 133
¥ DD 3 o3 | Al vs[JkUDBVIDE [VEIV[F]UFE] U TTRVITT VI T 6]V drIV
A University College of Applied Sciences d| DkuDfJeRVI| g1 | DAhVr¢gudsg] Vags[ F V[ PJVUF VaDbeV /[ gl
s¢gV; T] @AD E¢| ORVI | ¢7 | DAVDEKV[F) V) A1 OFISA] ¢ V1 6DE| VDI ¥
least 13 further graduates will be hired by the . :
Lublin Universities A§sociation composed of: Company in 20294 vt LW BOGDANKA GROUP "é'(’)‘;z Depa““;%zg |-2"(r)22 Depaftugfaszz
A~ Maria Curie -1 0 g k ¢ &6 6 D& A¢ s dzj | e s Is Pdditionally, since 2018, LW Bogdanka S.A. has
in Lublin paid 232 stipends funded by the Company for Women 11¢ 35 81 29
A" Lublin University of Technology in Lublin good grades in technical subjects to the
A Medical University of Lublin ) secondary schools with which it has signed letters Males 698 424 291 305
A University of Life Sciences in Lublin. of intent' and .ha.s offered paid'summe_r holiday Employees divided into:
apprenticeship jobs on a full time basis to 36
and the following secondary schools: . students of the AGH University of Science and - employees under 30 299 11¢ 172 11¢
A 2sgsgi Vi AP ggovVsgvze /A ¢Dz Q] AT ¢gogilsUsgv¥| DB I dh
A 2sgsgi Vi AP ggoVsgUceel | 3BV vajanhadNMY DEVELOPMENT" program dedicated - employees aged 30 -50 439 240 172 133
A" Electronic Schools Complex in Lublin to blue -collar workers and white  -collar workers
A Power Engineering _ ~ with similar jobs was initiated in 2023. Joining the - employees over 50 70 104 28 85
D kvVa| Dgerg| [ DI s¢ggli A ¢¢goT; dbgranip®Bidestit opbdrtdhky to support Total 808 459 372 334

employees with funding for studies and
qualification/specialization courses to expand
their competencies.
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Employee issues

Employee upskilling and professional
development policy at LW Bogdanka S.A.

After some of the restrictions caused by the

Covid -19 pandemic were lifted, all the Company's
employees could again have full access

to the Company's training and upskilling offer in
2023.

The Employee Development and Technical
Training Department conducted activities in the
field of mandatory occupational health and safety
training for employees of the LW Bogdanka
Group (5,354 people, including periodic training
of 4,835 people and onboarding training of 519
people), for employees of subsidiaries (570
people, including periodic training of 568 people
and onboarding training of 2 people) and training
for external entities - 689 people.

In addition, technical training courses,
conferences and symposiums were held (3,202
people). Employees improved their competencies
and skills during studies (undergraduate,
postgraduate - 35 new students), as well as
training and integration meetings

(1,677 people).

In addition, a significant number of mandatory in

house courses (932 people) were conducted
during 2023.

125

of LW Bogdanka Group

Total number of Total number of training
training hours in 2023 hours in 2022

92,816 90,211

LW Bogdanka S.A.

Total number of Total number of training
training hours in 2023 hours in 2022

85,432 83,275

BslJ Al ¢leRVAT 1 ¢ [VEgV 1] | DI sggeUgiv ev: gl kDESDWI b

Additional non  -salary benefits

In addition to their salaries, the employees of the
LW Bogdanka Group are also entitled to
additional non -salary benefits. The most
important benefits of this type include, among
others:
V  Benefits subsidized by the social benefits
fund, including:
A social allowances
A rest -related benefits for employees and
their families, i.e. holidays and
recreational trips
A passes for sports facilities
A events for employees
A tickets for cultural events
A tickets and passes for sports events
A partial refund of kindergarten costs
A possibility to obtain loans for housing
purposes
A aid on compassionate grounds
V medical subscriptions for employees and their
families
V employee volunteering, including organization
of charity events, collections, auctions
V "Bogdanka Socially Committed" program,
which in 2023 was entrusted for coordination to
the Solidary Miners Foundation

NON -FINANCIAL STATEMENT

LW Bogdanka S.A. 2023

Funds allocated

to the Social Funds used Performance
Benefit Fund [%]

[PLN thousand 1].

34,827.8 27,643.9 79.4%

LW Bogdanka S.A. 2022

Funds allocated

to the Social Funds used Performance
Benefit Fund [%]

[PLN thousand 1].

25,935.2 18,311. 70.6%

LW Bogdanka S.A. 2021

Funds allocated

to the Social Performance
Funds_used

Vi| ¢1|s]/Dq VK] dj o1 KJ ¢f V1| ¢i | DRWEGFUNGT hvt A& sd v [%0]

s¢V: ¢1 kDZ 6 DRV
V Care in difficult life situations provided by the
Solidary Miners Foundation.

<YW

W BOGDANCE

[PLN thousand].

20,350.3 9,164.7 45.0%
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Employee issues

OHS management

"vajoedsVeeisjolV: g1 kDZESDH i b
safest mines in Poland, because of the
characteristics of the deposit it exploits and
significantly less severe natural hazards. Owing to
its well -prepared crew and advanced, often very
innovative technical and organizational solutions,
the Company stands out among the other hard
coal mines. This notwithstanding, processes and
procedures which reduce the risk and effects of
potentially dangerous incidents need to be
continuously updated and implemented. As the

but carries out its own additional assessments.

In the case of personal protection equipment or
clothing, the plant employees and staff
representatives are involved in the testing
process. Opinions issued by these employees are
important in deciding on the purchase of these
items.

b Virs opd@r BiAekiicé thief néimib&r of accidents at
work and OHS incidents, particular production
processes are redefined, which applies especially
to their automation and mechanization. The best
example is the use of machines in the process of
liquidating roadways and pulling out roof
supports, which results in eliminating a work
stand directly exposed to the risk from falling rock
masses and rocks. The aforementioned
underground use of modern machines and
equipment by the LW Bogdanka Group makes it

evaesksD] sVAgAIDES] 0V gl V" vaj o epdssiledtdrédack théemployment of people in

Bogdanka S.A. and entities rendering work use

the Parent Company's infrastructure, the OHS
procedures in force at LW Bogdanka S.A. are to be
followed by them and by external entities on an
obligatory basis.

Occupational health and safety management
issues are part of the Integrated OHS, Quality, and
Environmental Management System at LW
Bogdanka S.A. The occupational health and safety
management procedures conform to the ISO
45001:2018 standard. These issues are also
considered in the Integrated Corporate Risk
Management System. The management systems
in operation are updated. The Company seeks
ever more effective solutions by analyzing
accidents at work and other OHS incidents. In
order to ensure high safety standards, the
Company monitors working conditions by

regularly inspecting work stands and sites, as well
as takes necessary preventive measures to
eliminate or reduce potential hazards.

The Company has introduced an obligation at the
mine to test materials and fixed assets for safety in
production conditions before they are purchased
and implemented. The Group does not just rely on
the manufacturers' and suppliers' declarations,

dangerous locations, in addition to increasing
efficiency. The application of sprinkler systems in
mining machinery and coal haulage lines, which
not only eliminate the threat of a coal dust
explosion, but also reduce the concentration of
harmful dust in the air in the mine workings,
makes it possible to eliminate potential risks of
developing an occupational disease o]
pneumoconiosis.

The following measures aimed at improving safety
B | Vs K1 O] A ¢f T kUDf VvV va] 6eds ¥
S.A.in 2023:

A the OHS Department conducted a greater
number of inspections of working conditions
in divisions, which involved talks with
employees to raise their awareness of their
responsibility for their own safety and the
safety of their colleagues

A areview of working conditions
at designated underground divisions
was conducted in the course of mining
operations together with Social Labor
Inspectors

A presentations concerning accidents were
shown and discussed during periodic training
courses,

<

Bsl] Al ¢l eRV

with particular emphasis on hazards and
mistakes made by employees, including those
who suffered injuries (human factors)

A avisualization of accidents at work and short

instruction films were prepared; they are
displayed on monitors installed in all Fields
and used in periodic training courses

A Safety Days and tool days were organized

focusing on fire protection and personal
protection equipment demonstrations, first
aid training with the participation of
employees and students of the Medical
University of Lublin, practical training on
working at height, training on how to properly
fit individual respiratory protective equipment
to the face

A Days for Health were organized, during which

employees had an opportunity to undergo a
number of specialist medial tests and to have
healthy diet consultations free -of-charge

A the annual contest on OHS knowledge was

conducted for the employees of LW
Bogdanka S.A.

A participation in the nationwide social

campaign "Protect your lungs defend your
life" organized by the Central Institute for
Labor Protection.

Accidents in 2023

Number of fatalities - total employees

Number of fatalities - subcontractors
Number of accidents resulting in working time loss - total employees
Number of all the reported accidents - total employees

Number of all the reported accidents - subcontractors

AT 1@l JUggU eI | DIsggevgl v ev:

¢1 kD# 8D i h
NON -FINANCIAL STATEMENT

LW Bogdanka LW Bogdanka

SA. Group
0 0

1 1

2 6
56 72
81 81
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Employee issues

Risks related to employee issues

Generation -gap risk

In connection with the ongoing works on
amendments to the Collective Bargaining
Agreement, which take into account changes to
work organization and pay, there is a risk of an
increased outflow of experienced employees who
are entitled to a retirement pension. They are
valuable because of their knowledge

and experience, and therefore their sudden
departure over a short period of time may result
in disruptions to generational continuity which is
being restored, and thus in a slight staff turnover.
The Company manages risks by monitoring the
employment structure on an on -going basis and
by launching special programs addressed to
current employees and young people graduating
from universities and vocational schools with
programs corresponding to the Company's
activities.

Risk severity : medium

Risk of losing the Company's key employees
0F ] V; A1 DEISReVIUV| US| Vgl
the production and sale of steam coal, requires
qualified and experienced employees.
Experienced and responsible miners are rare in
the labor market, especially in south -eastern
Poland where there is only one hard coal mine.
Accordingly, the loss of key specialists in this area
1¢e] eVDVesi ¢gsl s AED#[ V| sed
business.

LW Bogdanka S.A. manages this risk by providing
attractive incentive  -based work conditions

in what it considers its key business areas. This is
intended to attract potential employees, but also
to motivate existing staff to pursue self -
development and further education options. In
addition to paying remuneration commensurate
with the position held and seniority, the Company
also provides its staff with fringe benefits in
accordance with the Rules and Regulations of the
Company Social Benefits Fund. These include the
granting of loans on preferential terms or the
provision of financial aid for vacations and
sporting or cultural events.

<t

Risk severity: low
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Trade unions and social dialogue

s o v ARe[earg sixtrade fE'"i"°'3 quarvzgip@z Usev

in the Group, four of which operate in the Parent
Company. As at 31 December 2023, the trade
union organizations (in the Parent Company) had
the following number of members:
LW Bogdanka S.A. NSZZ "Solidarity" Inter -
Company Trade Union Organization - 1,025

6DF.j KGTbR'S [ Fj v ¢ A1 DF sRe ¥

A" Trade Union of Miners in Poland, LW
Bogdanka S.A. Inter -Company Board - 1,552
members

A LW Bogdanka S.A. "Kadra" Trade Union - 409
members

A s$a| 1] | 3a6D5V; ¢DBVA|] 1Dl Dfs¢ggv

Employees Trade Union in Poland,
LW Bogdanka S.A. Company Board - 570
members.

Overall, 3,556 employees, i.e. 67.7% of the

KA1 DFEISReV] ¢ DDV E| 51 ¢ A L Vs |]

trade union organizations.

QF) U &V: g1 kDZODHA| guvri ReV AE¢g1] | DI s ¢¢ ¥ d3sl

boards of trade union organizations is based on a
constructive dialogue. Trade union organizations
participate in making any decisions where the
law provides for their involvement.

As part of monitoring the ESG Strategy, key
stakeholder groups and current and target forms
of dialogue with them were verified on an
ongoing basis. For key stakeholder groups,
contacts are very regular, direct, often conducted
at the highest level and enable continuous
consultations on significant matters.

»
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Employee issues

subsidizing treatment and rehabilitation, and
purchasing medical equipment for their needs.
As regards this kind of aid, the Foundation is
primarily involved in providing financial
contributions, and in some cases also
organizational support. Social assistance most
() c\9ncerned children from families of a

PigdskDl sV2s¢] | eRVcgugkDI sOBR

Organization which has become a permanent
part of the support system for the employees of
Bogdanka and its subsidiaries, as well as the local
community living in Lubelskie Voivodeship, who
turn to it when they find themselves in a difficult
life situation. 2023 was the tenth year of operation
of the corporate Foundation, established by the
LW Bogdanka S.A. Management Board as an
additional and effective form of supporting the
mining community: employees of the Company,
its subsidiaries and subcontracting partners,
including their families. The Foundation could not
focus on miners alone and turn a blind eye on the
needs of other individuals with close ties to the
Mine. For this reason, the Company also finances
activities addressed to people living in the Lublin
Region.

Fundacja
Solidarni Gérnicy

The major tasks performed in 2023 in this area
included:

1. Support for people in difficult life situations -
individual support for employees of the LWB

Group and subcontracting companies, their

families, pensioners, people from the immediate
environment - in need of assistance due to illness,
accident or other reasons. More than 80% of the
aid granted was related to improving the health

of employees (pensioners) and their families -

decéased mine worker and mining pensioners
suffering from chronic diseases. In such cases,

apart from the direct financial support from the
Foundation, company  -wide targeted collections
are also organized with the support of volunteers.
The pursuit of these initiatives has been ongoing
since the establishment of the Foundation.

Several dozen individuals receive individual aid

from the Foundation each year - in 2023, approx.
60 applicants were supported..

2. Cooperation with institutions - support directed
to organizations and care facilities, associations

and other institutions of social importance. In

2023, 10 aid institutions and charitable

organizations received support from the
CEULUEKkDI sgg¢l UsgAovksgiva;
the operation of the Consultation and

Information Point for Addicted Persons), Regional

i galsifV; gl V2DDelsKsd
School and Education Center for Disabled

Children and Youth in Lublin, Association for
Children with Blood Diseases in Lublin

(equipment for the sick room), Care and

Jkv/EDf s¢¢VcD#EsSOs[ IsVil ¢gKAJ
in Kijany. In the case of support for institutions,

the scope of aid is extended to specific groups of
recipients, which greatly expands the group of
beneficiaries.

3. Organizing a miner's feast - a team -building
event for current and former employees, which
was the culmination of the 40th anniversary of
mining, held in Bogdanka at the turn of
2022/2023. In addition, the 10th anniversary of
establishing the Solidary Miners Foundation was
celebrated and miners who deserved thanks with
their hard work were honored. Nearly 4,000
people attended the Feast.
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In 2023, approx. PLN 3,400 thousand was spent
on statutory activities, including:
subsidies for treatment and rehabilitation
PLN 237.3 thousand + PLN 72.7 thousand
A social assistance - PLN 31.1 thousand -
cooperation with educational institutions
and health care - PLN 91.4 thousand
A aid related to the war in Ukraine - PLN 11.0
thousand
A support for blood donation and blood
therapy - PLN 35.0 thousand
A implementation of the Bogdanka Socially
Committed program - PLN 90.0 thousand
A other statutory activities: PLN 2,804.4
thousand + PLN 50.0 thousand
In 2022, PLN 785.9 thousand was spent on
statutory activities, with the largest amount going
to direct aid to those affected by the war in
Ukraine.

Bogdanka Socially Committed

Bogdanka Socially Committed (BSZ) is a program
to support local social and charitable initiatives
/@b_r@qgasj ane gogrqyagtgﬁlsb)g gmployees.
Project leaders drive positive changes
in the immediate environment of the mine, and
thraug ir involvement, ritable, social,
%d/ggagoﬁg and o{hbr%%or@:%r\é supported. The
initiative submitted by the employee(s) may
involve supporting an original idea for a pro
activity or supporting institutions/organizations,
operating in the local environment of the
erpplofBskafidirdcafmfEntied BytHerh. s v
To date, the Program, which has been
implemented as part of LW Bogdanka's corporate
social responsibility budget, has been
coordinated by the Foundation since 2023. In
2023, 34 initiatives were submitted, funding was
awarded to 25 initiatives, of which one - at the
request of the Coordinator - was postponed to
2024. The budget planned for PLN 100 thousand
was spent in the amount of PLN 89.6 thousand.
Examples of BSZ initiatives implemented
in 2023:
A 11 initiatives to purchase specialized
equipment for Voluntary Fire Brigade units;
A 2initiatives to organize picnics for children
A 1linitiative aimed at seniors;

-social

¢1 kD# 8D i h
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Educational initiatives submitted by staff
(including expansion of educational facilities at

h v DZ

0 AT gfO0Usgi+e /A ¢DIDEKV2DDs¢IRODI Vo1 gl

initiatives (soccer and figure skating) and
construction of a relaxation patio at the school);
purchase of coding mats and equipment
necessary for working with them.
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Involvement in the
development of the social
environment

3 /EI$dZIVDZZRViUBT$66]R
LW Bogdanka S.A., together with its partners: Bona

Fides Activity Support Association, Lublin Business
Club and the Municipal Public Library in

av AT D#E 33l Vs AT O] AJ ¢ k[T

activation and support project for women entitled
"Active and fulfilled women." The thrust of the
project is to increase the employability/expected
change of the participants and their socio -
educational and personal development. In addition
to direct support, i.e. more than 400 hours of
workshops in development groups, individual
psychological counseling and tutoring for 60
female participants, their environmental
awareness was raised, and development

using local resources, exchange of good practices,
and non -formal education was promoted.

Obverse and Reverse of ART

This is a partnership project, implemented since
2022, whose main goal was to activate
and integrate around culture the local community

g1 U[F]Uav/AEr D#E 3BT Augs As1DBs| s

activate the newly established Center for Creative

VaBE K] ¢V

Work in Lachert Manor House in Ciechanki. Nearly
300 persons participated in the project. The project
was divided into two tasks: Task | entitted REVERSE
assumed the organization of a series of events -
meetings with art for the local community. Several
workshops were held, including photography, film,
radio, beekeeping and culinary workshops, as well

as folk dances for residents.

Oy Al

The second task - OBVERSE - is to integrate the
local community, build ties with the place - the
Lachert Manor House, intergenerational

integration and cultivate pride in belonging to the
local culture by discovering different art, presented
by the staff and students of the Warsaw Academy

of Fine Arts.

Lublin Entrepreneurs of Tomorrow

The pilot program for young people aged 14 -19,
which involved a total of 50 students from

three counties -+ @& /&' ¢ DA U ¥ | Do ¢ lse [ DakV DZ k V £ D¥ 3 &3V

was implemented in partnership with Lubelski
E@87s] 60: ¢7 k D¥ & DA

During the program, the young people
participated in a total of more than 19 practical
workshops, meetings and

lectures, and they were able to use the knowledge
they gained in two competitions - for the best
business idea and for the best business plan.

BslJ Al ¢leRVAT 1 ¢ [VEgV 1] | DI sggeUgiv ev: gl kDESDWI b
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Involvement in the
development of the social
environment

Development of the local community

Bogdanka strives to be a good neighbor for local
stakeholders. We support our immediate
surroundings and the local community, e.g. by
funding a number of social projects and initiatives
aimed at developing the cultural, scientific,
educational and health spheres, building the
municipal infrastructure, and addressing other
needs of the local community. We focus our
activities in the Lubelskie Voivodeship in
accordance with  LWB's Social Involvement Policy

¢ 1 k DZ 6 DR esécooparfnerships

Continuous dialogue and efforts to support the
development of the local community have
resulted in a partnership agreement in the area of
corporate social responsibility with local
government units of special significance for the

Within the framework of this cooperation, the
following tasks were executed: promotion of
localism, artists, tourism, as well as counteracting
social exclusion, and environmental and cultural
education. In cooperation with the Municipality of

Av /AT D#E I BUDE KV MBS [ FUfP]UeviIgl]

Miners Foundation, the opening and two -month
exhibition of the works of the painter Jakub
Podlodowski was organized in the Creative Work
Center in Ciechanki and was seen by almost 700
people.

Ecology in schools

LW Bogdanka S.A.'s Social Involvement Policy
prioritizes education issues. The focus of project

DZE[ s dzs [ s] eVEggv! | | ¢gVdsDB[ ] VseV[TF

to spreading awareness of the generation of waste
in our daily lives.

The project focuses on formal as well as non -formal

nature education on environmental protection,
water resources, air, and waste reduction. The
company undertakes a number of activities to
support the development of the local community
in this case aimed at children and young people.

 $A1DEIs] V¢DA] dlsV e /E ¢DF; ¢gu¢ sy DR Kplgmentagon of the project in primary and
av /A DA JRV2ugs Es1DDs[ shvou| Us ¢30e0Bdasy skhoglyisofep g continuation of our

cultural activities for the community are visible
among others due to our cooperation with the

long -standing cooperation with educational
institutions in the county.

2u¢s/Es1DDVAVAGS AT sa| DlsVsgvVauv /Al DZE IBUDEKT[F] ¥
3 FES : : : J

Creative Work Center in Ciechanki. As part of this
cooperation, on 27 September 2023, a meeting
with the writer Joanna Jax was organized, which
filled up the Lachert Manor House.

The project combines the promotion of ecology,
the idea of zero waste but will also help establish
cooperation between educational institutions.
The effectiveness of all these activities is
conditional precisely on the integration of society
in the search for the best methods and the
implementation of ecological habits.

BslJ Al ¢leRVAT 1 ¢ [VEgV 1] | DI sggeUgiv ev: gl kDESDWI b
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submitted 3 designs each, the School Complex in

Kijany submitted two designs, and the Mining

i ET g0V, ¢RA1 O] MUsgvreE ¢
VERTGTFHWAEORKDE ST 1s[WDT 5 dz
submitted one.

The completion of the project with the

presentation of awards took place on 9 March 2023
at the Company's headquarters. The winners of the
competition were - students of year 3 of the IT
Technical School from the King Kazimierz

£D7 s OO@LA ISOVI AT ggoV; gA1 0] MUsgT
reward the young people went on a trip to the

Copernicus Science Center in Warsaw.

]V, K1 D¥ISReV | ]Jergge] ¥
Bogdanka's Cultural Scholarships
Summary of the 2nd and start of the 3rd
edition of the program

The gala summing up the second edition of the
Scholarships took place on 2 March 2023. Young
artists and culture managers submitted 56
projects.

From the submissions, the competition committee
selected 20 winning projects in the following
categories: film, music, visual arts, dance, theater
and popularization of culture. The projects carried
out as part of the scholarships were characterized
by extraordinary diversity and admirable creative
invention. The funding made it possible to deliver,
among other things, two films, concerts,
workshops and a fashion show.

In the next edition, which runs from March to May
2023, 19 scholarship recipients were selected.
c¢T kDZG6D&F; vo[ v | DOV AF ¢oD] ef s1eVs¢gV; fDf 6DF | DS DH s e V D&
scholarship program aimed at supporting the

activities of young artists and culture managers

csdf VeAEf ggoe Vi | gAU[T] Ve A g DI Agomenk lublin Regionsshserh@Firit &dftion, it

in the rEKOnstructor environmental competition.
The first stage of the competition took place in
schools, and after the deliberations of the internal
committees, photos of the best designs were sent
to us.

has been carried out in cooperation with the

Academic Center for Culture and Media of the

Maria Curie -i 6 qpg k ¢ i36 6 D& A¢sdzj | es[ IsV; F Df 6 D& | DD D& s ¢ ¥
Lublin.
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in Lublin, Odra -Niemen Association and Children’
Home in Siedliszcze. The "Caps for Marcin"

campaign was also launched in 2023. More than 2

tons of bottle caps were collected, and the

proceeds from their sale were donated to the
rehabilitation of a colleague, Marcin. The

Honorary Blood Donors Club also participates in

the "Gold Fever" campaign - several hundred
kilograms of grosz coins were collected for

children under the care of the Polish Red Cross.

Social issues [S] ;
S
Involvement in the

development of the social
environment

Bogdanka for Ukraine

The organization of an aid campaign resulting
from the ongoing armed conflict taking place on
the territory of Ukraine started in the Company
immediately after receiving the information about
the start of the war. Coordination of the aid
campaign in 2023 was handed over to the Solidary
Miners Foundation - equipment, such as
powerbanks, was donated for the aid to Ukraine.
In relation to the refugees still residing in the
+8 /E ¢DH AEEvg[Is] V[FP] Vevr ikigd [ ¥ isDB U & DB
donations. LW Bogdanka also made financial
donations to organizations providing
humanitarian aid: Jan Olszewski Foundation
"Helping Poles in the East" and Caritas of
Zamojsko -Lubaczowska Diocese. Since 2019 the employees of the LW Bogdanka
r¢gv vive[ | V: ¢i kD# 8 DReV 6 ¢ A£DD V AgGKalipcarssibeit tieir paBsjbiss-injthie Mctive in
the transport of in  -kind donations to Kiev. Bogdanka program. In 2023, 33 employees
presented their activities in 3 calls for entries.
Among the activities awarded were ice figure
skating, parrot breeding, music, shooting, geology,
and mountain climbing.
As part of winner presentations, 7 videos were
made about each of the 2022 winners of the 3rd
edition.
Every Friday, LWB's social media published
several -minute presentations of activities and
achievements which enjoyed great interest
D7 Isaimong gmplioyeeB.¢ ¢ ¢ | ¥

Active in Bogdanka - work -life -balance in

practice

Fair in the Pithead Building

The Company provides space for Christmas
bazaars, the proceeds of which are donated to
social causes.

Honorary Blood Donors Club at
LW Bogdanka

Club has been operating at LW Bogdanka for over

40 years and [nobile blood collection points are ) o ) bk : .A .‘"-“Y't s
OfADI JkVAaAlV[T] VUV, A A1IDEISReVEIT s A Vg SRR W—
In 2023, 5 blood donation events were organized, . o

and the MotoHeart campaign was co -organized. A .

total of 138 people took part, collecting 62 liters of -‘t, .&

blood.

As in previous years, a collection of cleaning

products was carried out among LW Bogdanka

T A1 Ogls] Jol udis Al uds ] vkggngykuf gy, MASZ PASIEZ
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There is a special educational zone at the
Company's headquarters in Bogdanka, where
classes and workshops on mining are organized.
The classes are conducted by the Company's
employees
as part of employee volunteerism and retired
miners who express such interest. The classes are
mainly dedicated to children of preschool or early
elementary school age,
but older groups are also happy to take advantage
of the offer. Visitors to the C  -Zone learn about the
mining profession, the more
than 40 -year history of hard coal mining in the
Lublin Coal Basin, and the innovations
and technical solutions that distinguish the
Bogdanka mine. Three interactive rooms are
available to visitors,

and participation in the tour is free.

Pro -health campaigns at LW Bogdanka

Since the Company is committed to preventive
healthcare and promotion of health, it

program for Lubelskie Voivodeship residents in
2022-f o f i R

More than a hundred employees took part in the
campaign organized in September.

As part of a related educational effort, the
Company received educational posters and fliers
that were distributed throughout the county.

K BOGDANKA
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Murals

On the occasion of the concluding celebrations
of the 40th anniversary of coal mining in
Bogdanka, the mine has created two anniversary
murals designed by artist Ewa Podlodowska. The
idea behind the murals is "contemporaneity"
juxtaposed with the symbolism of the mine's 40
year history. During the creation of the murals,
the so -called photocatalytic paints were used,
which, when exposed to light, purify the air of
harmful substances. Ten environmental effect
persists for several years from application. In
addition to its impact on the aesthetics of the
public space, the mural will therefore have anti
smog properties, which will emphasize attention
to environmental and educational aspects.

Donations

LW Bogdanka S.A. is a valued employer, an active
participant in the life of local communities and

an economic pillar of the region. People who
identify with the Company, its brand and mission

The following data pertain to LW Bogdanka S.A.

The expenses of the subsidiaries for the activities

indicated below were minor in comparison.

CSR Oexpenditures

[PLN 000s] 2022 2023
CSR 922.1 1,064.8
Donations [PLN 000s] 2022 2023
Donations (excluding

donations to the Solidary 675.0 1,508.6
Miners Foundation)

Donations [entities] 2022 2023
Number of beneficiaries of LW 26 92

Bogdanka S.A.'s donation fund

ADB) Guv1¥V: g1 kDX O6DReV ADa s [ DDhVidg | VDFKkg! J ¢V

thousand people are directly and indirectly
related to the Company as its staff and their
families. Pursuing the goal of building social
support for its business, the Company is
interested in supporting values that integrate
social communities.

A manifestation of this philosophy of operation is,
among others, the provision of support to non
commercial local social initiatives in the form of
donations aimed at developing the cultural,
scientific, educational and health spheres,
building the municipal infrastructure and
addressing other needs of the local community.

Bs|] Al ¢loRVAJ1¢| [ U@FgT 1] | DI sgdovglv 8V: g1 kDZEODW( h hVD¥

Social risks

Risk related to the strong position of the trade
unions

In the hard coal mining sector, trade unions hold
a significant position and

play an important role in shaping the personnel
and payroll policy, often determining
renegotiations of the payroll policy using
protests. As at the date of submission of this
Report, there were 6 trade union organizations
operating in the Group with more than half of
the employees as their members. The strong
position of the trade unions gives rise to a
situation in which there exists a risk of increasing
salaries under the negotiated salary agreements
in the future, which consequently may adversely
affect the financial performance of the LW
Bogdanka Group. Furthermore, potential
protests and/or strikes organized by the trade
unions may affect the operating activities of LW
Bogdanka S.A.

The Group manages this risk through
cooperation and constant constructive dialogue
with representatives of the trade unions and by
holding talks and negotiations in potentially
conflicting situations.

Risk severity: medium

NON -FINANCIAL STATEMENT

Risk of conflict with the local community

The conduct of transmission activity is associated
BT FUJFPT VI gkvA sggV1OoDE[ ReVI]E] [ DI s¢ggV
emissions or impacts (mining damage) that may
be burdensome for the community living in its
vicinity. The conducting of mining operations is
associated with a significant impact on the
environment, including cases of land subsidence
and local flooding. This situation may cause
dissatisfaction or protests organized by local
residents.

The Group manages this risk through strict
compliance with environmental regulations and
its own initiatives aimed at reducing its adverse
impact on the natural environment (including
projects related to the protection of biodiversity
compensates residents for any losses incurred as
a result of its business by facilitating the process
of reporting mining damage (e.g. through an
online form). Moreover, the nuisances caused by
the Group to the local community are
compensated with socially beneficial initiatives.
The fact that the Group is the largest employer in
the region, offering stable employment
conditions, is also conducive to the favorable

1] | Al 1 sggVgl V[ T]VASE] ReVEI] | DI sfggolsgy
region.

Risk severity: low
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The overriding values guiding the

LW Bogdanka Group are honesty, professionalism
and responsibility.

These values ensure harmonious development of
the Group, which pursues its business objectives in
line with social expectations and environmental
requirements.

All operations undertaken by the Company
comply with the law and internal regulations.
Compliance management at the Company covers
three areas Ocompliance of operations

with generally applicable laws, compliance with
the Company's internal acts, and compliance with
ethical standards. The Compliance Policy
Department monitors ongoing compliance with
the law and responds promptly if irregularities
arise. In addition, since 2020, the company has had
a Compliance Policy in place.

The key compliance documents at LW Bogdanka
S.A. are:

¢ K1 DEISReV | [sAOG] eV gl ¥
Management Board Bylaws

Supervisory Board Bylaws

Shareholder Meeting Bylaws

Organizational Bylaws

Labor Regulations

Company Collective Bargaining Agreement
LWB Code of Ethics

Whistleblowing Policy

Compliance Policy.

o o Bo o Do Do o Do Do D>

Facing new challenges, the Company regularly
evaluates its existing regulations and policies,
especially in terms of climate requirements but
also in terms of diversity and human rights.

Work is also underway to update the Company's
climate risks. The newly established Climate
Section is responsible for the measures taken and
monitoring of climate requirements.

g1 kDZODReVII dVi [ [ DIjils

The Company's corporate social responsibility
strategy, in effect since 2018, was updated in 2022.
As a result of the work, the ESG Strategy of the
LW Bogdanka Group for 2023  -2025 with an
outlook to 2030 was developed. The purpose of
the ESG strategy is to fill in the gaps and take
action in the areas and issues identified as
weaknesses and to solidify strengths in the
environmental, social, corporate governance and
regional pillars, taking into account the viewpoints
of various stakeholder groups, legal

considerations, market trends and the long -term

10DZ#Urjtus  DAG] V[ | DEes[ s ¢gRYDZ K VyfbfaR@ddieht of ofrerhpR¥Esstand taking

the mining industry.

The ESG strategy was adopted by the LW
Bogdanka Management Board in December 2022.
Since the beginning of the year, work has been
underway to operationalize the objectives of the
ESG Strategy. As a result, project charts for
strategic initiatives have been developed, and
implementation of some of them has already
begun. An example is the process implemented
at the Company for analyzing investment and
project proposals for their environmental and
social impact.

e e ¢ /Fshb Sofhfaly's ESG Strategy initiatives are also an

important part of the adopted Development

Strategy of the LW Bogdanka Group for 2023 -2030

with an outlook until 2040.

Distinctions:

A 1| ¢ef VIDFI O] VI gl TV vA] b
LW Bogdanka received an award in the
Sustainable Development Leader category

A “Patron of Sports 2022" award received during

B! s ¢¢sbvVeekig¢k¢sReVl DD

A Bogdanka has become a laureate of the ESG
Innovator 2023 contest in category [G] o]
Innovation in Corporate Governance. We have
received the Golden Award for creating

a¢goDZKkReVIs|ef Vi AEs) ¢fslisAV;

Environmental Protection operating at a
mining company. The Council is an external

(0]
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A and fully independent advisory team of
experts charged with the task of issuing
opinions for the LWB Management Board
pertaining to investments and other decisions
related to environmental aspects and impact.

A LW Bogdanka was awarded the title
"Responsible Employer - HR Leader 2023" in
the 13th edition of the program organized by
Strefa Gospodarki.

This prestigious award demonstrates the
Company's commitment to developing
innovative human resource management
practices and creating a friendly work
environment. This award is a confirmation for
us that by placing appropriate emphasis on

care of the culture of the working
environment

A LW Bogdanka received the Economic Award
of the President of the Republic of Poland (21st
edition). LW Bogdanka was among the 3
highest rated Polish companies in the
"Responsible Business" category

A "vajoebstUeéeis]ov:
Report received the 2nd grand prize in the
corporate category at the 18th edition of The
Best Annual Report competition for regulated
market issuers and the 11th edition for the
alternative market. Bogdanka received a
distinction last year, and this year it is
among the top 3 companies listed
on the WSE's main market.

A LW Bogdanka was distinguished by the
editorial board of Kurier Lubelski and found
itself on the podium of the "Kurier's Hundred"
ranking among the largest employers in the
Lublin Region.

s U & &1 sThi it angthiek abigrdf@buy Company

recently and proves that Bogdanka is today a
valued employer and a true economic engine
of the region

Board of LW Bogdanka, was awarded the title
Manager of the Year of the Lubelskie
Voivodeship 2022 in the Kurier Lubelski
contest in the Large Enterprise category

¢ A ¢ Gimatstictegs|fdi Bogdanka in the Responsible
Company Ranking. LW Bogdanka took 2nd
place in the latest nationwide
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Responsible Company Ranking 2023 under

the auspices of Dziennik Gazeta Prawna in the

"Energy, Fuels, Mining" category, while in the

general classification it was ranked very high,

8th in Poland

In 2023, as in the previous year, LW Bogdanka
BEggVagos[ sGDReVsSisodg | V; iav”
ranking of socially responsible companies for

2022.
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Scientific Council for Environmental

al ¢/] Al s¢ggiDf vV vajoe

S.A.

Considering the vicinity of the extremely valuable

natural environment in which LW Bogdanka
operates, but also the expectations of

o/ DDJ P @gOok] | eV |[]J1D] ksgi1 ¥

environmental impact, in May 2022 the LW
Bogdanka Management Board established the

Scientific Council for Environmental Protection at

‘vaj b6edsVeERIS]O6V: gl kDESDH I h b GRAEDEEE infotndibraRFidata of interest

standing opinion  -making and advisory body
consisting of experts in various fields of
environmental protection.

The Scientific Council is an opinion and
recommendation  -making body providing the

Management Board with its insight regarding the
d| gviReV dD] s¢gveVDx%|[ s As1DF]

activities in the field of environmental protection.

It operates as an independent body whose
members put in their time on a voluntary basis,
without receiving any remuneration for their
effort.

OF ) Vi AEsy ¢f sl sV, gug Esbd

particular:
assessment of the resources, creations and
components of nature subject to the
immediate impact by LW Bogdanka

A pamupaﬂon in the development and pursun

g1V &8V: g1 kDZ 8DRe V] g:dzs[gé;él*!(j¢IDZ)é)/s‘:we[;‘f(_}&)}n

policy
A preparation of opinions on projects and
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000 A preparation of opinions on selected hydrogeological and hydrological changes on Stable growth in a difficult environment o
m applications for cooperation in the field of the biotic and abiotic environment in order to 40 years of mining
environmental protection received strengthen the potential of small -scale
by LW Bogdanka retention In 2023, the tenth non  -financial report was
A preparation of opinions on research A as part of the third meeting, council members published and presented key information about
and scientific programs in the field of consulted on the Company's concession the activities of the
environmental protection addressed to LW plans. LW Bogdanka Group in 2022. This year, the LW
6sVeéel s jpgydarke# 1 k D# 0 D& ¢T kD GDF d| guIReVJIiI dVAJ 1 ¢| [ UBDBUIULVADSE
A submission of motions and opinions on the first time. The report contains detailed
environmental protection issues In February 2023 (within the framework of the information about the Group's commitment to
A proposing of activities in the area of first meeting of the Scientific Council), a trip to __ _ . _environmental, social and governance issues. The
Jddzs | g A] ¢ DDV | ] A sggul ¢ dTIASEI I Oedd eVEI Vi vajoeds Vs@u@tdrédtﬁe‘ﬁerﬁdvkaf)a’é\%lgﬁédonthe
otentlal |nvolvement S.A. was also organized in order to familiarize all basis of the key areas of activity defined in the LW
PV, A1 Ig members of the Council with the work of miners, Bogdanka Group ESG Strategy.
Meetings of the Scientific Council are held at least mine infrastructure including coal mining
twice a year OCompany employees may report processes that are implemented and used in our
their needs far obtaining opinions, while Council Company
to them, in accordance with the principles of due As indicated earlier, the establishment of the
diligence and transparency. Scientific Council was gwarded in the ESG
Mr. Grzegorz Grzywaczewski, Professor of the Innovator 2023 competition in the category [G] -
University of Life Sciences in Lublin, was elected Innovation
Chairman of the Council for the next 5 years. in the Governance area. LW Bogdanka has

) A sdf kv [F]Udgok] ¢v oD k¥
first Scientific Council for Environmental
Protection operating at a mining company.
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In 2023, three meetings of the Scientific Council

were held:

A as part of the first meeting of the Council, its
members gave their opinion on the

Mggldﬂlilsv;6uej][R\711¢6];EJ1\7$990$¢7\7

[::- nocoanxn

A as part of the second meeting, its members

oy o se, ject initiated by the Minin
Agg A 1]etgl U1 | g0] Af el ¢l vfT]u; r?dg ﬁé"gs% myResearchyInstltuteofg

involvement in environmental protection
initiatives
A assessment of the effectiveness of

environmental protection measures taken by

the Company

the Polish Academy of Sciences together with

the KOMAG Institute of Mining Technology,

Maria Curie -i 6 qpg k ¢ &36 6 D& A¢sdzf | es [ sV DF kv~
Bogdanka, to develop an IT system of

monitoring and forecasting the impact of
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Human rights issues

Respect for human rights

Respect for human rights is an absolute duty of
every organization and its

staff. This duty stems from the legal system
adopted by the UN (Universal Declaration of
Human Rights), the European Union (European
Convention on Human Rights) and Poland, in
particular from the Constitution of the Republic
of Poland which guarantees respect for human
and civil rights, including:

A right to liberty (Article 31)

A equality before the law and prohibition of
discrimination (Article 32)

A gender equality before the law (Article 33)

A right to privacy (Article 47)

A personal freedom and integrity (Article 41)

A freedom of religion and opinion (Articles 53 -
54)

A freedom of assembly and association (Articles
57-59).

At LW Bogdanka S.A., issues related to respect
for human rights are governed by internal
documents, such as:

A b, gkj Vgl vl[tsAEeR

A b, gk UgTi vV, gk A VI gLV &: T
A b, gK106sDF A Vagds AlsV gl v &
A P | ID#EF G| JI1g|fsgl V1| gA kv
A LW Bogdanka Group's ESG strategy for 2023 -

2025 with an outlook to 2030.

In 2023, LW Bogdanka S.A. continued the rollout

of its compliance management system.

Compliance management in the Company takes

place in three areas: compliance with generally

Dz 16s EDAG] VO6Dike| V £¢ K1 6 s D¥ /A ¥
internal acts, and compliance with generally
accepted ethical standards. Ensuring compliance
management in the Company includes, in
particular, compliance with the following
documents: Breach Reporting Procedure
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Rules for accepting and giving gifts; Rules for
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conducting sponsorship activities. The operation
of the compliance management system at LW
Bogdanka S.A. is handled by the Compliance
agosAlsUB] 1Dl [ K] ¢ VDEKV/
Compliance Representative.

By developing and adopting these regulations,

the Company undertook to respect human

rights and actively promote them.

In the event of their breach, appropriate steps

are taken to promptly change the undesirable
situation. As in most companies, as regards
relations between staff members, of key
significance is to ensure respect for dignity and
counteract any discrimination.
r ¢V D#EAE | k DF A
Ethics, any conduct such as discrimination, either
direct or indirect, harassment or mobbing are
absolutely prohibited and unacceptable in the
LW Bogdanka Group.

It is the responsibility of each and every
employee to counteract such phenomena and to
firmly oppose them.

Each newly hired staff member is familiarized
with the Code of Ethics as part of the
onboarding procedure. All staff are familiar with
the content and mechanisms of the Code of
Ethics Oall employees (100%) received a hard
copy of the Code and confirmed this fact with
their own signature.

In connection with the implementation of the

@qmglupqc%l\gagapeénwt System, some of the

€9 I|§nceémtrvthe Ia\p( and ethical principles.
In addition to training, activities aimed at
promoting ethical attitudes and

preventing situations of human rights violations
are additionally strengthened through internal
communication channels, such as the

i ¢ K1 DZIsReV 5 Aaes[ ] YDZ KkVe¢gAks DDV

enabling the Company to reach the largest

039,”{]’"?95/(]* TEGiPieNts POBSibIey 152923y

oarding training for newly hired employees
was conducted by the Compliance Policy
Department.
Employees of the Company are required to
report information on potential irregularities or
Hnetmaldoe %/PTF Jhey may goptactahg ¢
qgﬁllprﬁe @ydD[e?rL;n}eq\t gnd the

Management Board's Compliance

BVJA10¢BJJSV%JIJVIIDBgJ
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Representative through special breach reporting
channels, including by e
mail or using the anonymous online reporting

P J V2 D¥ Dimjaialpld oii thepnhsike R addition,

employees can use mail boxes located at all
three mining fields and in the Management
Board building, which also allows information to
be submitted anonymously.

Since 2014, bidders wishing to establish
cooperation with the Company are

required to submit statements on compliance
with the principles of ethics, human rights,

GBS PUS T U #AT Dzﬁg\g{@ment@lpptgcgop gnd labor law

(including occupational health and safety).
The agreements entered into by the Company
contain relevant provisions, including the
consent to an audit to be conducted by or on

behalf of LW Bogdanka S.A. In 2023, in all internal

tender procedures, statements were submitted

regarding at least the issue of respect for human

rights (with the exception of minor proceedings,
conducted on a non
which such statements are not required).

Since 2015, the Code of Conduct for LW

Bogdanka S.A. Suppliers has also been in force in

the Company.
It governs issues related to:
A compliance with the law, including
observance of human rights
Eereve ré g]discrimination
1%tD the workplace
A occupational health and safety (OHS)

A protection of the natural environment.
Any staff of subcontractors working on

the premises of LW Bogdanka S.A. are expected
[ ¢V AEAKIOIST MBS PUJF] VI | gdzsesggov gl GfF]

D Ao St dF bl

breaches.

In 2023, the company updated the Lubelski
88T s)0V: ¢T kDZOBDH I b
which clearly indicates the obligation to comply
with the law, including internal regulations in
force at the Company.

-mail, telephone, regular

¢1 kD# 8D i h
NON -FINANCIAL STATEMENT

Total number of incidents of discrimination
(in the workplace) in 2023

Total number of reported breaches

complaints and concerns regarding non -

0
30

compliance with the Code of Ethics in 2023

-tender basis, in the case of
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Governance issues [G]

Human rights issues

Key indicators
(LW Bogdanka S.A.)

Contracts containing the respect

clause [%)] 2023
Percentage of contracts containing the 100%
respect clause

Employee training [participants] 2023
Number of employe_es trained in 100%
respect for human rights

Fines for violations of human or 2023
employee rights [PLN]

Total value of fines imposed on the

Company for violations of human or 0

employee rights

Risk of human rights violations in the Company
The LW Bogdanka Group strictly adheres to the
provisions of Polish and European Union law in
the field of respect for human rights. This
notwithstanding, the scale of operations and the
large number of employees carry a certain risk of

human rights violations, especially in the sphere of

respect for dignity or the principles of diversity.
Despite the adoption of additional internal

regulations in this respect and various educational

campaigns, the Group may exert only a limited
impact on incidental manifestations of
discrimination among its staff.

The Group manages this risk through constant
monitoring of all manifestations of human rights
violations and training and information
campaigns in this respect. The Company has a
Compliance Policy Department in place along
B[ FV[F]V2DEDA] K] ¢f TV ¢
djr|Je] g/ Dfsdf VfgVevrr
activities in this area. All employees who have
been discriminated against or who have
witnessed such events may use the Compliance

81 jej ¢/ Dfsdf Revrij o1 UDgEKkIIvV|OU]J

rights.

Risk severity: low
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a The Code defines corruption as an act involving:
Gﬁ A promising, offering or giving by any person,
directly or indirectly, any undue benefits to an

Report. As in the case of compliance with human
rights, the Compliance Policy Department
DEKV[P] V2DZDI] K] ¢ ¥

Anti -corruption risks

Governance issues [G]
©¢Dl kReV; ¢ AIsQBR¥FlvYES | (v [ sEgUDAKEETI V[ F] U; ¢ A1 DE SR

Anti -corruption issues

Anti -corruption Policy

On 21 September 2023, by an order of the
President of the Management Board of Lubelski
881 s]O6V: g1 kDZO6DE V[ F] ¥
guidelines were updated and formalized by

employee Oregardless of the position or

function within the Company Oor to any other
person, in exchange for acting or omitting to

act while performing official duties

A requesting or accepting by a Company
employee, directly or indirectly, any undue
_benefit, for such employee or for any other

 ¢A1DZEIsSeV pbré%%’ Br%ccepting an offer or promise of

such benefit, in exchange for acting or

Representative are responsible for monitoring
and managing the anti  -corruption area.

No breaches in this area were recorded in 2023.
Values such as integrity of conduct in various
spheres of activity, reporting and resolving
ambiguous situations, high moral awareness of
employees, etc., are standards that eliminate all
manifestations of conflicts of interest and build a
proper image of the Company, culture and

employees

In the LW Bogdanka Group, any activities that
may show signs of corruption or situations that
may raise doubts as to the impartiality of
employees when awarding contracts are
unacceptable. This notwithstanding, regardless of
the procedures and regulations adopted by the
Company in this area, a slight risk of corruption
always remains. The most exposed to irregularities
in this area are those employees who enter into

adopting an "Anti  -Corruption Policy". The
document aims to lay down legal and ethical

refraining from acting in the performance of
official duties

mutual respect, both in interpersonal direct

relationships and in labor relationships. contact with representatives of external parties

standards to conduct business in a responsible A TmA Jksgi Vgg] ReVIgh |eVg| VIDsdsgl V[ gur] T gl AV that may potentially obtain a specific material
and transparent manner. Knowledge of anti - g¢] ReVku[s]ev e} sV DX ; ¢ A1 DZ IsV ] ﬁk’epuﬁdwaﬂors v benefit by establishing cooperation with the
corruption regulations and compliance with the lJevod[s¢gil Us¢UkDADI | V| gv[F]V; ¢gA1DZISReV Company.

principles and rules laid down in the Lubelski interest, committed in order to achieve any The Company manages this risk by adopting a
6871 s7060U: g1 kDEBSDHi h hv; gky vgl vy rusduebengfisky pesegpioyee or by any other number of regulations and procedures for internal
Employees is a prerequisite to protect not only person. Corrupt behaviors [number] 2023 application, requiring impartiality in the

the reputation but also the security of the performance of

In 2023, in -depth anti -corruption training

continued to be conducted. The training was Number  of confirmed cases 0
addressed to management and was conducted
by an officer of the Central Anticorruption Bureau
(CBA).

official duties and prohibiting the acceptance of

any material benefits from external parties.

Training is also conducted in this field by the

pertinent internal services operating within the

Company Othe Compliance Policy Department

DE KV [P] V2DEDA) AY ¢/ V: ¢Di kReV ; ¢ K1 0 s DX AJ

Company.

As with the issue of respect for human rights, the
anti -corruption policy is an important part of the
LWB Group's Code of Ethics. In addition to the

Code, this issue is also addressed in the following Business partners are informed about the

. . L Representative.
docurm.enltsv S UL T gl sEi vl g kul] ~agghcable;ules through an anti -corruption clause Anti -corruption training - 2023 P
S DA Jre Ly ] kv pted with the "Anti*  -Corruption Policy for managerial staff [%] : o

A idusk] os¢g] eUggUDsEA 1[]s¢i v PR X m o . Risk severity: low

Dzzfli\;/i Sds¢ivisi[evuD] v (Jé“ 6665“Uéa -0.6.6.s ¥ egglﬁdgtoévﬁiﬂhlam'mf'(”)w i b tPardentage of employees

ih hR ’ ] “corrup! ion tlhuSe conét |{ut|ng h appendix to (managerial staff) who 100%
A i g A1 s D A] Vagds AlsU gl v &: 0i conﬁllﬁged business agreements. participated in anti  -corruption
The Code of Ethicé adopted by the LW Bogdanka o ) ) ) training
Group indicates the ethical values and principles An issue closely associated with the topic of
that s’;wuld be followed in the Compan pand P corruption is that of a conflict of interest. A Percentage of employees who
presents potential undesirable situz?tio:s inan conflict of interest may resuit from personal were informed abouit the anti - 100%

relationships, financial dependencies, external co_rru_ption approach and
involvement of an employee or other obligations principles

that may affect his or her impartiality when

making decisions as to the selection of a potential
counterparty for the Company. The Group

has also regulated and secured these issues in its
policies.

During onboarding training, each new employee
is familiarized with the Code of Ethics, receives a
copy thereof, and completes a Conflict of Interest

easily accessible manner. It addresses issues
related to the ban on competition, conflict of
interest and counteracting bribery and
corruption.

The ethical standards described in the Code
adopted by the LW Bogdanka Group define
corruption as an act (action) strictly prohibited for
all employees, regardless of their position within
the organizational structure.
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GLOSSARY

> >

> > > > > D>

> > > >

CSR OCorporate Social Responsibility

Net debt/EBITDA

Oratio of net debt (sum of interest -bearing short -term and

long -term liabilities less cash and cash equivalents) to EBITDA

EBIT Ooperating profit before interest and taxes

EBITDA OEBIT plus depreciation and amortization and impairment losses

TEP OTechnical and Economic Plan

LWB O" vaj 6edsVéeisjov: gi kDESDFI h b

IFRS Olnternational Financial Reporting Standards endorsed for use in the EU

Gross margin on sales  Oreturn on sales ratio calculated by dividing profit by

the value of sales

EBITDA margin
to revenue

Oratio of operating profit plus depreciation and amortization

EBIT margin  Oratio of EBIT calculated for the period to sales revenues for the

period

Gross margin ~ Oratio of gross profit (before tax) to net sales

Net margin ~ Oratio of net profit to net sales

Return on Assets (ROA) O| Df s ¢V ¢l VDU AgA1 DEISReV¢] [ V1| gl s[ V[ @gu[F] ¥ dzDD

assets

Return on Equity (ROE) Oratio of net profit to equity

> > > >

> > > >

Bs|]J Al ¢leRVAT 1 ¢ [ Uggvc1] | DI sggevgl v &v: ¢T kDZSDW i h hvDZ
L

& c ¢ 1 s d@Voivodeship Fund for Environmental Protection and Water Management
Total debtratio  Ototal liabilities to total assets
Debt to equity ratio Ototal liabilities to equity

Fixed capital to fixed assets ratio Gsum of equity, non  -current liabilities and non -
current accruals to non  -current assets

Current debt ratio Oshort -term debt to total assets
Non -current debt ratio OGnon -current liabilities to equity
Currentratio  Ocurrent assets to current liabilities

Quickratic OA] DB U | ] Vgl V[ 7] VAgAIDEISReVDASOS [ IsU[ gUuiDisVsfevAu|l|]¢]
liquid assets

APMs Qalternative performance measures
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Signatures of all of Management Board members

Kasjan éIs06 s 1 DapDz
I President of the Management Board

Artur Wasilewski

Vice -President of the Management Board
Economy and Finance

Adam Partyka

Vice -President of the Management Board
Labor and Social Affairs

Dariusz Dumkiewicz

Vice -President of the Management Board

Sales and Investments

Bogdanka, 19March 2024
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